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Thr;  pniwjiit  rr:ix>ct  pr*.>!3onb5  365  sumarios  oC  botiks,  sciuntific  tetxjrts, 
anti  irticlos  Eran  [wixilar  natja;?  inon  and  not^pajxjrs  doalinq  with  thu  general 
toi>ic  of  ♦work  ami  family*.  A  subject  iivlex  is  prosnntcsl  to  guide  the  reader 
falling  within  the  tjonoral  dtDmain  of  work  and  family.  ^ 
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SThis  annotate*!  hibl  iograpliy  was  proparml  as  a  resource  ttocunent  to  help 
guiile  restjarch  av!  action  prograns  entneomot!  with  work  ami  the  military 
fanily.  The  general  need  for  such  a  drx:uni»nt  has  grown  out  of  the  continued 
eminhasis  on  tl>;  military  family  ami  the  Amy's  three  national  syinxneia  on  the 
Ami’  faimily.  This  Sourc*.*  document  is  available  as  an  easy  accessalnlo, 
cross-re forenoed  compcmlium  to  researcliers  ami  practitioners  alike. 

The  soojw  of  the  annotat’d  bilil imjraphy  presjontetl  here  is  limited  to 
ixihllsheil  material  oonoeming  non-nilitary  fanilies.  Civen  our  »joal  of 
fosterimj  research  and  seeviojs  onncerm^l  with  the  military  family,  this 
orientotlon  may  srjoii  misdirectoil,  Ilowowr,  there  arc-  two  very  good  reasons 
for  limitimj  our  sooino  in  this  fashion. 

Our  first  onason  for  focus in>3  on  Or?  literature  oonorjcning  work  and 
nbn^ilitary  fa.iilies  is  tJiat  J^llna  Jo  Hunter  arvl  her  colleagues  have  already 
flone  s<5  iiLJch  with  nilitary  fanilies.  Any  effort  ly  us  to  consiler  research  on 
th.*  military  faaily  wouM  necessarily  duplicate  the  mitstamlimj  efforts  in 
this  area  iiy  HuntT  arvl  her  ajllemju<es  (Hicknan  6  Hunter,  1981;  Hunter,  1981; 
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HunteCr  den  Dulk,  t  Willi^uns,  1980;  Hunter,  Gelb,  &  Hickman,  1981;  Hunter  & 
Rickman,  1981a,  1981b;  Hunter,  {teBvoy  t  SeLian,  1981;  Hunter  &  Pope,  1981; 
Bunter  and  Sheldon,  1981).  Hunter  and  associates  have  not  only  sunnarized 
this  researdi  in  the  form  of  an  annotated  bibliography,  but  they  have  also 
oomnented  wisely  on  the  theoretical  soundless  and  practical  implications  of 
research  in  each  of  the  major  subareas  of  this  literature.  Hunter  is 
currently  preparing  a  book  on  military  families. 

Our  second  reason  for  focusing  on  the  non-military  literature  cmceming 
work  and  family  reflects  the  volume  and  richness  of  research  in  this  area. 
Given  that  social  scientists  have  addressed  certain  of  these  issues  for  at 
least  the  last  half  coitury,  it  seemed  unwise  to  ignore  all  that  has  been 
learned  from  civilian  families  v^en  planning  researdi  and  services  concerning 
military  families.  In  operation  here  is  the  assumption  that  military  and  non¬ 
military  families  have  much  in  camion.  Ihis  is  not  to  deny  certain  unique 
properties  of  military  families.  Bather  the  position  taken  here  is  that  much 
of  what  has  been  learned  about  non-military  families  can  probably  be  useful  as 
well  in  efforts  to  understand  and  serve  military  families. 

By  limiting  the  ticope  of  the  present  report  to  the  literature  on  non¬ 
military  families,  we  have  sought  to  ccnplement  the  work  of  Hunter  et  al. 

Like  Hunter  et  al.,  we  also  seek  the  goal  of  understanding  and  serving 
military  families.  The  present  report  and  the  efforts  of  Hunter  et  al.  differ 
only  in  regard  to  the  method  adopted  fur  advancing  toward  this  goal. 


Method 


Efficiency,  uniqueness^ and  maximal  utility  were  the  guiding  principles  in 
preparing  this  set  of  summaries,  we  tried  to  make  the  most  of  the  limited 


resources  available  for  this  project. 

(Xir  concern  for  efficiency  is  most  apparent  in  our  use  of  sunmaries  and 
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cibstcacts  published  as  part  of  scientific  journal  articles.  Nhett  an  abstract 
or  sunmary  prepared  by  the  journal  author  was  available,  we  did  not  prepare  an 
annotation  of  our  own.  Rather,  we  quoted  the  abstract  or  surmary  verbatim. 
Such  quotations  are  identified  in  every  case  with  the  term  "journal".  When 
the  reader  encounters  this  term  in  parentheses  at  the  end  of  an  annotation,  it 
means  th.at  the  journal  was  the  source  of  the  annotation.  Annotations  so 
identified  were  not  the  original  product  of  the  present  project  and  we  should 
not  be  credited  as  its  source.  All  annotations  rot  so  ir'aitified  are  original 
products  of  the  present  project  and  we  are  totally  responsible  for  their 
content. 

Oir  concerns  for  uniqueness  reflect  the  availability  of  two  annotated 
bibliographies  of  the  topic  of  work  and  family:  Voydanoff  (1980)  and  Baden 
(1981) .  These  two  bibliographies  were  prepared  independently  and  their 
content  overlaps  considerably.  We  have  sought  to  avoid  any  such  overlap 
between  these  previous  efforts  and  the  present  report.  We  have  deliberatexy 
excluded  from  the  present  report  any  references  annotated  previously  by  either 
Voydanoff  or  Baden.  In  this  regard,  the  present  report  is  unique  in  content 
when  compared  to  these  two  previous  efforts. 

To  maximize  its  unility  when  used  along  side  already  available  documents, 
we  designed  che  indexing  system  of  the  present  report  to  be  compatible  with 
Baden  (1981),  Voydanoff  (1980),  and  Fortner  (1978).  Only  Baden  (1981) 
included  a  subject  index  in  his  report.  Our  subject  index  is  modeled  after 
his;  the  reader  can  easily  move  back  and  forth  between  our  index  and  Baden’s 
when  searching  for  further  references  in  these  two  non-overlapping  sets  of 
annotations.  To  enhance  compatibility  with  the  narrative  reviews  provided 
Fortner  (1978)  and  Voydanoff  (1980),  we  have  included  their  major  tt^ic 
headings  in  our  index.  Given  this  similarity  in  the  terms  used,  the  reader 
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can  easily  move  from  one  of  these  narrative  reviews  to  the  present  report  (or 
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•bua«  (apouse,  child).  79,  80,  193,  208,  306,  315. 

•cciMBodaclon  to  family.  18,  23,  168,  316. 
adaptation,  aea  atrcaa  and  coping,  changa. 

aga.  aaa  llfa  auga. 

altarnatlva  work  achadulea.  aaa  timing. 

attltudea/prefareacaa  regarding  work.  Including  Job  aatlafactlon.  Job  coanltmanc. 
Job  Isvolvaaant,  career  valuea  and  career  motivation.  7,  8,  10,  11,  18,  25, 
26,  33,  42,  55,  56,  61,  63,  70,  80,  97,  102,  103,  112,  115,  118,  126,  151, 

155,  161,  162,  168,  173,  181,  182,  183,  188,  189,  198,  20J,  214,  215,  2  6, 

a9,  227  ,  231,  261,  280,  282,  297  ,  300,  307  ,  308,  309,  320,  337,  345,  351, 

1 360. 

authority,  aaa  family  authority. 

earaara,  pattarna  and  atagea.  23,  24,  25,  39,  104,  107,  109,  201,  237,  256, 

269,  308.  316,  352,  364. 

earatf  mobility,  aaa  parformanca  of  worker. 

change  (adaptation).  177,  296,  343,  344,  345. 

child  care  (outalda  of  famUy).  9,  21,  54,  79,  153,  162,  169,  173,  184,  211, 
i234  ,  254  ,  262,  286  ,  3U,  312,  342. 

chlldrvnt  affaeta  of.  U,  33  ,  41,  54,  56,  84,  85,  89,  91,  106,  107,  110,  lU, 
IIj.9,  135,  141,  144,  158,  163,  176,  188,  194,  195,  197  ,  246,  252,  260,  264, 

i269.  783,  286,  328,  338,  346,  347,  348,  351,  364. 
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chlldcaa  of  working  motheru.  aaa  aatarnal  employment. 

clinical  iatarvantlona.  aaa  counaaling. 

coicing  couplaa.  16,  91,  96,  113,  ISO,  219. 

cenflict  batwaen  work  and  family,  aaa  role  conflict. 

conjugal  power,  aaa  family  power. 

conaumar  behavior.  107,  156,  243,  249,  284,  331. 

conCantmant.  aaa  well-being. 

coping,  aaa  atraaa  and  coping. 

corporate  wife,  aaa  two-paraon  career. 


counseling.  1.  15.  130.  146.  147.  191.  208.  215.  241.  288.  314.  321.  332 


cross-cultural  conparlson.  6.  59.  81.  91.  119.  125.  149.  154.  1>S.  211.  223. 
228.  234.  248.  263.  275.  317.  320.  334.  355. 

day  care,  see  child  cars. 

dcclslon'«aking  patterns,  see  family  power. 

decision  to  change  Jobs.  177.  284. 

decision  to  marry.  73.  75.  87.  98.  104.  155.  176.  207.  212.  258.  286.  287.  327. 
349. 


deciaion  to  work  (participation  in  labor  force).  20.  33.  35.  37.  49.  54.  59. 

75.  81.  83.  84.  85.  89.  91.  101.  104.  106.  UO.  116.  U7.  U8.  U9.  121  132. 
136.  142.  144.  155.  136.  159.  165.  1/3.  182.  183,  194.  197,  198.  202.  2.>3,  207 
212.  213.  225.  226,  228.  247.  251.  256,  260,  262,  264.  269,  270,  272,  284. 

286,  287,  290,  293,  305,  324.  325.  328,  334,  336,  338,  346.  347.  348,  349. 

350,  351,  353.  364. 

diwlaion  of  family  and  household  labors,  sea  household  tasks,  parenting. 

diToree.  14,  57.  83,  98,  116,  129,  134,  135.  197,  201,  207.  244,  247,  304,  306, 
319,  328,  339. 

domeatic  tasks,  sea  household  tasks,  parenting, 
dual-career  familiea.  see  dual-worker  families, 
dual-earner  families,  see  dual-worker  families. 

dual-worker  families.  14,  16.  19.  20,  23.  24.  32,  35.  36.  37,  39.  40,  41,  45. 

46.  47.  48,  49.  35,  56,  59,  61.  62.  71.  72.  83.  89,  90.  91.  92,  96.  99. 


101. 

UO. 

113, 

U7, 

119. 

121. 

123. 

126, 

128, 

131, 

133, 

146, 

148, 

150. 

151, 

153, 

155, 

156, 

159, 

161, 

164, 

166, 

167, 

168, 

169, 

173, 

178, 

179, 

188, 

189, 

191. 

194, 

195, 

198, 

199, 

200, 

207, 

209, 

ai. 

n4. 

as. 

219, 

223, 

225, 

226, 

227, 

228, 

229, 

234. 

239, 

240, 

244, 

246, 

249, 

250, 

257, 

260, 

261, 

262, 

264, 

270, 

278, 

279, 

280, 

282, 

283, 

284, 

285. 

288, 

290, 

291, 

292, 

298, 

299, 

300, 

302, 

303, 

306, 

307. 

312, 

315, 

316, 

319, 

320, 

321, 

324, 

328, 

330, 

334, 

335. 

339. 

346, 

347, 

349, 

330, 

351, 

352. 

353, 

355, 

359, 

362, 

363, 

384, 

economic  contribution,  woman's.  99.  239.  370. 
economic  needs,  see  ineoma. 


educational  level.  7,  42.  39,  83,  87,  88.  98,  104,  UO.  Ul.  117,  120,  122,  129, 
130,  132,  142,  161,  167,  192,  193,  195.  231,  233,  258,  260,  262,  264,  294, 
293,  318,  324,  328,  329.  346,  362.  364. 

employment  status,  sea  decisiou  to  work. 

smployers  and  working  parents  (including  famUy-oriented  benefits).  17.  21.  79, 
2U,  217,  234  ,  237  .  296,  3U.  333,  342. 
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aMTgr*  196. 


«K«CttClv*  wife*  •••  tvo-person  career. 

faMlly  adjuetneat  Including  faally  saclefacclon.  family  cllaace.  laeolvement. 

CO— Itaent,  and  saClafactlon  with  parenthood.  33.  42,  56,  70,  97,  127,  155, 
161,  168,  170,  181,  196,  215,  219,  231,  244,  263,  270,  280,  292,  309.  337. 

family,  authority  In.  eea  f— U.y  power. 

family  bualnese.  218,  284. 

f— Uy  power.  35,  46.  59.  70.  121,  123,  132,  170,  173,  198,  216,  223,  244, 

248,  250,  284,  307,  327,  334,  355. 

f— Uy  aervlces  including  counaellng,  workahop^,  a— Inara,  ralncacioa  aaalatanca, 
ate.  1,  6,  13.  15.  36.  64,  86,  130,  146,  147.  153,  158,  175,  191.  208,  209, 
2U,  215,  228,  234.  237,  240,  241,  288,  311,  314,  321,  332,  342,  360. 

faally  alia,  aee  fertility. 

faally  atagea  (faally  cyclea).  24.  25,  39,  107,  109,  115,  U2,  133,  144,  150, 

154,  158,  163,  170,  177,  237,  245,  252,  269,  283,  317,  333,  346,  347,  364. 

family  c< raeture  and  form  (nuclear.  Intact,  extended,  chlldlcaa,  ete.)  30,  43, 
51,  86,  106,  223,  238,  244,  252,  260,  303,  313,  317,  333,  334. 

father abaenee.  43  ,  51,  86,  238,  244  ,  303,  313. 

fatber/huaband  rolo  performance,  aee  fauaband/father  role  perfocaance. 

fartUlty.  7,  22,  30.  33,  49,  56,  81,  84,  85.  101,  104,  UO,  U9,  142,  144, 

165,  166,  173,  176,  222,  230,  286,  293,  294,  313,  318,  324,  346,  347,  348, 
355. 


financial  aaalatance,  needa,  concema.  aee  Income, 
flextime,  aee  tlalng. 

foreign  eountrlea.  aee  croaa-cultural  coaparlaona. 
geographic  nobility,  aee  relocation. 

gover— ent  and  working  pai  cata/apouae.  6,  133,  211,  226,  228,  234. 
happlneaa.  aee  well-being. 

health  (phyalcal).  42,  47,  48,  53,  60,  61,  65,  66,  295,  306,  365. 

hlatorlcal  and  longitudinal  analyaca  of  work-faaily  iBaueti.  11,  247,  255,  283, 
324,  325,  330,  339,  343,  346,  347,  359. 

houaehold  taaka.  5,  23,  35,  46,  70,  111,  U6,  U8,  130,  137,  138,  148,  151, 
154,  169,  173,  179,  197,  198,  203,  212,  213,  214,  215,  223,  228,  234,  239, 
246.  251,  267,  268,  276,  281,  282,  289,  291,  307,  317,  327,  331,  334,  335, 
339,  352,  362.  363. 
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bouMvlvea  vs.  caployed  wraen.  26,  35,  45,  46,  47,  48  ,  49  ,  54  ,  61,  62  ,  81,  84, 
89,  90,  112,  118,  119,  151,  159,  181,  182,  194,  197,  200,  202,  203,  229,  231 
261,  289,  291,  293,  307,  320,  328,  331. 

bttsbaad/fathsr  rola  parfornanca.  1,  4,  15,  29,  30,  70,  77,  105,  109,  228,  251, 
276. 

tausbanda  of  working  wives,  sea  spouse:  effects  of  work  on. 
tauaband's  attitude  toward  wife  caploynent.  see  spouse  support, 
fausband'a  work:  effect  on  wife,  see  spouse:  effects  of  work  on. 
identity,  see  self, 
laportance.  see  values. 


laeooe.  17.  22.  36,  42,  55,  69,  87,  88,  91,  95,  104,  110,  111,  117,  118,  122, 

123,  125,  133,  142,  148,  156,  161,  166,  167,  173,  176,  178,  197,  207,  215, 

219,  222,  225,  231.  233,  248,  251,  253.  256,  262,  264,  269,  273,  280,  286, 

295,  306,  318,  324,  330.  331.  333,  337,  338,  346,  347,  348. 

job  attributes  (specific  properties  of  work  and  organization).  11,  27,  53,  66, 
78,  89,  97,  122,  126,  127.  129.  196,  214,  216,  221,  230,  231,  233,  255,  256, 
263,  275,  280,  304.  343,  345,  359,  360. 

job  satisfaction,  see  attitudes/preferences  regarding  work. 


job  sharing.  17,  91,  148,  149* 

leisure.  17,  42,  77,  124,  130,  155,  263,  268,  335,  357. 

longitudinal  research,  see  historical  and  longitudinal  analyses  of  work-family 

issues. 

life  satisfaction,  see  vell-beii:g. 

life  stages  (life  patterns,  life  span,  age,  life  cycles).  24,  25,  39,  78, 

104,  107,  109,  115,  119,  135,  158,  163,  167,  177,  195,  197,  215,  222,  231, 

237,  245,  251,  263,  264,  269.  286,  287,  295,  308,  331,  346,  347,  352,  364. 

■arital  adjustm.!nt,  including  marital  satisfaction^  14,  20,  47,  48,  56,  59,  61, 
63,  65.  66,  83,  129,  135,  148,  151,  161,  173,  175,  192,  194,  216,  229,  248, 
264,  274,  280,  292,  295,  298,  300,  302,  305,  307,  319,  328,  335,  353. 

marital  stability,  see  divorce. 

marital  status,  see  decision  to  marry. 

maternal  employment.  7,  8,  9,  16,  26,  30,  32,  37,  43,  45,  53,  54,  70,  76,  79, 

91,  93,  104,  106,  108,  110,  119,  120,  131,  133,  138,  139,  142,  160,  162,  173, 
181,  182,  183,  184,  185,  186,  187,  196,  202,  205,  211,  234,  238,  244,  254, 

260,  262,  283,  289,  303,  305,  313,  322,  328,  329,  330,  349,  351,  361. 


■atanua  aaployaaac:  affaita  on  chlldraa.  7,  8,  9,  16,  26,  30,  32,  45,  S3, 

70,  76,  79,  93,  108,  120,  133,  U8,  U9,  160,  162,  181,  182,  183,  185,  186, 
187,  196,  202.  205,  211,  234,  238,  244,  254,  289,  303,  305,  3U,  322,  328, 
329,  330,  349.  360,  361,  362. 

■aacal  health,  sea  wall-balng. 

■ohilltT.  see  ralocatioa  for  geographic  aoblllty,  aaa  perforaanca  of  aorkara 
for  career  aoblUcy. 

■orala,  aaa  wall'-baiag. 

■OTlag.  aaa  ralceaelaB. 

'Sqrth  of  aaparataaaaa"  batwaaa  wrk  and  faally.  1. 

eeeupatloaat  elrcuaacaaeea  of  work  aod  tamilj  for  particular  oeeupatloua 

(M.O.'a,  clergy,  police,  ate.).  15,  29,  64,  65,  83,  97,  105,  127,  129, 

134,  147,  170,  201,  204,  235,  241,  250.  257,  300,  304,  308,  309,  336,  363. 

oeeupatlcoal  eharaetarlatica.  sea  job  attributaa. 

oeeupatloBal  aspaetatlona  aad  aapiratioaa.  8,  11,  26,  33,  75,  102,  210,  212, 

216,  232,  255,  303,  324.  329,  338,  346,  347,  348. 

oeeapatloaal  iataraata.  8,  112,  127. 

oeeupatioaal  parforaaaea.  aaa  perforaaaea  of  workera. 

oeeapatloaal  atatua.  aaa  atatoa. 

oeeupatioaal  ataraotypaa.  aaa  ataraotypaa,  job. 

paraat-ebiU  raUtloaahip.  1.  15,  29,  93.  139,  162,  190,  221,  244,  255,  268,  289, 
362. 


paraatlag.  14,  15,  23,  30,  50,  56,  70,  111,  116,  130,  138,  148,  154,  169,  173, 
179,  181,  182,  183,  202,  223,  244,  267,  268,  276,  289,  297,  317,  320,  330, 
334,  352,  362,  363. 

pareatal  waluea.  1,  78,  122.  142,  181,  182,  183,  220,  221,  275,  320. 


partieipatloa  ia  labor  force,  aaa  daeiaioa  to  work. 


2,  142 

.  aad 


part-tiaa  work.  17,  148,  149,  15^,  264,  338,  352,  364. 

pataraal  aaployBaatt  affacta  oa  ciildraa.  16,  27,  50,  53,  79,  102,  103,  190, 

\ 

work«rs  (carc«r  acblWcsant*  Cunover,  raraar  aobllicy.  proauetlvlCT) 

201,  211, 

212,  255,  258,  263,  277,  284,  296,  297,  315,  316,  341,  343,  345,  356,  359. 
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rmnMllcy  of  Miole.  62,  63,  90,  U3,  127,  192,  200,  202,  233,  235,  343,  359. 

poroonolity  of  child.  27,  138,  202,  232,  233,  329. 

phjralcal  hoolth.  ooo  hoolth. 

pevorcy.  ooo  laeoM. 

powor.  noo  fooUy  pwwor. 

pKobloao.  ooo  ocroos  ood  coplag. 

Pf*6****  for  foBlllofl.  ooo  foKlljr  oorvleoa. 
pccTldor  rolo.  40,  103,  146,  213. 

poblle  oloo  gooornoont  ood  «iorkliig  poronto), 

6,  36,  44,  37,  79,  82,  101,  123,  133,  273,  349. 

rolicloB.  42,  119,  287. 

roloe«2“;  99,  153,  201,  206,  224,  237,  240,  242,  256, 

354« 

rotlnaone.  231,  235. 

“•  »2,  100,  108,  U6,  143,  146, 

Si  III:  nk  nt:  JS:  JS:  l%:  ^l:  Si 

tolo  load.  148,  162,  328,  341,  363. 

nlo  24,  25,  29.  41,  64.  90,  112,  126,  131,  140,  141,  145,  146, 

224,  185,  IBS,  189,  204,  211,  215, 

Si  Si  SlI  353*  363*  ^^* 

ooelofoctloa  Wch  Job,  llf«.  ooo  octitudoo/proforoacos  rogordlag  work,  w«ll>b«lag. 

m:  m:  mJ:  *"•  *”•  “•  “*•  “*• 

***  *7^*«**ff^J*  ft*”:-***'^"**^  ottltudofl,  OCX  approprlaco  casko.  ate.). 

7*  Of  Uf  12,  17,  18,  19,  30,  31,  35,  37,  59,  70,  91,  93,  97.  119  121  13a 

238'  239'  Ml’  ill"  \tl"  lit"  rSf*  * 

SsJ  So*  ^^^*  ***’  222.  3*1. 

ahlftmrk.  ooo  clalng. 
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parcae  tamUimm,  43.  S7,  SS.  79,  98,  187,  238,  271,  303,  313,  323. 

•Qcial  aeciviclu,  social  partlelpatloa.  2,  86,  124,  171,  242,  264,  289,  323,  330 

social  class,  sas  status. 

soclaUxatlon.  1,  7,  154,  185,  220.  221,  233.  275,  344. 
social  support.  60,  63,  95,  241,  295,  323,  334. 
spUlovsc  sod  ooopsasatloo.  109,  114. 

sponsor  offsets  of  work  on.  18,  20.  25,  29.  41.  46.  47.  48,  53,  55,  61,  62, 

65,  66,  83,  99,  102.  103,  U7,  128,  138.  161.  168,  170,  172,  178,  179,  188, 
190,  192,  197,  198,  202,  214,  216.  229,  237,  241.  242.  256,  260,  264,  272, 

276,  278,  279.  280,  299,  300,  306,  316,  319.  325,  328,  330,  334,  335,  336, 

346,  359. 


sponso  supportivanoss  (lacludlot  attitudes  touard  uorklng  spouso).  11,  18,  20, 

60,  151,  135.  188,  189,  194,  196,  197,  198,  202,  219,  228,  234.  272,  283, 

316,  325,  328,  345,  348,  351. 

stsgo.  SOS  tmllj  stags,  caroor  stage,  aod  Ilfs  stags. 

stacua  (occupational,  social,  or  soela-sconoalc,  also  social  class).  1,  2,  7, 

19,  22.  26.  37,  59,  73.  87,  88.  93,  98,  99.  103,  104,  119,  122,  132.  138,  U5, 
155,  166.  178,  192,  193,  195,  199,  213,  216,  220,  221,  223,  225,  232.  233, 

251,  255,  256.  260,  270,  271,  274,  275,  278,  279,  280,  294,  298.  299,  301,  313 

316,  319,  359. 

status  laeeaslstsrcy.  192,  193,  251,  270,  271,  278,  298,  301,  319. 

staraotypos.  Job.  3,  239,  256,  281,  341. 

strala.  sas  stress  sad  coplag. 

stress  and  coping.  14,  16.  17,  32.  41,  47,  48.  51.  53,  57,  60,  61,  63.  64,  83, 

86,  94,  95,  105,  109,  131,  133,  141,  146,  147,  148,  150,  164,  170,  172,  173, 
191.  204,  206,  208,  218,  219,  224,  227,  228,  231,  235,  236,  237,  241,  242, 

245,  257,  264,  271,  272.  288,  296,  298,  304,  315,  321,  326.  330,  335,  337, 

344,  345.  353.  354. 


therapy,  sea  couasallag. 


tiaa  alloeatloa  (aaouat  of  tins  with  nork  or  fially).  15,  17,  50,  66,  77,  80, 

97,  105,  120.  129,  137,  148,  179,  215,  234,  236,  246,  256,  276,  280,  300, 

308,  317.  327,  331.  339,  345,  358. 

tiaiag  (sehsdrUlng  of  uork  or  faally  actiritlss).  21,  80,  83,  100,  124,  153,  172, 
190,  263.  297.  345,  358,  365. 


traral.  51,  80,  86,  296. 
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I.  Ab«rl*,  0.  E.  A  Na«gl«,  K.  D.  Middle-class  fathers'  oecupaclonal  roles  and 
atticudea  toward  children.  Awcrlcan  Journal  of  Orthopaychlatry.  1952* 
366-378. 

An  SKplcratory  study  using  20  nlddle-claas  Boston  faalllas  exanlned  tba 
relatlenahlr  hetween  father's  occupational  rola  and  his  alas  and  concerns  In  the 
socialization  of  hla  children.  The  social  ayatan  stresses  separation  of  occupa¬ 
tional  ana  doacstlc  roles,  such  that  noat  nan  were  unable  or  unwilling  to  see  a 
ralatlonshlp  when  asked.  However,  despite  aen's  atteapts  to  separata  the  two 
spheres,  the  father  represents  the  occupational  world  to  his  faally  and  evaluates 
hla  children  In  tens  of  hla  occupational  rola.  Fathers  overwhelalagly  ezpsccad 
their  sons,  though  not  their  daughters,  to  go  to  college  and  to  enter  a  alddle- 
elasa  profession.  Slnllarly,  their  concerns  over  their  sons'  present  behavior 
involved  those  traits  which  would  Interfere  wltt  success  In  alddle-class  occupa¬ 
tional  life,  while  they  were  leas  concerned  with  their  daughters'  behavior.  The 
authors  call  for  education  of  parents  regarding  tbs  socialization  pracclees  they 
now  use  and  the  effect  of  these  practices  on  their  children.  At  the  sane  tlae, 
they  realize  that  psychiatrists  nust  aake  an  effort  to  understand  the  aeaning 
to  the  perents  of  their  current  socialization  aethods,  and  to  understand  the 
threats  that  change  would  naan. 


2.  Adans,  B.  N.  4  Butler,  J.  E.  Occupational  status  and  husbend-wlfs  social 
participation.  Social  Forces.  1967,  45,  501-507, 


This  paper  investigates  husband-wife  social  participation  by  occupational 
status  In  Creeiisboro,  North  Carolina.  The  najor  conclusions  Include  the  following; 

(1)  In  the  soaple  as  a  whole,  churchgoing  and  fcln-vlsltlng  are  the  doninant 
activities,  with  family  and  comserclal  recreation  also  widespread  and  frequent. 

(2)  Upper-nlddle-class  professional  and  managerial  couples  most  closely  approxl- 
mate  the  iiopular  notion  of  "togetherness,"  as  evidenced  by  their  frequent 
participation  In  commercial  recreation,  churchgoing,  and  family  entertaining 

and  recreation.  (3)  Working-class  couples'  major  social  Involvement  Is  In  kin- - 

elsltlng.  (4)  The  Ideas  of  both  a  status  continuum  and  the  whlte-collar-blue- 
collar  dichotomy  are  useful  In  Interpreting  the  da  a,  although  the  highest  and 
lowest  white-collar  categories  ace  difficult  to  account  for  by  either  of  these 
conceptions.  (Journal) 


■\  \ 


{ 


Adau,  J.  I.,  Lawranca,  F.  F.  A  Cook»  S.  J.  Analysing  ataraotypaa  of  woman  la 
Cha  work  forca.  Sex  Kolas,  1479,  ^  SA1-S94. 

Tha  affacts  of  thraa  rola  acaraotypas  on  chraa  aoclallsaclon  factors  ara 
lavastlgatad  In  a  pilot  study  of  ovar  1,700  wonan  antarlng  nala>-doBlnacad  sklllad 
labor  flalds.  Canonical  correlation  la  used  to  analyze  tha  data  as  an  axaaipla  of 
an  appropriate  technique  for  Invaatlgatlng  such  two-conponant  nultlvarlata  rala- 
CloBShlps.  (Journal) 


Aldous,  J.  Occupational  charaetarlstlca  of  aalas'  rola  performance  In  tha 

fanlly.  Journal  of  Marriage  and  tha  Fanlly.  1969,  31.  707»712. 

A  review  of  tha  lltaratura  linking  nan's  occupational  activities  to  their 
parfomanca  of  marital  and  parental  roles  shows  a  numbar  of  Intriguing  relation- 
ships.  Tha  usual  dlchotonlzatlon  of  occupational  and  family  rola  demands  Is 
quaaclonad  In  tha  discussion  which  focuses  on  tha  affect  of  occupational  charac- 
tarlatlca  on  tha  male's  role  performance  In  tha  family.  Tha  nan's  participation 
In  tha  family  Initially  appears  to  depend  upon  his  holding  soma  sort  of  Job. 
layond  this,  such  occupational  charretarlstlca  as  Job  salience,  tha  synchroni¬ 
sation  of  Its  demands  with  those  of  cha  fanlly,  tha  overlap  In  personnel  and 
ocologleal  location  baewaen  family  and  work  aattlngs  all  affect  Intrafamlly 
dynamics.  (Journal) 


5.  Aldous,  J,  From  dual-earner  to  dual-career  famlllas  and  back  again.  Journal  of 
family  Issues.  1981,  2,  115-123.  - 


Historical  data  Indicate  Chat  dual-earner  famlllas  ara  not  a  new  phenomenon. 
Keaaona  for  cha  apparent  failure  to  taka  this  tradition  Into  account  la  Cha  lltara- 
tora,  as  well  as  the  Intarasc  In  Cha  dual-career  segment  among  these  families  are 
discussed.  Vtomen's  continuing  coamltnenc  to  family  roles,  as  shown  by  their 
^ser  accachment  to  Che  labor  market  In  terms  of  full-time  atploynent,  la  shown. 
The  implications  of  this  commltmenc  to  the  Issue  of  household  division  of  labor 
la  axamlned,  along  with  the  contributions  the  following  artlcJes  make  to  the 
lltaratura.  (Journal) 


Aldous,  J,  &  Dunon,  W,  The  politics  and  programs  of  family  policy;  United 

States  and  European  traditions.  Notre  Dame,  Indiana:  University  of 

Notre  Dame  Press,  19dU. 

This  edited  book  represents  the  proceedings  of  a  1978  symposium  at  Notre 
Dame  University  on  the  topic  of  family  policy.  Participants  Included  family 
scholars  and  politicians  for  Europe  and  the  U.S.  Each  chapter  is  authored  by 
a  different  person.  While  no  single  chapter  Is  devoted  exclusively  to  the  topic 
of  work  and  family,  several  different  chapters  couch  on  Che  subject  directly  or 
indirectly.  Throughout  the  proceedings  one  encounters  Che  difficulty  of  adequately 
defining  and  delimiting  family  policy.  Part  of  this  problem  stems  from  difficulty 
In  reaching  agreement  on  defining  the  family.  Despite  such  difficulties  in  defini¬ 
tion,  it  was  possible  to  reach  some  general  conclusions  regarding  U.S.  and  western 
European  family  policy.  Family  policy  Is  not  coherent  and  well  integrated  in  Che 
U.S.  or  in  western  Europe;  its  form  is  chat  of  scattered  and  diffuse  goals  concern¬ 
ing  family  well-being.  These  scattered  goals  are  generally  part  of  separately 
administered  programs  concerned  with  financial  payments  (child  allowances,  income 
tax  credits),  remedial  services  (counseling),  or  substitutional  services  (day  care, 
household  aides  for  ill  homemakers). 
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7.  Allgeier,  E.  R.  Beyond  sowing  and  growing:  The  relationship  of  sex  typing  to 
socialization,  family  plans  and  future  orientation.  Journal  of  Applied 
Social  Psycho  logy,  1975,  _5,  217-226. 

The  speculation,  appearing  frequently  in  Che  birth-planning  and  population 
literature,  that  family-size  desires  are  associated  with  sex-role  norms,  was 
empirically  investigated  with  the  Bern  (1974)  Sex  Role  Inventory.  Forty  college 
students  in  a  2  (sex  -typed  vs.  androgynous)  x  2  (male  or  female)  design  responded 
Co  a  deswgraphlc  and  future-plans  inventory.  Results  Indicated  Chat  androgynous 
females,  as  compared  with  sex-typed  females,  (a)  moved  frequently  during  childhood 
(p^.02);  (b)  were  raised  in  larger  communities  (p<.02);  (c)  had  fathers  (p  <.03) 
and  mothers  (p<.003)  of  higher  occupational  status;  (d)  tended  toward  higher 
educational  aspiration  (p<.09);  (e)  desired  fewer  children  (p^.OS);  and  (f) 
placed  more  importance  on  competence  at  work  (p<^.004).  Hale  responses  were  not 
generally  related  to  Che  sex-cyplng  variable.  Results  were  discussed  in  terms  of 
Implications  of  sex-role  socialization  for  the  problem  of  overpopulation. 

(Journal) 
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Alaun,  S.  L.  &  CrossBan,  F.  K.  Voaen's  career  plana  and  nacernal  mployacnC. 
FaycholoRY  of  Women  Quarterly.  1977,  365-376. 


Haternal  employment,  perceived  maternal  aatlafactioa  and  goodneac  of 
mothering,  and  aex  role  conceptlone  were  studied  aa  they  relate  to  future  life 
plans  of  college  senior  women.  Twenty-five  women  In  a  working  mother  group 
and  26  In  a  nonworking  mother  group  were  administered  the  Strong  Vocational 
Zatareat  Blank  for  Women,  the  Sex-Role  Stereotype  Questionnaire,  the  Inventory 
of  Feminine  Values,  the  Maternal  Satisfaction  and  Maternal  Goodness  scales,  and 
the  Life  Flan  Questionnaire.  Daughters  of  working  mothers  scored  higher  on 
career  orientation  (p<.Ul,  Life  Plan  Questionnaire)  chan  did  daughters  of 
nonworking  mothers.  High  perceived  maternal  satisfaction  and  maternal  goodnera 
correlated  with  low  career  orientation  for  the  nonworking  sample  (the  averaged 
r  across  variable  pairs  ■  .48).  For  the  working  sample,  perceived  nacernal 
dissatisfaction  with  feminine  role  values  correlated  significantly  with  higher 
career  orlentaclon  (r  ■  .42),  while  Che  ocher  satisfaction  measure  aho«»ed  no 
relation  to  career  orientation.  Daughters  of  working  mothers  displayed  broader 
aax  role  conceptuallsaclona  (p'<.01).  (Journal) 


Aaderaon,  C.  U.  ACtachmenC  In  dally  separations t  Reconceptuallzlng  day  care 
a^d  maternal  employment  Issues.  Child  Development.  1980,  242-245. 


Studies  of  aCtachment  In  day-caro  children  and  dependency  In  children  of 
omployod  mothers  are  viewed  as  sharing  concerns  about  Che  Impact  of  daily  mother- 
cblld  separations  and  multiple  caregivers  on  Che  development  and  maintenance  of 
attachment.  Conclusions  from  research  In  related  areas— maternal  deprivation, 
Instlcuclonallsation,  and  parent-child  relations— ere  used  to  coneepcuallae  and 
hypotheslre  about  relevant  dimensions  of  dally  separation  experiences.  A  discus¬ 
sion  is  presented  to  make  a  case  for  differentiating  day  care  and  nacernal  cuploy- 
menC  according  to  two  particular  dimensions  of  relationships  and  care  both  at  hone 
and  In  alternate  care-  <allcy  and  stability.  Suggestions  are  made  for  new  research 
directions  and  emphasew  in  order  to  study  these  dimensions  systematically  and  to 
clarify  some  of  Che  confusion  characterising  results  of  relevant  research. 

(Journal) 
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10*  AndrcwSy  F«  M«  &  Wlthey,  S>  B<  Social  Indicators  of  well~bclnK: 
parceptlona  of  life  quality.  New  York:  Plenua,  1976. 


Americans' 


ganeral  concern  of  this  book  is  with  measures  of  the  perceived  quality 
The  history  of  the  social  Indicators  movener.t  la  reviewed  briefly  and 
Che  authors  present  their  copceptual  model  of  the  pevcelved  quality  of  life. 

isjor  objective  of  the  book  la  to  chronicle  their  effort  Co  develop  %R>rkable 
■•****^**  of  Che  perceived  quality  of  life,  to  emplylcally  examine  the  properties 
auch  measures,  and  to  present  normative  data  based  on  several  large  nationwide 
probability  sample  surveys.  Their  studies  do  not  focus  exclusively  on  the  topic 
®^  ®®^^  *****  family.  However,  these  two  areas  of  life  are  Included  as  critical 
^o*aina  within  their  system  of  well-being  Indicators.  Among  the  many  results 
P^®*®**®®**»  oo®  can  find  much  of  relevance  to  work  and  family,  e.g..  the  corre¬ 
lations  between  well-being  at  work  and  In  the  family,  the  regression  weights 
associated  with  each  when  trying  to  predict  overall  well-being,  and  the  levels 
®^  ®®®>f*li  well-being  for  people  in  different  conditions  of  life  with  regard  to 
wrk.  family,  or  combinations  of  work  and  family  variables.  In  terms  of  Its 
i^®l®®*nce  to  work  and  family,  this  book  parallels  strongly  Campbell.  Converse, 
and  Kodger's  Quality  of  American  Life. 
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11.  Andrlsani,  P.  &  Shapiro,  M.  Women's  attitudes  coward  their  jobs:  Some  longl- 
CudiMl  data  on  a  national  sample.  Personnel  Psychology.  1978.  31.  15-34. 


This  study  examines  a  number  of  aspects  of  job  satisfaction  among  women  in 
their  thirties  and  forties  over  the  1967-1972  period  using  data  from  the  National 
Longitudinal  Surveys.  The  data  presented  suggest  Chat  black  women  were  less 
satisfied  with  their  jobs  chan  whites,  and  that  levels  of  job  satisfaction 
declined  between  1967  and  1972.  When  asked  which  aspects  of  their  jobs  they 
liked  best,  these  women  were  most  likely  to  mention  a  dimension  of  their  work 
which  stcosied  from  Che  job  content.  Also  of  particular  importance  were  the 
eoeio-amo tional  aspects  of  their  jobs.  There  were  remarkably  few  changes  in 
the  pattern  of  responses  over  the  S-year  period.  Furthermore,  there  is  evidence 
that  women  whose  skills  were  underutilized  tended  Co  be  more  dissatisfied  Chan 
women  for  whom  this  was  not  the  case.  Conflicting  demands  between  responsibilities 
at  home  and  at  work  also  appear  to  result  in  lower-chan-average  levela  of  job 
satisfaction.  The  greatest  conflict  In  this  regard  appeared  to  result  from  an 
unfavorable  actitude  of  Che  woman's  husband  toward  her  working,  indeed  more  so 
Chan  by  the  presence  of  young  children  or  by  her  own  attitude  coward  the  propriety 
of  women  working.  The  lack  of  certain  straightforward  relationships  between  job 
satisfaction  and  such  dimensions  as  family  circumstances,  skills  and  labor  marlat 
eharacterlsclca  is  interpreted  in  the  context  of  the  conceptual  framework  of 
Lawler  (1975).  (Journal) 


V.*  V  %* 


' 


& 


I 


V- 


f 

■I 

I 


Ansflhcna*!,  C.  S.  &  Rosen,  3.  C.  Donestlc  roles  end  sex  differences  In  occupe- 

tlonal  expecteclona.  Journal  of  Marriage  and  the  Fanlly,  19tt0,  42,  121-131. 

This  study  examines  relationships  between  sex  roles,  domestic  roles,  and 
eecupatlonal  expectations  within  a  large  sample  of  American  adolescents. 
Questionnaire  data  shows  that  domestic  and  occupational  expectations  are 
intricately  interwoven  for  females,  but  are  relatively  discrete  spheres  for 
males.  For  three  subgroups— ''sex-typleal,*'  "sex-atypical,”  or  "sex-neutral" 
occupational  expectations— significant  multivariate  differences  were  found  for 
fsmales  but  not  tMlea  on  background,  sex  role,  and  domestic  expectation  variables. 
These  results  Indicate  that  the  occupational  expectations  of  adolescent  females 
are  related  to  both  generalised  sex-role  attitudes  and  specific  plans  for  adult 
domestic  roles.  (Journal) 


Auonymoua.  Bnployee  transfers  getting  closer  looks. 
1975,  186,  40-42. 


Industry  Week.  August  13, 


A  recent  survey  of  605  mployers  shows  that  while  the  actual  number  of 
employee  tranufers  reswlned  the  same  from  1974  to  1975,  companies  are  cutting 
back  on  unnecessary  transfers  and  are  becoming  more  aware  of  the  personal  costs 
Involved  In  relocation.  A  survey  of  transferred  employees  showed  little  resis¬ 
tance  to  relocation,  since  workers  are  generally  aware  of  the  necessity  of  trans- 
fora  when  they  accept  a  Job.  Companies  do  seem  to  be  more  sensitive  to  employees' 
problems  In  moving  and  have  liberalized  their  policies  In  recent  years.  To 
promote  economic  efficiency  while  still  assisting  employees  In  their  relocation, 
companlaa  are  frequently  turning  to  relocation  services,  which  purchase  hones, 
offer  counseling  on  the  new  location,  help  find  bomes,~and  manage  the  transporta¬ 
tion  of  personal  possessions. 


o  •  *  *  • 


14.  Anonyaoua.  Wcrklng  parCnera:  For  married  couplea,  two  careera  cao  be  an 
axarclae  In  fruacraclon.  Wall  Street  Journal.  May  13,  1975,  Iff. 


Today,  with  the  Increaalng  number  of  married  women  In  the  work  force, 
approximately  20  million,  dual'-career  couples  experience  much  fruatraclon  and 
anxiety.  Although  most  of  Cheaa  couplea  knew  what  they  were  coming  up  agalnat 
when  they  got  married,  that  la  both  being  career -oriented,  the  consequences 
result  In  unexpected  strains,  especially  In  the  care  of  children.  To  overcome 
these  strains  both  spouses  must  have  patience.  Nothing  can  be  expected  of  a 
spouse;  both  must  negotiate  on  certain  demands  and  responsibilities.  Many  dual- 
career  couples  cannot  cope  with  the  pressures  and  strains  of  the  Job  which 
accompanies  their  lives,  and  thus  eventually  split  up.  While  others  find  that 
being  both  career  oriented  brings  them  closer  together,  for  the  reason  that  both 
know  the  strains  each  one  Is  going  through,  and  help  each  other  overcome  It,  or, 
on  the  other  hand,  they  both  strive  for  this  pressure.  Not  only  Is  job  stress  an 
Important  aspect  to  contend  with,  but  dual-career  couples  must  contend  with 
domestic  stresses.  The  couples  agree  that  the  adjustments  are  easier  to  make 
before  they  have  children  because  they  have  the  opportunity  to  do  whatever  they 
feel  "fter  the  work  day  has  ended.  They  have  the  time  and  money  to  spend  on 
themselves.  The  arrival  of  children  stretches  tha  expenses  and  time  which 
makes  it  harder  to  enjoy  themselves,  thus  Increasing  their  frustrations. 

In  sunary,  these  couples  are  primarily  satisfied  because  the  stresses  and 
strains  they  encounter  are  overridden  by  their  Increase  in  resources  in  which 
they  live  by.  | 
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13.  Anonymous.  How  to  relate  to  your  children.  Business  Week.  December  1977,  117-123. 


This  article  discussed  several  ways  co  help  improve  the  executive  child 
telntlonship.  The  new  trends  cited  for  dealing  with  problems  of  this  nature 
have  focused  on  family  therapy,  group  self-help,  and  divorce  therapy.  In  addi¬ 
tion,  several  positive,  concrete  points  of  advice  were  offered  for  an  executive 
fnther  who  finds  It  difficult  to  relate  to  his  children.  These  include  apprr.ising  . 
one's  feelings  and  spending  more  time  with  young  children  and  preteenagers  than 
one  normally  w>uld  with  teenage  kids.  The  article  also  stressed  the  importance 
of  open  communication  between  husband  and  wlfs  to  enhuncs  the  parenting  relation¬ 
ship. 
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16. 


Anonymous.  Commuting:  A  solution  for  two  career  couples.  Business  Week, 
April,  1978,  62ff. 


This  article  contains  brief  interviews  with  14  couples  of  various  ages  who 
are  geographically  separated  due  to  dual  careers.  Expert  opinion  and  observations 
are  also  Included.  A  wide  range  of  commuter  problems  were  identified  and  discussed, 
including  the  spouse's  need  for  emotional  support  and  closeness,  costs  to  the 
career,  lack  of  shared  experience,  household  maintenance,  well-being  of  the 
children,  and  additional  costs  Incurred.  However,  these  couples  do  find  chat  the 
rewards  inherent  in  their  situation  make  it  worthwhile  to  maintain  separate  Job 
locations.  All  of  the  couples  interviewed  indicated  that  it  takes  extra 
effort,  mainly  in  the  form  of  the  conscious  arrangement,  to  spend  quality  tine 
together,  for  the  situation  to  succeed. 


.V. 


17.  Arkin,  W.  &  Dobrofsky,  L.  R.  Job  sharing.  In  R.  Rapoport  and  R.  Rapoport  (Eds.), 
Working  couples.  New  York:  Harper,  1978. 


Snowball  sampling  techniques  were  used  to  Identify  21  Job-sharing  couples 
(a  married  couple  who  shared  a  single  Job  between  the  two  of  them).  These  people 
were  mostly  academics,  but  Journalists  and  clergy  were  also  included.  Three  major 
sources  of  strain  ("tension  lines")  were  identified  on  the  basis  of  interviews 
with  these  couples:  a)  sexism-feelings  that  neither  the  male  nor  the  female 
were  properly  performing  thelv  Job,  b)  part-time  stigma— colleagues  and  super¬ 
visors  scmetlmes  do  not  view  them  as  serious  professiunals  because  of  their 
part-time  status,  and  c)  economic  exploitation— while  paid  for  doing  only  50Z 
of  a  Job,  these  people  each  do  75-80Z  of  the  Job.  Despite  such  problems,  people 
reported  preferring  this  lifestyle  to  the  dual-career  couple  model  because  it 
affords  them  with  more  tine  for  family  and  leisure.  Alsc  considered  are  the 
benefits  of  Job  sharing  to  employers. 
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Arnottt  C»  C.  Husbands'  attitudes  and  wives'  comltments  to  employment. 
Jourtal  of  Marriage  and  the  Family.  1972,  34,  673-684, 
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Primacy  of  home  duties  and  a  dependent  relationship  on  her  husband  have 
been  traditional  role  expectations  for  American  wives.  Two  current  trends 
challenge  the  Image  of  dependent  homestaker.  First,  the  dual  role  of  home  and 
employment  Is  Increasingly  popular  among  married  women;  for  some  this  means 
career-commitment.  Second,  the  new  wave  of  feminism  stresses  autonomy  (self- 
determination)  for  women.  These  two  factors  may  be  Important  la  recasting  or 
shattering  the  mold  of  Amarlcan  family  111*.,  especially  through  their  impact  on 
the  marital  relationship.  Repeatedly,  research  has  Indicated  how  crucial  the 
husband's  attitude  la  for  adjustments  necessitated  by  the  wife's  eaployaent. 

This  research  attempted  to  deterrlne  whether  married  women  seek  to  make  their 
role  preference  cot^ruent  with  that  of  their  husband.  The  study  also  examined 
the  effect  of  wlvec'  attitude  to  autonomy  for  women  on  their  expectations  as  to 
which  partner  should  adjust  when  there  Is  tension  or  conflict  over  her  role. 

Secord  and  SacloBan's  theory  of  interpersonal  congruency  provided  the  theoretical 
model  for  the  research.  This  theory  suggests  that  behavioral  stability  and,  change 
are  dateralned  by  one's  desire  for  congruency  In  the  Interpersonal  matrix  formed 
by  (S)  self-concept,  (B)  relevant  behavior,  and  (0)  the  perceived  reaction  of 
significant  others.  When  Incongruency  threatens,  adjustment  Is  made  among  the 
components  S,  B,  and/or  0.  A  purposive  selection  of  women's  clubs  ms  made, 
end  mambers  were  given  mail-back  questionnaires  for  thaaselves  and  their  husbands. 
The  women  surveyed  covered  a  broad  range  in  terms  of  commitment  to  employment 
and  attitude  to  autonomy  for  women.  Two  hundred  thirty-five  questionnaires  were 
returned;  most  Included  the  husband's  also.  The  hypothesis  that  shared  husband- 
wife  role  preference  leads  to  role  continuity  or  change,  depending  on  whether 
this  preference  was  for  her  present  role  or  a  different  one,  was  strongly 
supported.  The  hypothesis  that  women  with  a  liberal  attitude  to  autonomy 
expect  their  husbands  to  make  mors  adjustments  and  those  with  a  conservative 
attitude  expect  to  make  more  adjustments  themselves  was  supported  in  general 
Interaction  but  not  when  wives  occupied  roles  in  defiance  of  their  husbands. 

Women  moderate  In  attitude  to  autonomy  evidenced  more  ambiguity  over  their 
roles  than  either  the  conservative  or  liberal  women.  (Journal) 


19.  Axals,  L.  The  working  wife:  Difference  In  perceptxon  among  negro  and  white 
males.  Journal  of  Marriage  and  the  Family,  1970,  32.  457-464. 


This  study  Is  concerned  with  the  differences  In  perception  of  the  working 
wife  that  exist  between  Negro  end  white  adult  males.  Data  were  gathered  from  a 
random  sample  of  households  in  Brevard  county,  Florida  in  1967.  The  sample 
consists  of  67  Negro  males  and  365  white  males.  The  data  suggest  that  there  are 
urked  differences  between  Negro  and  white  males  in  their  perception  of  the 
working  wife,  her  relationship  to  her  husband,  and  her  relationship  to  her 
husband's  career.  The  additional  use  of  socioeconomic  status  and  age  as  test 
variables  does  not  materially  change  the  differences  found  between  the  races. 
(Journal) 
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Asalson,  L.  Th«  Mrital  adjuacmcnt  and  marital  tola  definitions  of  husbands  of 

«a>rking  and  non-working  wives.  Marriage  and  Family  Living.  1963.  25,  189-195. 

This  study  axplored  husbands*  attitudes  towards  the  working  wives,  and 
Investigated  the  relationship  between  husbands'  narltal  adjustment  and  wives' 
anployment  status.  Data  was  collected  from  a  random  sample  of  122  husbands 
thMugh  a  nailed  questionnaire.  Significant  differences  were  found  in  the 
attitudes  of  husbands  of  working  wives  versus  husbands  of  non-working  wives, 
with  the  first  group  indicating  a  more  liberal  view  with  regard  to  wife's 
amploynent,  her  economic  equality,  and  her  privilege  of  individual  sexi^al 
expression.  These  husbands  also  considered  their  wives'  employment  less  of  s 
threat  to  their  masculine  status  than  husbands  of  non-working  wives.  Uusbanas 
of  working  wives  reported  poorer  marital  adjustment.  The  author  suggests  caution 
in  interpreting  these  findings  because  the  direction  of  causality  is  not  known. 


Baden,  C.  6  Friedman,  0.  E.  New  management  initiatives  for  working  parents. 

Boston:  tfheclock  College  Office  of  Continuing  Education,  19bl. 

This  book  reports  the  proceedings  of  an  April  1981  conference  in  Boston. 
Farticipants  Included  academics,  government  officials,  union  officials,  and  repre¬ 
sentatives  of  work  organizations.  The  purpose  of  the  conference  was  to  share 
ideas  and  experiences  concerning  programs  promoting  the  well-being  and  welfare 
of  both  working  parents  with  children  and  their  children.  The  cone  of  the 
proceedings  was  very  pragmatic  and  down-to-earth.  Specific  details  were  presented 
for  running  a  variety  of  family  oriented  programs  including  child  care,  flexible 
work  hours,  maternity  and  paternity  leaves,  employee  assistance  programs,  financial 
benefits  and  consortium  programs.  The  book  includes  a  list  of  participants  with 
phone  numbers  and  complete  mailing  addresses.  Among  the  corpnrrte  participants 
reporting  such  programs  were  Strlde-Rlte  Shoes,  Coming  Class,  and  Equitable 
Insurance  Company. 


w 

c 

v' 


» 


f; 


r. 


./ 


7 


V' 


I 

‘■7 

>V 


I'-i 


r<v 

fe 

kl-W 

\S 


^  4  *• 

.’N. 


a 


r^rj 


22. 


Babr»  S.  J.,  Chadwick,  B.  A*  6  Strauaa,  J.  H.  Tha  affect  of  ralativa 
•eoimlc  acar.ua  on  fertility.  Journal  of  Marrlata  and  ehe  Faaily, 
1975,  37,  335-3A4.  - 


Thla  paper  reporta  a  teat  of  the  hypocheala  that  fortuity  la  a  function 
of  relative  econoalc  atatua.  The  reapondenCa  were  520  nalea  living  in  Seattle, 
Haahlngton,  In  1973  who  were  aarrled  once  with  apouae  preaent.  Relative  Incoiae 
and  occupational  atatua  relative  to  dealred  occupation  were  the  two  noac  conala— 
tent  predlctora  of  fortuity.  Perceptlona  of  relative  life  acyle  were  not 
related  to  fortuity  In  any  conaiatent  manner.  The  effects  of  relative  econoalc 
atatua  on  fortuity  were  aoaewhat  different  at  higher  than  lower  blrtii  ordcra. 

The  data  generally  supported  the  hypothesis  and  suggest  that  aconeele  eizplana— 
tions  of  fortuity  can  be  laproved  by  taking  relative  Income  and  relative  occupa¬ 
tional  status  Into  account  rather  than  focusing  exclusively  on  incoae.  (Journal) 


23. 


BaUyn,  L.  Aeconodatlon  of  work  to  faaUy.  In  R.  Rapoport,  R.  H.  Ri&poporc 

and  J.  H.  Bunatead  (Eds.),  Working  couples.  New  York:  Harper  A  Row,  1978. 


Aceoanodatlon  concerns  Che  degree  to  which  Che  person  aakas  aacrlfices 
la  his/her  work  life  to  benefit  the  f sally.  Traditionally,  women  have  been 
more  aecoBBodaCive  chan  nan,  even  In  dual  career  faallles.  BaUyn  provides  an 
Insightful  analysis  of  acconaodaclon,  stressing  the  Banner  in  which  it  reflects 
iaportant  personal  values.  She  notes  both  structural  forces  (e.g.  dual  career 
couplea)  and  personal  forces  (e.g.  desires  for  a  diversified, 
life  not  focused  solely  on  work)  as  factors  influencing  level  of  accomodation. 

alternative  patterns  of  allocating  bone  and  work  responslbUlCies  are 
discussed  (specialization,  shared  responslbUlCies,  segaentatlon,  recycling, 
etc.).  UhUe  aceoanodatlon  aay  be  valued  froa  the  perspective  of  personal 
developaenc,  Che  top  Jobs  In  our  society  appear  to  dcaiand  a  non-acconaodatlve 
People  who  acconaodate  aay  ellainate  thcaselves  froa  achieving 
levels  of  career  success. 


iii 


^  I 


I 


./ 

/'■ 


BallTHi  L«  The  elov^burn  wey.  to  the  Copt  Soae  thoughca  oa  Chc  early  years  of 
organisaciooal  careers.  In  C.  B.  Derr  (Ed.),  Work,  fa-ally,  and  the 
career.  New  York:  Praeger,  1980. 

The  typical  career  pattern  of  the  "fast  track"  executive  Is  one  of  rapid  early 
proaotlons  acconpllshcd  through  near  total  dedication  to  work.  Because  only  so 
■any  spaces  are  available  at  the  top  of  the  organisation,  nany  mid-career  execu¬ 
tives  find  themselves  plateaued  with  little  opportunity  for  further  advancement. 
Bailyn  presents  the  "slow  bum"  model  as  an  alternative;  it  involves  slower,  but 
steady  advancaent.  She  proposes  that  such  a  pattern  would  benefit  executives 
and  their  families  because  it  would  not  require  such  total  dedication  and  Involve- 
mant  la  %R>rk  during  early  stages  of  career.  This  is  especially  crucial  as  early 
stages  of  family  life  are  also  very  demanding  and  occur  at  approxiaately  the 
same  period  of  life,  thereby  creating  considerable  role  conflict.  She  also 
proposes  that  organisations  would  benefit  from  this  alternative  pattern  because 
they  would  have  more  experienced  executives  performing  dudes  now  performed 
by  younger  executives  and  because  they  could  avoid  the  problems  of  having  a 
pool  of  buraed-out  and  disillusioned  mid-career  ssecutives.  Dual  career  couples 
would  also  benefit  from  the  slow  burn  model.  Cases  of  slow  burn  careers  from  her 
panel  study  of  MIT  graduates  provide  some  support  for  tha  personal  well-being 
bypothealsad  to  result  from  this  ijndel. 


* 

Bailyn,  L.  6  Schein,  B.  Life/career  considerations  as  indicators  of  quality  of 
employment.  In  A.  D.  Bideman  and  T.  F.  Drury  (Eds.),  Measuring  work 
Quality  for  social  reporting.  Beverly  Hills,  Calif.:  Sage,  1976. 

These  authors  argue  that  Indicators  reflecting  the  quality  of  work  lifa  must 
consider  the  link  between  work  and  nonwork  elements  of  life.  In  this  tmy,  a 
more  thorough  and  complete  analysis  of  work  is  possible  because  both  on-the-Job 
and  off-the-Job  contexts  of  work  behavior  are  considered.  They  emphasize  a 
longitudinal  analysis  of  work  and  nonwork  life  that  recognizes  differences  In 
stages  of  work  career,  personal  development  and  family  development.  Values  and 
opiiortunltles  can  vary  considerably  sswng  people  at  different  stages  in  these 
three  life  careers.  By  Incorporating  family  and  other  off-the-job  variables 
in  (fUL  data  sets,  much  can  be  learned  about  work  and  family  relationships  even 
while  direct  measures  of  such  relationships  are  being  developed.  Several  of 
their  empirical  studies  are  reviewed  to  illustrate  different  patterns  of  wrk- 
f sally  relationships.  This  research  considers  Involvement  In  work  and  family 
roles  as  it  relates  to  dominant  personal  values  (what  they  call  "career  anchors"). 


Bapducel,  R.  Th«  effect  of  Bother's  cmployBeot  oa  the  eehleveBeat,  esplratlone 
and  expectations  of  tha  child.  Peraonnel  and  Guidance  Journal.  1967.  46. 
263-267. 


This  study  of  3.014  high  school  seniors  examined  school  achievement  and 
educational  aspirations  and  expectations  of  youth  of  working  and  nonworking 
mothers.  The  sample  was  stratified  by  socio-economic  level  and  by  the  sex  of 
the  student.  The  fact  that  mothers  were  employed  full-time  appeared  to  have 
little.  If  any.  detrimental  effect  on  children  In  regard  to  educational  aspira¬ 
tions.  expectations,  and  achievement.  There  was  even  a  trent.  for  these  children 
to  have  higher  educational  asplrati <ns  and  expectations  than  children  of  nonwork¬ 
ing  Bothers,  with  the  exception  of  iMya  from  tha  professional  soclo-ecodomic  leval. 
Aapiratlons  and  expectations  were  less  divergent  at  higher  socio-economic  levels 
than  at  lower  levels.  Girls  with  working  mothers  planned  to  combine  a  homemaking 
and  working  career  In  their  own  lives  more  often  than  did  girls  with  nonworking 
mothers.  Children  of  both  sexes  with  working  mothers,  at  lower  socio-economic 
levels  but  not  at  professional  levels,  expected  more  financial  help  from  their 
family  for  future  schooling.  (Journal) 


Barclay.  J..  Stillwell.  W..  6  Barclay.  L.  The  Influence  of  paternal  occupa¬ 
tion  on  social  Interaction  measures  in  elementary  school  children. 
Journal  of  Vocational  Behavior.  1972.  433-446. 


The  objectives  of  this  study  were  to  analyze  the  effect  of  paternal 
occupation  as  classified  by  Holland  on  the  social  Interaction,  vocational 
awareness,  self-report  and  teacher  expectations  of  their  children  In  the 
alaaentary  school.  The  paternal  occupations  of  1386  elementary  school  children 
in  Corpt»  Chrlstl.  T^.  were  Identified.  All  of  these  children  had  taken  the 
Barclay  dassroom  Climate  Inventory,  a  multimethod  needs  assessment  system  which 
integrates  self-report,  soclometrlc.  vocational,  and  teacher  Judgment  data  Into 
a  computerized  report.  A  multivariate  analysis  was  completed  on  29  Independent 
scales  to  determine  differences  between  children  In  accordance  with  Holland's 
vocational  classification  system.  The  results  Indicated  that  social  Interaction 
differences  In  children  are  generally  In  agreement  with  environmental  thrusts 
related  to  paternal  occupation.  (Journal) 


28. 


BarrcCt,  C.  L.,  4  Noble,  H.  Mothora*  anxlatiea  versus  the  effects  of  long 
distence  aove  on  children.  Journal  of  Harrlage  and  the  Faolly.  1973. 
3S.  181-188. 


Fsnllles  (N"159),  moved  long  distances  by  a  major  intevstate  mover,  reported 
on  the  effect  of  the  moves  on  their  318  children  using  a  questionnaire  and  the 
Louisville  Behavior  Check  List  (LBCL).  Parents  reported  that  children  made 
friends  easily  (80  percent)  and  that  school  change  was  not  difficult  (75  percent). 

"No  effect"  or  a  "good"  effect  of  moving  was  reported  for  81  percent  of  the  children. 
Parents  with  a  "bad"  attitude  toward  moving  saw  a  negative  effect  on  their  children, 
but  such  effect  was  not  confirmed  by  Che  clinical  instrument  (LBCL).  LBCL  results 
for  Che  sample  children  showed  them  not  to  differ  from  their  peers  in  Aggression, 
Learning  Disability,  Inhibition  or  Total  Disability.  Past  reports  of  a  negative 
effect  of  moving  were  attributed  to  sample  differences  and  generalizations  from 
clinical  reports.  (Journal) 


Bartolome,  P.  Executives  as  human  beings.  Harvard  Business  Review.  1972.  50. 
62-89.  -  — 


After  extensive  ohaervatlons  and  interviews  of  40  mid-career  executives 
and  their  families,  the  author  contends  that  executives  experience  a  negative 
carryover  from  work  to  personal  life,  not  only  in  terms  of  restricted  time  and 
energy,  but  in  interpersonal  orientation  as  well.  Most  executives  continued  to 
act  restrained, independent,  and  in  charge  while  denying  themselves  the  expression 
of  tenderness  or  strong  emotion.  Not  only  executives,  but  their  wives,  were 
reluctant  to  express  tenderness  and  affection  toward  their  children.  Host  managers 
believed  chat  it  was  impossible  to  be  both  dependent  and  independent  or  expressive 
and  controlled,  and  therefore  denied  chose  parts  of  themselves  which  were  antl- 
thecleal  to  Che  executive  role.  Cultural  norms,  which  emphasize  restraint, 
toughness  and  achievement  are  cited  as  causes  for  this  phenomenon.  The  author 
suggests  that  by  accepting  their  feelings,  expressing  them  and  learning  to  deal 
with  them  at  home,  executives  can  improve  job  performance  while  achieving  personal 
growth. 
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Baruch,  G.  &  Barnecc,  R.  Fathers'  participation  la  the  care  of  their  preschool 

children.  Sex  Roles.  1981,  7^,  1043-1055. 

Correlates  of  fathers'  participation  In  the  care  of  their  preschool  children 
were  Investigated,  using  two  indices  of  participation:  (a)  child-care  tasks 
perfonaed  by  the  father  Independently;  and  (b)  child-care  tasks  performed  Jointly 
with  the  mother.  Subjects  were  79  fathers  and  mothers  of  Caucasian  middle-class 
4-year<^ld  girls  and  the  girls  themselves  and  36  fathers  and  mothers  of  a  matched 
sample  of  preschool  boys.  Major  factors  examined  as  possible  Influences  on 
participation  included  (a)  maternal  work-role  pattern;  (b)  fathers'  and  mothers' 
sex-role  ideology;  and  (c)  family  "work  load,"  l.e.  family  size  and  number  of 
children  under  6.  Indices  of  variables  conceptualized  as  possible  consequences 
of  participation  Included  (a)  girls'  sex-role  stereotyping;  (b)  father'a  self¬ 
perceptions  of  masculinity  and  femininity;  and  (c)  wives'  role^pattem  satisfactions 
Results  indicated  that  fathers'  Independent  (but  not  joint)  performance  of  child¬ 
care  tasks  was  significantly  and  positively  related  to  maternal  work-role  variables 
and  to  nontraditional  sex-role  Ideology  of  fathers  and  wives,  but  not  to  family 
work  load.  Independent  (but  not  joint)  participation  was  significantly  and  nega¬ 
tively  related  to  daughters'  stereotyping  and  to  fathers'  perceptions  of  them¬ 
selves  as  stereotypically  masculine.  Wives'  role-pattern  satisfaction  was 
unexpectedly  found  to  be  negatively  related  to  both  joint  and  Independent 
participation.  (Journal) 


Bass,  B.,  Krusall,  J.  6  Alexander,  R*  A.  Male  managers'  attitudes  toward 

working  women.  Anerican  Behavioral  Scientist.  1971,  1^,  221-236. 

174  male  managers  were  given  a  questionnaire  designed  to  assess  their 
attitudes  towards  working  women.  Factor  analysis  yielded  7  clusters,  Che 
most  heavily  endorsed  of  which  was  deference  which  revealed  Chat  most  men  believe 
in  differential  treatment  for  women.  The  next  most  heavily  endorsed  Items  were 
those  stating  that  women  make  poor  supervlsers  and  that  %mmen  are  undependable. 
There  were  nonsignificant  response  differences  based  on  age,  and  few  based  on 
marital  status  and  position  in  Che  organization.  There  were  significant  differ¬ 
ences  when  managers  Were  divided  Into  Chose  with  no  female  coworkers.  Chose  with 
female  subordinates,  and  chose  who  worked  with  women  as  peers.  Those  who  did  not 
work  with  women  expressed  Che  most  favorable  attitudes  towards  them  iriille  Chose 
with  female  subordinates  expressed  Che  least  favorable.  The  authors  suggest  Chat 
simply  hiring  more  women  will  not  change  deep-rooted  atCiCudea  and  social  mores. 
Rather,  examination  of  attitudes  and  of  actual  data  regarding  women's  proven 
ability  and  dependability,  as  well  as  interaction  of  men  and  women  as  equals. 

Is  necessary  in  order  to  effect  a  change. 


I''-. 


v-.V 


f  .* 


•_m  •  . 

••-.v 

•Zv 


I 

>:.* 

■r.y 

V. 

•  • 

:V"js 

y-'y 

yy. 


Bcbblngcon,  A.  C.  Th«  function  of  strcaa  In  the  aatabllahaent  of  the  dual-caraer 
faally.  Journal  of  Marriage  and  tha  Family.  1973.  35.  530-537. 

The  dual-career  family.  In  which  both  huaband  and  wife  puraue  careera  while 
■Alntalnlng  a  family,  la  an  emergent  phenomenon  Identified  by  Kapoport  and  Rapoport. 
In  thla  paper  a  reexamination  of  their  data  haa  been  made,  comparing  It  with 
Alaller  data  from  couplea  In  traditional  partnerahlpa.  Since  a  moat  outatanding 
characteristic  of  dual-career  families  la  the  high  degree  of  stress  they  exper¬ 
ience,  the  basic  question  asked  la  the  reason  certain  couples  adopt  this  life-style. 
An  answer  la  provided  In  terms  of  a  precise  understanding  of  the  stress  experience 
of  an  Individual.  (Journal) 


BceimMn,  L.  J.  Fertility  preferences  and  social  exchange  theory.  Journal  of 
Applied  Social  Psychology.  1979,  9^  147-169. 


m 


Interviews  with  583  married  women  aged  18  to  49  revealed  that  a  summary 
index  of  motivation  for  additional  children  was  positively  related  to  preference 
for  a/another  child  and  negatively  related  to  future  employment  Intentions. 

Doolce  for  children,  once  formed,  had  an  effect  on  employment  intentions; 
however,  neither  employment  Intentions  nor  satisfaction  with  employment  affected 
for  children.  Satisfaction  with  parenthood  and  the  general  rewards  of 
parenthood  wire  positively  related  to  present  nutber  of  ehUdren  whUe  motiva¬ 
tion  for  an  additional  child  was  negatively  related  to  present  number  of  children. 
Little  evidence  was  found  to  Indicate  that  a  "rational"  social  exchange  model  of 
fertility  choice  Is  more  applicable  for  some  soclo-demographlc  groups  than  for 
others.  Zn  general,  however,  results  provided  support  for  the  social  exchange 
model  expounded.  (Journal) 


*oo>*oOt  L.  J.  The  relationship  between  sex  roles,  fertility  and  family  slae 

preferences.  Psychology  of  Women  Quarterly.  1979,  4,  43-60. 

Interviews  regarding  sex-role  attitudes,  sex-role  behaviors, |fertUlty,  and 
fertility  preferences  were  conducted  with  583  currently  married  women  aged  18 
through  49.  Separate  correlational  analyses  for  blacks,  Anglos,  and  Hispanic 
tximen  revelled  chat  for  Anglos  and  blacks  sex-role  attitudes  appeaired  to  be  more 
highly  associated  with  children  raised  and  desired  fertility  Chan  ^Id  division  of 
household  Casks  and  decisions.  Past  and  present  role  behavior  outside  of  the  family 
(l.e,,  aployment  experience)  were  related  to  fertility  and  fertility  preferences 
for  all  three  groups.  A  path  analysis,  applied  for  Anglos  only,  indicated  chat 
number  of  children  raised  may  influence  sex-role  behavior  and  accitudes  which. 

In  turn,  may  influence  current  fertility  desires.  However,  the  varlhble  with 
largest  direct  effect  on  total  children  desired  was  the  number  of  children 
one  already  has.  Various  dimensions  of  sex  roles  Influenced  fertility  desires  In 
different  ways.  Traditionalism  of  attitudes  had  a  positive  effect  while  relative 
performance  of  femlulne  tasks  had  a  negative  effect  on  total  number  of  children 
wanted.  (Journal) 


BscIedmo,  L.  J.  &  Houser,  B.  B.  The  more  you  have,  Che  more  you  do:  The 

relaclonshlp  between  wives'  eaploymenc,  sex  role  accicudes,  and  household 
behavior.  Psychology  of  Women  Quarterly.  1979,  160-174. 


This  study  explores  the  relationship  between  wlfw  s  employment,  sex-role 
traditionalism,  and  the  reported  division  of  household  tasks  and  decisions. 

Data  were  collected  from  three  samples  of  currently  married  women  between  the 
ages  of  18  and  49  in  Los  Angeles  County.  Sex-role  traditionalism  was  positively 
related  to  wives'  relative  performance  of  feminine  casks,  but  generally  unrelated 
Co  masculine  task  performance  and  decision-making  between  spouses.  Employed  or 
professional  women  Cook  primary  responsibility  for  relacive..y  fewer  feminine 
Casks  Chan  did  nonemployed  or  nonprofessional  women.  The  findings  suggest  that 
despite  differences  among  women  in  sex-role  traditionalism  and  employment  status, 
most  women  say  chat  they  and  their  spouses  divide  casks  in  a  traditional  sex-role 
fashion.  (Journal) 


Bell,  C.  S.  Should  every  Job  support  a  family?  Public  InteresC.  1975.  40. 
109-118.  “  “ 


The  author  claims  chat  in  order  to  better  formulate  employment  and  welfare 
policy,  it  is  necessary  to  distinguish  between  wages  as  rewards  to  workers  and 
wages  as  income  for  Che  family.  While  these  are  sometimes  equated  in  calcu¬ 
lating  unemployment  benefits,  standard  of  living,  etc.,  the  many  varieties  of 
families  makes  this  assumed  equality  obsolete.  The  author  believes  chat  wages 
earned  by  one  worker  cannot  be  equated  with  total  family  income  because  there 
may  be  more  chan  one  worker  per  family,  a  condition  chat  should  be  encouraged, 
noc  discouraged,  by  welfare  policy.  She  also  calls  for  a  redefinition  of  the 
economic  functions  of  families  and  clarification  of  policy  goals,  which  have 
frequently  confused  welfare  of  the  individual  with  well-being  of  the  family. 
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37.  Ball,  D.  Th«  gruC  back-co-work  aovcaenC.  Fortune.  July  19S6,  90-93. 

DaspiCo  younger  aarrlages  and  Che  baby-boon,  Che  nunber  of  anployed  married 
wonan  Juaped  fron  15Z  in  1940  Co  30Z  in  1956.  The  nowc  draaacic  increases  have 
been  in  the  peCcentages  of  women  with  young  children  who  work  and  of  women  between 
45  and  55,  45Z  of  which  currently  work  outside  Che  hone.  Previously  there  had 
been  an  imerse  rel.itionahip  between  socioeconomic  status  and  the  likelihood  of 
a  wife  working,  such  that  women  did  not  work  when  their  husbands  could  support 
tbai.  A  change  in  thia  "respectability  pattern"  has  meant  Chat  women  now  work 
bacauae  they  want  to,  citing  companionship,  stimulation  and  desire  for  an  even 
better  atandard  of  living  as  reasons  for  working.  The  article’s  discussion  of 
Che  channeling  of  women  into  low-level  clerical  and  service  Jobs,  wags  dlscrlm- 
inatlon,  women's  dislnteresc  in  unions,  and  complaints  about  women's  high 
absenteeism  and  turnover  rates  not  only  provides  a  picture  of  1950s  attitudes, 
but  aids  la  uadcralandlng  Che  problems  which  working  women  face  today. 


36.  BerfcwlCC,  C.  Corporate  wives)  The  third  party.  Duns  Review.  1972,  100.  60-62. 

Corporate  wives  are  recently  demanding  more  say  as  to  idiecher  they  should 
pack  up  and  move  «d)en  their  husbands  are  asked  to  make  Job  transfers.  Although 
Che  "typical"  executive  wife  still  abounds  in  United  States  corporations,  the  new 
breed  of  corporate  wives,  spurred  into  awareness  by  feminist  groups  and  exposure 
re  more  of  the  world  via  media  and  travel,  appear  to  be  more  concerned  with 
decisions  affecting  their  own  lives.  One  reason  for  the  "militancy"  of  execu¬ 
tive  wives  is  Chat  a  growing  ntmiber  of  them  now  work.  However,  it  appears  that 
nonworking  wives  are  also  demanding  Chat  more  attention  be  paid  to  their  needs 
when  transfers  are  contenplated.  Corporate  management  has  begun  Co  recognise  the 
growing  nusber  of  women  who  have  become  concerned  with  Job  relocation  and  a  few 
small  changes  can  be  observed. 


39.  Berman,  S.,  Sacks,  S.  4  Lief,  H.  The  two-professional  marriage:  A  new  conflict 
--  syndrome.  Journal  of  Sex  and  Marital  TOerapy.  1975.  24  ,  242-253. 

two-professional  marriage  that  begins  during  the  period  of  preprofessional 
or  professional  training  is  apt  to  break  domi  during  the  immediate  posttralning 
period.  Reasons  for  this  occurrence  are  discussed  in  the  light  of  marital  dynamics 
and  adult  developmental  issues,  with  special  emphasis  on  female  professional  role 
development. 
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40.  Bernard,  J.  The  good  provider  rolet  Its  rise  and  fall.  Aaerlcan  Psychologist. 

1981,  36,  1-12. 

The  general  structure  of  the  "traditional”  Aaerlcan  family,  in  which  th* 
husband-father  la  Che  provider  and  Che  wife-mother  Che  housewife,  began  to  talfce 
shape  early  in  the  19ch  century,  this  structure  lasted  about  ISO  years,  from  Che 
1830s  to  1980,  when  Che  U.S.  Census  no  longer  automatically  denominated  the  male 
aa  head  of  Che  household.  As  "providing"  became  increasingly  mediated  by  cash 
derived  from  partlelpation  in  Che  labor  force  or  from  commercial  enterprises, 

Che  powers  and  prerogatives  of  Che  provider  role  augmented,  and  those  of  the 
housewife,  who  lacked  a  cash  income,  declined.  Gender  identity  became  associated 
with  work  site  as  well  as  with  work.  Aa  affluence  spread,  the  piovlder  role  became 
more  and  more  competitive  and  escalated  into  Che  good-provider  role.  There  were 
always  defectors  from  Che  good-provider  role,  and  in  recent  years  expressed 
dissatisfaction  with  it  Increased.  As  more  and  more  married  women  entered  Cl.s 
labor  force  and  thus  assumed  a  share  of  the  provider  role,  Che  powers  and 
prerogatives  of  the  good-provider  role  became  diluted.  At  Che  present  elms 
a  process  chat  Ralph  Smith  calls  "the  subtle  revolution”  is  realigning  family 
roles.  A  host  of  social-psychological  obstacles  related  Co  gender  identity’  have 
to  be  overcome  before  a  new  social-psychological  structure  can  be  achieved. 
(Journal) 
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41.  Beutell,  N.  J.  Incer-role  conflict  among  married  women:  The  influence  of 

husband  and  wife  characteristics  on  conflict  and  coping  behavior.  Journal 
of  Vocational  Behavior.  1982,  21.  99-110. 


1^ 


The  present  research  investigated  Che  conflict  Cltat  women  experience  between 
their  home  and  nonhome  roles.  All  of  Che  women  in  the  sample  (N-115)  were  married 
and  living  with  their  husbands,  had  at  least  one  child  living  at  home,  and  were 
college  students.  It  was  feund  that  women  who  placed  a  similar  level  of  importance 
on  work  as  their  husbands  experienced  less  intense  conflict  Chan  women  who  differed 
from  their  husbands  in  career  orientation.  In  addition,  Che  number  of  children  at 
hone  was  positively  related  to  a  woman's  conflict  when  her  hujband  was  highly  work 
oriented.  A  woman's  use  of  reactive  coping  strategies  was  negatively  related  to 
iter  life  satisfaction  when  her  husband  was  dissatisfied  with  his  own  life. 

(Journal) 
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42.  BharadwaJ,  L.  K.  &  Wllkenlng,  E.  A.  Llf«  domain  predlecars  of  aatlafaction 
wtch  parsonal  afflcacy.  Human  Relations,  1980,  33,  165-181. 


Data  from  a  aaople  of  northwestern  Wisconsin  residents  reveal  that  satis¬ 
faction  with  personal  efficacy  Is  tied  to  satisfaction  with  the  activity  domains 
of  spare  time  activities,  work,  family,  and  spiritual  life,  with  the  resource 
domain  of  health,  and  In  some  cases,  of  Income  and  education,  and  with  Che 
consumption  domain  of  standard  of  living.  Sex  differences  In  Che  domain 
predictors  reflect  the  primacy  of  work-related  factors  for  men  and  of  family- 
related  considerations  for  women.  Age  differences  relate  to  Che  primacy  of 
family  and  work  satisfactions  In  Che  active  years  of  life,  and  cf  satisfactions 
with  health  and  spiritual  life  In  maturity.  Satisfaction  with  Che  ascribed 
resource  of  health  Is  Che  prime  predictor  for  Che  lower  Income  groups,  %dille 
satisfactions  with  the  achieved  resources  of  education  and  Income,  and  trlch  organi¬ 
zational  Involvement,  contribute  significantly  to  the  highest  Income  group  only. 

In  general,  satisfaction  with  personal  efficacy  is  derived  most  from  domains  In 
which  tks  self  Is  Che  locus  of  control  as  well  as  the  locus  of  causality.  General 
Implications  of  these  findings  are  dlacuased.  (Journel) 


43.  Blancherd,  R.  &  Biller,  H.  Father  availability  and  academic  performance  among 
third  grade  boys.  Developmental  Psychology.  1971,  ^  301-305. 


Subjects  were  matched  early  father-absent  (beginning  before  ege  5),  late 
father-absent  (beginning  after  age  5),  low  father-present  (less  than  6  hourr 
per  week),  and  high  father-present  (more  chan  2  hours  per  day)  third-grade 
boys.  Class  grades  and  academic  achievement  test  scores  were  examined  and  it 
was  found  that  the  acadeialc  performance  of  .the  high  father-present  group  was 
very  superior  to  the  other  three  groups.  The  early  father-absent  boys  were  gener¬ 
ally  underachievers,  the  late  father-absent  and  low  father-present  boys  usually 
functioned  somewhat  below  grade  level,  and  the  high  father-present  group  performed 
consistently  above  grade  level.  (Journal) 


44^  Blehar,  N.  C.  Fwilles  end  public  policies.  In  E.  Corfman  (Ed.),  Families 
todaj.  Washington,  0.  C.:  Government  Printing  Office,  1979. 


This  article  provides  an  overview  of  family  public  policy  In  the  United 
States.  There  Is  no  unified  government  policy  statement  concerning  families. 

Hor  la  there  any  one  governmental  agency  that  encompasses  within  It  all  matters 
pertaining  to  families.  The  family  Is  Intimately  connected  to  many  ocher  social 
structures  such  as  government,  religion,  work,  and  the  media.  The  famUy  Impact 
analysis  attempts  to  consider  the  potential  Impact  on  Che  faully  of  different 
policies  In  the  private  and  public  sectors.  It  parallels  the  well-known 
concept  of  an  environmental  Impact  analysis.  Included  In  this  article  Is  a 
listing  of  268  federal  government  programs  with  potential  Impact  on  families 
and  63  with  direct  Impact  on  famlliesi  Also  discussed  are  non-governmental 
agencies  funding  family  programs  and  conducting  famUy  research. 
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45.  Blood,  R.  0.  Lo.-ig-range  cause*  and  consequences  of  the  enploynent  of 

■arrled  women.  Journal  of  Marriage  and  the  Family.  1V6S,  27,  43-47 . 
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The  remarlcable  postwar  Increase  In  the  employment  of  married  women  will  be 
Intensified  by  the  eventual  decline  of  the  American  birth  rate,  the  earlier 
completion  of  child-rearing,  and  the  decreasing  work  week.  However,  automation 
will  require  renewed  attention  to  professional  education  for  women,  especially 
"continuing”  education  following  the  child-rearing  period.  Maternal  employment 
is  producing  a  more  symmetrical  family  structure  with  greater  equality  between 
husbands  and  wives  and  between  sons  and  daughters.  Short-run  effects  frequently 
differ  for  sons  vs.  daughters,  the  masculine  side  of  the  family  appearing  demoral¬ 
ized  as  a  result  of  the  father's  relative  loss  of  status.  (Journal) 


46.  Blood,  R.  &  Hamblin,  R.  The  effect  of  the  wife's  employment  on  the  family  power 
structure.  Social  Forces.  19S8,  36,  347-352. 


The  authors  tested  the  hypothesis  that  the  traditionally  "husband-dominaLed" 
family  becomes  more  egalitarian  with  the  employment  of  the  wife,  due  to  her 
Increased  economic  power.  Matched  samples  of  160  couples  with  working  and  non- 
working  wives  were  used  In  an  ex  post  facto  design.  Working  wives  and  their 
husbands  w<ure  found  to  have  become  more  egalitarian  in  their  authority  expecta¬ 
tions  for  .carriage  while  the  reverse  was  true  for  non-working  wives.  Husbands 
of  working  wives  did  proportionally  more  housework  than  husbands  of  aon-worklng 
wives.  Power  In  the  family,  measured  by  percentage  of  suggestions  adopted,  was 
not  significantly  different  for  the  two  groups  of  wives.  The  authors  suggest 
that  while  wives'  employment  tends  to  lead  to  more  egalitarian  marriages.  It 
Is  not  due  to  Increased  economic  power. 


47.  Booth,  A.  Wife's  employment  and  husband's  stress:  A  replication  and 

refutation.  Journal  of  Marriage  and  the  Family.  1977,  39,  645-650. 


A  study  which  showed  that  husbands  of  employed  women  were  In  poorer  health 
and  less  contented  with  their  marriage  than  men  whose  spouses  were  not  in  the 
labor  force  was  replicated.  Improvements  In  sampling,  measurement  and  analysis 
procedures  were  incorporated  Into  the  restudy.  Husbands  of  employed  women 
evidenced  no  more  signs  of  marital  discord  and  stress  than  did  the  spouses  of 
housewives.  (Journal) 
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48.  Booth,  A.  Does  wives'  employment  cause  stress  for  husbands?  Family  Coordinator, 
1979,^,  445-449. 

A  study  showing  husbands  of  employed  women  to  be  In  poorer  health  and  less 
contented  with  chelr  marriage  than  men  whose  spouses  were  not  In  the  labor  force 
was  replicated,  with  Improved  procedures.  Husbands  of  employed  women  showed  no 
■ore  signs  of  marital  discord  and  stress  than  the  spouses  of  housewives.. 

Husbands  may,  however,  experience  temporary  stress  as  their  wives  undergo  the 
transition  from  unemployed  to  employed.  (Journal) 


49.  Booth,  A.  &  Duvall,  D.  Sex  roles  and  the  link  between  fertility  and  employment. 
Sex  Roles.  1981,  7^,  847-856. 


Using  a  sample  of  Toronto  women,  we  reexamine  the  relationship  between  employ- 
■ent  and  fertility  with  the  aim  of  clarifying  whether  employment  status  Is 
negatively  related  to  the  birth  rate  only  among  certain  categories  of  women  as 
defined  by  sex  roles.  Especially  noteworthy  Is  the  finding  that  employed  wives 
who  rate  their  performance  as  a  spouse  and  mother  as  "better  than  most"  have  a 
birth  rate  which  Is  as  high  as  that  for  women  who  are  not  In  the  labor  force. 
(Journal) 


50.  Booth,  A.  &  Edwards,  J.  M.  Fathers:  The  Invisible  parent.  Sex  Roles,  1980, 

6,  445-456. 

Viewing  the  family  as  a  system  of  interdependent  roles  has  frequently  led 
to  the  sassumptlon  that  fathers.  In  comparison  with  mothers,  play  highly 
restricted  roles  vis-a-vis  chelr  children.  Much  of  the  literature  on  fathers,, 
in  point  of  fact,  stresses  Chelr  absence,  their  disinterest,  and  lack,  of  compe¬ 
tence  In  child  care.  Reported  here  are  findings  from  a  sample  of  231  families 
which  suggest  chat  this  conception  of  fatherhood  does  an  injustice  to  the 
empirical  case.  The  evidence  indicates  that  when  the  amount  of  time  available 
Co  spend  with  children  Is  considered,  Che  father's  involvement  with  his  chll  iren 
Is  equal  to  that  of  the  mother's.  Under  certain  conditions,  in  fact,  father-child 
Involvement  exceeds  Che  child-related  activities  performed  by  mothers.  (Journal) 
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SI.  Boss.  P.  G.,  Boss,  P.  B.,  McCubbln,  H.  I.,  &  Lsstsr,  C.  Tbs  corporsts 

sxscuClvs  wife's  coping  paecern  in  response  Co  routine  husband-facher 
absence.  Family  Process.  1979,  J^,  79-85. 


Tba  routine  absence  of  corporate  executive  husband/faChers  la  iataeC 
families  is  a  varlafion  of  father  absence.  Though  not  prolonged,  frequent 
exits  and  raencries  may  stress  the  family  system.  To  deteraine  how  aonclinlcal 
family  members  deal  «rlch  toutina  father  absence,  a  coping  laveatery  was  adminis¬ 
tered  to  66  corporate  wives.  Factor  analysis  revealed  wives  copad  tiicb  Che  stress 
of  routine  father  absence  by  (a)  fitting  into  cha  corporate  lifestyle;  (b)  develop¬ 
ing  self;  and  (c)  establishing  independence.  Though  a  pilot  study,  findings  offer 
ampirical  support  for  a  premise  more  traditionally  accepted  by  family  therapists 
Chan  by  family  tocl-Jlogiacs:  Individual  psychological  variables  need  to  be 
considered  along  with  systems  variables  in  the  development  of  family  stress 
theory.  (Journal) 


52,  Bradbum,  N.  M.  &  Caplowlcs,  0.  Reports  on  happiness.  Chicago:  Aldine,  1965. 


*hi»  reports  one  of  cha  first  major  efforts  to  study  subjective  well¬ 
being  (or  Che  perceived  quality  of  life).  The  study  reported  here  coaceras  Che 
correlates  of  reported  happiness.  Entire  chapters  are  devoted  to  nork 
faetora  and  to  family  factora  related  to  different  indicators  of  happiness. 

Also  Included  are  some  analyses  examining  the  combined  effects  of  work  and 
famUy  factors  on  happiness.  '  Bradburn's  two  factor  theory  of  happiness  is  based 
la  large  part  on  the  results  of  this  study.  This  theory  proposes  that  different 
variables  determine  happiness  (positive  affect)  and  unhappiness  (negative  affect). 


93.  Brett,  J  M.  The  effect  of | Job  transfer  on  employees  and  their  families.  Za 
C.  L.  Cooper  and  R.  Payne  (Eds.).  Current  concerns  in  occupational  stress. 
Uodon:  Wiley,  1980.  - 


This  chapter  reviews  Che  myths  (folklore)  and  empirical  facts  concsmlng 
Che  effects  of  relocation  on  \physlcal  and  mental  health.  She  considers  the  impact 
of  relocation  on  children  andi spouse  as  well  as  on  the  relocated  worker.  A 
conceptual  model  of  relocation  and  stress  is  presented.  Specific  hypotheses 
are  derived  from  this  model  aiM  compared  with  Che  empirical  findings.  Future 
research  on  the  str' ss  associated  with  relocation  could  benefit  greatly  from 
both  cha  literature  review  and  Che  conceptual  model  presented  by  Biccc. 
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54. 


Bruce,  C.  J,  The  effect  of  young  children  on  femele  labor  force  participation 
rates:  An  exploratory  study.  Canadian  Journal  of  Sociology.  1978.  3. 
431-441. 


In  this  study  we  teat  two  hypotheses  tihich  have  been  designed  to  explain 
why  the  probability  that  a  woman  will  enter  the  labor  force  increases  significantly 
when  her  youngest  child  reaches  school  age.  The  first,  tdilch  we  refer  to  as  the 
’Eternal  care"  hypothesis,  assumes  that  women  feel  a  special  responsibility  to 
provide  personal  cave  for  their  pre-school  children.  The  second,  the  "cost-ot- 


care"  hypothesis,  assumes  that  the  nothers  of  p.*e-school  children  are  discouraged 


from  working  by  the  high  costs  of  child  care.  (Journal) 


55. 


Bryson,  J.  B.  4  Bryson,  R.  Salary  and  job  performance  differences  in  dual  career 
couples.  In  F.  Pepetone-Rockwell  (Ed.),  Dual  career  couples.  Beverly  Hills, 
Calif.:  Sage,  1980. 


This  article  reviews  research  concerned  with  the  job  performance,  job  satis¬ 
faction,  and  salary  of  husband  and  wife  members  of  dual-career  couples.  The 
results  of  such  research  portray  quite  a  negative  picture  for  the  female  member 
of  such  couples.  The  female  members  of  these  couples  earn  less  than  their  husbands 
or  similarly  qualified  unmarried  women.  Female  members  of  dual  career  couples 
also  tend  to  be  less  satisfied  with  their  jobs  than  their  single  female  counter¬ 
parts  even  though  they  are  no  less  productive.  Marital  and  organisational  factors 
leading  to  the  disadvantaged  position  of  the  dual-career  female  are  Identified  and 
discussed.  Much  of  this  article  Is  based  on  the  Brysons'  own  studies  of  dual- 
career  academic  psychologists  and  these  conclusions  nay  not  be  warranted  for 
other  professions. 
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56.  Bryson,  R.  Bryson,  J,  &  Johnson,  M.  F.  Family  slzs,  saclsfsction  and  producclvlcy 
in  dual  career  couples.  Psychology  of  Women  Quarterly.  197d,  3,  67-77. 


57. 


Responses  by  196  couples— in  which  both  spouses  were  members  of  the  American 
Psychological  Association— to  a  series  of  questions  regarding  domestic  satisfac— 
tion,  job  satisfaction,  and  productivity  were  ex.wined  as  a  function  of  years  since 
final  degree  and  number  of  children  in  the  family.  There  were  consistent  differ- 
•nces  between  the  sexes  in  responses  to  these  questions,  indicating  that  wives 
vere  less  satisfied  and  less  productive  than  husbands  in  these  couples.  However, 
prior  differences  between  groups  in  age,  years  since  final  degree,  and  rate  of 
full“tlme  employment  disallowed  any  meaningful  interpretations  of  these  differences. 
Family  size  was  found  to  Influence  satisfaction  with  time  available  for  domestic 
activities,  job,  and  avocations.  Significant  Interactions  indicated  that  these 
were  more  severe  for  the  wife  than  for  the  husband,  indicating  that  wives 
in  dual-career  couples  bear  a  disproportionate  siiare  of  the  burden  for  child  care. 
Influences  of  family  siza  on  satisfaction  with  rate  of  advancement  and  freedom  to 
set  long-term  career  goals  were  also  noted.  (Journal) 


Buehler,  C.  A.  &  Hogan,  M.  J.  Managerial  behavior  and  stress  in  families 
headed  by  divorced  women:  A  proposed  framework.  Family  Relations. 
1980,  29,  525-532.  - ^ - 


V 

\ 


Female-headed  families  are  vulnerable  to  high  levels  of  stress  following 
divorce.  A  framework  is  proposed  which  conceptually  links  economic  stressors 
and  family  manageaent  patterns.  Ecosystem  and  management  perspectives  are 
offered  as  an  integrated  framework.  Implications  given  for  public  policy  and 
•ducatlonal  progrannnlng  aimed  at  stress  reduction  and  improved  management  in 
families  headed  by  divorced  women  are  based  on  this  framework.  (Journal) 


Burgess,  J.  The  single-parent  family:  A  social  and  sociological  preblc 
Family  Coordinator.  1970,  19,  137-144. 
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This  paper  represents  a  new  strategy  for  considering  the  single  parent 
family  which  places  primary  emphasis  on  "marital  roles"  rather  than  the 
traditional  emphasis  on  "parental  roles"  usually  found.  Consideration  of  the 
significantly  unique  problems  facing  single  parents  and  possible  solutions  have 
been  secured  through  a  perusal  of  the  literature  and  direct  involvement  with  the 
single-parent  family  phenomenon.  (Journal) 
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59.  BurlCy  0.  4  Zccevlc,  •  Fnlly  authortcy,  aarlcsl  satisfaction  and  tha  social 

natwork  la  Yugoslavia.  Journal  of  Marrlaga  and  tha  Family,  1967,  29^  323-336. 

Tha  results  obtained  by  tha  comparative  rasaarchas  Into  family  authority  and 
satisfaction  with  marriage,  carried  out  In  tha  U.S.A.,  France,  Greece,  and  Yugoslavia, 
have  bean  analysed  In  this  study.  Only  variations  of  tendencies  In  family  authority 
and  marital  satisfaction  regarding  these  four  countries— not  their  absolute  extents— 
have  been  compared.  The  data  have  shown  that  similar  tendencies  exist  with  regard 
to  authority  la  Greece  and  Yugoslavia.  The  higher  the  social  position  of  the 
husband,  the  lower  hla  traditional  authority  in  the  family.  The  inverse  is  the 
case  la  France  and  the  U.S.A.;  i.e.,  the  higher  social  position  of  husband,  the 
higher  hla  authority  In  the  family.  As  regards  the  satisfaction  with  marriage, 
tha  tendencies  in  Yugoslavia  differ  considerably  from  the  ones  In  ocher  countries. 

The  higher  the  husband's  education,  Che  lower  Che  wife's  satisfaction  with  ma.rlage. 
The  further  analysis  has  shown  that  this  phenomenon  Is  considerably  negatively 
sffsetad  by  Che  wife's  aployment,  education,  and  her  family  Ideology.  (Journal) 


■urka,  R.  J.  4  Weir,  T.  The  busband-wlfa  relaClonshlpt  How  significant  In 

career  and  life  success?  The  Business  Quarterly.  1975,  ^  62-67. 

Prior  research  has  Indicated  chat  married  couples  who  have  an  effective 
helping  relationship  are  less  likely  to  have  Intense  Job  and  life  pressures 
translated  Into  poorer  mental  and  physical  health.  A  major  Issue  for  Individual 
■embers  of  organizations  Is  how  to  cope  with  and  manage  these  stresses  and 
pressures.  This  study  Investigated  the  utilization  of  informal  relationships 
to  people  In  both  Che  home  and  work  environment  for  minimizing  or  resolving 
their  stresses  and  tensions.  The  couples  who  had  effective  helping  relationships 
exhibited  greater  self-disclosure,  crust,  mutual  reliance,  and  a  greater  confi¬ 
dence.  In  contrast,  the  kinds  of  Informal  helping  that  occurred  In  work  settings 
were  Inadequate  compared  with  Che  role  that  one's  spouse  can  play  In  promoting 
psychological  and  physical  well-being. 
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6t.  Bark«,  R.  J.  &  Weir,  T.  Relationship  of  wives'  « 
wife. and  pair  satisfaction  and  performance. 
PaaUy.  1976,  3S,  279-287. 


■ployment  status  to  husband. 
Journal  of  Marriage  and  the 


One  hundred  and  elghty-nlne  husband  and  wife  pairs  separately  completed  lengthy 
questionnaires  examining  such  things  as  their  satisfaction  with  life,  macriage  and 
Job;  experienced  Job  and  life  pressures;  mental  and  physical  well-being;  and 
eonmuRlcation  with  their  spouaes.  Fifty-three  of  the  wives  (28  percent)  were 
aployed  full  or  part  time,  making  It  possiJle  to  determine  th«:  effecta  wives' 
aployment  status  on  Individual  and  pair  measures  of  satisfaction  and  pe.:focmance. 

In  general,  working  wives  were  more  satisfied  and  performed  more  effectively  than 
anworklng  wives;  conversely,  husbands  of  working  wives  were  less  atlsfled  and 
perforaed  less  effectively  than  husbands  of  nonworking  wives.  Sae  rasons  for 
the  grater  stress  of  the  husbands  In  their  adjusceent  to  the  two-career  fally 
situation  are  offered.  (Joural) 
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02.  Burke,  R.  J.  6  Weir,  T.  Sae  persoallty  differences  between  nabers  of  one- 
areer  and  two-career  failles.  Joural  of  Marriage  and  the  Fally.  1976, 
138.  453-460. 
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Peraallty  characteristics  of  husbands  and  wives  were  exained  In  two 
contats:  (1)  tradltloal  failles,  in  which  the  husband  was  aployed  and  the 
wife  was  a  homemaker;  and  (2)  two-career  families.  In  which  both  nabers  were 
aployed.  All  respondents  completed  Schutz's  FIRO-B,  which  consists  of  six 
scales:  apressed  and  wanted  behavior  in  aras  of  Inclusion,  control  and  affection. 
Working  wives  scored  significantly  lower  on  five  of  the  six  scales  than  did  house¬ 
wives.  Husbands  of  working  wives  also  scored  significantly  lower  on  four  of  the 
six  scales  than  did  husbands  of  homemakers.  Thus,  mabers  of  two-carar  failles 
had  significantly  lower  needs  for  social  Interchange  in  the  eras  of  affection. 
Inclusion  and  control.  A  masure  of  preferences  for  taking  an  auclve  or  passive 
position  In  relating  to  others  showed  housewives  to  be  more  passive  than  aployed 
wives,  but  husbands  of  housewives  to  be  more  active  than  husbands  of  aployed 
wives,  confirming  stermtyped  notions  of  the  daiant  male  role  In  alngle-areer 
fanllla.  (Jocrtul) 
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Burka,  R.  J.  &  Weir,  T.  Marital  helping  relationships:  The  moderators  between 

•tress  and  well-being.  The  Journal  of  Psychology.  1977,  95,  121-130. 

This  study  tests  the  hypothesis  that  the  marital  helping  relationship  acts 
as  a  moderator  between  the  stress  experienced  by  Che  marital  partners  and  their 
resultant  well-being.  Ss  were  169  husband-wlve  pairs.  Each  Individual  provided 
Information  about  his  or  her  life  and  job  stress;  satisfaction  with  spouse's 
helping  efforts;  satisfaction  with  Job,  marriage,  and  life;  and  mental  and 
physical  wall-being.  Measures  of  well-being  were  positively  related  to  satisfac¬ 
tion  with  spouse's  help  and  negatively  related  to  amount  of  experienced  stress. 
Satisfaction  with  spouse's  help  remained  significantly  related  to  Che  measures 
of  well-being  controlling  for  levels  of  experienced  stress.  Thus  It  was  concluded 
Chat  the  husband-wife  helping  relationship  Is  an  important  moderator  between 
experienced  stress  and  Individual  well-being.  (Journal) 


Burke,  R.  J.  &  Weir,  T.  Coping  with  Che  stress  of  managerial  occupations. 

In  C.  L.  Cooper  and  R.  Payne  (Eds.),  Current  concerns  In  occupational 
stress.  New  York:  Wiley,  1960. 

The  authors  present  a  general  conceptual  model  for  considering  the  sources 
of  stress  In  managerial  work  and  alternative  modes  of  coping  with  stress.  One 
Cable  Included  In  this  chapter  lists  40  different  coping  strategies  Identified 
In  Che  managerial  stress  literature.  Difficulty  In  managing  the  balance  of  work 
life  and  family  life  Is  one  of  Che  areas  of  managerial  stress  considered  in  their 
analysis.  Also  reviewed  is  research  evaluating  the  effectiveness  of  stress 
management  programs.  Including  some  Chat  are  devoted  exclusively  to  wrk-famlly 
•cresses  litvolvlng  relocation  and  travel. 


Burke,  R.,  Weir,  T.  &  DuWors,  R.  Type  A  behavior  of  administrators  and  wives' 
reports  of  marital  satisfaction  and  well-being.  Journal  of  Applied 
Psychology.  1979,  64,  57-65. 


Self-reported  Type  A  behavior  of  85  cop  level  administrators  of  correctional 
Institutions  was  correlated  to  their  spouses'  reported  marital  satisfaction, 
eoMClonal  well-being,  and  health-related  behaviors.  In  general,  higher  levels 
of  Type  A  behavior  of  Job  Incumbents  was  associated  with  less  marital  satisfac¬ 
tion  and  poorer  well-being  of  spouses.  This  effect  was  most  pronounced  on 
dependent  variables  related  to  Che  husband-wife  relationship  and  to  home  and 
family  functioning.  Several  potential  explanations  for  these  findings  are 
considered.  (Journal) 
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66.  Burke,  R,  J,,  Weir,  T,  &  DuWors,  R.  E,,  Jr.  Work  demands  on  administrators 
and  spouse  well-being.  Human  Relations.  1980,  33,  253-278. 

u  investigated  the  relationship  of  work  demands  experienced 

by  85  male  senior  administrators  of  correctional  institutions  and  the  well-being 
of  their  spouses.  Data  were  collected  by  means  of  questionnaires  completed 
independently  by  the  husbands  and  their  wives.  The  results  indicated  that  wives 
whose  husbands  reported  greater  occupational  demands  reported  (1)  less  marital 
and  life  satisfaction,  (2)  decreased  social  participation,  and  (3)  increased 
psychosomatic  3>-mptums  and  negative  feeling  states.  In  no  case  was  wives'  well¬ 
being  enhanced  as  a  function  of  increased  occupational  demands  on  husbands.  Job 
demands  thus  had  an  Influence  beyond  the  workplace  and  into  the  lives  of  their 
spouses.  The  interaction  between  work  and  nonwork  experiences  for  Che  quality 
of  individual  s  lives  and  the  interdependence  of  husband  and  wife  in  this  regard 
require  further  cor slderatlon.  (Journal) 
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67,  Campbell,  A.  The  sense  of  well-being  in  America;  Recent  patterns  and  trends. 

Hew  York:  McGraw-Hill,  1981. 

This  book  is  deliberately  non-technlcal  and  informal  in  style.  It  reviews 
the  results  from  several  major  surveys  examining  the  perceived  quality  of  life 
in  America  (i.e.  the  sense  of  well-being).  Both  work  and  family  are  considered 
as  important  separate  domains  of  life.  Factors  aysociated  with  a  sense  of  well¬ 
being  in  each  of  these  domains  is  examined.  Overall  well-being  is  also  examined 
in  terms  of  its  relationship  to  variables  within  the  family  and  within  the  work 
domains  of  life.  Less  often,  combinations  of  work  and  family  variables  are 
examined  in  terms  of  their  joint  effects  on  overall  well-being  or  well-being 
within  either  of  these  two  domains.  The  chapter  on  working  women,  however, 
includes  several  analyses  of  this  type. 
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Campbell,  A.,  Converse,  P.  C.  &  Rodgers,  W.  The  quality  of  American  life; 

Perceptions,  evaluations,  and  satisfactions.  New  York:  Russell  Sage 

Foundation,  1976. 

This  book  reports  results  from  a  national  probability  survey  concerned  with 
Che  perceived  quality  of  life.  The  history  of  the  social  Indicators  movement  and 
alternative  efforts  to  measure  Che  quality  of  life  are  reviewed.  The  conceptual 
model  of  quality  of  life  guiding  this  study  Is  presented  In  light  of  previous 
theory.  The  empirical  results  focus  primarily  on  Che  relationship  between  overall 
life  satisfaction  and  satisfaction  with  specific  domains  of  life  (e.g.,  work, 
family,  leisure),  and  upon  Che  correlates  of  satisfaction  within  particular  domains 
or  overall  life  satisfaction.  Separate  chapters  are  devoted  exclusively  to  family 
and  Co  work.  In  addition,  certain  analyses  consider  combinations  of  work  and 
family  variables  as  they  relate  Co  different  Indicators  of  well-being.  The  objec¬ 
tives  and  concent  of  this  book  la  similar  in  man^  regards  to  Andrews  and  WlChey's 
Social  Indicators  of  Well-Being. 


Caplovlts,  D.  Making  ends  meet!  How  families  cope  with  Inflation  and  recession. 

Beverly  Hills,  Calif.:  Sage,  1979. 

This  book  considers  the  effects  of  inflation  and  recession  on  mental  health 
aad  family  functioning.  While  Inflation  and  recession  are  not  work  variables  per 
se,  they  are  rdlaCed  to  the  availability  aad  value  of  economic  returns  resulting 
from  work.  Hence,  this  analysis  provides  some  Insight  into  the  interrelationships 
among  work,  family,  and  psychological  well-being. 


Carlson,  B.  E.  Preschoolers'  sex-role  identity,  father-role  perceptions,  and 

paternal  family  participation.  Journal  of  Family  Issues.  1981,  2,  238-255. 

An  exploratory  study  was  conducted  to  investigate  the  relationships  between 
three  patterns  of  family  role  performance  and  (1)  preschool-aged  boys'  sex-role 
pr«f«rence8  and  (2)  preschool-aged  boys'  and  girls'  perceptions  of  Che  father  role. 
Three  groups  of  20  families  were  interviewed  in  their  homes  regarding  division  of 
labor  and  satisfaction  with  parent  and  work  roles.  These  groups  varied  according 
Co  maternal  employment  status  and  extent  of  paternal  responsibility  for  child  care 
(either  minimal  or  approximately  equal  to  that  of  the  mother).  Children  were 
tested  for  their  intelligence,  sex-role  preferences,  and  perceptions  of  parent 
roles.  Support  was  found  for  an  inverse  relationship  between  paternal  participation 
in  both  child  care  and  housework  and  children's  functional  stereotypes  of  the  father 
role.  In  addition,  paternal  housework  ia:s  found  to  be  inversely  related  to  sons' 
masculinity,  whereas  paternal  Influence  in  family  decision  making  and  sons' 
masculinity  were  unrelated.  It  was  concluded  chat  actual  parental  behaviors  are 
o®t  Che  sole  source  of  Influence  on  Che  development  of  children's  sex— role  prefer¬ 
ences  and  perceptions  of  the  father  role.  (Journal) 
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Carruch,  B.  Some  cxccuClve  wives  are  executives  too.  Fortune.  1973.  88,  114>119. 


Criticism  of  volunteer  work  as  degrading  has  spurred  a  more  professional 
approach  to  unpaid  employment.  Sketches  of  several  wives  of  high  level  execu¬ 
tives  who  hold  executive-type  positions  in  voluntary  organizations  are  provided, 
with  an  emphasis  on  the  managerial  and  entrepreneurial  skills  utilized  in  these 
positions. 


Carter,  R.  The  myth  of  increasing  nonwork  vs.  v»rk  activities.  Social  Problems, 
1970-1971,  1^  52-66. 


The  promised  decrease  of  the  average  workweek  below  the  present  40  hours 
is  a  myth.  Three  recent  trends  in  the  labor  force  are  examined  in  terms  of  their 
Impact  on  an  expected  increase  in  overtime  and  dual-Jobholding  rates:  (1)  changes 
in  management  philosophy  and  practice  toward  more  Job  enrichment,  (2)  the  increased 
participation  of  females,  and  (3)  the  increasing  proportion  of  the  labor  force 
employed  in  the  relatively  inefficient  service  occupations.  The  author  predicts 
a  future  increase  in  overtime  among  select  occupations  and  a  general  rise  in 
dual-Job-holding  families.  Xn  short,  for  those  who  are  able  to  wrk  and  choose 
to  do  so,  they' will  probably  choose  more  of  it.  Moreover,  the  next  major  histori¬ 
cal  era  that  will  substantially  alter  the  distribution  of  work  and  non-Mr k 
activities  will  probably  consist  of  "counter-work  cultures"  that  will  seek  to 
legitimize  a  new  series  of  alternative  value  eystems  for  the  use  of  human  time. 
(Journal) 


Centers,  R.  Marital  selection  and  occupational  strata.  American  Journal 
of  Sociology.  1949,  530-535, 


do  analysis  of  prevailing  marriages  of  various  occupational  strata  is  presented 
by  cross-section  survey  methods.  The  data  are  viewed  from  the  position  of  the 
male,  of  the  female,  and  of  the  parent,  with  the  findings  in  each  case  tending 
to  conflra  prior  studies  in  showing  a  substantial  amount  of  occupational  endogamy. 
Marriage  within  the  person's  own  or  a  contiguous  stratum  is  highly  typical.  More 
high  level  persons  siarry  down  than  up;  more  lower— level  persons  marry  up  than  down. 
(Journal) 
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74.  Cluakcl,  R.  Effect  of  ■obillty  on  faaily  llfo.  Soclnl  Vterk.  1964,  9^,  83>91. 


A  now  and  dynamic  approach  la  Indicated  to  the  exlatence  of  mobility  on  the 
American  acene.  Less  emotion  arl  more  Intelligence  are  needed  to  obviate  the 
dcvlalveness  that  so  often  excludes  the  newcomer  and  makes  him  feel  standoffish. 
An  Interdependent  foclety  such  as  ours  should  foster  Individualism,  but  It  can  111 
afford  Islands  of  Isolation.  Human  beings,  when  thwarted  la  their  need  to  belong 
and  therefore  unable  to  carry  a  meaningful  role  In  the  community,  la  being  them¬ 
selves  damaged,  damage  society  as  well.  Even  the  strongest  family  cannot  with¬ 
stand  such  hurt  without  some  adverse  effect.  Individualized  services  will 
continue  to  be  needed  by  those  Individuals  and  families  whose  Inner  organization 
Is  disturbed.  The  primary  road,  however.  In  the  fight  for  the  prevention  of 
unhealthy  by-products  of  mobility  leads  In  the  direction  of  the  establishment 
of  sound  public  po.  Icy.  (Journal) 


75.  Cherlln,  A.  Postponing  marriage:  The  Influence  of  young  wonen*s  work 
expectations.  Journal  of  Marriage  and  Family.  1980,  355-365. 


This  paper  investigates  the  determinants  of  one  component  of  the  recent 
changes  la  family  life:  the  postponement  of  marriage  among  women  In  their 
early  ttrentles.  Single  women  In  a  lutlonal  longitudinal  study  who  planned  to 
be  housewives  at  age  35— as  opposed  to  those  who  planned  to  be  working  outnii 
the  home— were  more  likely  to  marry  In  the  near  future.  But,  between  1969 
and  1975,  the  proportion  of  single  women  who  planned  to  be  housewives  decreased 
sharply.  Evidence  Is  presented  which  suggests  that  the  change  in  future  work 
plans  nay  have  reduced  the  chances  that  a  woman  in  her  early  twenties  would 
marry  In  the  next  few  years.  The  Implications  of  these  and  other  findings  for 
the  study  of  the  transition  to  marriage  are  discussed.  (Journal) 


Cherry,  F.  F.  6  Eaton,  E.  L.  Physical  and  cognitive  development  in  children  of 

- low-income  mothers  working  la  Che  child's  early  years.  Child  Developnent. 

1977,  158-166. 


Children  of  200  low-income  families  were  studied  es  to  possible  deleterious 
outcomes  due  Co  maternal  employment  In  Che  child's  first  3  years  of  life.  In  an 
8-year  follow-up,  children  of  workers  and  nonworkers  were  compared  as  to  weights 
and  measures,  IQ,  reading,  arithmetic  and  spelling  achievement,  and  ITPA.  Children 
of  workers  performed  as  well  as  nonworkerc.  Associations  with  materncl  age, 
education,  parity,  subsequent  fertility,  per  capita  income,  crowding  Index, 
household  size,  adult/child  ratio,  and  presence  of  the  husband  were  also  examined 
as  to  maCernal  work  status  and  Che  outcome  variables.  When  controlled  for 
maternal  variables,  30  differences  in  outcomes  were  found,  27  of  which  favored 
children  of  workers.  This  study  Indicated  there  are  certain  advantages  to  children 
and  families  with  limitation  of  procreation.  (Jourmil) 
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Clark,  R.  A.,  Ny«,  P.  I.  &  Gecas,  V.  Work  involvenenC  and  marital  rola 

parformanca.  Journal  of  Marriage  and  the  Family,  1978.  40,  9“21. 

It  la  widely  assumed  that  the  more  time  husbands  spend  In  work,  the  less 
fully  and  competently  they  perform  marl  ;al  roles.  Multivariate  analysis  of  survey 
data  from  a  sample  of  390  Seattle  couples  questions  this  assumption.  Husbands' 
work  time  did  not  significantly  decrease  their  participation  In  the  housekeeper 
and  therapeutic  roles,  nor  their  competence  In  the  housekeeper,  therapeutic,  sexual, 
and  recreation  roles.  Only  husbands'  sharing  of  the  recreation  role  was  signifi¬ 
cantly  reduced  by  their  work  time.  It  Is  suggested  that  the  effects  of  husbands' 
work  time  on  marital  role  performance  depend  upon  the  role  priorities  and  expecta¬ 
tions  of  husbands  and  wives.  (Journal) 


Cobum,  D.  &  Edwards,  V.  L.  Job  control  and  child-rearing  values.  Canadian 
Review  of  Sociology  and  Anthropology.  1976,  13,  337-344, 


The  relationship  between  the  degree  of  Job  control  experienced  and  the 
extent  to  which  the  Individual  values  self-control  versus  conformity  or  obedience 
in  boys  Is  examined  among  a  sample  of  Canadian  working  men  In  Victoria.  It  Is 
founu  that,  while  the  higher  the  Job  control  the  more  likely  the  valuation  of 
self-control  and  Independence,  as  has  been  found  previously,  nevertheless  rela¬ 
tionships  are  weak.  The  correlations  are,  however,  substantially  higher  among 
older,  upwardly  mobile  men  than  In  the  sample  as  a  whole.  Virious  explanations 
ace  offered  for  this  finding.  (Journal)  | 


Cochran,  H.  M.  &  Bronfenbrenner,  U.  Child  rearing,  parenthood,  and  the  world  of 
work.  In  C.  Kerr  and  J.  Roscow  (Eds.),  Work  In  America;  The  decade  ahead. 
New  York:  Van  Nostrand  Relnholt,  1979. 


This  chapter  reviews  empirical  research  and  policy  Implications  for  a  broad 
range  of  specific  Issues  falling  within  the  general  domain  of  work  and  family. 
Included  are  the  following  Issues:  child  and  spouse  abuse,  maternal  employment, 
employer  programs  helpful  to  parents,  the  historic  academic  separation  of  studies 
of  work  and  studies  of  families,  political  methods  for  initiating  change  in  family 
policy,  unemployment,  single  parents,  daycare,  effects  of  paternal  Job  attributes 
on  children  and  spouse,  and  potential  benefits  of  family-oriented  policies  and 
programs  for  employing  organizations.  This  wide  ranging  discussion  identifies 
many  Important  references. 


50.  Cohen,  A.  R.  &  Ranter,  R.  M.  Ihe  Impact  of  public  and  private  InsCltuClonal 
policies  on  families:  The  workplace.  Paper  prepared  for  the  19b0  White 
House  Conference  on  Families  Research  Conference,  Washington,  0.  C.,  April 
1930. 


This  review  of  research  was  prepared  as  a  background  document  for  the  1980 
Whlta  House  Conference  on  Families.  It  considers  only  the  effect  of  work  on 
family;  not  considered  is  the  opposite  causal  effects  of  family  on  work.  The 
tone  of  this  article  is  very  pragmatic  and  down-to-earth;  it  speaks  clearly  to 
the  business  community.  Among  the  major  issues  addressed  are:  time  and  timing 
of  work,  work-required  travel,  the  rewards  (social  and  material)  provided  by 
work,  family  vloleice,  personal  meaning  of  job-provided  resources  such  as  money 
and  social  prestige,  and  the  degree  of  absorption  of  jobs.  Throughout  the  review 
there  is  an  emphasis  on  the  cultural  context  in  which  both  family  and  work  activi¬ 
ties  occur.  Certain  family  programs,  such  as  those  associated  with  shift  work  or 
stigmatized  workers  arise  because  Che  work  puts  Che  family  "out  of  phase”  with 
Che  rest  of  society. 


8t .  Collver,  0.  A.  Women's  work  pavciclpacion  and  fertility  in  metropolicaa  arnas. 
Demography.  1968,  55-60. 


This  report  examines  the  hypothesis  that  a  high  rate  of  participation  of 
women  in  Che  labor  force  tends  to  reduce  birth  rates  in  a  community.  Among  metro¬ 
politan  areas  in  eight  countries  about  1950  the  proportion  of  women  working  was 
negatively  correlated  with  the  child-woman  ratio.  This  relationship  held  even 
when  the  percentage  of  women  married  was  controlled  by  partial  correlation. 

Among  metropolitan  areas  of  the  United  States  in  1960,  women’s  work  participation 
was  negatively  associated  with  various  measures  of  fertility.  This  was  true  for 
eight  categories  of  women  grouped  by  color  and  age.  Further,  communities  with 
high  levels  of  femr.le  employment  tended  to  have  both  low  proportions  of  married 
women  and  low  marital  fertility.  On  the  whole,  the  correlations  for  nonwhices 
wera  lower  than  those  for  whites  and  fell  into  a  somewhat  different  pattern. 

The  evidence  examined  is  consistent  with  the  hypothesis,  but  the  nature  of  Che 
causal  connection  between  work  participation  and  fertility  is  not  diteccly 
demonstrated.  (Journal) 


82.  Corfauin,  E.  Fanil  lea  today—A  research  sampler  on  families  and  children. 
Washington,  D.  C.i  Governnenc  Printing  Office,  1979. 
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This  two  volume  set  summarizes  family  research  sponsored  by  Che  Hatlonal 
InsClCvte  of  Mental  Health.  NIMH  has  sponsored  a  great  deal  of  research  In  this 
general  area,  some  of  It  quite  basic  In  nature,  while  some  projects  are  quite 
applied,  fhich  of  the  applied  work  Involves  evaluations  of  InCervention  programs 
designed  Co  Improve  family  functioning.  Several  of  the  chapters  la  these  books 
are  directly  concerned  with  work  and  family.  Several  other  chapters  have 
Indirect  relevance.  Also  provided  Is  a  good  general  discussion  of  faaUly  policy 
in  America.  The  range  of  Issues  considered  is  extremely  broad,  including,  for 
example:  child  and  spouse  abuse,  runaways.  Native  American  families  living  off 
the  reservation,  families  with  ill  children,  etc.  This  is  an  edited  book  with 
each  chapter  prepared  by  seoarate  authors. 


83,  Corwin,  P.  A.  An  exploratory  study  of  stress  In  marital  relationships  and  life 
style  of  missile  launch  officers.  Journal  of  Social  PsycholoKY.  19d0,  111. 
237-242. 

Onited  States  missile  launch  officers  are  continually  exposed  to  psychological 
stress  in  the  course  of  their  jobs.  They  must  be  prepared  to  act  quickly  and 
accurately  in  all  complicated  areas  of  their  responsibility,  they  must  be  trained 
continually:  yet  the  nature  of  their  job  dictates  that  they  never  use  these 
skills  to  launch  the  potentially  destructive  missiles.  To  test  the  hypothesis 
that,  this  psychological  stress,  coupled  with  unusual  work  circumstances,  creates 
subsequent  problems  within  the  marital  and  family  relationships,  a  multiple  doles 
questionnaire  was  sent  to  250  wives  of  junior  officers  (those  with  rank  of  second 
lieutenant,  first  lieutenant,  and  captain),  to  measure  stress  and  levels  of 
satisfaction  and  dissatisfaction  In  dally  relationships  within  Che  missile  launch 
officer's  family  group.  The  hypothesis  was  substantiated.  Missile  launch 
officers'  wives  "ercelved  more  stress  in  their  marriages  and  life  style  than 


did  wives  of  oth  .'  officers  whose  jobs  were  more  regularly  scheduled  and  consisted 
of  fewer  unusual  working  conditions.  It  was  found  Chat  the  most  dissatisfied 
group  of  individuals  were  missile  launch  officers'  trlves  who  were  married  less 
than  three  years,  were  college  graduates,  were  not  working,  and  whose  husbands 
were  not  career  officers.  (Journal) 
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Cramer,  J.  Daployment  trends  of  young  mothers  and  the  opportunity  cost  of  babies 
in  the  United  States.  Demography.  1979,  177-197. 


The  central  concept  of  microeconomic  theories  of  fertility  Is  opportunity 
cost— the  product  of  wife's  employment  lost  due  to  childbearing  and  the  value  of 
her  employment.  This  paper  presents  a  model  for  analyzing  opportunity  cost 
using  panel  data.  The  average  loss  of  employment  attributable  to  a  second- 
or  higher-order  birth,  calculated  at  around  age  2,  Is  over  400  hours  per  year. 

This  time  coat  represents  an  Income  loss  of  about  $1050  la  1969  dollars.  Time 
cost  is  Independent  of  such  demographic  factors  as  birth  order  and  age  of  oldest 
sibling.  Neither  does  time  coat  depend  on  husband's  wage  rate  or  wife's  education 
or  potential  wage  rate.  This  Indicates  that  many  microeconomic  models  of  fertility 
have  been  seriously  mlsspeclf led.  The  paper  also  compares  results  from  static  and 
dynamic  models,  explores  possible  problems  due  to  simultaneity  bias,  Investij'ates 
the  relationship  between  changes  in  employment  (Including  time  cost)  and  Inii lal 
employment  level,  and  identifies  the  difficulties  of  theorizing  about  opportunity 
cost.  (Journal) 


65.  Crsner,  J.  C.  Fertility  and  female  employment:  Problems  of  causal  direction. 
American  Sociological  Review,  1980,  45,  167-190. 


Seemingly  contradictory  results  have  been  reported  recently  on  the  causal 
relationship  between  fertility  and  female  employment.  Data  from  the  Panel  Study 
of  Income  Dynamics  are  used  to  Investigate  four  possible  explanations  of  the 
contradictions:  (1)  multlcolllnearlty  in  nonrecursive  models;  (2)  mlsspeclf ication 
of  models;  (3)  discrepancies  between  attitudes  or  intentions  and  behavior;  ana  (4) 
differences  between  static  and  dynamic  models.  All  four  explanations  are  pertinent 
to  the  controversy.  It  Is  found  that  the  dominant  effects  are  from  fertility  to 
employment  In  the  short  run  and  from  employment  to  fertility  in  the  long  run. 
Multlcolllnearlty  often  Is  a  serious  problem  In  nonrecurslve  models.  Dynamic 
models  are  much  more  Informative  than  static  models.  Plans  generally  seem  to  be 
consequences  more  chan  determinants  of  behavior.  Results  (sometimes)  depend  upon 
how  variables  are  measured,  upon  what  time  Intervals  are  used,  and  upon  aggregate 
trends  and  cycles  and  hfsCorical  circumstances.  Ocher  substantive  findings  and 
general  methodological  issues  are  discussed  briefly.  (Journal) 


86.  Culbert,  S.  A.  &  Renshaw,  J.  R.  Coping  with  Che  stresses  of  travel  as  an 

opportunity  for  Impiovlng  Che  quality  of  work  and  faaily  life.  Family 
Process.  1972,  11,  321-337. 


Tha  relationship  be»feen  Che  working  lives  and  faaily  lives  of  people  in 
our  society  is  little  explored.  This  article  describes  a  case  in  which  heavy 
business  travel  created  problems  both  for  Che  industrial  organization  and  Che 
families  of  the  employees  involved.  To  cope  with  the  problem,  Che  faaily 
perspective  was  brought  into  Che  organlzacioa  by  means  of  a  husband-wife  workshop. 

The  workshop  used  structure  to  fit  privacy  norms  of  industry,  to  help  couple i  explore 
aspects  of  their  relationships  chat  determined  rheir  individual  and  joint  response 
to  organizational  and  family  stress,  and  to  develop  collaborative  resources  for 
coping  with  chose  stresses.  The  benefits  to  Che  families  and  tha  organization 
went  beyond  coping  with  Che  stresses  of  business  travel  and  extended  to  other 
iaportanr  aspects  of  both  business  and  family  life.  (Journal) 


87.  CuCrlghC,  P.  Income  and  family  events:  Getting  married.  Journal  of  Marriage 
and  the  Family.  1970,  32,  628-637. 


This  paper  presents  a  test  of  a  model  that  Cakes  male  income  as  a  depended.: 
variable.  Measures  of  class  background,  educational  and  occupational  achleveuenc 
explain  only  22  percent  of  variability  among  white  male  income,  and  even  less 
among  nonwhiCe  men.  We  conclude  that  using  education,  occupation,  or  both  as 
proxy  measures  for  male  Income  is  unsatisfactory,  "urther,  the  causal  order  of 
Chese  "status"  variables  has  clear  implications  for  Che  study  of  family  events. 

An  examination  of  data  measuring  the  propensity  to  marry  InJicates  that  neither 
educational  attainment  nor  occupational  status  is  useful  in  accounting  for  differ¬ 
ences  in  Che  percent  of  men  who  remain  single.  Controlling  age,  male  marriage 
rates  are  closely  related  to  income  at  Che  time  of  Che  marriage.  These  findings 
hold  for  both  white  and  nonwhlCe  men.  (Journal) 
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Cutrlghe,  P.  Incone  and  family  evanta:  Marital  atablllty.  Jnurnal  of  Marriage 

and  the  Family.  1971,  13,  291-306. 

This  paper  dlscuaaea  aome  Impllcatlona  for  the  atudy  of  marital  stability 
of  a  causal  model  In  which  education  and  occupation  are  seen  as  causes  of  Income. 
Proper  cine  order  Chen  places  marital  stablllcy  events  after  all  three  of  these 
measures  of  social  class.  The  class  variable  closest  to  Instability  Is  Incone. 
Therefore,  assessment  of  the  direct  effects  of  education  or  occupation  on 
marital  stability  must  first  remove  the  effects  of  Income.  Data  from  the  1960 
Census  using  the  percent  of  ever-married  males  living  trlth  Che  first  spouse  as 
a  measure  of  marital  stability  are  subjected  to  multivariate  analysis.  Little 
positive  effect  of  education  or  occupation  Is  found  when  the  effects  of  Income 
on  stability  are  removed.  Two  alternative  models  which  might  explain  how  Income 
acta  Co  alter  Che  risks  of  marital  stability  are  discussed.  A  second  measure  of 
marriage  behavior  among  ever'^arrled  males  Is  analyzed.  This  study  allows  a 
reexamination  of  Inferences  chat  are  often  drawn  regarding  alleged  white  and 
nonwhlte  differences  In  attitudes  toward  marriage.  An  explanation  of  white  and 
nonwhlce  differences  In  stability  of  first  marriages  Is  advanced.  The  possibility 
Chat  Income  maintenance  programs  might  increase  marital  stability  Is  examined. 
(Journal)  i 


Barlan,  J.  Convenience  of  work  and  the  job  constraint  of  children. 

Demography.  1975,’^,  24S-258. 

i 

This  paper  Investigates  whether  convenient  working  conditions  reduce  Che 
constraint  of  children;  on  oiarrled  women  working.  It  Is  assumed  that  convenient 
working  conditions  are; most  important  for  %fomen  with  heavy  child— care  responsi¬ 
bilities.  Therefore,  differencials  In  participation  rates,  by  presence  and 
age  of  children,  are  expected  to  be  less  pronounced  in  chose  occupations  where 
a  high  proportion  of  jobs  have  convenient  working  conditions.  Data  arc  selected 
from  Che  1960  1/1000  Public  Use  Sample  of  the  United  States  population.  Those 
studied  comprise  white  married  women  living  with  their  husbands.  The  paper 
^•wolvea  a  comparison  of  differential  participation  rates  of  women  by  presence 
of  children,  between  occupations  grouped  according  to  measures  of  convenience, 
using  a  multivariate  analysis.  The  results  Indicate  that  differentials  are 
least  pronounced  In  chose  occupational  groupings  which  have  the  highest  percentage 
of  convenience  factors.  (Journal) 
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Oarley,  S.  Big-cine  careers  for  the  little  tmaan: 
Journal  of  Social  Issues.  1976,  32,  85-98. 


A  dual-role  dUt 
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An  explanation  is  presented  for  differencial  career  achiev^ienc  in  women 
and  men.  The  analysis  proposed  is  based  on  social  psychological  theories,  such 
as  role  theory  and  social  comparison  and  attribution  theory,  rather  chan  on  the 
genetic  or  personality  theories  which  have  been  advanced  in  the  past.  The  paper 
focuses  on  Che  situational  factors  which  operate  on  women  to  shape  their  domestic 
and  professional  choices  and  behavior.  These  factors  are  analyzed  fron  the  per¬ 
spectives  of  traditional  housewives  and  mothers;  career  women;  and  women  who 
attempt  to  combine  Che  responsibilities  of  housewife,  mother,  and  professional. 
(Journal) 
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deBoer,  C.  The  polls: 
268-277. 


Women  at  wrk.  Public  Opinion  Quarterly.  1977, 


5 


Results  of  several  recent  national  and  international  opinion  polls  on 
working  women  and  the  position  of  women  in  society  are  presented.  These  polls 
indicate  that  tdiile  the  role  of  women  is  changing,  women  are  still  not  considered 
equal  to  men  in  the  labor  market.  Women  are  motivated  to  work  prlsMtlly  by 
financial  considerations,  however  Che  desire  to  escape  the  housewife  role  plays 
a  part.  Despite  generally  positive  attitudes  Coward  working  women,  opinions  change 
when  young  children  are  involved.  Working  women  also  cited  neglect  of  children 
as  a  prime  disadvantage  of  working  and  expressed  reluctance  for  full-time  employ¬ 
ment  when  they  had  children. 
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92.  DsPraln,  J.  Androgynous  parents  tell  who  they  arc  and  what  they  need. 
The  family  Coordinator.  1979,  28^,  237-243. 


A  survey  of  androgynous  parents,  by  definition  chose  who  share  child  care 
and  Job-career  responsibilities  relatively  equally,  delineates  social 
psychological  characteristics  of  the  group  and  discusses  societal  changes 
necessary  to  support  them  in  their  role-sharing.  (Journal) 
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93.  Delias,  M.,  Galer,  E.  L.,  i  Emlhovich,  C.  A.  Macernal  employment  and  selected 
behaviors  and  attitudes  of  preadolescents  and  adolescents.  Adolescence. 

1979,  579-589. 

Investigation  of  the  relationship  between  maternal  employment  and  behaviors 
and  attitudes  ^encompassing  parental  relationships;  personal  problems,  educational/ 
career  aspirat.ans;  future  life;  sex  role  ideology)  of  preadolescents  and  adoles¬ 
cents  indicated  significant  differences  only  for  preadolescen'’s  regarding  sex  role 
Ideology.  Working  mother  children  more  frequently  favored  the  working  mother  idea. 
Also,  working  mother  daughters,  compared  with  sons,  more  frequently  supported  this 
notion,  as  did  working  mother  children  of  managerial  and  working  class,  but  not 
professional  class  families.  Results  suggest  full-time  maternal  employment  has 
few  effects  on  behaviors  and  attitudes  of  school-age  children  from  intact  families, 
these  effects  diminishing  along  the  developmental  continuum.  (Journal) 
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94.  Dill,  D.,  Feld,  E.,  Martin,  J.,  Beukema,  S.  &  Belle,  0.  The  impact  of  the 
environment  on  the  coping  efforts  of  low-income  mothers.  Family 
Relations.  1980,  29^,  503-509. 


Interviews  were  conducted  with  43  low-income  mothers  concerning  the  ways 
they  found  to  maintain  their  well-being  while  living  under  hlghly-stressful 
conditions.  This  paper  discusses  the  enyironaental  Impact  at  four  points  of 
the  coping  process.  Frequent  and  severe  threats  to  the  individual's  well- 
being,  differing  life  contexts  upon  which  threats  Impinge,  limited  options  for 
addressing  a  problem,  and  lack  of  environmental  response  complicate  the  individual's 
coping  efforts.  Case  material  is  presented  and  its  theoretical  relevance  discussed. 
(Journal) 
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95^  Dooley,  D.  4  Catalano,  R.  Economic  change  as  a  cause  oi  behavioral  disorder. 
Psychological  Bulletin.  1980,  87,  450-488. 


This  review  article  is  not  concerned  directly  with  the  issue  of  work  and 
family.  Rather,  its  more  general  focus  is  on  the  relationship  between  conditions 
of  Che  economy  and  Che  prevalence  of  various  behavioral  disorders.  There  is, 
however,  some  indirect  relevance  of  this  line  of  research  to  work  and  family. 

The  availability  and  conditions  of  work  are,  in  part,  determined  by  general 
economic  conditions.  Furthermore,  behavioral  disorders  can  obviously  Impact 
on  Che  families  of  people  suffering  from  the  disorder.  While  there  are  method¬ 
ological  difficulties  with  much  of  this  research,  the  general  pattern  of  empirical 
results  shows  that  the  incidence  of  behavioral  disorders  increases  as  economic 
conditions  worsen.  Loss  of  employment  is  the  economic  indicator  used  in  studies 
adopting  an  individual  unit  of  analysis.  Among  the  behavioral  Indicators  are 
measures  of  mental  hospital  admissions,  suicides,  psychlctric  disorders,  family 
4**>*l®**t  life  satisfaction.  Research  showing  that  social  support  can  help 
Che  individual  cope  with  economic  problems  is  reviewed. 
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Oouvan,  E.  &  Fleck,  J.  Separation  as  support.  In  R.  Rapoport  &  R.  Rapoport 
(Eds.),  Working  couples.  New  York:  Harper,  1978. 

The  topic  of  dual-career  couples  who  establish  separate  residences  to  pursue 
their  separate  careers  is  examined  by  means  of  three  case  studies.  In  each  case, 
the  marital  relationship  and  the  Individual  partners  benefited  rather  than  deter¬ 
iorated  as  a  result  of  this  arrangement.  The  discussion  contrasts  these  commuting 
couples  with  occupations  that  require  travel  and  thereby  create  separation  (e.g., 
military,  truck  drivers,  salesmen). 


Ducker,  D.  G.  The  effect  of  two  sources  of  role  strain  on  women  physicians. 

Sex  Roles.  1980,  6,  549-560. 

Interviews  were  conducted  with  93  women  physicians  In  four  medical  specialties 
selected  to  represent  the  combinations  of  the  two  main  sources  of  strain  to  be 
Investigated:  believed  unsuitability  of  a  field  for  women  and  specialty  time 
demands.  Using  path  analysis,  neither  of  these  two  variables  was  found  to  have 
the  expected  results  on  the  behavior  and  feelings  of  women  physicians.  An 
alternative  Interpretation  was  suggested,  emphasizing  the  need  to  r"***  a 
longitudinal  approach  and  to  look  at  degree  of  commitment  to  family  and/or 
career  rather  than  mere  time  allocation.  (Journal) 


Duncan,  B.  &  Duncan,  0.  D.  Family  stability  and  occupational  success. 

Social  Problems.  1969,  U,  273-285. 

*ff*cts  of  family  stability  In  the  parental  generation,  as  Indexed  by 
the  presence  of  both  parents  In  the  childhood  home,  on  the  marital  and  occupa¬ 
tional  statuses  of  American  adult  males  in  1962  are  measured  for  Negro  and  non- 
Negro  men,  respectively.  The  experience  of  growing  up  In  an  Intact  family  does 
not  Increase  the  probabUlty  that  a  man  will  be  found  living  with  his  wife  In 
adulthood,  but  It  Increases  the  probability  that  he  will  be  pursuing  an  occupa¬ 
tion  that  ranks  relatively  high  In  the  socioeconomic  structure.  Men  raised  in 
Intact  families  not  only  have  superior  job  qualifications,  but  also  translate 
their  educational  attainment  Into  occupational  achievement  more  efficiently 
than  do  men  of  the  same  race  who  grew  up  In  families  headed  by  females. 

(Journal) 
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Duncan,  R.  P.  &  Perrucci,  C.  C.  Dual  occupation  famlllea  and  aigratlon. 

American  Sociological  Review.  1976,  252-261. 

This  study  examines  effects  of  various  circumstances  of  dual  occupational 
participation  on  the  Interstate  migration  of  a  national  sample  of  college 
graduates.  The  higher  the  husband's  occupational  prestige,  the  greater  the 
demands  to  migrate  emanating  from  his  occupation  and  the  greater  the  opportunities 
for  emplo>’B«nt  In  his  field  elsewhere  in  the  country,  the  greater  the  probability 
of  familial  migration.  The  relative  "fullness"  of  the  wife's  work  role,  however, 
as  measured  by  her  occupational  prestige  or  her  relative  contribution  to  the 
total  family  Income,  and  opportunities  for  employment  in  her  field  elsewhere 
in  the  country  do  not  affect  migration  probability.  The  reverse  question  of  the 
impact  of  migration  on  the  wife's  occupational  participation  is  briefly  examined. 
Interstate  movement  appears  to  facilitate  employment  for  some  wives  who  were 
unemployed  prior  tc  migration,  but  to  hamper  continued  employmen'’  among  wives 
employed  before  such  a  move.  (Journal) 


Dunham,  R.  B.  Shiftwork:  A  review  and  theoretical  analysis.  Academy  of 
Management  Review.  1977,  624-634. 

A  review  of  research  on  worker  responses  to  shift  work  emphasizes 
Identification  of  workers'  problems.  Theoretical  analysis  auggests  that  many 
shift-related  problms  are  a  function  of  lack  of  community  orientation  toward 
shift  work  schedules.  (Journal) 


Durand,  J.  0.  Married  women  la  Che  labor  force. 
1946,  ^  217-254. 


American  Journal  of  Sociology. 


The  proportion  of  married  women  working  for  pay  hasi  been  Increasing  in 
the  United  States  for  more  Chan  half  a  century.  This  trend  Is  related  to  the 
secular  decline  of  the  birch  rate,  but  other  factors  hav^  been  chiefly  responsible 
for  declining  fertUlty.  The  proportion  of  married  womeii  In  Che  labor  force  Is 
likely  to  Increase  still  more.  One  consequence  will  probably  be  a  depressing  of 
Che  birch  rate,  but  the  fertUlty  trend  will  be  governed  chiefly  by  other  develop¬ 
ments.  Public  policy  regarding  Che  anployment  of  married '.women,  if  any,  should 
Cake  Into  account  Che  economic  advantage  of  their  employmmc,  and  should  not  be 
based  solely  on  a  consideration  of  the  possible  effect  upoi^  fertility.  (Journal) 
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Dyer,  W.  G.  A  comparison  of  families  of  high  and  low  Job  satisfaction, 
^^^^^age  and  Family  Living.  1956,  18,  58-60. 


femlli^rL  !  ^  random  sample  of  87  blue-collar  and  lower  white-collar 

f  college  town,  the  author  compared  attitudes  of  faaUy 

w  Sm  wJLf iS"  ’'hlch  the  father 

was  less  satisfied.  Family  members  were  interviewed  and  given  questionnaires 

fl^Ur^-Mtlsfl^-**^””?  *“**  satisfaction.  FamilJes  were  cLssl- 

or  less  satisfied"  based  on  whether  the  father  scored  in 

JtowS'’8tenS5caL‘'d«f  satisfaction.  Chi-square  analysis 

differences  not  only  in  fathers'  responses  but  in  mothers'  and 
^dren's  as  well.  Less  satisfied  fathers  perceived  tLir  wives  and  chiwLn  S 
^1^  more  dissatisfied  than  satisfied  fathers,  and  were  less  likely  to  want  their 

ell^lndlcated  that  father  s  Job  dissatisfaction  has  negative  effects  on  family 


Oyer,  W,  G,  The  interlocking  of  work  and  family  social  systems  among  lower 
oeeupetlonal  families.  Social  Forces.  1956,  34,  230-233. 


This  study  examined  the  role  of  the  worker  in  two  social  systems,  work 
and  family.  It  was  hypothesized  that  the  father's  Job  satisfaction  is  influenced 
wife  s  and  children's  feelings  about  his  Job  and  that  family  members  derive 
of  satisfaction  about  the  father's  Job  according  to  the  perceptions  they 
have  of  his  Job.  45  randomly  selected  blue  collar  families  from  a  midwestem 
®®^^*8e  town  were  interviewed  and  given  questionnaires  designed  to  assess  satis¬ 
faction  with  the  father's  Job.  High  correlations  between  father's  Job  satisfac¬ 
tion  and  his  perceptions  of  the  family's  feelings,  and  between  his  Job  satisfac¬ 
tion  and  their  satisfaction  supported  the  interlocking  social  systems  hypothesis. 
Results  also  showed  that  lack  of  prestige  was  the  major  source  of  dissatisfaction 
and  that  the  wife  and  children  define  the  father's  occupational  role  as  it  relates 
to  the  family  as  one  of  breadwinner  as  well  as  of  intimate  family  member. 
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Elder,  G.  H.  &  Rockwell,  R.  C.  Marital  tialng  on  wonen's  life  patterns. 

Journal  of  Family  History.  1976,  34-53. 

Using  a  sample  of  women  bom  between  1925  and  1929,  this  study  examines  the 
consequences  of  early  (before  19),  Intermediate  (19-22),  and  late  (after  22) 
■arrlage  on  women's  life  patterns.  Significant  differences  were  found  among 
the  three  groups  with  respect  to  socioeconomic  status,  cultural  origins,  social 
patterns,  childbearing,  work  life  and  preferred  life  course  (expressed  In  ideal 
timetables  and  family  size).  The  study  showed  that  low  socioeconomic  status  was 
both  a  cause  and  a  consequence  of  early  marriage.  Furthermore,  these  women  were 
most  likely  to  work  outside  the  home  between  the  births  of  children  out  of 
economic  necessity.  Late  marriages  were  most  likely  to  mean  upward  socloeconoalc 
movement  for  women,  who  expanded  their  range  of  social  opportunity  through 
advanced  education  and  employment.  Preferred  life  ti-r.etables  showed  that  all 
three  groups  considered  Intermediate  marriage  and  Its  correlates  to  be  the  Ideal. 
Since  a  limited  sample  was  used,  and  external  events  are  likely  to  have  Important 
Influences  on  women's  lifestyles,  the  authors  suggest  using  similar  methodology  to 
study  women  bom  at  different  times. 


Elliot,  J.  The  GF  obstetrician  as  husband  and  father. 
Physician,  1979,  _8,  523-525. 


Australian  Family 


This  subjective  account,  written  by  the  wife  of  a  gp  obstetrician, 
discusses  coomion  strains  Inherent  In  such  a  marriage.  The  author  suggests  that 
Che  husband  and  wife  should  decide  together  whether  he  should  enter  obstetrics, 
that  Che  wife  should  Chen  accept  Che  decision,  and  Chat  Che  husband  should 
appreciate  his  wife's  acceptance.  Since  InyolvemenC  In  such  an  engrossing  and 
fulfilling  career  as  obstetrics  often  precludes  awareness  of  family  needs,  she 
believes  Chat  Che  husb&nd  must  consciously  seek  a  balance  between  work  and 
family  life.  Some  coping  strategies  are  offered,  including  setting  some  time 
aside  each  day  for  husband  and  wife  to  talk,  arranging  for  a  part-time  doctor  Co 
cover  some  hours,  and  simply  accepting  Che  fact  Chat  Che  obstetrician  cannot  be 
present  for  every  dinner. 
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Ericksen,  J.  A.  &  Klein,  G.  Women's  employment  and  changes  in  family  structure. 
Sociology  of  Work  and  Occupation.  1981,  5"23. 


This  article  examines  the  Impact  on  vomen's  employment  of  the  changing 
demographic  structure  of  the  family.  Using  log  llne.ir  techniques  and  data  from 
the  1960  and  1970  censuses,  our  findings  modify  earlier  research  and  have  Impli¬ 
cations  for  the  future.  Key  findings  include  a  decline  In  the  effect  of  marital 
status  on  wmen's  employment;  no  decline  In  the  effect  of  child  status;  a  more 
complicated  relationship  between  race  and  employment  status  than  previously 
realized;  and  clear  evidence  that  rates  are  increasing  not  only  because  of  clianges 
in  family  structure,  but  because  of  changes  in  the  employment  patterns  of  successive 
cohorts  of  women.  (Journal) 


Estes,  K.  J.  &  Wllensky,  H.  L.  Life  cycle  squeeze  and  the  morale  curve. 
Social  Problems.  1978,  277-292. 


Morale  Is  high  when  people  know  the  ropes  In  a  stable  career  context 
and  are  at  a  stage  of  the  family  life  cycle  where  their  resources  and  rewards 
balance  their  aspirations.  For  most  modern  workers  that  balance  is  least  evident 
early  and  late^  in  life,  when  morale  sags,  especially  among  solitary  survivors  or 
young  couples  with  pre-school  children.  Empirical  data  reported  here  on  the 
deviant  case  of  professionals  In  a  solid  financial  position,  employed  or 
unemployed,  show  more  balance  between  rewards  and  aspirations  over  the  life 
eycls  but  a  modest  loss  of  morale  when  children  leave  home.  Unemployed  profes¬ 
sionals  under  severe  financial  pressure,  however,  fit  the  mass  pattern;  they 
are  relieved  when  children  leave.  A  great  range  of  behavior  and  attitudes  can 
be  explained  by  use  of  the  Idea  of  "life  cycle  squeeze”  and  by  attention  to 
interlocking  cycles  of  family  life,  work,  consumption,  social  participation, 
and  morale. 


108.  Etaugh,  C.  Effects  of  maternal  employment  on  children:  A  review  of  recent 
research.  Merrlll-Palmer  Quarterly.  1974,  20,  71-98. 

This  paper  reviews  both  published  and  unpublished  research  of  the  last 
decade  (1963-1972),  and  Integrates  these  data  with  results  of  earlier  studies. 
In  addition,  a  number  of  methodological  Issues  raised  by  previous  reviewers  are 
re-examined  within  the  context  of  recent  research  efforts.  The  findings  are 
grouped  topically  Into  the  following  categories:  adjustment,  school  achieve¬ 
ment  and  Intelligence,  activities,  and  perceptions  and  attitudes.  Within  the 
adjustment  category,  results  are  arranged  according  to  the  age  of  tue  child. 
(Journal) 
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t09,  Evans,  P.  A.  L.  &  Barcolone,  F.  Tha  ralationahlp  batween  professioi^  life  and 
prlvaca  life.  In  C.  B.  Derr  (Ed.).  Work,  family,  and  the  career.  New  York: 
Praegar,  1980.  -  -  - 


Thla  chapter  reports  the  results  of  detailed  Interviews  with  44  European 
unagers.  Based  on  responses  to  a  series  of  questions,  respondents  were  classified 
as  experiencing  one  or  more  of  the  following  fonts  of  the  relationship  between 
work  life  and  family  life:  spillover.  Independence^ compensation,  conflict  or 
Instrumental.  Spillover  was  the  most  coeanon  pattern.  Many  respondents  experienced 
■ore  than  one  pattern.  Stages  of  work  career,  family  development,  and  adult  life 
span  were  Identified  as  Important  determinants  of  work-family  patterns.  Job  stress 
and  job  related  tension  were  often  reported  as  Interfering  with  a  rewarding  family 
life.  As  a  result  of  such  factors,  these  people  withdrew  psychologically  from 
Che  family  and  were  passlve/lnert  In  family  roles.  Several  hypotheses  useful 
for  future  research  are  generated  on  the  basis  if  these  Interviews. 


110.  Ewer,  P.  A.,  Crlmmlns,  E.  A  Oliver,  R.  An  analysis  of  the  relationship  between 
husband's  Income,  family  slxe  and  wife's  cnployment  In  the  early  stages  of 
marriage.  Journal  of  Marriage  an  Family.  1979,  727-738. 


Data  from  a  panel  study  of  a  marriage  cohort  are  used  to  Investigate  the 
causal  dynamics  underlying  Che  ne^  live  idlatlonship  1  .tween  wife's  employment 
and  family  size.  Path  analysis  Ik  used  i,o  reveal  the  effects  of  husband's 
income,  wife's  education,  wife's  age  at  marriage,  family  size  at  different 
points  In  time,  and  wife's  early  eraploymenc  on  both  family  size  and  wife's 
employment  In  subsequent  time  Intervals.  The  results  indicate  that  during 
the  early  stages  of  marriage  and  family  building  the  presence  of  young  children 
consistently  exerts  a  strong  negative  effect  on  wife's  employment.  While 
younger  children  decrease  wife's  employment,  there  Is  some  evidence  of  a 
positive  effect  on  her  employment  from  larger  numbers  of  older  children. 

In  contrast,  the  effects  from  wife's  employment  to  her  subsequent  fertility  are 
less  consistent.  Husband's  Income  and  Income  changes  remain  consistently  nega¬ 
tively  related  to  the  probability  that  Che  wife  works.  Strong  effects  are  not 
found  from  wife's  early  work  experience  to  subsequent  work  and  family  size. 
(Journal) 
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Farka«»  C.  Education,  wage  rates  and  the  division  of  labor  between  husband  and 
wife.  Journal  of  Marriage  and  the  Family,  1976,  38.  473-483. 


Competing  hypotheses  relating  the  division  of  labor  between  husband  and 
wife  to  their  absolute  level  of  education,  their  relative  level  of  education, 
and  their  relative  wage  rates  are  Ideatifled,  and  are  combined  in  a  fully  speci¬ 
fic  aodel.  This  model  is  eaClmated  from  panel  data  and  it  is  found  that  neither 
the  absolute  educational  level  (subcultural)  hypothesis  nor  the  relative  wage 
rate  (economic)  hypothesis  can  be  rejected,  although  the  strongest  net  effects 
are  due  to  the  presence  of  children.  Implications  for  the  further  study  of 
family  behavior  are  drawn.  (Journal) 


112.  Farmer,  H.  S.  6  Bohn,  H.  J.  Home-career  conflict  reduction  and  the  level  of 
career  interest  in  women.  Journal  of  Counseling  Psychology,  1970,  17. 
228-232. 


The  effect  of  home-career  conflict  on  the  level  of  women's  vocational 
Interests,  as  measured  by  the  Strong  Vocational  Interest  Blank  for  Women 
(SVIB-W),  was  investigated.  Fifty  working  women,  25  married  and  25  single, 
took  the  SVIB-W  twice:  first  with  standard  instructions,  and  second  with 
experimental  home-career  conflict  reducing  Instructions.  It  was  predicted 
that  (a)  scores  of  Career  scales  would  increase  and  scores  of  Home  scales 
would  decrease  after  the  experimental  instructions  and  (b)  that  married/ single 
status  would  not  be  a  significant  variable  in  the  effect  of  home-career  conflict 
reduction.  Both  hypotheses  were  substantiated  (£<.05).  It  was  concluded  that 
Che  level  of  vocational  interest  in  women,  irrespective  of  their  marrled/single 
status,  would  be  raised  if  home-career  conflict  were  reduced.  (Journal) 
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Ferris,  A.  Commuting. 
New  York:  Harper, 


In  R.  RapoporC  and  R.  Rapoporc  (Eda.).  Working  couples. 
1978.  - 


This  chapter  is  based  on  interviews  with  10  commuting  couples,  i.e.,  couples 
who  sialntain  separate  residences  in  order  that  both  partners  nay  pursue  their  own 
careers  in  separate  geographic  locations.  Among  Che  questions  addressed  in  these 
interviews  were  the  following:  What  sort  of  people  are  commuting  couples?  Why 
do  they  commute?  What  about  child-ralsing*~<o  the  children  suffer?  How  do  others 
respond  to  their  commuter  marriage?  What  are  Che  advantages  and  disadvantages 
of  this  life  style?  Although  necessarily  limited  by  the  small  and  nonrepresenca— 
tive  sample  involved,  Farris  does  provide  some  useful  Information  relevant  Co 
these  and  related  Issues. 
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t14.  Faunce,  V.  A.  &  Dubin,  R.  Individual  InvcsmenCs  In  working  and  living.  In  L.  E. 
Davis  and  A.  B.  Cherns  (Eds.),  Quality  of  work  life.  (Vol.  1)  New  York: 

Free  Press,  1975. 


The  purpose  of  this  artlclo  Is  to  present  a  theoretical  model  concerning  the 
relationship  between  work  and  nonwork  aspects  of  life.  While  nonwork  Is  not 
limited  to  family  life  In  this  analysis,  the  family  domain  Is  clearly  one  of  the 
most  important  areas  of  nonwork  life.  Faunce  and  Dubin  bring  concepts  of  spill¬ 
over  and  compensation  to  their  model,  adding  to  them  an  emphasis  on  the  motivation 
properties  of  self  concept  and  self  esteem.  Efforts  to  achieve  or  maintain  high 
self  esteem  in  one  domain  of  life  can  be  the  result  of  either  positive  or  negative 
experiences  in  another  domain.  The  degree  of  self  investment  In  a  particular  role 
la  seen  as  a  major  variable  In  this  model.  The  model  is  strongly  influenced  by 
social  exchange  concepts. 


Faver,  L.  A.  Women,  careers,  and  family:  Generational  and  life-cycle  effects 
00  ichlevement  orientation.  Journal  of  Family  Issues,  1981,  t.,  91-112. 


Variance  In  the  level  and  expression  of  achievement  orientation  Is  examined 
with  a  nonprobability  sample  of  1,120  women  contacting  a  university  affiliated 
Center  for  Continuing  Education  of  Women.  Levels  of  achievement  orientation  are 
stable,  but  career  and  family  attainment  values  vary  with  age  and  life-cycle 
stage.  Career  values  are  more  likely  to  be  high  among  women  who  are  young, 
single,  or  mothers  of  older  children;  family  values  are  more  likely  to  be 
high  among  women  wlio  are  older,  married,  or  mothers  of  preschoolers.  Among 
young  married  mothers,  the  percentage  of  women  with  high  career  values  sharply 
outweighs  the  percentage  employed  full-time,  suggesting  family  life-cycle  con¬ 
straints  on  the  e..presslon  of  achievement  orientation. 
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Feldberg,  R.  &  Kohen,  J.  Family  life  In  an  antl-faally  setting:  A  critique 
of  marriage  and  divorce.  The  Family  Coordinator.  1976,  25,  1S1-1S9. 


The  high  rates  of  divorce  and  remarriage  indicate  that  many  spouses  are 
unhappy  In  their  experience  of  family  life,  yet  they  continue  to  look  to  marriage 
for  certain  satisfactions.  After  examining  the  ideology  of  the  family  it  Is 
concluded  that  people  are  taugl.t  to  meet  their  emotional  needs  within  marriage: 
the  desire  for  love,  intimacy  and  a  sense  of  social  belonging  motivate  people  to 
marry.  The  failure  of  family  life  Is  traced  to  its  complex  dependence  on  the 
capitalist  corporate  order  and  the  particular  sex-based  division  of  labor  that 
is  a  product  of  that  order.  Family  members  are  faced  with  demands  from  external 
organizations  which  prevent  them  from  responding  to  each  other's  personal  needs; 
therefore,  the  family  fails  to  provide  the  hoped-for  satisfactions.  This  failure 
is  interpreted  by  most  people  as  a  private  problem  and  the  spouses  divorce  and 
remarry  in  an  attempt  to  find  fulfillment  in  family  life.  Particular  emphasis 
is  given  to  the  woman's  special  responsibility  for  the  emotional  life  of  her 
spouse  and  children. 


Ferber,  M.  &  Huber,  J.  Husbands,  wives  and  careers.  Journal  of  Marriage  and 
the  Family.  1979,  U,  315-325. 


This  research  examines  the  extent  to  which  spouse's  level  of  education 
hinders  or  helps  the  careers  of  Ph.D.  recipients.  Using  multiple  regression 
to  analyze  data  obtained  from  1,053  persons  who  received  their  Ph.D.'s  from 
1958-1963  and  1967-1971,  we  found  that  having  a  Ph.D.  spouse  negatively  affected 
wives'  labor-force  participation  and  husbands'  offices  held  and  articles  published 
there  was  no  direct  effect  on  earnings  for  either  sex.  For  both  husbands  and 
wives,  marriage  to  a  highly  educated  spouse  has  at  least  some  negative  career 
effects.  (Journal) 


Ferree,  M.  H.  Working  class  jobs:  Housework  and  paid  work  as  sources  of 

satisfaction.  Social  Problems,  1976,  23.  431-441. 

Although  ^t  is  widely  believed  that  housework  is  a  preferred  and  generally 
satisfying  occupation  for  most  working-class  women,  in  fact  it  can  be  shown  that 
fulltime  housewives  are  more  dissatisfied  and  feel  themselves  to  be  worse  off 
titan  women  with  Hobs.  Housework  may  not  be  felt  to  be  menial  or  degrading,  but 
It  also  does  not  lead  to  a  sense  of  competence,  social  connectedness,  or  self- 
determination  equal  to  that  produced  by  paid  employment.  Financial  need  is  an 
important  reasoniwhy  working-class  women  seek  jobs,  but  it  should  not  be  seen 
as  either  excluding  or  trivializing  the  basic  social  and  psychological  needs 
which  for  many  are  not  met  in  housework  as  a  fulltime  occupation. 


/ 


119.  Flae-Davis,  M.  Social  psychological  predictors  of  employnenc  status  of  married 
women  In  Ireland.  Journal  of  Marriage  and  the  Family,  1979.  £1.  145-138. 


It  was  the  purpose  of  the  present  study  to  Investigate  several  sets  of 
personality  and  attltudlnal  variables  together,  many  of  which  had  previously 
been  studied  In  Isolation,  to  assess  their  relationship  to  one  clear-cut  example 
of  sex-role  behavior— namely,  labor-force  participation  on  the  part  of  married 
women— and  to  correct  some  of  the  methodological  limitations  cited  by  Hoffman 
(1974)  as  existing  In  some  of  the  previous  studies  In  this  area.  Two  hundred 
and  forty  Irish  married  women,  stratified  by  employment  status,  age.  socio¬ 
economic  status  and  presence  or  absence  of  dependent  children  comprised  the 
sample.  The  systematic  variation  of  subject  characteristics  formed  a  2  x  2  x 
2x2  factorial  design,  which  permitted  the  use  of  4-way  analysis  of  variance. 

In  this  way,  the  effects  of  employment  status  c.>uld  be  examined,  while  control¬ 
ling  for  three  other  relevant  characteristics.  The  ANOVAs  desionstrated  that 
employed  and  nonemployed  married  women  differed  significantly  on  a  number  of 
characteristics.  These  Included  attitudes  toward  the  role  and  status  of  women, 
rel.lgloslty,  expected  family  size,  contraceptive  use  and  perceived  approval  of 
Important  others  regarding  their  actual  or  potential  employment.  These  results 
provided  an  enplrlcal  basis  for  selection  of  predictor  variables  as  input  to  a 
multiple  regression  analysis,  with  emplo}mienc  status  as  the  criterion  variable. 
Three  variables:  (1)  perceived  approval  of  Important  others  (weighted  by  the 
Importance  of  their  views),  (2)  the  respondent's  own  attitude  to  maternal  employ¬ 
ment,  and  (3)  expected  family  size  explained  25  percent  of  the  variance  In  the 
dependent  variable  of  employment  status. 


120,  Flelsher,  B.  M.  Mothers  home  time  and  the  production  of  child  quality. 
Demography.  1977,  197-212. 


This  paper  deals  with  the  effect  of  mother's  time  spent  out  of  the  labor 
force,  and  presumably  In  the  home,  on  the  "production"  of  child  quality,  where 
child  quality  Is  measured  by  Intelligence  (IQ),  level  of  schooling  attained, 
and  market  earning  power.  The  results  Indicate  that  mother's  home  time  Is  most 
effective  In  producing  (male)  child  quality  for  mothers  who  have  attained 
relatively  high  levels  of  schooling.  The  results  suggest  that  education  programs 
idilch  devote  equal  school  resources  to  all  (male)  children  do  not  necessarily 
provide  equal  educational  opportunity  and  that  the  Influence  of  family  background 
on  economic  success  Is  Indirect,  operating  through  home  Investments  in  children. 
(Journal) 
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>21.  Foster.  M.  A.,  Wallston,  B.  S.  &  Berger,  M.  Fcnlnist  orientation  and  job- 
seeking  behavior  among  dual-career  couples.  Sex  Boles,  1980,  _6,  59-66. 

This  study  examined  the  relationship  between  feminist  orientation  and  job¬ 
seeking  behavior  in  dual-career  couples.  Initial  and  final  job-seeking  decision 
rules  were  assessed,  as  well  as  choices  to  simulated  Incidents  about  joint  job 
seeking.  Feminist  orientation  was  more  pronounced  in  Influencing  simulated 
than  actual  job-seeking  behavior.  As  employment  possibilities  In  the  simula¬ 
tions  became  Increasingly  constrained,  the  relationship  between  feminlsa  and 
non-tradltlonal  behavior  attenuated  first  among  men,  then  among  both  sexes. 

In  terms  of  actual  behavior,  feminist  orientation  in  men,  but  not  in  women, 
was  significantly  related  to  the  type  of  job-seeking  strategy  initially  chosen. 
However,  there  was  no  significant  relationship  between  feminist  orientation  and 
final  job  decision  for  either  sex,  probably  because  of  situational  constraints 
affecting  the  final  decision.  (Journal) 


t22.  Franklin,  J.  i  Scott,  J.  E.  Parental  values:  An  inquiry  into  occupational 
setting.  Journal  of  Marriage  and  the  Family.  1970,  32,  406-409. 

The  Miller  and  Swanson  thesis  that  families  classified  as  entrepreneurial 
tend  to  emphasize  self-control  for  cheir  children  and  those  classified  as 
bureaucratic  tend  to  emphasize  submission  to  external  control  was  empirically 
tested  in  this  study.  No  support  was  found  for  this  thesis.  Additional 
support  for  the  use  of  occupation,  education  and  income  in  explaining  the 
variation  in  parental  values  is  presented.  (Journal) 


123.  Frledcn,  B.  The  second  stage.  New  York:  Summit,  1981. 

This  book  is  essentially  a  progress  report  by  one  of  the  principal  foundsrs 
of  the  modern  women's  movement.  One  of  the  central  themes  in  her  analysis  is  that 
personal  fulfillment  can  best  ba  achieved  when  people  have  the  freedom  to  choose 
rewarding  activities  in  both  the  werk  and  family  domains.  Furthermore,  this 
la  equally  true  for  both  men  and  women.  One  major  hypothesis  is  chat  men  and 
women  must  combine  forces  and  work  together  to  promote  the  social  changes  needed 
to  achieve  this  goal  of  balanced  and  fulfilling  lives.  This  collaborative  effort 
by  men  and  women  represents  the  "second  stage"  of  the  women's  movement  from 
which  this  book  derives  its  title.  She  feara  that  the  first  stage  of  Che  women's 
movement  may  have  freed  women  from  the  "feminine  mystique"  but  trapped  them  into 
a  "feminist  mystique."  She  advocates  freedom  to  choose  from  many  alternative 
lifestyles.  Frleden  suggests  chat  Che  feminist  movement  made  an  error  in  not 
acknowledging  the  importance  of  the  family  to  most  women;  the  second  stage  of  the 
movement  is  Co  be  built  upon  recognition  that  both  Che  family  worl'*  and  Che  work 
world  are  essential  for  a  full-life  by  either  men  or  women.  Includes  a  fascinating 
discussion  of  sex  roles  at  West  Point  and  Che  potential  implications  for  work- 
family  relationships  among  graduates. 
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Frost,  P.  J.  &  Jamal,  M.  Shift  work,  attitudes,  and  reported  behavior: 

Some  associations  between  Individual  characteristics  and  hours  of  work 
and  leisure.  Journal  of  Applied  Psychology.  1979,  77-81. 

This  study  explores  relationships  involving  compatibility  of  hours 
scheduled  for  work  and  hours  available  for  nonwork  activities  and  each  of 
several  Individual  characteristics.  Subjects  (N»4 00)  from  six  Canadian 
manufacturing  companies  completed  a  structured  questionnaire  on  work  and 
nonwork  attitudes  and  reported  behavior.  Day-shift  workers  (representing 
a  condition  of  high  compatibility  of  work  and  nonwork  hours)  scored  signifi¬ 
cantly  higher  relative  to  "other  shift  workers"  (representing  a  low  compati- 
billty-of -hours  condition)  on  measures  of  work  need  fulfillment  and  of  overall 
mental  health.  They  also  expected  to  stay  longer  in  their  work  organizations 
and  reported  more  participation  In  voluntary  organizations.  The  findings  are 
discussed  in  terms  of  alternative  explanations  and  needed  adjustments  for 
further  explorations  of  the  compatibility-of-hours  concept.  (Journal) 


>25.  Fruln,  W.  M.  The  family  as  a  firm  and  the  firm  as  a  family  in  Japan:  The  case 
of  Klkkoman  Shoyu  Company  Limited.  Journal  of  Family  History.  1980,  2» 
432-449. 


While  the  author  acknowledges  that  analogies  may  be  drawn  between  Japanese 
families  and  Japanese  firms  in  analyzing  structure,  he  emphasizes  that  the  Japanese 
family  is  not  a  family  in  American  terms,  for  bonds  are  based  on  contractual 
obligations  as  well  as  on  affection.  The  presence  of  non-biological  members  in 
Che  family  emphasizes  its  economic  function  and  organization.  In  drawing  parallels 
between  the  Japanese  family  and  Japanese  firms,  it  is  important  to  distinguish  the 
Idoologlcal,  cultural  and  socio-economic  uses  of  the  family  in  order  to  prevent 
Imprecision.  The  author  does  this  in  a  detailed  structural  analysis  of  the 
Ukkoman  company.  He  further  warns  that  while  analogizing  may  be  useful  in  some 
contexts,  it  has  been  historically  inappropriate  in  most  cases  when  applied  to 
Kikkoman,  and  particularly  misleading  when  applied  to  larger,  more  modern, 

Japanese  corporations. 


Fukami,  C.  V.,  Fox,  D.  Y.  4  Dunne,  R.  J.  The  effect  of  dual  career  marriages 
on  work  related  outcomes.  Paper  presented  at  Che  meetings  of  the  Eastern 
Acadoiy  of  Management,  1981. 


This  study  examined  Che  viability  of  extending  Che  potential  effects  of 
dual-career  marriages  to  work  related  outcomes,  based  on  a  model  of  work/ 
non-work  Interaction  and  conflict.  It  was  hypothesized  that  incongruity  between 
spouses'  Jobs  would  negatively  effect  Che  focal’s  work  role.  The  most  interesting 
finding  indicated  chat  women  wlio  work  In  Jobs  which  are  more  complex  chan  their 
husbands'  are  less  satisfied  with  their  Jobs  than  other  women.  The  results  are 
interpreted  as  supportive  of  work/non-work  Interaction  and  suggest  the  need  for 
future  research  in  this  area.  (Journal) 
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127.  Ganesan,  V.  Organizational  climate,  family  climate  and  self-concept  in  relation 
to  occupational  interest.  Psychological  Reports.  1979,  44.  636-639. 

The  relations  among  occupational  interests  of  42  Assistant  Professors 
(aged  23  to  45  yr.,  with  2  to  3  yr.  of  service  in  a  college)  to  their  percep¬ 
tions  of  organizational  climate,  family  climate,  and  self-concept  were  studied 
using  Fiedler's  Croup  Atmosphere  Scale.  The  ^  ratios  show  that  the  groups  with 
positive  and  negative  occupational  interests  toward  teaching  differ  significantly 
in  their  perceptions  of  organizational  climate,  family  climate  and  self-concept. 
Those  with  consonance  of  occupational  interest  -'.nd  present  occupation  had  favour¬ 
able  perceptions.  Those  with  dissonance  betweei  occupational  Interest  and  present 
occupation  had  unfavourable  perceptions.  (Journal) 
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128.  Garland,  M.  T.  The  better  half?  The  male  in  the  dual  profession  family.  In 

C.  Safilios-Rothschild  (Ed.),  Toward  a  sociology  ot  women.  Lexington,  Mass.; 

Xerox,  1972. 

This  chapter  reports  the  results  of  interviews  with  53  husbands  of  dual-career 
families  in  which  the  wife  held  a  professional  position  (e.g.,  physician,  professor). 
The  women  in  these  same  families  were  studied  by  Paloma  (1972).  These  families 
were  classified  in  terms  of  the  relative  importance  given  to  husband’s  and  wife's 
Job;  only  6  were  truly  egalitarian  or  matriarchal  while  47  gave  greater  emphasis 
to  husband's  Job.  Rather  than  feeling  threatened  or  somehow  emasculated  by  their 
wives’  professional  positions,  these  husbands  reported  pride  in  wives'  accomplish¬ 
ments  and  found  their  wives  to  be  more  interesting  as  people  because  of  their 
work.  The  major  complaints  concerned  limits  on  the  time  and  energy  for  activities 
with  spouse  because  of  their  two  work  schedules  and  demands. 
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Garvey,  M.  &  Tuason,  V.  B. 
1979,  40,  129-132. 


Physician  aarriagea.  Journal  of  Clinical  Psychiatry. 


A  quesclonnalre  study  of  physicians'  racings  of  various  aspects  of  their 
■arriage,  was  sent  to  100  randomly  selected  physicians  in  Ramsey  County  (St. 

Paul,  Minnesota).  Eighty  per  cent  of  the  sample  responded.  All  BO  had  been 
married  at  least  once.  There  were  fewer  divorces  reported  compared  with  Che 
general  population.  The  group  of  80  raced  their  marriages  above  average.  Spouses 
who  were  considered  extroverted  correlated  very  significantly  with  a  good  marriage 
rating.  The  educational  level  of  the  spouse  did  not  correlate  with  Che  marriage 
racing.  Working  long  hours  was  not  associated  with  poor  urriage  racings  or 
divorce.  No  significant  relationship  was  revealed  in  examining  Che  study 
variables  for  grouped  medical  specialties.  (Journal) 


<30.  Cass,  C.  Z.  Counseling  Implications  of  woman's  changing  role. 
Guidance  Journal.  1959,  32,  482-487. 


Personnel  and 


The  purpose  of  this  study  was  to  determine  the  attitudes  of  women  in  their 
middle  years  Coward  their  role  in  life  and  to  determine  Che  relationship  between 
their  attitudes  and  racings  of  contencment.  130  married  women,  sged  25-50,  were 
interviewed  regarding  their  satisfaction  with  homenaking,  prcgnancy/childbirch, 
child- rearing  and  leisure  time.  Four  Judges  compared  responses  to  criterion 
sCaCemenCs  to  convert  them  to  5— point  scales.  Product-moment  correlations  indicated 
Chat  contencment  ratings  in  homenaking,  pregnancy/childbirth  and  leisure  tine  were 
each  correlated  with  overall  conCencaent  (p<.01).  Child-rearing  satisfaction  was 
not  significantly  correlated  with  general  contentment.  Descriptive  data  indicated 
that  while  women  are  generally  satisfied  with  their  roles,  this  satisfaction  with 
hone  and  family  is  not  all— encompassing.  Over  one— half  the  respondents  expressed 
^^•*tlsfactlon  with  their  vocational  training.  The  author  suggests  that  short— 
term  counseling,  which  assumes  chat  a  woman's  vocational  life  ends  with  marriage, 
la  inadequate  and  that  more  effective  vocational  guidance  for  women  is  needed. 
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131.  Gilbert,  L.  A.  Holohan,  C.  K.  &  Manning,  L.  Coping  with  conflict  between 
professional  and  maternal  roles.  Family  Relations,  1981,  30,  419-423 
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This  study  investigated  how  22  female  parents  in  dual-career  families  view 
several  elements  of  their  professional  and  maternal  roles  and  compared  the 
effectiveness  of  two  strategies  for  dealing  with  conflict  between  these  coles. 
As  predicted,  role  conflict  is  experienced  with  the  various  role  elements  ace 
perceived  as  nearly  equal  in  Importance.  Contrary  to  expectations,  subjects 
using  a  role  redefinition  strategy  did  not  differ  from  subjects  using  a  role 
expansion  strategy  in  self-reports  of  role  conflict  and  coping  effectiveness. 
These  results  are  explained  iu  terms  of  internal  guilt  from  perceived  neglecc 
of  the  maternal  role.  The  implications  of  these  findings  for  professionals 
working  with  dual-career  couples  or  teaching  in  this  area  are  discussed  and  a 
four-step  model  to  assist  women  in  dual-cac'ier  families  in  dealing  with  their 
role  conflict  is  presented.  (Journal) 
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132.  Cillesple,  D.  Who  has  Che  power?  The  marital  struggle.  Journal  of  Marriage 
and  the  Family.  1971,  33,  445-458. 


Psychological,  legal  and  social  blocks  are  placed  in  the  way  of  women. 

Tb^se  structural  blocks  affect  Che  marital  power  distribution.  Sources  of 
marital  power  (socialization,  the  marriage  contract.  Income,  occupational 
prestige,  organizational  participation,  education,  suburbanization,  Che  family 
life-cycle,  physical  coercion)  are  examined  and  are  found  Co  affect  Che  power 
distribution  in  white-collar  and  blue-collar,  black  and  white  families.  Women 
are  structurally  blocked  from  gaining  as  much  power  as  their  husbands  from  these 
sources.  Data  points  to  the  conclusion  that  the  differences  in  marital  power  are 
not  due  Co  individual  resources  or  personal  competence  of  Che  partners,  but  tu 
Che  discrimination  against  women  in  Che  larger  society.  Husbands  gain  power  in 
marriage  as  a  class,  not  as  individuals,  and  women  are  blocked  as  a  class,  not 
as  individuals.  The  equalltarlan  family  as  a  norm  is  a  myth.  (Journal) 
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133.  Glraldo,  Z.  I.  Public  policy  and  the  faatly;  Wives  and  mothers  In  the  labor 
force.  Lexington,  Mass.:  Lexington  books,  x9tl0. 

The  purpose  of  this  book  Is  to  review  and  evaluate  family  public  policy  In 
Che  United  States.  A  basic  thesis  of  the  book  is  Chat  this  country  has  no  unified 
public  policy  as  regards  the  family.  However,  Che  author  is  able  to  list  a  large 
number  of  government  programs  chat  affect,  directly  or  Indirectly,  Che  shape  and 
conditions  of  American  families  (ranging  from  welfare  laws  to  tax  rules).  Exten¬ 
sive  statistics  are  presented  as  regards  the  different  family  living  arrangements 
of  Americans  and  Che  employment  of  wives  and  mothers.  One  major  theme  of  this 
analysis  is  that  Che  needs  and  resources  of  Che  family  depend  very  much  on  Its 
'  stage  of  development  (establishment,  reproduction,  or  completion  stage).  Wise 
policy  and  useful  research  must  consider  explicitly  such  family  stages.  Consider¬ 
able  discussion  is  devoted  to  Che  implications  of  equal  rights  legislation  in 
individual  states.  The  marriage  tax  and  ocher  ux  relevant  policy  questions 
concerning  families  are  discussed  at  length.  The  stresses  faced  by  dual-worker 
families  and  the  policy  Implications  are  also  considered. 


*34.  Glenn,  N.  0.  &  Kelr,  M.  S.  Divorce. among  sociologists  married  to  sociologists. 

Social  Problems.  1971,  W,  37-67. 

In  a  atud^r  of  correlates  of  divorce  in  a  sample  of  American  sociologists, 
■ale  sociologists  whose  first  wives  were  sociology  majors  were  found  to  be 
substantially  more  likely  Co  have  been  divorced  chan  male  sociologists  whose 
first  wives  had  degrees  in  other  fields.  This  finding  rules  out  the  categorical 
validity  of  the  generalisation  chat  cotamon  interests  are  conducive  to  stability 
of  marriages.  Prevalence  of  an  unusually  secular  orientation  among  sociology 
major  wives  is  offered  as  a  tentative  explanation.  (Journal) 
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135.  Glenn,  N.  D.  &  Weaver,  C.  N.  A  multivariate,  multisurvey  study  of  marital 
happiness.  Journal  of  Marriage  and  the  Family.  1978.  40.  269-282. 


Multiple  regression  analysis  with  data  from  each  of  three  recent  U.S. 
national  surveys  is  used  Co  estimate  the  direct  effects  of  each  of  10  independent 
variables  on  Che  reported  marital  happiness  of  white  males  and  females  ages  18 
through  39.  Contrary  to  predictions  based  on  theory  and  previous  evidence,  all 
of  the  estimated  direct  effects  are  weak  or  nil.  For  instance,  no  aspect  of  socio¬ 
economic  status  seems  Co  bear  a  strong  net  relationship  to  marital  happiness,  and 
the  indicated  net  relationship  of  age  at  marriage  Co  marital  happiness  is  virtually 
nil.  The  strongest  estimated  effects  In  which  we  can  have  much  confidence  are 
from  presence  of  very  young  children  and  being  middle-aged  for  females  (negative). 
He  speculate  chat  propensity  to  enter  into  an  unsatisfactory  marriage  is  corre¬ 
lated  with  propensity  to  CemlnaCe  an  unsatisfactory  marriage  and  that  Che 
latter  has  increased  substantially  In  recent  years.  If  so,  it  is  not  surprising 
Chat  some  strong  predictors  of  the  success  of  marriages  appear  no  longer  to  bear 
any  Important  relationship  to  Che  happiness  of  persons  in  Intact  marriages. 
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136  Glueck,  S.  &  Glueck,  E.  Working  mothers  and  delinquency.  Mental  Hygiene. 
1957,  a,  327-352. 


The  authors  hypothesize,  based  on  their  previous  work,  that  since  affection 
of  mother  for  son,  supervision  of  son  by  mother,  and  family  cohesiveness  are  all 
significant  factors  In  distinguishing  delinquents  from  non-delinquents,  maternal 
employment  may  be  a  significant  predictor  of  Juvenile  delinquency.  While  delinquency 
Is  correlated  with  maternal  employment,  maternal  employment  Is  also  correlated 
with  Irregular  work  habits  by  the  father,  absence  of  the  father,  an  emotionally 
disturbed  father  and  financial  dependence  of  the  family.  The  authors  conclude, 
nevertheless,  that  working  mothers  have  a  deleterious  effect  on  family.  This 
effect  Is  magnified  for  the  children  of  women  employed  Irregularly,  leading  the 
authors  to  conclude  that  these  mothers,  unlike  those  who  work  out  of  economic 
necessity,  are  refusing  to  accept  their  roles  a.s  mothers  and  are  shirking  respon¬ 
sibility.  Because  not  all  mothers  work  out  of  economic  necessity,  financial 
Inducement  for  mothers  to  stay  at  home  Is  deemed  an  inadequate  Incentive  and 
individual  assessment  of  family  situations  Is  suggested. 


137.  Goebel,  K.  P.  Time  use  and  family  life.  Family  Economics  Review.  1981,  20-25. 


This  article  presents  detailed  data  regarding  the  time  spent  on  different 
household  duties  by  housewives  and  spouses.  Both  the  specific  methods  employed 
to  measure  time  use  and  the  normative  data  presented  In  this  article  would  be 
quite  useful  for  any  future  studies  of  the  distribution  of  family  household 
tasks  for  families  with  different  relationships  to  work  (e.g.  dual  worker 
families,  single  parent  families,  etc.). 


i 

I 


I 


V 


Gold,  0.  &  Andres,  D.  Developmental  comparisons  between  ten<*year<«ld  children 

with  employed  and  nonemployed  mothers.  Child  Development.  1973,  73-*84. 

This  study  tested  hypotheses  specifying  differential  relations  between  maternal 
meployment  and  children's  development,  dependent  on  the  sex  of  the  child  and  the 
socioeconomic  class  of  the  family.  An  examination  was  made  of  the  sex-role 
concepts,  personality  adjustment,  and  academic  achievement  of  223  10-'year*«ld 
girls  and  boys  with  either  full-time  employed  or  nonemployed  mothers  from  working- 
class  or  middle-class  families.  The  data  provided  some  support  for  the  hypotheses. 
Children  with  employed  mothers  had  the  most  egalitarian  sex-role  concepts;  however, 
this  appears  primarily  related  to  their  mothers'  greater  satisfaction  with  their 
roles.  Maternal  employment  status  was  partly  related  to  the  adjustment  of  the 
children.  Middle-class  boys  with  employed  mothers  had  lower  scores  on  language 
and  mathematics  achievement  tests  than  the  other  middle-class  children.  Employed 
mothers  and  their  husbands  reported  more  similar  behavior  patterns  within  the  home 
and  attitudes  that  differed  somewhat  from  those  reported  by  nonemployed  mothers 
and  their  husbands.  There  were  some  associations  between  the  parentax  and  child 
measures.  (Journal) 


Cold,  D.  &  Andres,  D.  Relations  between  maternal  employment  and  development  of 
nursery  school  children.  Canadian  Journal  of  Behavioral  Science,  1978,  10. 
116-129. 


This  study  examined  the  relations  between  maternal  employment  status  snd 
110  nursery  school  children's  sex  role  concepts,  cognitive  development,  and 
adjustment.  It  was  predicted  that  maternal  employment  would  be  associated  with 
a  broader'ng  of  children's  sex  role  concepts  and  differential  cognitive  develop¬ 
ment  depending  on  the  sex  of  the  child.  There  was  evidence  that  children's  sex 
role  concepts  were  broader  if  their  mothers  were  employed.  The  children's 
perceptions  of  their  mothers  were  not  related  to  their  employment  status,  but 
fathers  were  perceived  more  negatively  by  their  sons  if  the  mother  was  employed. 
Sons  of  employed  mothers  had  lower  IQ  scores  than  either  daughters  of  employed 
mothers  or  children  with  non-employed  mothers.  Children  with  employed  mothers 
received  better  adjustment  ratings  from  their  teachers.  (Journal) 


t40.  Goode,  W.  J.  A  theory  of  role  strain. 
483-496. 


American  Sociological  Review.  1960,  25. 


•  I 
0. 


When  social  structures  are  viewed  as  made  up  of  roles,  social  stability  is 
not  explicable  as  a  function  of  (a)  Che  normative  consensual  conanltment  of 
Individuals  or  (b)  normative  Integration.  Instead,  dlssensus  and  role  strain— 
the  difficulty  of  fulfilling  role  demands— are  normal.  In  a  sequence  of  role 
bargains,  the  Individual's  choices  are  shaped  by  mechanisms,  outlined  here, 
through  which  he  organizes  his  total  role  system  and  performs  well  or  111  In 
any  role  relationship.  Reduction  of  role  strain  is  allocative  or  economic  In  form, 
but  the  economic  model  Is  different.  "Third  parties"  interact  with  an  Individual 
and  his  alter,  to  keep  their  bargain  within  institutionalized  limits.  The  larger 
social  structure  is  held  In  place  by  role  strains.  The  cumulative  pattern  of  all 
such  role  bargains  determines  the  flow  of  performances  to  all  institutions*  The 
research  utility  of  this  conception  la  explained.  (Journal) 


141.  Gordon,  F.  E.  &  Hall,  D.  T.  Self-image  and  stereotypes  of  femininity:  Their 
relationships  to  women's  role  conflicts  and  coping.  Journal  of  Applied 
Psychology.  1974,  59.  241-243.  | 

The  relationships  of  self-image,  the  female  image  of  a  feminine  woman,  and 
Che  fcsutle  perception  of  Che  man's  iaa^e  of  a  feminine  woman  Co  role  conflicts, 
coping  behavior,  satisfaction,  and  happiness  In  a  sample  of  229  college-educated 
women  were  explored  and  were  found  to  be  related.  The  woman's  perception  of  the 
ule's  stereotype  of  femininity  was  tk'  best  predictor  of  various  types  of 
conflicts  experienced.  The  woman's  style  of  coping  Wth  conflict  was  a  function 
of  her  self-image.  Self-Image  was  also  associated  with  satisfaction  and  happiness. 
The  Impact  of  male  stereotypes  on  women's  conflicts  was  discussed  In  terms  of 
current  social  definitions  of  women's  roles.  (Journal) 
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142.  Gordon,  H.  &  Kantmeyer,  K.  The  gainful  employment  of  women  with  small  children. 

Journal  of  Marriage  and  the  Family,  1980,  42,  327-336, 

This  Is  an  analysis  of  the  employment  of  mothers  of  young  children.  Data 
come  primarily  from  the  second  stage  of  a  longitudinal  study  of  735  women. 
Economic  need  was  most  highly  correlated  with  employment.  Other  moderately 
correlated  variables  included  previous  employment,  number  of  children  and 
beliefs  about  mothering.  Sex-role  attitudes  were  only  slightly  correlated, 
and  education  not  at  all.  The  women  whose  husbands*  incomes  were  high  had  very 
different  correlates  with  employment  than  did  the  other  women.  Economic  need 
Is  still  the  most  prominent  influence,  but  there  are  important  variations  in  Che 
ways  In  which  mothers  of  young  children  enter  and  leave  the  labor  force. 
(Journal) 
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143.  Gordon,  M.  S.  Women  and  work:  Priorities  for  the  future.  In  C.  Kerr  &  J.  S. 

Rosnow  (Eds.),  Work  in  America;  The  decade  ahead.  New  York:  Van  Nostrand, 
1979. 


The  general  focus  of  this  chapter  is  on  working  women.  However,  several 
of  the  Issues  discussed  bear  on  the  topic  of  work  and  family,  presumably  because 
the  family  roles  of  women  are  often  more  explicit  and  demanding  than  is  the  case 
for  men,  thus  making  the  work-family  relationship  more  apparent.  Among  the  work- 
family  Issues  discussed  are  childcare  arrangements,  maternity  and  parenting  leaves, 
family  financial  allowances,  and  flexible  work  hours.  For  each  issue  discussed, 
available  data  are  reviewed  and  future  trends  are  predicted. 


Gove,  W.  R.  &  Gserken,  M.  R.  The  effect  of  children  and  oaployment  on  Che  mental 
liaalch  of  married  men  and  women.  Social  Forces.  1977,  56,  66-76. 


Gove  has  proposed  that  sex  differences  In  psychiatric  Illness  among  Che 
married  might  best  be  accounted  for  in  terms  of  differences  in  Che  typical 
roles  occupied  by  married  men  and  married  women.  The  effects  of  employment, 
number  of  children  and  age  of  youngest  child  on  Che  feeling  Chat  one  (a) 
confronts  incessant  demands  from  others,  (b)  desires  to  be  alone,  (c)  feels 
lonely,  and  (d)  manifests  psychiatric  symptoms  support  his  sex  role  explana¬ 
tion.  (Journal) 


Gove,  W.  R.,  eC  al.  The  family  life  cycle:  Internal  dynamics  and  social 
consequences.  Sociology  and  Social  Research,  1973,  57,  182-195. 


There  are  multiple  and  sometimes  conflicting  demands  placed  on  family 
resources — and  a  major  function  of  the  family  is  allocation  of  these  resources. 

It  is  suggested  that  Che  interplay  of  demands  and  resources  over  time  governs 
not  only  the  well-being  of  family  members  but  also  the  behavior  of  family  members 
vis-a-vis  the  larger  society. 
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146.  Cray,  J.  0.  Counseling  women  who  want  both  a  profession  and  a  family. 
Personnel  and  Ouldance  Journal.  1980,  43-48. 


Research  has  shown  that  many  women  who  seek  to  combine  a  demanding  career 
and  a  family  encounter  a  variety  of  problems  and  conflicts.  This  article  reviews 
the  special  problems  of  this  group  of  women  as  well  as  research  findings  on 
effective  coping  strategies.  The  implications  of  these  findings  for  developing 
appropriate  counseling  Interventions  are  discussed.  (Journal) 


E 

m 

■  <> 

ji 


t47.  Crelff,  B.  S.  The  executive  family  seminar:  A  course  for  graduate  married 

business  stud  mts.  American  College  Health  Association.  1976,  24.  227-231. 


A  psychiatrist  at  Harvard  Business  School,  impressed  by  the  amount  of  stress 
which  married  business  students  manifest,  discusses  her  purposes  in  crtiatlng 
"The  Executive  Family  Seminar."  This  semester-long  course,  designed  for  married: 
H.B.S.  students  and  their  spouses,  focuses  on  the  relationship  between  work  and 
family  life,  probless  common  to  executive  marriages,  and  ways  to  cope  with  stresses. 
An  outline  of  the  seminar's  content  Is  provided. 


148. 


Cronseth,  E.  Work-sharing  families.  Adaptations  of  pioneering  families  with 

husband  and  wife  in  part-time  employment.  Acta  Soclologlca,  1975,  18,  202- 


221. 


After  discussing  the  accepted  sexual  division  of  labor  In  capitalist  society 
and  the  assumed  need  for  families  with  male  breadwinners,  the  author  examines  the 
possibilities  of  work  sharing  In  married  couples.  This  arrangement  consists  of 
husband  and  wife  each  holding  a  part-time  job  or  sharing  one  job  so  that  at 
least  one  spouse  Is  at  home  with  the  children  and  household  duties.  This  is 
proposed  as  a  type  of  role-sharing,  which,  unlike  the  role-sharing  found  in  dual- 
career  couples,  results  in  less  stress  than  traditional  families.  Interviews  of 
16  work-sharing  couples,  seven  who  desired  this  arrangement  but  were  unable  to 
find  employment,  and  five  traditional  families,  showed  that  work-sharing  families 
felt  less  stressed  and  more  satisfied,  and  felt  that  family  relations  had  improved. 
Increased  time  available  to  spend  with  children  was  generally  considered  the  most 
favorable  effect.  Work-sharing  couples  shared  household  duties  more  equitably 
than  tr'idltlonal  families;  however,  wives  were  still  more  likely  to  be  overloaded. 
Despite  minor  adjustment  problems  and  lowered  Income,  results  showed  that  for 
motivated  couples,  work-sharing  has  favorable  effects. 
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t49.  GronaeCh,  E.  Work  shnrlng:  A  Norvegian  example.  In  R.  Rapoport  and  R.  Rapoporc 
(Eds.),  Vtorklng  couplea.  New  York:  Harper,  1978. 


Gronseth  reports  the  results  of  a  careful  analysis  of  21  Norwegian  couples 
who  wanted  to  work  part-time  so  that  each  could  also  spend  part  time  in  child 
care  and  homemaking.  Only  16  couples  could  find  suitable  part-time  work  for 
both  partners  and  the  analysis  is  based  principally  on  this  small  group.  For 
the  most  part,  these  people  liked  this  arrangement  and  felt  that  it  afforded 
them  with  a  desirable  balance  of  work  and  family  life.  While  the  sample  was 
small  and  nonrepresentative,  the  analysis  of  each  couple  was  quite  thorough, 
including  assessments  of  work  history.  Job  conmitment,  personal  backgrounds, 
goals,  satisfaction,  and  distribution  of  household  and  childcare  duties  within 
the  family. 


ISO.  Gross,  U.  E.  Dual-career  couplea  who  live  apart:  Two  types.  Journal  of 
Marriage  and  the  Family,  1980,  42^,  567-576. 


Increasingly,  over  the  last  decade,  dual-career  couples  have  met  the 
snbillty  demands  of  each  spouse's  career  by  deciding  to  maintain  separate 
residences.  This  study  analyzes  the  rewards  and  strains  associated  with  the 
lifestyle  of  dual-career  couples  who  live  apart.  Analysis  of  interviews  with 
43  spouses,  representing  28  marriages,  suggests  that  the  heritage  of  traditional 
marriage  norms  affects  spouses'  views  of  their  own  roles  in  these  nontraditional 
marriages.  A  distinction  between  two  types  (mainly  younger  "adjusting”  and 
older  "established”  couples)  is  helpful  in  sorting  out  ways  in  which  traditional 
marital  norms  frame  evaluations  of  spousal  roles  in  these  relationships. 
(Jouriul) 


151.  Gross,  R.  H.  6  Arvey,  R.  D.  Marital  satisfaction.  Job  satisfaction,  and  task 
distribution  in  the  homemaker  Job.  Journal  of  Vocational  Betiavior.  1977. 
U,  1-13. 


Several  facets  of  the  homemaker  Job  were  analyzed  in  terms  of  the  dynamic 
relationship  between  husband  and  wife.  Seventy-one  husband  and  wife  pairs 
completed  a  questionnaire  which  assessed  satisfaction  with  the  homemaker  Job, 
awrltal  satisfaction,  distribution  of  responsibility  for  homemaker  tasks  between 
husband  and  wife,  and  other  variables.  Hives'  satisfaction  with  the  homemaker 
Job  was  found  related  to  the  degree  to  which  husbands  assumed  responsibility  for 
homemaker  tasks  and  to  the  husbands'  attitudes  toward  women  in  general.  Wives' 
marital  satisfaction  was  found  related  to  the  interaction  of  wives'  employment 
status  (Job  holder  or  full-time  homemaker)  and  satisfaction  with  the  homemaker 
job.  Directions  for  future  research  in  this  area  were  suggested.  (Journal) 
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152.  Gurln,  G.,  Veroff,  J.  &  Feld,  S.  Americans  view  their  mental  health. 
Nev  York:  Basic  Books,  1960. 


This  book  reports  the  results  of  one  of  the  first  major  efforts  to  study 
happluess  and  related  Indicators  of  positive  mental  health  through  the  use  of 
nationwide  probability  sample  survey  techniques.  It  is  often  considered  as  one 
of  the  landiurk  studies  of  the  perceived  quality  of  life.  Separate  chapters  were 
devoted  to  work  and  to  family  Issues  as  they  related  to  reports  of  mental  health 
Indicators.  Several  analyses  reported  In  this  book  consider  mental  health 
Indicators  as  a  function  of  both  wrk  and  family  variables.  Subsequent  studies 
concerned  with  subjective  indicators  of  psychological  well-being  have  frequently 
used  the  data  from  this  study  as  a  benchmark  for  longitudinal  comparisons  (e.g., 
Campbell,  1981). 


153.  Curtin,  L.  Dual  career  family.  Journal  of  College  Placanent.  1980,  40,  28-31. 

Despite  a  large  Increase  in  Che  number  of  dual-career  couples,  corporations 
have  made  little  effort  to  address  Che  concerns  of  this  group  in  Che  areas  of 
recruitment  and  husian  resources.  The  author  affirms  Che  value  of  Che  family, 
claiming  chat  a  stable  family  life  not  only  promotes  good  citizenship,  but  by 
instilling  a  sense  of  eommicment  to  others  and  to  a  common  goal,  helps  workers  to 
better  function  in  an  organization.  Flexible  hours  and  policy,  provisions  for 
childcare  and  senalclvicy  to  family  needs  are  all-important  in  bridging  the  gap 
between  work  and  family.  In  addition,  companies  should  realize  the  difficulties 
that  dual-career  couples  face  In  seeking  employment  and  in  deciding  whether  to 
relocate  so  that  Job  applicants  may  discuss  their  concerns  about  their  working 
spouses  without  being  penalized  for  it.  Curtin  suggests  Chat  corporations 
establish  a  cooperative  Job  data  bank  so  that  a  working  couple  nay  be  helped 
in  their  search  for  Jobs  In  the  same  city. 


154.  Haas,  L.  Domestic  role  sharing  in  Sweden.  Journal  of  Marriage  and  the  Famil' 
1981,  43,  957-967. 


This  article  reports  on  a  mall  survey  which  investigated  Che  extent  to  which 
Swedish  couples  share  domestic  Casks.  Swedish  couples  were  found  to  share  house¬ 
hold  chores  more  evenly  chan  do  American  couples,  however,  practice  lags 
considerably  behind  ideology.  Several  hypotheses  concerning  Che  determinants 
of  a  more  egalitarian  division  of  domestic  labor  were  also  tested;  variables 
measuring  social  exchange  theory,  family  life-cycle  stage,  and  socialization 
had  Che  greatest  Influence  on  role  sharing  behavior.  The  results  suggest  that 
role  sharing  will  become  more  widespread  In  Sweden  In  the  future.  (Journal) 
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*55.  Haavlo-Mannila,  E.  Saclsfacclon  with  family,  work,  leisure  and  life  among 
men  and  women.  Hunan  Relations,  1971,  24.  SS5-601. 

A  probability  sample  of  residents  In  Helsinki  and  five  rural  communities  in 
Finland  were  Interviewed.  This  article  reports  quite  detailed  analyses  of  several 
variables  relevant  to  the  work-family  relationship:  employment  status,  occupa¬ 
tional  prestige  and  satisfaction  with  life  overall  and  with  several  specific 
domains  of  life  (work,  family,  leisure  activities).  Generally  the  correlations 
among  these  several  satis 'action  measures  were  positive,  thereby  supporting  the 
spillover  model  of  work  and  nonuork.  The  strength  of  correlations  was  moderated 
some  by  sex  and  marital  status  of  respondents.  Also  analyzed  were  ratings  of 
different  domains  of  life  as  sources  of  life  satisfaction  and  reasons  for  working 
given  by  married  women. 


155.  Hafstroffl,  J.  L.  p  Dunslng,  M.  M.  Socioeconomic  and  social-psychological 

influences  on  reasons  wives  work.  Journal  of  Consumer  Research.  1976, 
5.  169-175. 


The  reason  wives  work  was  investigated  to  provide  insight  into  one  process 
leading  up  to  consumer  behavior.  Support  was  found  for  hypotheses  that  both 
socioeconomic  and  social-psychological  variables  determine  reasons  wives  work 
and  tiiat  detcrml^nts  of  these  reasons  are  different  for  wives  in  higher  and 
lower  Income  families.  (Journal) 


157.  Hall,  D.  T.  A  model  of  coping  with  role  conflict:  The  role  behavior  of  college 
educated  women.  Administrative  Science  Quarterly.  1972,  17,  471-486. 

This  article  presented  a  conceptual  model  of  alternative  means  by  which 
employed  women  with  families  might  deal  with  the  conflict  between  work  roles  and 
family  roles.  Based  on  a  conceptual  analysis  of  role  processes  and  content 
analyses  of  specific  methods  adopted  by  women  to  deal  with  work-family  conflict, 
three  general  strategies  were  Identified:  1.  renegotiation  of  role  expectations 
with  role  senders;  2.  personal  redefinition  of  role  without  altering  role  senders' 
expectations;  3.  reactive  role  behavior  In  which  the  woman  continues  to  try  to 
meet  all  original  expectations  for  both  work  and  family  roles.  Greatest  satis¬ 
faction  was  reported  by  women  adopting  the  renegotiation  strategy  and  the  least 
satisfaction  was  associated  with  the  role  reaction  strategy. 
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»58.  Hall,  D.  T.  Pressures  from  work,  self,  and  tome  In  the  life  stages  of  married 
women.  Joui nal  of  Vocational  Behavior.  1975,  6,  121-132. 


Following  Lopaca's  (1966)  otodel  of  the  life  cycle  of  the  oarrled  woman*s 
role.  It  was  predicted  and  found  that  a  woman's  life  stage  would  be  related  to 
her  role  pressures  (work,  home,  self,  and  time),  conflict,  and  satisfaction* 

Age  and  number  of  roles  were  not  as  strongly  related  to  these  variables  as  was 
life  stage*  Work  activities  and  pressures  declined  through  the  peak  child*r earing 
stage  and  then  Increased  for  women  with  older  children,  while  pressures  from  home 
generally  rose  throughout  the  life  cycle*  The  differential  Impact  of  various 
sources  of  conflict  in  different  life  stages  was  reported,  and  forms  of  organize* 
tional  career  support  oriented  toward  particular  life  stages  were  suggested* 
(Journal) 
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Hall,  T.  &  Gordon.  F.  E.  The  career  choices  of  married  women:  Effects  on 
conflict,  rola  behavior,  and  satisfaction.  Journal  of  Applied  Psychology. 
1973,  42-48. 

Conflicts,  pressures,  and  satisfactions  associated  with  three  career  options 
available  to  married  women  were  studied.  The  options  are  full-time  employment, 
part-time  employment,  and  being  a  full-time  housewife.  The  mai.i  hypothesis, 
that  satisfaction  would  be  related  to  the  extent  to  which  women  actually  did 
what  they  ideally  prefer  to  do,  was  supported  In  the  case  of  housekeeping  and 
volunteer  activities  but  not  for  full-time  or  part-time  employment.  Role  Involve¬ 
ments  and  conflicts  were  generally  greater  for  workers  than  housewives,  although 
full-time  workers  differed  greatly  from  part-timers  and  were  the  moat  satisfied  of 
the  three  groups.  (Journal) 
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Hand,  H.  B.  Working  mothers  and  maladjusted  children.  Journal  of  Educational 
Sociology.  1957,  3£,  245-246. 


^  *“•  . 
<-.*V 

•.•.w'.S* 


The  author  examined  the  correlation  between  maternal  employment  and  adjuaC— 
ment  In  102  schoolchildren,  grades  4-7  using  the  California  Test  of  Personality, 
teacher  ratings,  and  peer  choices.  There  was  no  correlation  found,  with  children 
of  anployed  mothera  being  equally  represented  in  well-adjusted  and  maladjusted 
groups. 
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16t.  Hardesty,  S.  A.  A  Betz,  N.  E.  The  relationships  of  career  salience,  attitudes 

toward  women,  and  deno^raphlc  and  far.lly  characteristics  to  xarltal  adjust¬ 
ment  in  dual  career  couples.  Journal  of  Vocational  Behavior,  19S0.  J7. 
242-250.  ~ 


Facilitation  of  women's  Increasing;  Involvement  and  satisfaction  in  career 
pursuits  necessitates  understanding  of  ways  in  which  multiple  roles  may  be 
managed  and  integrated  by  both  women  and  men.  Accordingly,  the  present  study 
was  designed  to  investigate  predictors  of  levels  of  marital  adjustment  in  dual¬ 
career  couples.  Both  husbands  and  wives  in  42  dual— career  couples  completed 
®c**chuas'  Career  Salience  scale,  the  Attitudes  toward  Women  scale,  the  Dyadic 
Adjustment  scale,  and  a  doiographlc  information  questionnaire.  Results  indicated, 
first,  that  the  dual-career  couples  studied  reported  relatively  high  levels  of 
marital  adjustment,  relatively  profeminlst  attitudes  toward  women,  and  moderate 
levels  of  career  salience;  family  interests  were  ranked  as  more  important  th. a 
were  career  interests.  Second,  higher  levels  of  marital  adjustment  in  both 
husbands  and  wives  were  found  in  couples  in  which  the  wife  was  more  highly 
educated  and  which  had  relatively  high  combined  incomes.  In  addition,  greater 
marital  adjustment  in  husbands  was  related  to  higher  levels  of  career  salience 
among  wives.  Conttary  to  expectation,  husbands*  attitudes  toward  women's  roles 
were  unrelated  to  their  levels  of  marital  adjustment.  Implications  for  further 
research  on  dual-career  couples  and  for  the  successful  Integration  of  career  and 
family  roles  are  discussed.  (Journal) 


•  62.  Harrell,  J,  4  Ridley,  C.  Substitute  child  care,  maternal  employ:;ent  and  the 
quality  of  mother-child  interaction.  Journal  of  Marriage  and  the  Family. 
1975,  17,  556-564.  - : - - 


A  structured  Interview  schedule  was  administered  to  mothers  from  89  families 
in  Pennsylvania  whose  children  were  either  enrolled  in  day-care  centers  or  were  on 
a  day-care  waiting  list.  Evidence  from  these  interviews  indicated  that  satisfac¬ 
tion  with  substitute  child  care  was  positively  related  with  maternal  work  satis¬ 
faction,  but  not  with  the  quality  of  mother-child  interaction.  Work  satisfaction 
and  quality  of  mother-child  interaction,  however,  were  positively  correlated  to 
one  another.  The  constructs  of  role  dominance  and  shifting  role  dominance  were 
used  to  conceptualize  the  problem  and  interpret  the  findings.  (Journal) 
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163.  Harry,  J.  Evolving  sources  of  happiness  for  men  over  the  life  cycle:  A 
structural  analysis.  Journal  of  Marriage  and  the  Faally,  1976,  38, 
289-296. 


Participation  In  the  diverse  Institutional  spheres  of  Industrial  society 
requires  chat  individuals  coordinate  their  competing  obligations  In  varying  ways 
at  different  stages  of  the  life  cycle.  Because  of  the  rigidity  of  Che  work 
comnitaents  of  males  It  seems  that  they  tend  to  change  their  definitions  of 
happiness,  rather  chan  their  behaviors.  Happiness  Is  constantly  redefined  Co 
be  consistent  with  one's  positions  In  Che  different  Institutional  spheres.  During 
Che  stage  of  being  a  parent  to  young  and  school-age  children,  men  tend  to  define 
happiness  In  terms  of  faally  life.  During  earlier  and  later  family  stages  aen 
look  beyond  Che  faallv  for  sources  of  satisfaction.  Using  a  national  probability 
saaplc,  Iteas  reflecting  satisfaction  with  a  variety  of  instltutlcnal  areas  were 
correlated  with  a  measure  of  overall  happiness  for  each  of  six  faally  stages. 

It  was  found  Chat  the  principal  correlates  of  happiness  vary  as  one  proceeds 
through  Che  faally  life  cycle.  (Journal) 


164.  Hatch,  M.  C.  6  Hatch,  D.  L.  Probleas  of  aarrled  working  women  as  presented  by 
three  popular  working  women's  aagasines.  Social  Forces,  1938,  37,  148-153. 


The  authors  cxaalned  Che  extent  to  which  aagasines  designed  for  working 
women  recognized  and  offered  constructive  solutions  to  the  problems  of  aarrled 
working  women.  In  a  search  of  3  aagasines  over  a  1  year  period,  35  relevant 
articles  were  found  which  dealt  with  role  conflict,  vagueness  of  vocational 
goals,  and  failure  to  reach  goals,  because  of  aarrled  status.  The  authors  con¬ 
tend  that  while  these  articles  do  recognize  certain  problems  of  aarrled  working 
women,  many  others  arc  not  considered.  They  appear  to  be  of  Halted  value  in 
helping  women  because  realism  In  treataent  of  major  difficulties  is  often 
obscured  by  caotlon,  optimism  and  a  crusading  spirit. 


t65.  Havens,  E.  H.  &  Gibbs,  J.  P.  The  relations  between  feoAle  labor  force 
partlclpatlou  and  fertility.  Sociological  MetU-ds  and  Research. 
1975,  3,  258-290. 


Numerous  Investigators  have  reported  evidence  of  an  Inverse  relation 
between  female  Isbor  force  participation  and  fertility  races;  but  the  relation 
has  never  been  systematically  derived  from  a  theory,  and  recognition  chat  it  is 
nei tiler  close  nor  invariant  complicates  the  matter.  This  paper  states  a  theory 
from  which  Che  relation  can  be  derived,  and  the  theory  extends  to  a  testable 
generalization  about  variability  In  the  relation.  The  theory  asserts  that  Che 
relation  Is  contingent  on  Che  "career  labor  force  participation"  of  females 
briefly,  the  greater  such  participation  Is  In  a  universe  of  populations,  Che 
sure  Inverse  is  the  relation  between  feaale  labor  force  participation  and 
fertility  rates.  A  test  based  on  data  for  Standard  Metropolitan  Statistical 
Areas  (196C)  Is  consistent  with  Che  theory.  (Journal) 
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Hayghc,  H.  FaBlllcs  and  Che  rise  of  working  wives— en  overview. 
Kevlew.  1976,  12-19. 


Monthly  Labor 


The  author  prer:enca  statistics  showing  profound  changes  In  Che  number  of 
■ultlworker  families  from  1930  to  1975.  These  data  show  chat  only  about  one- 
Chlrd  of  all  families  in  1973  had  a  breadwinner  father  and  homemaker  mother, 
compared  to  two-chlrds  in  1950.  Working  wives  made  significant  financial 
contributions  to  the  family,  with  72Z  of  all  wives  %N)rklng  full-time.  The  author 
slso  discusses  trends  In  fertility,  income,  and  relationship  between  wife's  occu¬ 
pation  and  husband's  occupation,  as  well  as  implications  of  these  changes  In  Che 
family. 


Hayghe,  H.  Husbands  and  wives  as  earners:  An  analysis  of  fa 
Monthly  Labor  Review.  1981,  104.  46-39. 


illy  data. 


Demographic  inforaatlon  Is  provided  for  dual-earner  families,  a  group  which 
Increased  in  slse  between  1968  and  1978,  while  the  number  of  traditional-earner 
families  declined.  Data  comparing  occupations,  age,  education,  and  income  of 
dual-earner  versus  traditional-earner  families  shows  that  dual-earner  couples 
are  younger,  more  educated,  and  earn  more  money  chan  traditional-earner  couples. 


Heckman,  D.  A.,  Bryson,  R.  &  Bryson,  J.  B.  Problems  of  professional  couples: 

A  content  analysis.  Journal  of  Marriage  and  the  Family.  1977,  39.  323-330. 


In  an  effort  to  determine  reasons  for  differencial  scientific  productivity 
between  similarly  trained  husband  and  wife  professional  pairs,  responses  by  200 
psychologist  couples  to  a  survey  question  askirig  them  to  delineate  problem  areas 
were  content  analyzed.  Although  sexual  dlscrimllnaClon  accounted  for  a  small 
portion  of  the  problems,  Che  larger  number  of  problems  cited  by  subjects  were 
due  to  Che  fact  Chat  women  were  willing  to  place  their  careers  secondary  to  (a) 
Che  needs  of  their  families  and  (b)  the  needs  o^  their  husband's  careers. 
(Journal) 
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169.  Hedges,  J.  N.  &  BarneCC,  J.  K.  Working  women  and  the  division  of  household 
tasks.  Monthly  Labor  Review,  1972,  95.  9-14. 


With  greater  numbers  of  married  women  employed,  it  is  expected  that  chert, 
has  been  a  change  in  family  roles  in  order  to  better  share  household  ducie-; 
previously  performed  by  housewives.  Several  surveys  reveal  that  these  cliaiiges 
have  nor  been  as  profound  as  predicted,  for  women  still  do  the  bulk  of  the 
housework  and  tasks  are  generally  split  into  traditional  male-female  categories. 
There  are  still  obstacles  which  prevent  more  married  women  from  working,  and 
difficulties  which  working  wives  must  face.  Inadequate  childcare  being  the 
prlsiary  concern.  Solutions,  such  as  subsidized  day-care,  adaptable  work  rules, 
and  fuller  sharing  of  family  responsibilities,  are  suggested. 


9 


tTO,  Hedlund,  D.  &  Berkowlcz,  A.  The  incidence  of  social-psychological  stress  in 
farm  families.  International  Journal  of  Sociology  of  the  Fanilv,  1979, 
9,  233-243. 


Social-psychological  stress  was  examined  In  20  New  York  State  farm  families 
by  identifying  the  incidence  of  stresses  reported  during  Intensive  biennial 
interviews  conducted  with  each  family  member  over  seven  durin.';  a  ten-year  period. 
Stresses  were  rated  for  their  severity.  Those  meeting  the  criterion  of  uysfunc- 
tlonally  affecting  family  relationships,  ability  to  achieve  family  goals  and/or 
performance  of  farm  tasks  are  discussed  here.  Stresses  reported  by  farm  families 
relate  to  a  variety  of  factors  within  and  external  to  the  family  and  are  mediated 
by  a  number  of  relevant  family  characteristics.  In  our  sample  dU  per  cent  of  the 
families  reported  marital  stress  or  stress  relating  to  IntergenerationaX  transfer 
of  the  farm;  20  per  cent  experienced  stress  related  to  sibling  rivalry,  and  in 
33  per  cent  of  the  wives  reported  stresses  relating  to  their  farm  role.  Prelinln- 
ary  analysis  suggests  that  the  occurrence  or  absence  of  stress  is  related  to 
■ediating  factors  such  as  farm  style,  stage  in  the  developmental  cycle,  decision¬ 
making  style,  and  communication  style.  (Journal) 


171.  Helfrich,  M.  L.  &  Tootle,  B.  J.  The  executive  wives:  A  factor  In  promotion. 
Business  Horizons,  1972,  15,  89-95, 


A  critical  evaluation  of  the  potential  contribution  of  the  executive's  wife 
CO  her  husband's  career  is  a  concern  of  corporations  today.  A  study  has  revealed 
some  of  Che  background  characteristics  of  executives’  wives  at  three  levels. 
Analysis  reveals  that  corporations  look  for  wives  who  are  adaptable  to  new 
environments,  are  good  hostesses,  and  will  participate  in  civic  and  social 
affairs.  Above  all,  they  are  looking  for  the  woman  who  will  grow  intcllectuallv 
and  socially  with  her  husband.  The  "outgrown"  wife  is  to  be  avoided.  The  authors 
point  out  that  wife  analysis  is  more  important  in  some  companies  than  others, 
and  indicate  how  wives  can  prepare  for  their  increasingly  demanding  and  complex 
role.  (Journal) 
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t75.  Hill,  C.  What  is  the  role  of  th«  cxacuCivc's  wlf*.  Bualneaa  Quarterly.  1970, 
35,  54-59. 


Oaa  way  to  help  bridge  the  coonunlcattoa  pap  between  an  executive  and  hia 
wife  ia  to  provide  the  wife  with  aone  bualneaa  knowledge  if  ahe  ia  to  feel  part 
of  her  huaband'a  career.  Thla  ia  preciaely  what  triggered  the  flrat  nini-HBA 
courae  for  atudent  wlvea  at  Weatem'a  Bualneaa  School  in  Canada.  Theae  women 
decided  to  atrengthen  the  huaband  and  wife  team  by  learning  aone  of  the  difficul- 
tiea  faced  by  their  huabanda  during  the  MBA  yearn  and  in  the  following  "acraable- 
to-tlie-top  yeara."  The  aucceaa  of  thia  program  waa  reflected  not  only  in  the 
improved  marital  relatlonahlpa,  but  in  the  more  poaltive  rolea  and  aelf-lmagea 
adopted  by  the  wlvea. 


176.  Hill.  M.  The  wage  effecta  of  marital  atatua  and  children.  Journal  of  Human 
Heaourcea.  1979,  579-593. 


Oaing  data  from  the  ninth  wave  of  the  Panel  Study  of  Income  Dynanlca, 
changea  in  the  wage  effecta  of  marital  atatua  and  number-of-chlldren  for  workera 
of  the  name  race  and  aex  are  analyzed  aa  more  refined  meaaurea  of  work  experience, 
training,  and  labor  force  attacinent  are  aubatltuted  for  conventional  meaaurea  of 
theae  factora.  The  reaulta  indicate  that  number-of-chlldren  ia  a  good  proxy 
variable  for  differencial  work  hiatory  and  labor  market  attachment  among  white 
women,  and  that  marital  atatua  la  not  a  proxy  for  auch  dlfferencea  among  any  of 
Che  four  major  race/aex  aubgroupa  of  workera,  including  white  women.  Overall, 
the  findlnga  auggest  that,  controlling  for  numeroua  aapecta  of  wrker  qualiflca- 
Ciona,  workera  with  greater  financial  responaibiliCiea  Co  their  familiea  receive 
higher  wagea.  (Journal) 
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177.  Hill,  R.  E.  4  Miller,  E.  L.  Job  change  and  the  middle  aeaaona  of  a  man's  life^ 
Academy  of  Management  Journal.  1981,  114-127. 


Developmental  Casks  faced  by  adults  in  midlife  were  found  to  be  related  to 
various  criteria  in  Job  changing  decisions.  The  establishment  period  of  adult¬ 
hood  as  well  as  the  midlife  transition  were  particularly  strong  Influences.  These 
results  are  discussed  from  the  standpoint  of  adult  development  and  human  resource 
managem-^nt.  (Journal) 
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178.  Hiller,  D.  V.  &  Philllber,  U.  U.  Necessity,  coopatlbilicy,  aul  status  benefits 

iron  occupational  attainments  of  working  wives.  Journal  of  Marriage  and  the 
Family,  19au,  347-354. 


This  study  was  designed  to  ascertain  whether  or  not  working  wives  derive 
status  benefits  from  their  own  occupational  attainments.  Tlie  independent 
variables  are  occupational  prestige  scores  of  wife's  occupation  and  husband's 
occupation  and  family  income:  the  dependent  variable  is  subjective  class 
identification.  Analyses  were  carried  out  on  a  subset  of  working  wives  in  each 
of  Che  General  Social  Surveys  conducted  annually  from  1972  to  1973  by  Che.  National 
Opinion  Research  Center.  With  the  exception  of  the  1972  survey,  findings  suggest 
Chat  wives  do  derive  status  benefits  from  their  own  occupational  attainments, 
independent  of  Increased  family  income  and  husbands'  occupations.  (Journal) 


179.  Hillman,  L.,  Raskin,  M.  and  Orlof f-Kaplan,  K.  The  liberated  husband: 
Father  or  babysitter?  Intellect.  1978,  106.  462-463. 


Data  was  gathered  from  a  men's  discussion  group  which  met  regularly  Co 
discuss  effects  of  the  Women's  Movement  on  their  lives.  Seven  men,  age  28-43, 
each  with  a  working  wife  and  at  least  one  child,  participated.  The  men  indicated 
ebat  they  spent  more  time  with  their  children,  felt  more  guilt  over  lack  of  time 
to  devote  to  children,  and  spent  more  time  doing  housevmrk  as  a  result  of  the 
Women's  Movement.  The  authors  cautioned  that  feminism  has  resulted  in  only  limited 
gains,  however,  for  it  is  still  generally  believed  that  mothers  are  Che  ideal 
primary  caretakers.  Discussion  centered  around  Che  idea  of  father  as  "baby¬ 
sitter,"  Chat  is,  a  temporary  caretaker,  rather  than  an  equal  parent.  While 
some  men  felt  more  demands  were  being  made  upon  them,  others  were  grateful  to 
Che  Women's  Movement  for  liberating  them  from  restrictive  sex  roles. 


180.  Hochschlld,  A.  The  role  of  the  ambassador's  wife;  An  exploratory  study. 
Journal  of  Marriage  and  the  Family,  1969,  31,  73-87 . 
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The  role  of  Che  ambassador's  wife  is  largely  shaped  by  her  husband's  role 
as  representative  and  spokesman  for  Che  American  goverment.  This  paper  examines 
one  way  in  which  his  job  affects  hers,  through  one  task  which  they  share:  the 
communication  of  political  and  social  messages.  While  Che  ambassador  comsiunl— 
cates  these  messages  both  directly  and  indirectly,  Che  ambassador's  wife, 
lacking  formal  authority,  avoids  direct  and  specializes  in  indirect  communi¬ 
cation  through  the  use  of  what  Edward  Hall  calls  "covert  message  systems." 

On  Che  basis  of  participant  observation  and  questionnaire  data  on  a  third  (30) 
of  Che  wives  of  Chiefs  of  Missions  abroad  in  1965,  we  examine  her  role,  Che 
nature  and  purpose  of  the  sociability  it  requires,  and  the  ways  in  which  through 
this  sociability  she  communicates  political  and  social  messages.  Finally  we  look 
at  some  unintended  consequences  of  Che  role  which  provide  clues  to  Che  diplomacy 
of  everyday  life.  (Journal) 
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I8t.  Hock,  E.  Working  and  non-working  nochers  with  Infants:  Perceptions  of  their 

careers,  their  Infants'  needs,  and  satisfaction.  Developmental  Psychology. 
1978,  14,  37-43. 


This  study  examines  the  attltudlnal  differences  and  commonalities  of 
working  and  nonworking  mothers  of  3-inoath-old  Infants.  Fifty-nine  working  and 
71  nonworking  mothers  participated  In  the  study.  Interviews  and  an  attitude 
scale  were  used  to  obtain  Information  about  mothers*  perceptions  of  infant  needs, 
their  beliefs  about  their  own  career-related  needs,  and  their  satisfaction  with 
mothering.  Significant  group  differences  were  determined  on  separation-related 
issues:  Working  mothers  perceived  less  Infant  distress  at  separation,  were  less 
anxious  about  separation,  and  were  less  apprehensive  about  other  care  givers. 
Career  orientation  and  maternal  satisfaction  were  related  to  beliefs  about 
infant  needs  In  both  working  and  nonworking  groups.  (Journal) 


*82.  Hock,  E.,  Christman,  K.  &  HocH,  M.  Career-related  decisions  of  mothers  of 
Infants.  Family  Relations.  1980,  29.  323-330. 


To  better  understand  career-related  choices  made  by  mothers  of  Infants, 
tiomcn  who  were  consistent  In  their  plana  not  to  work  In  the  year  following 
their  Infants'  birth  were  compared  with  women  who  changed  their  minds  and 
became  eaployed  during  this  period.  The  groups  were  similar  in  their  anxiety 
about  separation  from  their  infants  but  differed  In  their  acceptance  and  adapta¬ 
tion  to  infant  discontent,  beliefs  about  their  babies'  attachment,  and  beliefs 
about  the  importance  of  a  Job  or  career  in  their  lives.  Family  practitioners 
should  consider  these  variables  when  assisting  '^omen's  career-related  decision¬ 
making  following  the  birth  of  a  child.  (Journal) 


183.  Hock,  E.,  Christman,  K.  &  Hock,  M.  Factors  associated  with  decisions  about 
return  to  work  in  mothers  of  infants.  Developmental  Psychology,  19dU, 
16,  333-536. 


To  better  understand  career-related  choices  made  by  mothers  of  infants, 
mothers  were  interviewed  in  the  maternity  ward  and  three  times  in  the  next  12 
months.  Mothers  who  were  consistent  in  their  plans  not  to  work,  from  the 
maternity  ward  through  the  next  12  months,  were  compared  with  mothers  who 
In  the  maternity  ward  said  they  were  not  going  to  work  but  later  changed  their 
minds.  Tlie  groups  were  similar  in  their  aaxiety  about  separation  from  their 
Infants;  they  differed  significantly  with  respect  to  accepting  and  adapting  to 
Infant  discontent,  beliefs  about  their  babies'  attachment,  and  the  Importacce 
of  a  job  or  career  in  their  lives.  (Journal) 
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184.  Hofferth,  J.  L.  Daycare  In  the  next  decade:  1980-1990.  Journal  of  Karriage 
and  the  Family.  1979,  U,  649-658. 


Over  the  next  decade  the  growth  in  the  number  of  preschool  children  with 
working  mothers  is  expected  to  be  rapid,  both  because  of  the  Increase  in  the  total 
number  of  children  and  because  more  of  their  mothers  will  be  employed.  This  raises 
an  important  concern,  since  the  supply  of  individual  day  care  providers  appears  to 
be  shrinking  at  the  same  time  chat  Che  need  for  such  care  is  Increasing.  Most 
evidence  points  Co  Increased  parental  dependence  on  group  care,  not  only  for  their 
3-  to  5-year-olds,  but  also  for  infants  and  toddlers.  Demographic,  economic  and 
actlcudinal  factors,  as  well  as  public  policy,  have  contributed  to  this  trend  and 
can  be  expected  to  play  a  major  part  in  the  future  demand  for  and  supply  of  day 
care. 


,s' 


Hoffman,  L.  W.  Effects  of  maternal  employment  on  Che  child— A  review  of 

the  research.  Developmental  Psychology,  1974,  10,  204-228. 

Research  on  Che  effects  of  maternal  employment  on  the  child  were  reviewed. 
Findings  were  organized  around  five  hypotheses:  (a)  The  working  mother  provides 
a  different  role  model  chan  does  the  nonworking  mother;  (b)  employment  affecta 
the  mother's  emotional  state— sometimes  providing  satisfactions,  sometimes  role 
strain,  and  sometimes  guilt— and  this,  in  turn.  Influences  the  mother-child 
interaction;  (c)  the  different  situational  demands  as  well  as  Che  emotional 
state  of  the  working  mother  affect  child-rearing  practices;  (d)  working  mothers 
provide  less  adequate  supervision;  and  (e)  Che  working  mother’s  absence  results 
In  emotional  and  possibly  cognitive  deprivation  for  Che  child.  Acctimulated 
evidence,  although  sketchy  and  inadequate,  offered  some  support  for  the  first 
four  hypotheses.  Empirical  studies  of  school-age  children  yielded  no  evidence' 
for  a  theory  of  deprivation  resulting  from  maternal  employment,  but  there  were 
not  adequate  data  on  Che  effects  of  maternal  employment  on  Che  infant.  (Journal) 
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186.  Hoffman,  L.  Changes  In  family  roles,  socialization  and  sex  differences. 
American  Psychologist,  1977,  32;  644-657. 


Sex  differences  In  socialization  experiences  reflect  adult  role  expectations 
Chat  females  will  be  mothers  and  males  will  be  workers.  However,  because  of 
smaller  family  size,  longer  life  expectancy,  and  higher  employment  rates  for 
women,  motherhood  lias  cone  to  occupy  less  of  a  woman's  adult  life,  and  work 
has  come  to  occupy  more.  As  awareness  of  these  social  changes  increases,  Che 
sex-linked  differences  In  socialization  may  be  expected  to  dininlsh,  with  Che 
result  chat  sex  differences  In  behavior  will  also  eventually  diminish.  The 
researcn  literature  supporting  this  thesis  Is  reviewed.  This  Includes  findings 
bearing  on  (a)  Che  change  In  Che  woman's  role,  (b)  sex  differences  In  socializa¬ 
tion  and  behavior  that  appear  to  reflect  traditional  sex  role  expectations,  and 
(c)  the  direct  effects  of  maternal  employment  on  sex  differences  in  children. 
(Journal) 


Hoffman,  L.  U.  Maternal  employment: 
859-865. 


American  Psychologist.  1979,  34, 


In  the  last  10  years,  over  half  the  mothers  who  live  with  their  husbands 
and  have  only  school-aged  children  have  been  employed.  Now,  almost  42%  of  the 
mothers  of  preschoolers  arc  also  employed,  and  for  the  group  whose  employment 
rate  has  been  the  lowest,  mothers  who  have  children  under  3  and  who  live  with 
their  husbands,'  more  than  one  third  are  employed.  Employment  races  are  higher 
for  mothers  In  single-parent  families,  and  single-parent  families  are  also  on  the 
increase.  In  short,  maternal  employment  is  now  the  modal  pattern,  and  there  is 
every  indication  that  this  trend  will  continue  (U.S.  Department  of  Commerce,  1979). 
-This  Is  an  Important  social  change.  To  consider  its  effects,  however,  it  Is 
necessary  to  keep  in  mind  that  other  interrelated  social  changes  are  occurring 
at  Che  same  time.  (Journal) 


188.  Holahan,  C.  K.  &  Gilbert,  L.  A.  Conflict  between  major  life  roles— Women 
and  men  in  dual  career  couples.  Human  Relations,  1979,  32,  451-467. 


An  investigation  of  the  newly  emerging  pattern  of  career  aspirations  in 
women,  in  which  both  a  demanding  profession  and  family  life  are  assumed,  was 
conducted  within  a  framework  of  interrole  conflict  among  major  life  roles  and 
Its  correlates.  Subjects  were  28  dual  career  couples  who  responded  to  an 
anonymous  questionnaire.  Of  specific  Interest  were  Che  areas  and  degree  of 
inCerrole  conflict.  In  addition  to  their  relationship  to  gender,  parenthood, 
level  of  career  aspirations,  spouse's  emotional  support  of  career  pursuit,  and 
attitudes  coward  the  roles  of  women.  Surprisingly,  the  prediction  of  gender 
differences  in  regard  to  areas  and  correlates  of  interrole  conflict  were  not 
supported.  The  one  exception  was  level  of  career  aspiration,  where  high  aspira¬ 
tions  were  negatively  related  to  role  conflict  for  men  but  positively  related  Co 
role  conflict  for  women.  Strikingly  different  patterns  of  conflict,  however, 
were  found  as  a  function  of  the  presence  or  absence  of  children.  (Journal) 
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^89.  Holahan,  C«  K.  &  Gilbert,  L.  A,  Incerrole  conflict  for  working  women: 

Careers  versus  jobs.  Journal  of  Applied  Psychology.  1979,  64,  86-90. 


The  present  study  compared  role  conflict  experienced  by  career  and  noncareer 
women.  Subjects  were  26  noncareer  and  15  career  women  with  bachelors  degrees,, 
employed  full-time  at  a  large  state  university,  all  of  whom  were  married  and  had 
children.  The  subjects  responded  anonymously  to  a  questionnaire  containing  six 
scales  that  measured  the  potential  conflict  between  pairs  of  major  life  roles. 

The  roles  were  worker,  spouse,  parent,  and  self  as  a  self-actualizing  person. 
Contrary  to  prediction,  greater  role  conflict  was  reported  by  the  noncareer  group 
than  the  career  group.  Differences  between  the  groups  were  found  in  two  role 
conflict  areas  In  which  the  self  role  was  paired  with  a  family  role.  When  the 
effect  of  spouse  support  was  controlled  for, these  differences  were  no  longer 
found.  Implications  of  these  findings  for  working  women  are  discussed.  (Journal) 


190.  Hood,  J.  6  Golden,  S.  Beating  time-making  time:  The  Impact  of  work  scheduling 
on  men's  family  roles.  The  Family  Coordinator.  1979,  575-562. 


The  Impact  of  work  scheduling  on  men's  family  lives  Is  often  difficult  to 
predict.  Written  from  the  dual  perspectives  of  clinical  psychology  and  sociology, 
this  paper  uses  two  case  studies  to  trace  the  consequences  of  work  scheduling 
through  two  men's  family  situations.  In  the  first  case,  attempts  to  beat  time 
by  working  from  noon  to  midnight  result  In  unintended  negative  consequences  for 
the  family.  In  the  second  case,  the  creation  of  a  split-shift  family  when  a 
wife  returns  to  work  has  the  equally  unintended  positive  effect  of  bringing  a 
father  closer  to  his  children  which  In  turn  results  In  his  efforts  to  make  time 
to  be  with  both  his  children  and  his  wife.  (Journal) 


t9>.  Hopkins,  J.  &  White,  P.  The  dual  career  couple:  Constraints  and  supports. 

^  Tne  Family  Coordinator.  1978,  253-259. 

1  The  dual-career  family  Is  an  emergent  family  form  In  our  society  that 
offers  new  sources  of  satisfaction.  At  the  same  time,  the  dual-career  life-style 
also  presents  new  types  of  problems  for  families.  This  article  is  an  attempt 
to  sensitize  family  practitioners  to  some  of  the  problematic  aspects  of  the  dual¬ 
career  life-style.  Suggestions  are  made  for  strategies  practitioners  can  use  to 
assist  dual-career  families  In  coping  effectively  with  the  constraints  and  problems 
of  ehelr  life-style.  (Journal) 


Homung,  C.  A.  &  McCullough,  B.  C.  Status  relationships  in  dual-eanloyment 

marriages:  Consequences  for  psychological  veil-being.  Journal  of  Marriage 
and  the  Family.  1931,  43,  125-141. 


The  research  reported  here  examines  the  consequences  of  inconsistency  between 
the  individual's  statuses  and  between  his  or  her  spouse's  statuses,  as  well  as  . 
Incompatibilities  between  husbands'  and  wives'  educational  and  occupational 
status.  Measures  of  generalized  life  dissatisfaction  and  dissatisfaction  with 
marriage  are  the  outcome  variables  examined.  The  data  were  collected  as  part  of 
the  1973  and  1974  General  Social  Surveys  conducted  by  the  National  Opinion  Research 
Center.  To  further  clarify  the  relationships,  the  analysis  was  performed  separately 
for  men  and  women  while  controlling  for  achievement  orientation.  The  results  show 
status  inconsistency  and  incompatibility  to  be  important  variables  for  explai  ilng 
life  and  marital  dissatisfaction.  Furthermore,  the  consequences  of  status  incon¬ 
sistency  and  incompatibility  differ  for  men  and  women  and  are  conditional  on  the 
individual's  achievement  orientation.  (Journal) 


Hornung,  C.  A.,  McCullough,  8.  C.  &  Suglnoto,  T.  Status  relationships  in 
marriage:  Risk  factors  in  spouse  abuse.  Journal  of  Marriage  and  the 
Family.  1981,  43,  675-692. 


This  paper  presents  a  theoretical  perspective  that  integrates  elements  of 
social  structural  and  social  psychological  explanations  of  spouse  abuse.  In 
particular,  the  relationships  between  the  educational  and  occupational  attainments 
of  individuals  and  marital  partners  are  examined  as  risk  factors  in  abusive 
behavior.  Status  inconsistency  of  either  partner  and  status  incompatibility 
between  partners  are  hypothesized  to  be  associated  with  an  increased  risk  of 
abusive  behavior  within  the  couple.  A  modification  of  the  Conflict  Tactics  Scale 
is  used  to  measure  the  incidence  and  1-year  period  prevalence  of  three  levels  of 
spouse  abuse:  psychological  abuse,  physical  aggression,  and  life-threatening 
violence.  The  data  are  drawn  from  a  random  survey  of  Kentucky  women  who  were  18 
years  of  age  or  older  and  were  married  or  had  been  living  with  a  male  partner 
during  the  study  period.  The  results  show  that,  in  general,  both  status  inconsis¬ 
tency  and  status  incompatibility  ace  associated  with  an  increased  risk  of  psycho¬ 
logical  abuse,  an  even  greater  Increased  risk  of  physical  aggression,  and  a  still 
greater  Increased  risk  of  life-threatening  violence.  Certain  typos  of  status 
inconsistency  (l.e.,  under-achlcvenent  in  occupation  by  the  husband)  and  certain 
types  of  status  incompatibility  (l.e.,  when  the  woman  is  high  in  occupation  rela¬ 
tive  to  her  husband)  involve  very  high  risks  of  spouse  abuse,  particularly  life- 
threatening  violence.  Other  types  of  inconsistency  (i.e.,  over  achievement  in 
occupation  by  the  husband)  seem  to  protect  couples  from  abusive  behavior.  These 
findings  are  discussed  in  detail  and  promising  areas  of  future  analyses  are  noted. 
(Journal) 


194.  Houseknecht,  S.  K.  &  Macke,  A.  S.  Combining  marriage  and  career.  The  marital 
ad.lustmenc  of  professional  women.  Journal  of  Marriage  and  the  Family, 
1981,  651-661. 


By  focusing  on  very  highly  educated  women,  the  present  study  serves  to 
further  test  the  comprehensiveness  of  role  theory  as  an  explanation  of  the 
complex  relationship  between  female  employment  and  marital  adjustment.  The 
data  are  from  a  sample  of  663  women  who  received  high-level  graduate  degrees  from 
a  large  midwestern  university  between  1964  and  1974.  Because  feiis'les  with  high- 
level  degrees  expected  to  make  use  of  their  training  and  pursue  their  careers, 
it  was  thought  that  in  this  instance  the  marital  adjustment  of  working  women 
would  be  higher  than  that  for  nonworking  women.  The  findings  are  in  the  predicted 
direction.  However,  looking  at  the  various  regression  equations,  it  appears  that 
it  is  not  employment  status  per  se  that  is  inpo'  tant  in  determining  marital 
adjustment  but  rather  the  extent  to  which  family  experiences  accommodate  the 
wife’s  employment.  Having  a  supportive  husband  seems  to  be  a  major  factor,  i.e., 
one  who  is  willing  to  quit  his  job  and  move  to  advance  the  wife's  career;  one  who 
does  not  Insist  that  the  wife  quit  her  job  and  move  to  advance  his  career;  and 
one  who  shares  similar  values  and  beliefs,  especially  about  women's  employment, 
as  represented  by  educational  homogamy.  Freedom  from  childbearing  responsibili¬ 
ties  is  also  important.  (Journal) 


195^  Houser,  B.  B.  6  Beckman,  L.  J.  Background  characteristics  and  women's  dual-role 
attitudes.  Sex  Roles.  1980,  6,  355-366. 
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This  study  examines  the  relationship  between  the  attitudes  toward  the 
employment  of  married  women  held  by  583  currently  married  Los  Angeles  County 
women  between  the  ages  of  18  and  49  and  their  personal  backgrounds  in  terms  of 
certain  basic  demographic  characteristics.  The  findings  illustrate  chat  Che 
respondents'  attitudes  significantly  varied  as  a  result  of  their  personal  back¬ 
grounds  (e.g.,  level  of  education,  ethnicity,  marriage  duration,  income,  work 
status,  religion,  age,  and  number  of  children  raised).  However,  the  data  do  not 
support  the  belief  of  Mason  and  Bumpass  that  women's  dual-role  attitudes  are  a 
"group  phenomenon"  determined  by  group  norms  or  collectively  held  perceptions 
arising  from  the  women's  particular  social  niches;  the  demographic  characteristics 
Included  in  Che  study  were  able  to  explain  only  27Z  of  Che  observed  variation  in 
dual-role  attitudes.  (Journal) 


,t96.  Howell,  M.  Employed  mothers  and  their  families.  Pediatrics,  1973,  52.  232-263. 

More  than  40Z  of  all  U.S.  mothers  of  children  of  18  years  of  age  or  younger 
are  employed.  The  prevailing  notion  that  employed  mothers  are  deviant  is 
examined  with  regard  to  publisher',  research  literature.  No  uniformly  harmful 
effects  on  family  life,  nor  on  the  growth  and  development  of  children,  have  been 
demonstrated.  It  is  concluded  that  conditions  of  employment,  and  the  attitudes 
of  other  family  members,  probably  Influence  the  employed  mother's  relationship 
to  her  family  by  affecting  her  self-esteem  and  energy  sources.  (Journal) 


197.  Huber,  J.  &  Spitxe,  G.  Considering  divorce:  An  expansion  of  Becker's  theory 
of  marital  Instability.  American  Journal  of  Sociology,  1980,  86,  75-89. 


Using  a  national  probability  sample  (N>1,360}  of  husbands  and  wives  married 
to  one  another  in  1978,  we  explore  the  correlates  of  thinking  about  divorce  in 
order  to  extend  Becker's  theory  of  marital  instability  by  adding  sociological 
variables  and  measuring  individual  utilities.  Wives'  thoughts  of  divorce  increase 
%rlth  their  work  experience,  having  a  youngest  child  aged  6-11,  and  egalitc.rian 
housework  attitudes  and  decrease  with  age  at  marriage,  marital  duration,  and 
husband's  housework  contribution.  Husbands'  thoughts  of  divorce  increase  with 
wife's  work  experience  and  wife's  egalitarian  housework  attitudes  and  decrease 
with  the  presence  of  children  under  6,  marital  duration,  and  age  differences. 

To  the  extent  that  thought  of  divorce  relates  to  eventual  divorce,  these  findings 
Imply  that  the  husband's  earnings  and  the  presence  of  children  may  deter  divorce 
less  now  than  they  have  in  the  past.  (Journal) 


198.  Huber,  J.  &  Spltze,  G.  Wives  employment,  household  behaviors  and  sex— role 
attitudes.  Social  Forces.  1981.  60,  150-169. 


Using  spouses'  telephone  interview  responses  (N-1364,  December  1978),  we 
test  the  effects  of  wives'  ten-year  work  attachment  on  their  current  employment 
status,  and  the  effect  of  wives'  work  attachment,  current  employment  status, 
and  earnings  on  perceptions  of  household  decisionmaking,  tlie  household  division 
of  labor,  and  on  sex-role  attitudes.  Our  most  important  findings  are  that  work 
attachment,  current  employment  status,  and  earnings  affect  husbenus’  but  not  wives' 
perceptions  of  decisionmaking,  that  both  spouses'  perceptions  of  the  household 
division  of  labor  are  affected  more  by  wives'  current  employmen*-  status  than  by 
their  work  attaclunent  or  earnings,  and  that  attitudes  most  closely  related  to 
wives'  employment  are  most  responsive  to  it.  These  findings  imply  that  attitude 
and  behavior  change  tend  to  occur  on  pragmatic  rather  than  ideological  grounds. 
(Journal) 
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199.  Hunt,  J.  G.  &  Hunt,  L.  L.  Olleinmas  and  concradlccions  of  sCaCus;  The  case 
of  the  dual-career  family.  Social  Problems.  1977.  24,  407-416. 


This  essay  examines  dilemmas  and  ccnCradlcClons  of  status  generated  by  two 
careers  combined  In  a  single  nuclear  family.  Drawing  upon  Hughes'  (1943) 
observation  that  achievement  In  American  society  Is  heavily  conditioned  by 
attributes  of  membership  in  racial,  ethnic,  and  sex  categories,  and  Papanek's 
(1973)  analysis  of  the  auxiliary  role  of  the  wife  In  Che  husband's  career,  this 
esciy  atceiapts  to  show  that  a  career  Is  not  an  Individual  phenomenon.  Rather, 
it  is  a  lifestyle  based  on  status-group  membership  and  posltioii  within  Che 
family.  The  advocacy  of  dual-career  families,  it  Is  argued,  recognizes  Che 
barrier  the  family  crea 'eii  for  women's  personal  achievement,  but  has  failed  Co 
assess  adequately  the  supportive  role  of  Che  family  in  the  personal  achievement 
of  men.  Such  an  approach  seeks  to  solve  women's  status  problecs  without  providing 
tnmcn,  or  their  dual-career  spouses,  with  the  family-conditioned  auxiliary  dimen¬ 
sions  of  status  nei. cssary  for  their  assimilation  and  success  in  Che  career  market. 
(Journal) 


200.  Huser,  W.  K  &  Grant,  C.  W.  A  study  of  husbands  and  wives  from  dual-career  and 
traditional-career  families.  Psychology  of  Women  Quarterly.  1978,  3,  78-79. 

Husbands  and  wives  of  dual-career  families  were  compared  with  husbands  and 
wives  of  traditional-career  families  on  the  variables  of  inncr-direcCedness,  self- 
actualizing  values,  exlstentlallty,  self-regard,  and  self-acceptance.  Also, 
comparisons  between  the  two  sets  of  couples  were  made  on  shared  and  unshared 
interests.  Our  findings  indicate  Chat  Che  husbands  and  wives  lit  our  sample  of 
dual-career  families  do  not  differ  in  major  ways  from  our  sample  of  husbands  and 
wives  of  traditional-career  families;  however,  in  every  instance  of  difference, 
the  direction  of  difference  supports  Che  view  Chat  husbands  and  wives  of  dual- 
career  families  are  more  Inner-di recced  and  flexible  in  applying  personal  values 
Chan  husbands  and  wives  of  traditional-career  families.  (Journal) 


201.  Hutchison,  J.  &  Hutchison,  K.  The  impact  of  divorce  upon  clergy  career  mobility. 

Journal  of  .^larrlage  and  Family,  1979,  41.  847-855. 

This  study  Investigates  differences  in  career  patterns  between  157  divorced 
and  174  nondlvorced  clergy  of  Che  Presbyterian  Church  in  the  United  States.  The 
data,  obtained  through  mailed  questionnaires,  suggest  that  divorce  does  not 
obviate  a  ministerial  career.  It  does,  however,  constitute  a  disruption  and  makes 
It  likely  Chat  a  divorced  clergyman  will  move  more  often,  hold  positions  outside 
of  the  nomativcly  prescribed  parish  ministry,  a.id  have  more  difficulty  in  attain¬ 
ing  upward  mobility.  Time  since  divorce  and  remarriage  are  shown  to  have  a  slight 
mitigating  effect  on  Che  negative  career  impact.  (Journal) 


202.  Huch,  C.  M.  Married  women's  work  status:  The  influence  of  parents  and 
husbands.  Journal  of  Vocational  Behavior.  1978,  13,  272-287. 


The  working  or  nonworking  status  of  married  women  free  of  the  financial 
need  to  work  was  studied  in  relation  to  the  balance  between  their  instrumental 
and  expressive  needs  and  in  relation  to  their  own  and  their  husbands'  attitude? 
towards  women's  roles.  Also  studied  were  women's  needs  and  attitudes  towards 
women's  roles  in  relation  to  their  parents'  child-rearing  practices,  needs,  and 
attitudes  towards  women's  roles.  These  variables  were  rated  by  67  working  and 
48  nonworking  women  on  three  sets  of  scales,  each  set  composed  of  items  reflect¬ 
ing  Instrumental  (I)  and  expressive  (E)  orientations.  A  single  score  for  each 
set  of  scales  reflected  the  balance  between  the  sum  of  the  I  and  E  ratings, 
or  (I-E).  In  10  of  13  possible  correlations,  the  subjects'  I-F.  needs  and 
attitudes  towards  women's  roles  were  significantly  related  to  their  parents' 

I~E  child-rearing  practices,  needs,  and  attitudes  towards  women's  roles.  The 
work  status  of  the  subjects  was  significantly  related  to  their  own  I-E  needs, 
to  their  own  and  their  husbands'  attitudes  towards  women's  roles,  and  to  whether 
their  mothers  worked.  (Journal) 


203  Inglehart,  A.  P.  Wives,  work  and  social  change:  What  about  the  housewives? 
The  Social  Science  Review,  1980,  317-330. 


Emerging  egalitarian  Ideologies  often  reflect  a  belief  that  housewives  need 
gainful  employment  to  achieve  self-actualization,  ward  off  depression,  and  guard 
against  boredom.  A  1976  mental  health  replication  study  provides  Inslgnt  into 
housewives'  attitudes  toward  their  work  and  their  role.  Housewives  generally 
have  positive  opinions  of  housework  and  do  iwt  plan  to  work  in  the  future.  This 
suggests  that  the  majority  of  housewives  plan  to  remain  housewives.  A  select 
subgroup  of  contemporary  housewives  (those  who  are  college  educated  and  twenty- 
one  to  thirty-four  years  of  age)  are  the  most  dissatisfied  with  housework  and 
arc  also  the  most  likely  to  plan  to  relinquish  this  role.  Implications  for 
practice  and  research  are  drawn  from  these  data.  (Journal) 
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204.  Jones,  A.  P.  &  Butler,  M.  C.  A  role  transition  approach  to  the  stresses  of  .  V,*^ 

organizationally  induced  family  role  disruption.  Journal  of  Marriage  k. 

and  the  Family,  19a0,  367-376. 


The  present  study  investigated  the  degree  to  which  the  role  transitions 
model  postulated  by  Burr  (1972)  could  be  used  to  explore  Che  incompatibility 
between  family  and  Job  role  demands  as  a  source  of  job-related  stress.  The 
sample  consisted  of  Ibl  married  sailors  aboard  four  deployed  U.S.  Navy  ships. 
These  individuals  responded  to  questionnaires  about  different  aspects  of  Job- 
role  conflict  and  ambiguity,  goal  attainment  facilitation,  role  strain,  and 
family/work  role  IncompaclblllCy.  Relationships  among  Che  various  measures 
were  assessed  on  both  a  concurrent  and  predictive  basis  employing  corr' latlonal 
and  hierarchical  regression  techniques.  The  results  suggested  that  incompati¬ 
bility  between  Job  and  family  demands  is  significantly  related  to  Che  ease  of 
the  role  transition  process.  (Journal) 


205.  Jones,  L,  M.  &  McBride,  J.  L.  Sex-role  stereotyping  in  children  as  a  funecien 
of  naternal  employment.  Journal  of  Social  Psychology,  19d0,  111,  219-223. 


40  first  and  second  grade  children,  approximately  half  of  whom  had  working 
mothers,  were  asked  who  would  be  most  likely  Co  perform  various  adult  and  children's 
sctlvitles.  Responses  were  categorized  as  being  either  sex-stereotyped,  male 
or  female,  oi  Sex-neutral.  Chi-square  analyses  revealed  no  significant  differences 
between  boys  and  girls  or  between  first  and  second  graders  except  on  one  item. 

All  12  items  resulted  in  significant  differences  for  children  of  working  mothers 
versus  children  of  nor.worklng  mothers,  with  Che  latter  giving  sex-stereotyped 
responses  but  Che  former  giving  sex-neutral  responses  for  11/12  items.  (Journal) 


206.  Jones,  S.  B.  Geographic  mobility  as  seen  by  the  wife  and  mother.  Journal  of 
Marriage  and  the  Family,  1973,  210-218. 


This  paper  summarizes  the  responses  of  25b  women  to  a  questionnaire  uhi'"'i 
focused  on  their  recent  experiences  in  the  process  of  moving  with  their  families. 
These  women  see  the  role  of  the  wife-mother  as  central  In  the  moving  process. 
Typically  they  are  happy  with  the  new  cormiunity  and  with  the  personality  clianges 
which  have  occurred  as  a  result  of  their  roving  experiences.  Indications  of 
strain  vary  with  the  stage  in  the  coving  process  and  individual  characteristi "s. 

A  niimber  of  factors  which  facilitate  the  adjustment  of  the  wife-mother  are  revealed 
in  Che  study.  (Journal) 
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207. 


Jaacnius,  C.  L.  Economics.  Slgna.  1976,  2,  177-189. 


This  article  reviews  papers  published  or  presented  in  1975  which  deal 
with  the  status  of  women  in  the  economy.  The  diversity  of  approaches  Indlcatia 
that  economists  have  several  fundamentally  different  points  of  view  on  the  reasons 
for  women's  relatively  low  wage  position  and  on  the  proper  method  for  analyzing 
the  interaction  between  women's  family  and  labor  market  roles.  I  have  chosen  to 
concentrate  on  those  articles  which  highlight  this  diversity.  I  focus  on  the 
determinants  of  women's  earnings  position,  the  occupational  distribution  of  women, 
the  probability  of  marriage  and  divorce  from  an  economic  perspective,  and  suggested 
directions  for  future  research.  (Journal) 


208. 


Justice,  B.  How  do  job  relatu  probless  contribute  to  child  abuse. 

Occupational  Health  and  Safety.  1978,  42.  42-45. 

Child  abuse  is  a  problem! contributed  to  by  stresses  of  work  and  unamployment. 
Programs  must  be  Instituted  to  increase  the  resistance  to  stress  on  the  part  of 
the  host,  the  parents,  by  counseling  services,  particularly  at  work  aitas  and 
employment  offices.  In  addition,  there  must  be  programs  to  make  the  physical 
and  social  environment  less  stressful  through  expanded  day-care  facilities, 
bomemaker  services,  reduced  hazards  at  work,  total  employment  and  eliBlmation 
of  sexism. 


209. 


Kahnwciler,  J.  B.  &  Kahnweiler,  H.  H.  A  dual-career  family  workshop  for 

college  undergrads.  The  Vocational  Guidance  Quarterly.  1980,  225-231. 

Some  of  the  problems  often  faced  by  dual-career  families,  such  as  role 
conflict  and  change,  geographic  llaitatlons,  and  lack  of  adequate  child  cars 
facilities,  were  examined  in  this  article.  The  authors  stressed  the  importance 
of  helping  college  students  understand  the  potential  barriers  to,  and  advantages 
of,  s  dual-career  lifestyle.  The  article  described  an  original  workshop  with  an 
undergraduate  career  planning  class  st  Florida  State  University  which  focused  on 
the  issues  of  dual-career  families  as  it  pertsined  to  the  university  coominlty. 
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210.  Kal«y,  M.  H.  Attitude*  toward  the  dual  role  of  the  married  profeasiooal  womac. 

American  Paycholcgiat.  1971,  26,  301-306. 

The  purpoae  of  this  atudy  vaa  to  gain  an  understanding  of  why  relatively 
few  contemporary  women  pursue  professional  careers  at  a  time  when  women's  status 
is  supposedly  changing  and  there  is  value  in  specialized  training.  The  Investi¬ 
gator  proposed  that  attitudes  toward  the  married  professional  woman  were  crucial 
because  of  the  influence  on  the  professional  Mean's  attitudes  about  herself 
and  the  occupational  plans  of  young  females.  Attitudes  of  professional  men  and 
woman  on  the  married  professional  woman's  dual  role  were  thought  to  be  especially 
salient  and  were  evaluated  in  terms  of  sue  subject  variables.  For  the  variables 
of  sex  and  profession,  there  were  significant  differences  within  the  group,  but 
for  age,  education,  race,  and  professional  experience  there  were  no  slgcificant 
differences.  The  findings  clearly  indicated  that  while  the  married  professional 
women  had  positive  attitudes  toward  the  professional  woman's  dual  role,  the 
married  professional  men  had  negative  attitudes. 


Kameman,  S.  B.  Child  care  and  family  benefits:  Policies  of  six  Industrlallxed 
countries.  Monthly  Labor  Review.  1980,  103.  23-28. 


^  «  •  e  •  m  • 

Vv>v-: 


^  o  •  •_ 


••• 

»  *_■  ?  a  * 


*  •.  ••  S  ‘ 


Due  to  the  increasing  numbers  of  mothers  with  very  young  children  who  have 
entered  the  labor  force,  govemnents  and  employers  are  now  beginning  to  react  to 
this  change  by  initiating  activities  in  response.  This  article  discusses  the 
different  types  of  benefits  that  the  United  States  and  five  European  countries 
have  provided  to  help  working  parents  to  cope.  The  concerns  tend  to  be  in  the 
areas  of  financial  assistance,  child  care,  and  better  balance  between  the  work 
and  hone  environments.  The  author  believes  that  unless  it  becomes  possible  for 
adults  to  manage  wrk  and  family  life  without  undue  strain  for  themselves  and 
their  children,  society  will  not  only  suffer  a  significant  productivity  loss, 
but  the  future  generation  nay  suffer  such  a  loss  as  well. 
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2t2.  Keith,  P.  M.  &  Brubaker,  T.  H.  Adolescent  perceptions  of  household  work; 

Expectations  by  sex,  age,  and  employment  situation.  Adolescence,  19b0, 
55,  171-182. 


V;  . 


since  marriage  is  one  of  the  major  decisions  usually  entertained  In  late 
adolescence,  adolescents’  knowledge  of  family  roles  is  a  component  of  "successful” 
socialization  into  adult  roles.  Yet,  little  Is  known  about  adolescent  preferences 
for  the  structure  of  roles  within  the  family,  projections  for  their  own  lives, 
or  how  adolescent  expectations  for  the  young  differ  from  those  for  older  couples. 
This  study  examines  the  perceived  sex-appropriate  distribution  of  household  work 
in  various  age  and  employment  situations.  Questionnaire  data  were  obtained  from 
407  late  adolescent  males  and  females.  Respondents  indicated  who  should  assume 
major  responsibility  for  ten  household  tasks  in  four  age  and  employment  situations 
and  in  their  projected  households.  Young  women  endorsed  shared  responsibility  in 
all  of  the  situations  more  frequently  than  young  men.  But  projections  of  bot\ 
males  and  females  Included  less  sharing  in  their  own  marriages  chan  in  those  cf 
most  ocher  couples.  Expectations  did  not  Include  greater  sharing  if  Che  wife 
were  employed  full-time.  It  is  suggested  that  future  research  examine  Che 
consequences  of  shared  responsibility  for  individual  well-being  and  for  the  occu¬ 
pational  careers  of  young  men  and  women.  (Journal) 


213.  Keith,  P.  M.,  Dobson,  C.  D.,  Goudy,  U.  &  Powers,  E.  A.  Older  men: 

Occupation,  employment  status,  household  involvement,  and  well-being. 

Journal  of  Family  Issues.  1981,  2^  336-349. 

Huch  research  on  the  occupations  and  family  roles  of  males  is  dated,  reflects 
a  white-collar  bias,  and  has  neglected  older  men.  Our  research  evaluated  the 
influence  of  occupation  and  employment  status  on  Che  involvement  of  older  males 
in  Che  home  and  Che  impact  of  these  factors  on  well-being.  Data  were  analyzed 
from  interviews  with  1193  men,  60  years  of  age  or  older.  Occupation  and  employ¬ 
ment  status  independently  Influenced  family  casks  and  well-being.  Involvement  in 
feminine  casks  has  little  impact  on  well-being  while  participation  la  masculine 
activities  was  more  salient  to  evaluations  of  self  and  life.  (Journal) 
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214.  K«ith,  P,  Mi,  Goudy,  W.  J.  a  Powers,  E.  A.  Enploymenc  characteristics  and 

psychological  well-being  of  men  in  two-job  families.  Psychological  Reports. 
1981,  49,  975-973.  ® - - ^ 

Research  has  neglected  the  well-being  of  men  in  two-job  families  and 
especially  that  of  older  men.  This  study  of  213  older  men  in  two-job  families 
indicated  that  the  occupational  characteristics  of  their  wives  were  as  salient 
in  the  life  evaluations  of  men  as  aspects  of  their  own  employment.  Even  so, 
occupational  involvement  of  men  and  their  wives  and  male  participation  in  the 
household  did  not  account  for  much  of  the  variance  in  self-esteem  or  life  satis¬ 
faction.  (Journal) 
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215.  Keith,  P.  M.  &  Schafer,  R.  B.  Role  strain  and  depression  in  two  job  families. 
Family  Relations.  1980,  29,  483-488. 


ffSiytsu 


This  study  of  135  two-job  families  was  an  examination  of  factors  associated 
with  work-family  role  strain  and  depression.  Analysis  of  separate  interviews 
with  husbands  and  wives  indicated  that,  in  general,  time  demands,  both  in  the 
workplace  and  home,  and  stage  in  the  life  cycle  Influenced  the  role  strain  of 
both  sexes  and  factors  affecting  depression  varied  for  men  and  women.  Role 
Strain,  feelings  of  deprivation  at  home,  comparative  deprivation  in  work,  and 
involvement  in  "feminine**  household  tasks  were  linked  to  imile  depression. 

Women  were  depressed  if  they  evaluated  their  financial  situation  negatively  and 
perceived  their  husband  as  an  inadequate  provider.  It  was  concluded  that  both 
sexes  nay  be  somewhat  disadvantaged  by  traditional  attitudes  toward  Che  role  of 
provider.  Implications  for  counseling  are  offered.  (Journal)  i 


216.  Kemper,  T.  D.  &  Relchler,  K.  L.  Work  integration,  marital  satisfaction,  and 
conjugal  power.  Huuan  Relations.  1976,  29^,  929-944. 

gathered  on  several  aspects  of  the  work  Integration  of  a 
satisfaction  and  power  relations  of  the 
of separately  factor  analyred,  producing 
Intecratlon;  Job  Satisfaction,  Power  Relations.  L 
^blllty  Aspirations;  and  two  factors  of  marital  Integration;  Marital  Satis- 

J'""-  ™  V.S 

of  ^  items  dealing  with  the  intrinsic  satisfactions 

J"'?  **  of  work,  liking  for  it,  control  over  pace  of  work 

vlH*  Ind?  ^  fodicatlng  satisfaction  of  both  husband  and  * 

Mon'  satisfactions  of  work,  such  as  income,  recogni¬ 

tion,  and  Job  prestige,  were  not  related  to  items  of  marital  satisfaction  Addi- 

pow«  ^fiMUy  ‘'mobllitv*  between  work  integration  and  conjugal 

nobility  aspirations  appeared  to  be  determined  by  wlfe*s  domln- 


mssM 


‘ai3 


217.  Klnelaan,  B.  Executive  wlves->The  need  for  a  positive  company-sponsored 
approach.  California  Management  Review.  1969,  7-10. 


American  Industry  today  faces  the  tremendous  challenge  of  developing, 
motivating,  and  rewarding  c  -apetent  managers.  Managements  are  vitally 
concerned  with  the  increasing  and  projected  shortages  of  executives  and  are 
formulating  plans  that  will  enable  them  to  meet  this  need.  This  article  examines 
one  aspect  of  this  broad  probles,  the  executive's  wife,  her  effect  on  the  executive 
and  on  his  company  and  offers  a  plan  of  action.  The  author  suggests  that  a 
company-sponsored  approach  would  greatly  benefit  business  operations  and 
community  relations. 


218.  Kinkead,  C.  Family  business  is  a  passion  play.  Fortune,  1980,  10,  70f. 


The  emotional  strains  that  arise  when  people  mix  family  with  business  are 
clearly  it  a  class  by  themselves.  Kinkead  looks  at  seve» il  well-established 
family  businesses  in  order  to  see  how  business  and  fully  dynamics  interact. 
Judging  by  those  that  have  succeeded  in  mixing  the  two,  the  author  proposes 
several  strategics  which  predispose  an  enterprise  to  longevity. 


219. 


Kirschner,  B.  F.  &  Walura,  L.  R.  Two-location  families.  Alternative  Life  Styles, 
1978,  i,  513-525.  ^ 

1 

In  a  study  of  two-location  families,  we  have  seen  that  this  lifestyle  is 
not  historically  atypical.  Male-determined  two-location  families  have  been 
established  for  economic  and  ocher  reasons.  The  women-deterained  two-location 
family  seems  to  be  a  relatively  new  pattern.  Wc  suggest  that  the  Women's  Movement 
has  helped  create  a  situation  where  it  is  possible  for  woaeii  to  get  more  support 
Chan  men  for  women— determined  two— location  families.  The  sustaining  of  intimacy 
in  such  marriages  becomes  problematic.  Stress  may  be  minimised  when  there  is 
high  career  motivation  in  both  parties,  acceptance  of  the  wife’s  career  motiva¬ 
tion  by  the  husband,  high  incomes,  geographical  propinquity,  and  a  long-term 
marital  relationship.  (Journal) 
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2?n  Kohn.  M.  L.  Social  class  and  parental  values.  ^Amerlcan  Journal  of  Sociolosv. 
1959,  337-351. 


Middle-  and  working-class  parents  share  a  broadly  common  set  of  values— 
but  not  an  Identical  set  by  any  means.  There  appears  to  be  close  fit  between 
the  actual  working-class  situation  and  the  values  of  working-class  parents; 
between  the  actual  middle-class  situation  and  the  values  of  middle-class 
parents.  In  either  situation  the  values  that  seem  importrnt  but  problnaaclc 
are  Che  ones  most  likely  to  be  accorded  high  pilority.  For  the  working  class 
the  "important  but  problematic”  centers  around  qualities  ctiac  assure  respecta¬ 
bility;  for  Che  middle  class  it  centers  around  internalized  standards  of  conduct. 
(Journal) 


221.  Kohn,  M,  L.  Social  class  and  parent  child  relationships:  An  InterpretaCion. 
American  Journal  of  Sociology,  1963,  68,  471-480. 


The  argument  of  this  analysis  is  chat  class  differences  in  parent-child 
relationships  are  a  product  of  differences  In  parental  values  (with  middle-class 
parents'  values  centering  on  self-direction  and  working-class  parents'  values 
on  conformity  to  external  proscriptions);  these  differences  in  values,  in  turn, 
stem  from  differences  in  the  conditions  of  life  of  the  various  social  classes 
(particularly  occupational  conditions— middle-class  occupations  requiring  a  greater 
degree  of  self-Tdlrectlon,  working-class  occupations,  in  larger  measure,  requiring 
that  one  follow  explicit  rules  set  down  by  someone  in  authority).  Values,  thus, 
form  a  bridge  between  social  structure  and  behavior.  (Jouriul) 


222. 


Kunz,  P.  R.  The  relation  of  income  and  fertility.  Journal  of  Marriage  and  the 
Family.  1965,  509-513. 


Using  1960  Census  data,  evidence  is  compiled  to  show  the  reversal  of  the 
historical  inverse  relationship  of  income  and  fertility  with  a  five  .  srcenc 
national  sample  of  urbanized  women  whose  husbands  have  the  same  type  of  social 
characteristics  but  vary  in  Income.  The  hypothesis  that  couples  with  more 
"relative  income"  when  compared  with  other  couples  with  similar  education, 
occupation,  and  age  would  be  able  to  afford  the  same  "style  of  life"  and  would 
have  additional  money  for  more  children  is  supported.  A  marked  difference  appears 
when  age  at  marriage  is  controlled:  women  marrying  at  22  years  of  age  and  after 
show  a  strong  positive  relation  between  Income  and  fertility.  (Journal) 
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223.  Lasiouse«  A.  Family  roles  of  women:  A  German  example.  Journal  of  Marriage 
and  the  Fan-'ly.  1969,  31.  145-152. 


Data  based  on  Interviews  in  a  random  sample  of  245  wives  and  264  husbands 
in  1967  at  Munster  were  gathered  to  get  some  indications  of  the  dimensions  of 
family  structure:  division  of  labor  and  power  allocation.  Data  indicate  that 
labor  in  these  urban  families  is  arranged  mostly  along  the  traditional  task  areas 
of  husband  and  wife,  although  attitudes  favor  Intercliangeable  roles.  There  is  an 
Increase  in  degree  of  mixed  role  allocation  when  dally  life  makes  it  necessary, 
as  in  the  case  of  working  wives.  Whereas  attitudes  are  traditional  In  power 
allocation,  the  degree  of  "power  balance"  Is  fairly  high.  The  influence  of  the 
wife  In  decision  making  varies  according  to  the  social  status  of  the  husband  and 
Che  external  role  experiences  of  Che  wife:  wives  from  lower  social  strata  hc'-e 
■ore  influence  than  others  although  they  are  more  conservative  in  attitude.  A 
wife's  influence  also  Increases  with  her  experience  in  wage  earning  and  her 
attitude  of  refusal  Cowards  unrestricted  male  authority.  (Journal) 


224.  Landis,  J.  &  SCoeCzer,  L.  Migrant  families:  An  exploratory  study  of  middle- 
^  class  migrant  families.  Journal  of  Marriage  and  the  Family.  1966.  28.  51-53, 


Some  characteristics  and  attitudes  of  100  middle— class  families,  recent 
migrants  to  a  California  metropolitan  area,  were  sampled  by  questionnaire.  The 
respondents  had  a  history  of  frequent  moves  on  short  notice  and  reported  that  they 
settled  into  new  communities  quickly  and  without  apparent  difficulty.  The  sample 
showed  a  higher  than  anticipated  level  of  independence,  self-reliance,  and  ability 
to  adapt  to  what  is  often  considered  a  tension-  and  stress-producing  situation. 
(Journal) 


•  ->  kN  .* 


*  'I  • 

•*- 


*•  % 

r-.*  -.'C'-'!--" 


M 

ia|iiiiw  iHM 


•  -  •  -u  ^ 


.v-.v 


•  •  •  •  •  * 


.V 

'  S 


225.  Landry,  B.  &  Jendrek,  M.  P.  The  eaploynent  of  wives  in  nlddle-class  black 
families.  Journal  of  Marrla?;e  and  the  Family.  1978,  40.  787-797, 


Prior  studies  of  the  employment  of  black  and  white  wives  have  compared 
rates  and  patterns  among  all  black  and  all  white  wives.  The  present  study 
focuses  primarily  upon  wives  In  black  middle-class  families,  with  comparisons 
made  to  wives  in  middle-class  white  and  working-class  black  families.  A  model 
with  11  independent  variables  Is  presented,  and  multiple  regression  analysis 
used  to  predict  the  probability  that  a  wife  will  be  employed.  Findings  support 
the  hypothesis  of  both  race  and  class  effects  upon  the  employment  of  wives. 
Black  middle-class  wives  were  found  to  have  higher  employment  rates  than  both 
white  middle-  and  black  working-class  wives.  At  the  same  time,  patterns  of 
influence  among  factors  affecting  employment  differed  between  black  and  white 
middle-class  wives,  as  well  as  between  black  middle-  and  working-class  wives. 
Results  of  the  regression  analysis  and  contingency  analysis  of  relevant  data 
suggest  that  black  middle-class  wives  have  higher  employment  rates  because  of 
economic  need.  (Journal) 


226.  Leuthold,  J.  H.  Taxes  and  the  two-earner  family:  Impact  on  the  work  decision. 
Public  Finance  Quarterly.  1979,  7,  147-161. 


Data  from  the  National  Longitudinal  Survey  for  1970  are  used  to  provide  some 
new  empirical  estimates  of  the  effect  of  changes  in  the  marginal  rates  of  income 
and  payroll  taxation  on  the  hours  worked  by  two-earner  families.  A  family  labor 
supply  model  incorporating  tax  and  nontax  parameters  is  estimated  using  Aitken’s 
generalized  least  squares  estimator  for  seemingly  unrelated  equations.  The  results 
of  the  study  show  tliat  Che  tax  structure  is  a  significant  factor  in  the  work 
decision  of  Che  two-earner  family  and  Chat  changes  in  Che  marginal  rate  of  tax 
can  be  expected  to  cause  a  realignment  of  work  responsibilities  within  Che 
family.  (Journal) 


227.  Lieber,  E.  K.  Professional  woman:  Coping  in  a  tw>-career  family.  Educational 
Horizons.  1980,  156-161. 


Esther  Lieber  questioned  thirty  professional  women— teachers,  lawyers, 
psychologists,  social  workers,  and  others— to  determine  how  they  cope  with  the 
mtlciple  roles  of  wife,  mother,  and  professional.  Most  admitted  tu  having 
feelings  of  frustration  at  times,  but  they  were  highly  motivated  and  felt  Che 
rewards  of  professional  achievement  were  worth  the  required  effort  and  sacrifices. 
(Journal) 
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228.  Lobodzinska,  B.  Married  womeT*'.'  gainful  enployment  and  housework  In  contemporary 
Poland.  Journal  of  Marriage  and  the  Family,  1977,  39.  405-416. 

In  Poland  over  70  percent  of  married  women  are  gainfully  employed.  They 
perform  traditional  female  roles  as  wives,  mothers  and  housekeepers,  as  well  as 
Che  modern  role  of  employee.  This  pnenooenon  Is  common  in  Che  urban  population. 
Coping  with  both  roles  at  the  sane  time  has  Important  social  consequences  for  women, 
such  as  family  and  career  conflict.  Relationships  between  these  roles  have  a 
variety  of  forms  and  Involve  considerations  such  as  Che  time-consuming  Polish 
household  and  the  scarcity  of  male  assistance  in  Caking  care  of  hone  and  family. 
Efforts  by  Che  state  to  solve  these  problems  have  been  unsatisfactory.  Under 
such  circumstances,  the  large  percentage  of  women  employed  Irdlcaces  chat  women 
are  fulfilling  their  emancipatory  aspirations  as  well  as  helping  their  families 
financially.  (Journal) 


229.  Locke,  H.  J.  &  Mackeprang,  M.  Marital  adjustment  and  the  employed  wife. 
American  Journal  of  Sociology,  1949,  54.  536-538. 


No  significant  difference  between  the  marital  adjustment  of  wives  who  ace 
engaged  in  full-time  employment  and  chat  of  chose  who  ace  engaged  in  full-time 
homeaaklng  was  found  in  this  study.  Nor  was  a  difference  found  in  the  marital 
adjustment  of  Che  husbands  of  Che  tvo  groups  of  wives.  (Journal) 


230.  Loken,  B.  &  Flshbeln,  M.  An  analysis  of  Che  effects  of  occupational  variables 
on  child-bearing  intentions.  Journal  of  Applied  and  Social  Psychology, 
1980,  10,  202-223. 


XecenC  studies  have  indicated  chat  Che  r«iaclonahip  between  family  size  and 
occupational  variables  (e.g.,  work  status,  occupation,  total  number  of  years 
worked,  career  decisions)  may  be  influenced  by  a  number  of  different  variables. 

The  present  study  uses  Flshbein's  Theory  of  Reasoned  Action  to  analyze  the  --  -  - 
off acts  of  different  occupational  variables  on  the  beliefs,  attitudes,  and 
subjective  norms  that  underlie  intentions  to  have  a  child  (within  Che  next 
3  years).  Consistent  with  the  theory,  occupational  variables  were  significantly 
related  to  child-bearing  intentions  only  if  they  were  related  to  attitudes  toward 
having  a  child  and  subjective  norms.  Furthermore,  these  latter  relationships  were 
themselves  dependent  upon  relations  between  Che  occupational  variables  and  under¬ 
lying  beliefs,  evaluations,  and  motivations  to  comply.  As  expected,  different 
occupational  variables  influenced  intentions  in  different  ways.  Thus,  Flshbein's 
theory  allows  a  means  for  Identifying  Che  loci  of  effects  of  occupational  variables 
on  childbearing  intentions.  Finally,  the  two  components  of  the  model  were  suffic¬ 
ient  CO  predict  childbearing  intentions;  in  general,  occupational  variables  did 
not  contribute  to  prediction  of  childbearing  intentions  over  and  above  child¬ 
bearing  attitudes  and  subjective  norms.  (Journal) 
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Lopata,  H.  Z.  &  Norr,  K.  F.  Changing  commitments  of  American  women  to  work 
and  family  roles.  Social  Security  Bulletin.  June  1980,  43,  3-14. 


This  article,  based  on  a  study  of  Chlcago-area  women  aged  25-54,  concentrates 
on  six  major  dimensions  of  women's  involvement  In  employment  and  family  roles. 
First,  It  breaks  new  ground  in  exploring  women's  attitudes  about  social  security 
and  retirement  expectations.  Second,  it  documents  cohort  changes  in  overall  life 
patterns,  employment,  and  family  role  involvements  from  age  19  to  the  period 
studied.  The  article  also  focuses  on  four  aspects  of  those  life  patterns 
especially  relevan’*  to  the  social  security  program:  changing  levels  and  patterns 
of  education  and  job  training,  factors  related  to  employment  rates,  differences 
between  full-time  homeioakers  and  employees,  and  a  detailed  examination  of  the  w 
%R>men's  occupations.  The  study  shows  that  neither  social  security  policies  nor 
retirement  plans  are  matters  of  everyday  concert  to  the  women.  Those  who  believe 
that  social  security  policies  are  unfair  hold  widely  differing  and  partially 
conflicting  views  on  why  and  for  whom  they  are  unfair.  Low-incone  women  often 
emphasize  that  their  benefits  are  too  small;  those  Involved  in  jobs  or  careers 
emphasize  onfalmess  to  different  groups.  (Journal) 


Lueptow,  L.  Parental  status  and  influence  and  the  achievement  orientations  of 

high  school  seniors.  Sociology  of  Education.  1975,  91-110. 

In  a  population  of  3,461  hlgh-school  seniors,  achievement  values  were  higher 
among  females  chan  males,  were  related  to  parental  socioeconomic  status  and  area 
of  residence  and  to  educations’,  performance  and  aspiration.  Elaboration  of  the 
association  between  parental  characteristics  and  student  achievement  scores 
resulted  In  two  Important  interpretaclons.  First,  achievement  values  of  males 
but  not  females,  depended  upon  the  combination  of  Internal  family  Influence  and 
external  status.^  Secondly,  Che  elaboration  suggested  Chat  male  achievement  value- 
orientations  may  be  due  to  Internal  family  socialization  processes,  but  those 
of  females  to  external  influences.  The  consistency  of  findings  on  Che  inter¬ 
action  of  Influences. within  Che  family  and  external  status  of  this  and  ocher 
studies,  even  when  various  measures  of'^achlevemenc  patterns  are  used,  suggests 
the  Importance  of  family  interaction  processes  in  achievement  orientations  and 
questions  the  validity  of  treating  motive,  value,  and  aspiration  as  discrete 
aspects  of  an  achievement  syndrome.  (Journal) 


233.  Lueptow,  L.  McClendon,  H,  &  McKeon,  J.  Father's  occupation  and  son's  personality; 

Findings  and  questions  for  the  energing  linking  liypothesis.  Tne  Soc iolui’, leal 
Quarterly.  1949,  20,  463-475. 


In  thti  past  decade  an  impressive  body  of  research  has  accumulated  on  the 
association  between  social  structure  and  personality.  An  Important  development 
In  that  literature  has  been  the  emergence  of  a  linkage  hypothesis  relating  the 
personality  of  the  child  to  the  characteristics  of  the  father's  occupation  through 
the  intervening  linkages  of  father's  personality  and  family  socialization.  This 
Study  uses  survey  data  from  senior  males  in  twenty  high  schools  to  make  a  partial 
test  of  the  occupational  linkage  hypothesis.  We  examine  the  relationship  between 
the  occupational  ermplexity  of  the  father's  Job  and  the  son's  achievement  patterns 
end  work  orientatlcns  while  controlling  tor  the  related  variables  of  family 
income,  father's  education,  and  occupational  status.  The  findings  and  interpre¬ 
tations  raise  questions  for  the  occupational  linkage  hypothesis.  When  related 
extrinsic  aspects  of  the  father's  occupation  are  controlled  adequately,  tl.ere 
arc  no  direct  relationships  between  the  substantive  complexity  of  the  father's 
Job  and  son's  personality  as  measured  in  this  study.  Thus,  we  conclude  that 
previous  research  findings  on  tlie  occupational  linkage  hypotliesis  are  open  to 
alternative  interpretations  and  that  satisfactory  evidence  for  the  full,  cross- 
generational  linkage  hypothesis  does  not  yet  exist.  (Journal) 


234.  Mace,  D.  The  employed  mother  in  the  U.S.S.R,  Marriage  and  Family  Living. 
1961,  23,  330-334. 


Unlike  her  American  counterpart,  the  employed  mother  in  the  U.S.S.R. 
experiences  little  if  any  conflict  in  her  two  roles.  The  government  does  all 
It  can  to  help  working  mothers  by  providing  day  care,  maternity  leave,  and  rights 
for  pregnant  and  nursing  employees.  In  Russia,  the  employment  of  mothers  is 
considered  good  for  the  country,  for  the  woman,  and  for  the  children.  The  author 
suggests  that  Soviet  husbands  may  not  be  as  accepting  of  this  purported  sexual 
equality  as  the  state.  Data  indicates  that  women  spend  more  time  on  household 
tasks  than  men.  Thus  Soviet  women,  whose  burden  of  childcare  is  lessened,  are 
still  burdened  with  sex-typed  domestic  tasks  which  preclude  complete  sexual 
equality. 
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235.  Maddlson,  D.  Stress  on  the  doctor  and  hla  family.  Medical  Journal  of  Australia. 
1974,  2.  J15-317. 


There  have  always  been  many  pressures  upon  doctors.  There  might  be  a  good 
deal  of  contention  about  whether:  (a)  these  stresses  are  Increased  in  contemporary 
conditions;  (b)  some  of  these  problems  stem  from  the  doctor's  own  personality 
attributes,  and  thus  might  have  to  be  examined  and  ameliorated  by  attention  to 
personality  factors;  and  whether  (3)  present  circumstances  create  a  particular 
mismatching  for  many  doctors  between  their  own  psychological  needs  and  the 
sociopolitical  context  of  contemporary  medicine.  Research  studies  are  few  and 
mainly  unsatisfactory:  "Of  the  myriad  of  topics  appropriate  to  medical  research, 
the  physician  himself  must  rank  with  those  least  studied”  (Zabarenko  et  alii, 

1970).  (Journal) 


236.  Marks,  S.  R.  Multiple  roles  and  role  strain:  Some  notes  on  human  energy,  time, 
and  commitment.  American  Sociological  Review.  1977,  921-936. 


Sociologists  generally  invoke  a  natural  "scarcity”  approach  to  human  energy, 
stressing  the  overdcmandlng  nature  of  multiple  roles.  In  contrast,  a  seldom  used 
"expansion"  approach  provides  an  energy-creation  theory  of  multiple  roles  rather 
chan  a  "spending"  or  "drain"  theory.  Empirical  literature  only  partially  supports 
the  scarcity  approach  view  that  multiple  roles  inevitably  create  "strain.”  More¬ 
over,  human  physiology  implies  that  human  activity  produces  as  well  as  consumes 
energy.  We  need  a  comprehensive  theory  that  explains  both  the  scarcity  and  Che 
abundance  phenomenology  of  energy.  Such  a  theory  requires  careful  analytical 
distinctions  between  time,  energy,  and  comnitmenCs.  It  is  argued  that  particxilar 
types  of  commitment  systems  are  responsible  for  whether  or  not  strain  will  occur. 

A  theory  of  scarcity  excuses  explains  how  strain  or  overload  is  generally  rooted 
in  one  such  system.  Scarcity  excuses  get  Implicit  support  from  scarcity  theories 
and  a  sociology  of  these  theories  suggests  their  ideological  besls.  (Journal) 
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237.  Marshall,  J.  t  Cooper,  C.  L.  The  mobile  manager  and  his  «#lfe.  Management 
Declaton.  1976,  14,  179-225. 


This  Is  a  study  of  the  factors  leading  to  stress/anxletles  and  satisfactions 
In  the  relocation  of  executives  and  their  families.  A  number  of  variables  make 
moving  a  more  or  less  painful  business  for  the  manager  concerned.  The  attitudes 
of  the  manager,  his  wife  and  children  are  seen  to  be  balanced  or  exacerbated  by 
the  particular  "life  stage"  or  "career  stage"  they  have  reached.  It  is  suggested 
that  companies  should  try  to  phase  moves  to  take  this  Into  account.  The  wife  Is 
seen  ss  the  greatest  potential  sufferer  of  a  domestic  upheaval;  her  attitude  and 
personality  are  lynch-plns  of  the  successful  mover.  The  role  of  the  local 
coDBunity  and  area  Is  also  explored.  From  this  survey  of  a  selected  sample  of 
"mobile  professionals"  the  authors  come  to  the  conclusion  that  companies  thso- 
salves  can  do  more  to  relieve  the  potential  anxieties  and  pressures  of  the 
relocated  manager  and  hla  family.  (Journal) 


23g  Mathews,  S.  M.  The  effects  of  SMthers*  out-^f-home  employment  upon  children's 
Ideas  and  attitudes.  Journal  of  Applied  Psychology.  1934,  18.  116-136. 


Oslng  a  matched  sample  of  200  children  of  working  and  non-working  mothars, 
this  study  assessed  children's  perceptions  of  home  conditions,  and  their  attitudes 
toward  then.  Data  revealed  more  differences  In  conditions  than  In  attitudes, 
which  were  fairly  consistent  regardless  of  whether  children  came  from  broken  or 
son-broken  homes,  or  hsd  working  or  non-working  mothers.  Girls  were  generally 
more  approving  of  maternal  employment  than  boys,  however,  89Z  of  children  of 
working  mothers  thought  that  their  mothers  should  be  hooM  most  of  the  time, 
while  40Z  approved  of  maternal  employment.  Overall,  findings  Indicate  that 
children  of  working  moth'-  a  are  not  d&serable  hut  Iwe  adapted  to  home  conditions 
which  differ  significant. f  from  hones  in  which  the  mother  Is  not  awployod. 
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239.  MaCClui«l(  J«  A.  Consequences  of  the  rise  of  Che  two-earner  fanlly:  The  bre^Uown 
In  Che  sexual  division  of  labor.  The  American  Economic  Review.  1980.  70. 
198-202. 


The  entrance  of  increasing  numbers  of  married  women  into  -the  labor  force 
irf.Ch  Che  rise  of  the  two-earner  family  in  Che  twentieth  century  are  well 
documented.  This  article  analyzes  Che  significance  of  these  developments 
for  American  economic  and  social  life  by  placing  them  within  a  conceptual  and 
historical  framework,  arguing  that  they  represent  Che  breakdown  of  Che  sexual 
division  of  labor.  The  feminist  movement  has  helped  make  major  transformations 
in  the  sexual  division  of  labor,  including  direct  attacks  on  its  expression  in 
the  labor  force,  the  sex-typing  of  Jobs.  However,  the  tenacity  of  Che  sex-typing 
of  Jobs  is  quite  strong  in  spice  of  these  attacks.  The  author  advocates  an 
entire  reconstruction  of  economic  life  in  order  to  achieve  Che  construction  of 
Che  full  person  and  family. 


240.  Haynard,  C.  E.  A  Zawacki,  R.  A.  Mobility  and  Che  dual  career  couple. 
Personnel  Journal.  1979,  58,  468-472. 


The  problem  of  mobility  and  the  dual-career  family  is  a  knotty  one.  The 
anther  suggests  chat  personnel  managera  should  recognize  Che  changing  composition 
of  Che  work  force  and  examine  their  personnel  policies  in  light  of  the  increasing 
nsiber  of  dual-career  couples.  Those  firms  which  are  becoming  more  understanding 
and  flexible  in  making  special  arrangements  for  couples  have  generally  benefited 
by  lacreascd  comaitmenC  and  interaction.  Strengthened  communications  between 
marriage  partners  and  between  employee  and  company  are  imperative. 


241.  Haynard,  P.,  at  al.  Family  life  and  the  police  profession:  Coping  patterns 
wives  employ  In  managing  job  stress  and  the  family  environment.  Family 
Relations.  1930,  29,  495-501.  ^ 


Family  life  in  Che  police  profession  is  stressful.  This  study  examines  the 
coping  strategies  wives  employ  in  the  management  of  the  hardships  associated  with 
this  style  of  life.  The  coping  patterns  of  Developing  Self  Rella.ice,  Accepting 
the  Demands  of  the  Profession,  Building  Social  Support,  and  Maintaining  Family 
Integration.,  reported  by  42  wives,  were  associated  with  specific  dlmentions  of 
family  functioning— Interpersonal  Relationships,  Personal  Growth  and  System  .Main¬ 
tenance.  The  importance  of  coping  as  a  meaningful  target  for  family  counselors 
and  prevention  oriented  family  life  educators  is  underscored.  (Journal) 


242.  McAllister,  R.,  Butler,  E.  &  Kaiser,  E.  The  adjustaents  of  woaen  to  residential 
■obility.  Journal  of  Marriage  and  the  Faaily,  1973.  35.  197-204, 

This  paper  exaaines  the  hypothesis  that  residential  nobility  is  disruptive 
of  social  relations:  and  it  seeks  to  identify  patterns  of  adaptation  which  eaerge 
fron  that  disruption.  Anong  other  things,  it  is  found  that  women  who  moved  b'itween 
1966  and  1969  were  more  frequently  sociable  both  before  and  after  their  move  than 
Chose  who  did  not  move.  Further,  differential  patterns  of  disruption  hold  for 
iatra-  and  extra-neighborhood  contacts.  There  is,  in  addition,  a  period  of 
heightened  social  interaction  on  the  part  of  the  most  recent  movers.  Spatial 
mobility,  it  is  concluded,  docs  exert  changes  on  the  social  lives  of  women  in 
households.  (Journal) 


243.  McCall,  S.  B.  Meet  Che  uorkwlfe.  Journal  of  Marketing.  1977,  55-65. 


Managers  have  typically  concentrated  on  Che  legal  aspects  of  women  la 
the  work  pUce  and  have  overlooked  the  marketing  dimension  of  wen  ^  their 
market  place.  This  article  addresses  the  impact  on  conswser  behavior  of  the  twxe 
working  population,  who  not  only  have  new  needs,  but  also  less  time  to  satisfy 
ttM.  It  la  necessary  for  management  to  get  la  tune  with  the  needs  and  atCltMea 
of  the  working  woman  In  this  country  In  order  to  design  appropriate  research  for 
predwets  or  services  la  the  potential  markets  of  women. 


244.  McCord,  J.,  McCord,  W.  4  Thurber,  E.  Effects  of  maternal  employment  on  lower- 
class  boys.  Journal  of  Abnormal  and  Social  Psychology.  1963,  177-182. 


Repeated  direct  observations  of  149  boys  from  140  intact,  lower-class 
families  during  a  period  of  approximately  5  years  were  used  to  check  differences 
in  faaily  structure  and  child  rearing  techniques  of  45  working  and  95  non-<«rking 
mothers.  Comparisons  showed  no  statistically  significant  differences  in  social 
status,  father's  stability,  parental  dominance,  or  emotional  tone  of  parental 
interaction.  The  effects  of  maternal  employment  on  personality  development  seemed 
largely  dependent  on  the  faaily  milieu;  (a)  In  stable  homes,  maternal  employment 
appears  to  decrease  the  father's  status  and  sibling  rivalry  and  to  Increase  sexual 
anxiety^  (b)  In  unstable  homes,  maternal  employment  tends  to  decrease  the  f ither  s 
status  and  sibling  rivalry  while  Increasing  denendency  and  criminality.  The 
authors  conclude  that  maternal  employment  has  lifferent  meanings  to  the  child  in 
stable  as  compared  to  unstable  homes:  in  the  f.rner,  it  appears  only  to  equalize 
status  batween  the  sexes  and  make  sex  role  adjustment  more  difficult;  in  the 
latter,  it  stay  be  interpreted  by  the  child  as  rejection.  (Journal) 
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245.  McCubbin,  H.,  Joy,  C.,  Cauble,  A..  Coacau,  J.,  Patterson,  J.  A  Needle,  R. 

Family  stress  and  coping:  A  decade  review.  Journal  of  Marriage  and  the 

Family.  1980,  42,  855-871. 

Hill's  ABCZ  family  crisis  fraaetiork  has  continued  to  serve  as  tne  foundation 
for  the  research  and  theory  building  efforts  of  the  past  decade  of  family  stress 
Investigations.  Research  conducted  to  date  reveals  a  concerted  effort  to  identify 
which  families,  under  what  conditions,  with  what  resources,  and  involving  what  coping 
behaviors  are  better  able  to  endure  the  hardships  of  family  life.  Four  major  domains 
of  research  are  underscored:  family  response  to  oon-nomative  events  (e.g.,  wars, 
disasters,  illness);  family  response  to  normative  transitions  over  the  life  span 
(e.g,,  parenthood,  retirement);  the  nature  and  im|>ortancc  of  family  psychological 
resources  and  perceptions;  and  the  nature  and  importance  of  social  support  and 
coping  in  the  management  of  stress.  The  future  prospects  for  research  and  theory 
building  in  this  important  domain  ara  discussed.  (Journal) 


246.  Meissner,  M.,  Hunphreys,  E.,  Mela,  C.  A  Scheu,  J.  Mo  exit  for  wives:  Sexual 

division  of  labor  and  the  cumulation  of  household  demands.  Canadian  Review 
of  Sociology  and  Anthropology.  1975,  j^,  424-439. 


Ttai  conflicting  arguments  on  the  sexual  division  of  household  labour  are 
formulated:  an'adaptive  partnership  theory'  and  a  'dependent  labour  theory.' 
Workday  and  weekend  time  budgets  of  several  hundred  married  couples  in  Createc 
Vancouver  arc  analysed  in  order  to  choose  the  most  adequate  of  tha  two  arguments. 
The  results  of  the  analysis  are  consistent  with  the  theory  of  married  women's 
dependent  labour.  They  make  the  theory  of  adaptive  partnership  implausible, 
as  the  conduct  of  husbands  remains  insensitive  to  the  cumulation  of  demands  on  the 
household,  of  wives'  employment,  extended  job  hours,  and  young  children.  (Journal) 


247.  Mlao,  C.  Marital  instability  and  employment  among  whites  and  iwn-whltes. 
Journal  of  Marriage  and  the  Family.  1974,  36,  77-86. 


The  Moynlhan  Report  has  been  extensively  criticized  cn  both  methodological 
and  substantive  issues.  One  interesting  aspect  of  the  Mo>’nihan  Report  which  has 
not  been  Investigated  further  is  the  relationship  between  yearlv  fluctuations  in 
Che  unemployment  rate  and  the  rate  of  marital  instability.  This  relationship 
ceased  to  exist  in  nonwhites  in  the  early  1960's.  Examination  of  comparable  data 
on  whites  reveals  a  similar  trend:  fluctuations  in  unemployment  and  marital 
instability  are  related  in  the  1950's  but  not  in  the  1960's.  A  number  of  possible 
explanations  are  explored.  (Journal) 
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248.  Michel,  A.  Comparative  data  concerning  the  interaction  of  French  and  American 
families.  Journal  of  Marriage  and  the  Family.  1967,  337-3S2. 


From  research  conducted  with  SSO  French  urban  families.  Interviewed  according 
to  a  random  sample,  some  data  conc*trnlng  the  iuisband's  authority  and  marital 
satisfaction  of  the  wotaan  are  presented  here.  The  comparison  of  these  data  with 
the  data  collected  in  19SS  by  Robert  blood  and  Donald  Uolfe  among  909  American 
families  in  Detroit  shows  that  the  trend  of  husband's  authority  is  the  same  in 
France  and  in  the  United  States,  according  to  the  respective  resources  of  each 
spouse.  Marital  satisfaction  of  the  woman  follows  the  same  trend  here  and 
there  with  marital  interaction  but  differs  with  the  husband's  income. 


249.  Mlcfaman,  R.  D.  The  double  income  family t  A  aew  market  target.  Business 
Borlaons,  1980,  23,  31-37. 


Marketers  are  becoming  increasingly  aware  that  the  double  lacone  family, 
one  where  both  husband  and  wife  work  full  time,  is  an  important  new  target  market. 
Tat,  the  Implications  of  this  fact  of  economic  life  on  buying  patterns  and 
marketing  strategics  have  received  relatively  little  emphasis.  This  article 
examines  the  new  patterns  in  purchasing  decisions  and  Im  shopping  behavior 
caused  by  the  increasing  number  of  professional  women  in  the  labor  force. 


•*  r 


WeSTw! 


••  .•  ••  . 
•  .*» 


Middleton,  R.  &  Putney,  S.  Dominance  in  decisions  in  the  family:  Race  and 

class  differences.  American  Journal  of  Sociology.  1939-1960,  55,  605-615. 


In  Che  making  of  minor  family  decisions  among  forty  married  couples  in  four 
groups— white  professors,  white  skilled  workers,  Negro  professors,  and  Negro 
skilled  workers— no  significant  differences  were  found  in  the  relative  dominance 
of  husband  and  wife.  Neither  were  there  significant  differences  in  dominance 
between  groups  on  specific  problems.  Contrary  to  expectation,  the  cqualitarian 
pattern  appeared  to  predominate  in  all  four  groups.  A  comparison  of  families  with 
working  wives  and  families  with  non-working  wives  revealed  surprisingly  that  the 
non-working  wives  were  more  dominant  in  decision-making  than  the  working  wives  in 
all  areas  studied  except  purchases  and  living  standards,  where  there  was  no 
significant  difference.  (Journal) 
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251.  Model,  S.  Housework  by  husbands:  Decermlnancs  and  lapllcacions.  Journal  of 
Family  Issues.  19^,  2,  225-237. 


.  • .  *  ^ • 

•S 


p ‘‘I 


Women  continue  Co  carry  dlsproporclonace  responsibility  for  household  Casks. 

A  study  of  650  Detroit  wonen  reveals  that  attitudes,  employment  status,  life  cycle, 
and  husband's  income  all  contribute  to  husband's  housework  effort.  Some  evidence 
is  presented  that  the  y.reater  the  earnings  differencial  of  husband  over  wife, 
the  less  he  contributes  in  help  at  home.  (Journal) 


v 


Moen,  P.  Family  Impacts  of  the  1973  recession:  Duration  of  unemployment. 

Journal  of  Marriage  and  the  Family.  1979,  41,  561-572. 

Using  the  Michigan  Panel  Study  of  Income  Dynamics,  this  study  examines  Che 
likelihood  of  extended  Joblessness  for  breadwinners  who  were  unemployed  during 
Che  recession  of  1975.  Both  husband-wife  and  female-headed  families  with  children 
under  18  are  Included  in  the  analysis.  Using  log-linear  techniques,  several  factors 
are  found  to  increase  the  probability  of  unemployment  lasting  15  weeks  or  more. 

A  contextual  variable,  the  county  unemployment  rate,  is  negatively  related  Co 
extended  Joblessness;  the  "hard-core"  unemployed  have  trouble  getting  reemployed 
even  under  favorable  economic  conditions.  Women  who  head  families  are  more  likely 
Co  be  unenployed  for  an  extended  period  than  are  male  breadwinners.  Family  heads 
with  young  children  (under  six)  are  more  likely  to  be  unemployed  15  weeks  or  more 
chan  are  breadwinners  of  families  at  later  stages  of  the  life  cycle.  Policy 
considerations  to  lessen  the  potential  for  prolonged  Joblessness  of  breadwinners 
are  discussed.  (Journal) 


253.  Moen,  P.  Measuring  unemployment:  Family  considerations.  Human  Relations. 

1980,  33,  183-192.  - 

Unemployment  staclsClca  are  based  on  aggregates  of  individuals,  not 
families,  yet  the  family  as  a  unit  suffers  from  uneuployment— especially  of 
the  major  wage  earner.  This  paper  explores  the  ramifications  of  using  the 
individual  rather  than  the  family  as  the  unit  of  analysis.  Two  issues  in 
particular  are  discussed:  the  tendency  to  equate  employment/unemployment  with 
family  economic  well-being  and  the  narrow  operationalization  of  the  term 
"unemployed."  Policy  implications  in  the  form  of  additional  indicators  are 
discussed.  (Journal) 
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254.  IfaMre,  S.  G.  Working  BMChers  and  their  children.  Young  Children.  1978,  77-84. 


In  general,  there  la  very  little  evidence  to  cuggeat  pervaalve  negative 
•ffecta  of  natemal  employment  outalde  the  hone  on  the  behavior  and  development 
of  achool  age  children.  Little  la  known,  however,  about  the  effecta  of  maternal 
aployment  on  young  children,  especially  the  short-term  or  long-term  effects  of 
various  alternative  care  arrangements  for  children  who  are  not  yet  In  school. 
More  Is  needed  to  be  known  about  the  role  of  mediating  factors  relating  to  a 
■other's  decision  to  work.  Including  career  ambitions,  inflation,  and  family 
crisis.  The  new  norm  for  women  in  general,  and  mothers  in  particular,  the 
author  suggests,  is  liberating.  She  points  out  that  an  ideal  state  of  affairs 
would  be  to  provide  women  and  men  with  as  many  iltematlves  as  possible.  This 
■ay  increase  the  number  of  satisfied  parents,  and,  in  turn,  have  a  positive 
influence  on  tl sir  children. 


255.  Morclmer,  J.  Social  class,  work  and  the  family:  Some  Implications  of  the 

father's  occupation  for  familial  relationships  and  sons*  career  decisions. 
Journal  of  I!arriage  and  the  Family.  1976,  38,  241-254. 


The  effects  of  both  vertical  and  nonvertical  dimensions  of  fathers'  work  on 
family  relations  and  vocational  soclallratlon  are  explored  through  a  multivariate 
analysis  of  data  from  several  hundred  male  participants  in  the  1962-1967  Michigan 
Student  Study.  Closeness  to  father  emerged  as.  an  important,  structurally-related 
intervening  variable,  mediating  the  transmission  of  different  occupational  reward 
values,  depending  on  the  situs,  prestige,  and  functional  focus  of  his  work.  In 
■ore  prestigious  occupational  origin  groups,  closeness  was  associated  with  non- 
vertical  patterns  of  intergeneration  occupational  movement.  The  analysis  suggested 
that  the  combination  of  a  prestigious  paternal  role  model  and  a  close  father-son 
relationship  engenders  the  most  occupationally-diff erentiated  vocational  social¬ 
isation.  (Journal) 
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256. 


Hortlmer,  J.,  Kali,  R.  &  Hill,  R.  Husbands'  occupational  attributes  as 

constraints  on  wives'  employment.  Sociology  of  Work  and  Occupations, 

1978,  2.  2B5-313. 

This  paper  draws  attention  to  the  Implications  of  the  husband's  occupational 
role  for  the  wife's  employment  by  reviewing  a  widely  dispersed  literature.  It  is 
argued  that  central  attributes  of  the  husband's  work  role  limit  the  sharing  of 
family  work  and  put  pressure  on  the  wife  to  participate  In  the  "two-person  career," 
thereby  limiting  her  own  occupational  participation  and  attainment.  The  socio¬ 
economic  rewards,  career  patterns,  temporal  requirements,  geographical  nobility 
pressures,  and  sex-typing  of  Che  husband's  occupation  are  considered.  Research 
is  called  for  Co  InvesClgace  systemaclcally:  (1)  che  impaeCs  of  husbands'  occu¬ 
pational  attributes  on  wives'  employment  decision-making;  (2)  Che  effects  of  Che 
"two-person  career"  paccern  on  men's,  women's,  and  families'  socioeconomic  attain- 
■ent;  and  (3)  the  new  patterns  of  work  and  fami.'y  integration  that  may  be  currently 
emerging.  (Journal) 


257.  Mots,  A.  B.  The  roles  of  married  women  scientists.  Marriage  and  Family  Living. 

1961,  ^  574-577. 

The  conflicting  roles  of  scientist  and  housewife  are  contrasted,  showing 
the  roles  to  be  almost  antithetical.  While  the  scientist's  role  Is  one  of  objec¬ 
tivity,  speclallzatloa  and  creativity,  the  housc%rlfe  role  Is  ambiguous,  expressive, 
and  multl-speclallzcd.  The  author  suggests  that  role  conflict  and  the  accompanying 
stress  and  strain  associated  with  the  combination  of  these  two  roles  is  a  social 
rather  than  individual  problem,  for  cultural  contradictions  are  involved. 


258. 


Mugford,  S.  &  Darroch,  0.  B.  Marital  status  and  female  achievement  in  Australia: 
A  research  note.  Journal  of  Marriage  and  the  Family.  1980,  4^  653-656. 


This  paper  exaolnesl  the  relationship  of  the  marital  status  of  Austrslian  women 
to  relative  occupational! success  and  to  postsecondary  education.  As  predicted, 
occupational  success  is  Associated  with  single  status,  but  the  relationship  is 
not  statistically  significant.  The  relationship  between  education  and  single 
status,  however,  is  significant.  These  results  are  similar  to  results  obtained 
in  U.S.  studies.  Wiille  acknowledging  that  marriage  impedes  career  advancement, 
results  in  this  study  also  support  explanations  suggesting  that  single  status  may 
result  from  educational  success  rather  than  vice  versa.  (Journal) 


•.A 

•  * 


\ 


\ 


V**, 

•  •  m  •  e  •  e 


Vn*  V 


’ •  * • ■ 


J.-  . 


,  A  «*.  ■■■ 

•  *  w  I-  •  -  *  «  ^  . 

^  m' 


\ 


:jr.t  tnw 


2S9.  Harray,  T.  J.  Who  la  tha  executlva  wife?  Dun*a  Review.  1979,  113.  119«122. 


The  anchor  dlacuasea  and  ericlclzea  Maryanne  Vandervelde'a  Vy>k,  The  Chang-»n<» 
Life  of  the  Corporate  Wife.  Vandervelde  contends  that  the  corporate  wife  sacri¬ 
fices  herself  to  accomaodate  her  husband,  and  consequently,  suffers  froa  a  dispro¬ 
portionate  aaount  of  emotional  problems.  She  urges  corporate  wives  to  be  selfish 
and  to  put  their  own  needs  first.  Murray  crlticlaes  her  book  on  her  lack  of 
evidence  for  the  claims  she  aakes.  She  falls  to  show  chat  emotional  disorders 
of  corporate  %>lves  differ  from  chose  of  ocher  wives,  in  frequency  or  degree, 
and  her  surveys  and  interviews  do  not  indicate  the  raapnnc  dlsaariafacclon 
that  she  assumes.  Her  data  fall  to  show  chat  attitudes  Coward  the  corporate 
wife  have  changed  greatly,  despite  her  contention  chat  male  executives  have 
become  more  sensitive  to  their  wives'  needs. 
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260.  Myers.  G.  Labor  force  parttcipatlon  of  suburban  mothers.  Journal  of  Marriage 
and  the  Family.  1964,  26,  306-311. 


Maternal  employment  reflects  an  Important  aspect  of  che  emerging  type  of 
family  found  in  suburban  areas.  This  study  reports  on  data  from  a  sample  survey 
of  947  Junior  and  senior  high  school  students  for  three  suburban  school  districts 
of  Seattle,  Washington.  Attention  is  directed  toward  such  factors  associated  with 
mothers  working  as  type  of  suburbun  area  in  which  che  family  resides,  father's 
occupational  level,  educational  level  of  the  mother,  and  various  features  of  the 
sibling  structure.  A  strong  negative  relationship  between  working  and  father's 
occupational  level  is  found,  which  largely  accounts  for  the  variation  in  employment 
rates  between  suburban  areas.  The  other  characteristics  are  shown  to  be  related, 
but  to  a  lesser  extent,  to  maternal  eaployrent.  (Journal) 
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25f,  Newberry,  P.,  Welssman,  M.  M.  &  Myers,  J.  K.  Working  wives  and  housewifes— 
Do  they  differ  in  mental  status  and  social  adjustment?  American  Journal 
of  Orthopsychiatry.  1979,  49,  282-292. 


Matched  groups  of  working  wives  and  housewives  drawn  from  a  community 
sample  did  not  differ  on  current  and  past  psychiatric  symptors,  diagnosis, 
treatment,  and  social  functioning.  They  did  differ  markedly  on  enjoyment  in 
and  satisfaction  from  their  work.  The  working  women  derived  considerably  more 
satisfaction  from  their  outside  Jobs  than  cither  they  or  the  housewives  did  from 
their  work  in  the  home.  (Journal) 
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UicBil,  A.  W.  Jr.  The  Impact  of  children  on  female  earnings.  Journal  of 
Comparative  Family  Studies,  1978,  _9,  83-91. 


This  article  attempted  to  approximate  the  economic  costs  Incurred  by  women 
as  the  result  of  childbearing  and  rearing  In  various  family-domestic  situations. 
The  results  indicate  that  for  many  females  with  low  educational  attainment  it  is 
most  economical  to  stay  at  home  until  children  reach  school  age.  For  many 
females  with  high  educational  attainment  It  Is  most  economical  to  put  children 
la  daycare  centers  and  return  to  the  labor  force  as  soon  as  possible.  The 
estimates  suggest  that  these  are  generally  the  most  realistic  procedures  from 
the  standpoint  of  maximizing  female  earnings.  However,  there  are  many  factors 
Involved  in  the  decision  to  participate  In  market  employment  that  are  not 
reflected  In  these  estimates  which  must  be  taken  Into  account.  For  example, 
the  concern  for  child  development  and  the  quality  of  home  life  nay  discourage 
labor  force  participation  for  many  females. 


263.  Nord,  W.  R.  &  Costigan,  R.  Worker  adjustment  to  the  four  day  week:  A 

longitudinal  study.  Journal  of  Applied  Psychology.  1973,  58.  60-65. 


A  longitudinal,  exploratory  study  of  employee  responses  to  the  four-day 
work  week  was  conducted  in  a  medium-sized  pharmaceutical  company.  While 
reactions  were  generally  positive,  the  patterns  of  response  changed  with  tine. 
After  1  year,  differing  effects  of  the  four-day  week  seemed  to  be  associated  with 
job  pace,  worker  plans  to  use  their  leisure  time,  and  age.  Absenteeism  decreased 
after  the  change  and  declined  more  1  year  later,  and  workers  reported  sleeping 
less  and  having  more  unfavorable  effects  on  home  life.  Women  reported  more 
favorable  effects  on  home  life  and  task-oriented  plans  than  men.  (Journal) 


264.  Ogden,  S.  R.  &  Bradburn,  N.  M.  Working  wives  and  marriage  happiness. 
American  Journal  of  Sociology.  1969,  74.  382-407. 


A  woman's  freedom  to  choose  among  alternative  life  styles  is  an  important 
predictor  of  Iiapplness  In  marriage.  Both  partners  are  lower  in  marriage  happiness 
if  the  wife  participates  in  the  labor  market  out  of  economic  necessity  than  if, she 
participates  by  choice.  Tills  finding  holds  across  educational  levels,  stages  in 
the  life  cycle,  and  part-time  and  full-time  employment.  Among  the  less  educated, 
the  strain  comes  from  an  increase  in  tensions  for  husbands  and  a  decline  in 
sociability  for  wives;  while  among  the  better  educated,  husbands  and  wives  both 
experience  an  increase  In  tensions  and  a  decrease  in  sociability.  A  woman's 
choice  of  the  labor  market  over  the  hone  market  strains  the  marriage  only  when 
there  are  preschool  children  in  the  family.  At  other  stages  in  the  life  cycle, 
the  choice  between  the  labor  market  and  the  hone  market  makes  little  difference 
in  an  individual's  assessment  of  his  own  marriage  happiness.  However,  the  labor 
market  choice  is  generally  associated  with  a  higher  balance  between  satisfactions 
and  tensions  for  both  husbands  and  wives.  (Journal) 
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Okeyo,  A.  P.  Women  In  the  household  economy:  Managing  multiple  roles. 

Studies  in  Family  Planning.  1979,  10.  337-343. 

The  following  article  describes  the  strategies  of  a  group  of  rural  Kenyan 
market  women  for  coordinating  their  various  family  responsibilities:  subsistence 
production,  income  generation,  child  rearing,  and  household  maintenance.  By 
approaching  the  study  of  these  women  through  their  income-generating  role,  which 
is  essential  to  the  performance  of  their  other  roles,  this  analysis  provides  an 
Important  entree  for  understanding  all  aspects  of  women's  behavior.  (Journal) 


265. 


O'Leary,  V.  E.  Some  attltudlnal  barriers  to  occupational  aspirations  in  women. 

Psychological  Culletin.  1974,  309-826. 

A  review  of  the  literature  is  presented  focusing  on  those  attltudlnal  barriers 
which  may  interact  to  inhibit  the  woman  worker  from  engaging  in  the  kinds  of 
achievement-directed  behavior  necessary  to  ensure  her  promotion  into  managerial 
positions.  Some  of  these  tactors,  such  as  societal  sex  role  stereotypes  and 
attitudes  toward  competency  in  women  are  external  to  the  woman  herself  but  nay 
create  barriers  to  her  Job-related  aspirations.  Internal  factors  Include  fear 
of  failure,  low  self-esteem,  and  role  conflict  as  well  as  the  perceived  conse¬ 
quences  and  incentives  for  engaging  in  achievement-related  behaviors.  Implica¬ 
tions  for  further  research  and  application  of  these  findings  are  discussed. 
(Journal) 


257. 


Olson,  J.  T.  Role  conflict  between  housework  and  childcare. 
Work  and  Occupations.  1979,  j6,  430-453. 


Sociology  of 


Twenty-seven  mothers  of  preschool  children  were  interviewed  to  determine 
what  degree  of  conflict  they  experienced  between  the  tasks  of  housework  and 
childcare.  The  components  and  consequences  of  housework-childcare  conflict 
are  examined  on  both  social-psychological  and  structural  levels  with  applica¬ 
tion  to  both  theoretical  and  practical  considerations.  (Journal) 
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268.  Olson,  J.  T.  The  impact  of  housework  on  childcare  In  the  hose.  Family 
Relations.  1981,  30,  75-81. 


Findings  from  exploratory  interviews  suggest  that  the  performance  of  the 
family  role  of  "housekeeper"  influences  the  performance  of  the  fas-.ily  child  care 
role  when  the  two  are  carried  out  by  the  same  individual.  In  particular,  the 
amount  of  housework  help  influences  the  frequency  of  negative  interaction  between 
adult  and  child,  whereas  housework  importance  influences  (a)  the  frequency  of 
adult-child  leisure,  (b)  the  kinds  of  restrictions  imposed  on  children,  and 
(c)  the  willingness  of  the  caretaker  to  respond  to  a  child  when  in  the  midst  of 
a  household  chore.  Such  findings  encourage  more  complete  exploration  of  the 
Interrelatedness  of  specific  family  roles,  and  constitute  an  argument  for  increased 
role-sharing  between  husbands  and  wives.  (Journal) 


269.  Oppenheimer,  V.  The  life-cycle  squeeze:  The  interactions  of  man's  occupational 
and  family  life  cycles.  Dewogrnphy.  1974,  227-245. 

This  paper  is  concerned  with  analyzing  one  structural  source  of  pressure 
for  wives  to  contribute  to  family  income.  This  is  the  "life-cycle  squeeze”— 
the  situation  where  a  man's  resources  are  inadequate  to  meet  the  needs  engendered 
by  the  number  and  ages  of  his  children.  Studies  of  how  economic  needs  vary  by 
family  life-cycle  stage  indicate  that  one  high  point  of  need  occurs  when  men  are 
in  their  forties  and  ^arly  fifties.  However,  1960  Census  data  on  earnings 

patterns  by  age  indicate  that  in  only  relatively  high-level  professional,  - 

managerial  and  sales  occupations  do  average  earnings  peak  at  the  same  time  family 
income  needs  are  peaking.  For  most  blue-collar  and  o»ny  medium-  and  low-level 
white  collar  occupations,  median  earnings  arc  highest  for  younger  men,  and  men 
at  an  age  when  f:..illy  costs  are  at  their  maxlnuo  are  earning  somewhat  less,  on 
the  average.  As  a  consequence,  the  families  of  such  men  run  the  risk  of  a 
deterioration  in  their  level  of  living  unless  an  additional  income  is  brought 
into  the  household.  (Journal) 
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Opp«nhclffl«r,  V.  K.  Th«  aoclology  of  woacn'a  economic  role  In  the  family. 
American  Sociological  Review,  1977,  42.  387-405. 


This  paper  examines  Parsons'  argument  that  wives*  socioeconomic  contributions 
to  their  families  are,  of  necessity,  minor  In  our  society  and  that  to  the  extent 
a  wife  does  work,  family  stability  requires  that  it  be  at  a  lower  occupational 
level  than  her  husband's.  A  reassessment  of  the  theoretical  considerations 
involved  Indicates  that  Parsons'  preoccupation  with  the  potentiality  for  status 
competition  and  conflict  between  working  spouses  has  led  to  a  distorted  view  of 
Che  problem  of  status  consistency  within  the  family.  The  argument  presented  here 
la  that.  If  the  wife  la  to  work.  It  Is  Important  that  her  occupation  reflect 
favorably  on  the  family's  socioeconomic  position  and  this  need  for  staCut  main¬ 
tenance,  If  not  improvement,  offsets  the  presumed  need  for  her  occupation  not  to 
be  status  threatening.  In  addition.  It  Is  suggested  that  Parsons  overestimated 
the  amount  of  disruptive  competition  which  would  necessarily  occur  If  both  the 
husband  and  wife  ui<rked.  Some  empirical  evidence  Is  presented  to  support  this 
alternative  view  of  tfomen's  socioeconomic  role  in  the  family.  (Journal) 


27t.  Orthner,  0.  K.,  Brown,  J.  5  Ferguson,  D.  Single  parent  fatherhood:  An 
emerging  lifestyle.  Family  Coordinator.  1976,  25,  429-437. 


This  paper  examines  the  growing  phenomenon  of  fathers  being  primarily 
parents  due  to  widowhood,  divorce,  separation,  or  adoption.  Changes  in  mortality 
rates,  legal  custody  arrangements,  and  adoption  procedures  are  analyzed  as  primary 
factors  In  altering  the  composition  of  single-parent  fathers  in  the  population. 
Interviews  with  20  single-parent  fathers  consider  the  successes  and  strains  they 
experience  In  childrearing.  In  using  compensatory  services,  and  In  their  own  adult 
life  style.  Recommendations  for  supportive  services  and  programs  needed  by  these 
fathers  are  presented.  (Journal) 


272.  Fapanek,  H.  Hen,  women  and  work:  Reflections  on  the  two  person  career. 
American  Journal  of  Sociology.  1973,  78,  852-870. 


Fapanek  discusses  some  of  the  .-spects  of  American  women's  "vicarious  achieve¬ 
ment"  through  their  husbands'  jobs  In  a  special  combination  of  roles  which  she 
calls  Che  "two  person  single  career."  It  Is  intimated  Chat  many  wives  suppress 
or  divert  their  own  professional  amVlClons  and  choose  occupations  not  closely 
related  to  their  husband's.  Fapanek  also  asserts  that  many  Institutions,  in 
order  to  protect  Che  fragile  male  self-esteem,  have  channeled  women  Into  "direct 
assistance"  careers,  such  as  research  assistant  and  secretary.  Gradually,  however, 
o  scries  of  underlying  stresses  experienced  by  women  should  become  more  visible, 
and  as  a  result  changes  In  the  American  patterns  of  women's  employment  will  evolve. 
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273.  ^earce,  D,  Th«  f enlnlnlzatlon  of  poverty;  Woaen,  work  and  welfare.  The  Urban 
and  Social  Change  Review.  1978,  11.  28-36.  ~~ 


This  article  Investigates  the  reasons  why  poverty  Is  rapidly  becoming,  a 
fenale  problen.  Specifically,  what  the  economic  and  social  consequences  are  of 
being  female  that  result  In  higher  rates  of  poverty.  Two  aspects  of  the  femln» 
izatlon  of  poverty  are  explored:  (1)  the  role  of  different  sources  of  Income- 
earned  Income,  public  and  private  transfer  Income  In  allowing  women's  poverty, 
and  (2)  the  role  of  the  welfare  system  In  perpetuating  the  women's  poverty. 


274.  Pearlln,  L.  I.  Status  Inequality  and  stress  In  marriage.  American  Sociological 
Review.  1975,  40,  344-357. 


Emotional  stresses  that  are  experienced  In  marriage  are  traced  to  differences 
In  spouses'  status  origins.  Linking  status  differences  to  such  stress  are  a  number 
of  Intervening  conditions.  People  to  whom  status  advancement  Is  Important  and  who 
have  married  mates  of  lower  status  are  apt  to  have  a  sense  of  loss  that  leads.  In 
turn,  to  a  disruption  of  reciprocity,  expressiveness,  affection  and  value  sharing 
In  marital  exchange.  Such  disruptions  then  act  as  immediate  antecedents  to  emo¬ 
tional  stress.  It  Is  through  this  process  that  the  status  order  of  the  larger 
society  can  reach  out  to  have  a  deleterious  Influence  on  the  emotional  states 
arising  out  of  marital  transactions.  (Journal) 


275.  Pearlln,  L.  I.  &  Kohn,  M.  L.  Social  class,  occupation,  and  parental  values: 

A  cross-cultural  study,  .imorlcan  Sociological  Review.  1966,  31,  466-479. 


Despite  the  considerable  difference  between  Italian  and  <\rierlcan  parents' 
values  for  their  children,  social  class  is  related  to  parental  values  in  much 
the  same  way  in  both  countries.  Middle-class  parents  in  both  Italy  and  the 
United  States  are  more  likely  to  value  the  child's  self-dlrcctlon,  working-class 
parents  the  child's  conformity  to  external  proscriptions.  Three  aspects  of 
occupation — the  closeness  of  supervision  to  which  a  man  is  subjected,  whether 
he  works  principally  with  things,  with  people,  or  with  Ideas;  and  the  degree  of 
self-reliance  his  job  requires— are  each  related  to  parents'  values  for  their 
children.  Together  they  account  for  a  large  part  of  the  difference  between 
middle-  and  working-class  parents'  values,  especially  for  fathers.  (Journal) 
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276.  Panucci,  C.  C.,  Potter,  H.  K.  &  Rhoaiia,  D.  L.  Oatcralnaata  of  aal*  faailyrolo 
parfotmaneo.  Psychology  of  Woman  Quartarly.  1978,  53-66. 

Thraa  conpatlng  hypothaacs  are  taated  regarding  datarmlaanta  of  huaband's 
(va*  wlfa'a)partlclpaClon  In  12  aelaetad  housahold/chlld-care  activities.  The 
research  utillxea  Interview  rasponaaa  of  husbands,  although  It  compares  responses 
of  both  husbands  and  wives  In  a  proper tlonata  stratified  area-probability  sample 
from  adjacent  mldwestern  cities.  The  socialization-ideology  hypothesis  receives 
the  strc44est,  albeit  modest,  support  of  the  three  hypotheses.  Only  marginal 
support  Is  found  for  the  relative  husband/wife  resources  hypothesis,  emphasizing 
pr^esslonal  employment  of  wives.  No  support  is  found  for  the  tine  availability 
hypothesis.  Implications  for  the  further  Integratioa  of  work  and  family  roles 
for  sea  are  considarsd.  (Journal) 
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277.  Peterson-Bardti  S.  4  Burlln,  F.  0.  Sex  differences  in  perceptions  of  familial 
mwtA  occupational  roles.  Journal  of  Vocational  Behavior,  1979,  14.  306—317. 

Honan's  lower  achievement  level  in  the  professions  is  explained  by  the  Multiple 
Pole  Negotiation  perspective  as  resulting  from  the  difficulty  la  balancing  the 
"active**  or  demanding  mice  of  wlfe/nother  and  a  high  level  professional  role. 

The  Value  Difference  perspective,  on  the  ocher  hand,  explains  this  differential 
achievement  as  resulting  from  differences  la  degree  to  which  women  value  profes¬ 
sional  roles  and  their  familial  role,  with  perceptions  of  "demand”  serving  only 
•a  "excuses"  to  mask  values.  To  explore  the  assumptions  of  each  position  three 
rasaarch  guesClona  are  posed  and  33  first-year  students  in  a  professional  program 
are  surveyed.  !  The  findings  reveal  that  neither  males  nor  fo^en  perceive  the 
female  familial  role  as  the  "more  active"  one;  females,  however  do  anticipate 
lass  career  advancement,  value  the  higher  level  role  less,  and  also  perceive  it 
as  a  more  demanding  role  than  the  lower  level  role.  (Journal) 
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PhUllber,  W.  V.  4  Hiller,  D.  V.  The  Implication  of  wife's  occupational  attainment 
for  ^abend's  class  idcnclflcaclon.  The  Sociological  Quarterly.  1978,  450- 

458. 

Drawing  upon  research  Indicating  that  Che  subjective  class  IdenClf Icacloas  of 
working  wives  are  to  a  considerable  extent  Che  results  of  their  own  occupational 
atcalmcnts,  this  study  seeks  to  determine  if  husbande  of  working  wives  also 
derive  perceptions  of  status  from  their  wives*  occupational  attainments.  Regres¬ 
sion  analysis  Is  conducted  on  a  subset  of  husbands  of  working  wives  la  three 
Ceneral  Social  Surveys  gathered  from  1973  to  1975.  A  husband's  level  of  subjective 
class  Identification  is  unaffected  by  Che  occupational  achievements  of  bia  working 
wife.  If  husbands  and  wives  derive  perceptions  of  status  from  different  sources, 
Chen  they  nay  not  perceive  themselves  as  sharing  Che  same  level  of  status  in 
society.  (Journal) 
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279.  FbUllbcr,  W.  W.  4  Hiller,  D.  V.  k  rcaurch  nocet  OccupaClonal  actaliimeBta  and 
perceptions  of  status  among  working  wives.  Journal  of  Marriage  and  the 
Taisily.  1979,  ^  59-62, 


Data  from  six  national  surveys  are  coabined  and  analyzed  to  detemlne  how 
pervasive  the  effects  of  occupational  attainaents  are  on  the  status  perceptions 
of  working  wives.  The  results  indicate  that  the  effects  are  Halted  to  woaen 
aarried  to  nan  with  alddle-class  jobs.  Woaen  aarrled  to  husbands  with  working- 
class  Jobs  do  not  change  their  perceptions  of  their  social  status  on  the  basis 
of  tbslr  job  attainaents.  (Journal) 
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280.  Plotrkowskl,  C.  S.  4  Crlts-Chrlstoph,  P.  C.  Women's  jobs  and  faaUy  adjustaent. 

Journal  of  Faally  Issues.  1981,  t,  126-147. 

This  study  investlgaced  the  relationship  between  multiple  characteristics  of 
men  s  jobs  and  their  faaUy  adjustaent  In  a  sample  of  99  women  in  dual-earner 
TAalllM*  Six  vork*rdxtft4  vxrlxblcs  vcrc  considered  elauXtaoeously  ee  predictors 
,  adjustment:  intrinsic  job  gratification,  satisfaction  with  job  security, 

job-related  aood,  time  spent  at  work,  occupational  prestige  and  salary.  The  results 
wre  consistent  with  the  hypothesis  that  women's  paid  work  11  es  influence  their 
faally  adjustaent.  Women's  experiences  of  their  work  were  significantly  related 
^  three  acaaures  of  ;aally  adjustaent.  Salary  was  negatively  associated 

with  satisfaction  with  faally  relations  for  women  in  low-status  occupations  only, 
^e  spent  at  work  and  occupational  prestige  showed  no  significant  associations 
with  reported  adjustaent.  Of  the  three  indicators  of  family  adjustaent,  marital 
Mtisfactlon  appeared  to  be  relatively  immune  from  work  Influences.  ■  We  hypothesize 
that  the  aarltal  relationship  may  be  less  sensitive  to  women's  paid  work  than  are 
other  aspects  of  their  faally  relations.  (Journal) 


Fleck,  J.  H.  The  work-family  role  system.  Social  Problems.  1977,  U,  417-427, 

.,.1.  «»l«f  the  female  faally  role,  and  the 

ff*  analyzed  as  components  of  the  work-family 

*  *  "y*'***  P*  links  among  these  roles  are  examined.  I  then  analyze  two 
.f  .....t,...!  ■b.ff.r."  in  lini.,..  ...„  .n... 

Mrkets  for  both  paid  work  and  family  tasks,  and  asymmetrically 
^Mble  boundaries  between  work  and  faally  roles  for  each  sex.  Fl^ly.  ^ 
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282.  ?olou,  M.  H.  &  Garland,  T.  The  aarrled  professional  vonan:  A  study  of  the 
tolerance  of  domestication.  Journal  of  Matrlage  and  the  Fantly,  1971, 

33,  531-540. 

The  fact  of  discrimination  against  the  woman  in  our  society  continues  to 
accrue  documentation  in  social  science  literature.  It  is  our  contention,  however, 
that  the  thesis  of  Inequality  between  the  sexes  Is  usually  Incompletely  presented. 
The  institutionalized  role  of  women  in  the  family  (and  the  woman's  acceptance  of 
her  traditional  role)  may  continue  to  impede  their  achievement  of  equality  In 
spite  of  attempts  to  change  the  economic  structure  of  our  society.  Data  from  a 
recent  study  of  dual-profession  couples  on  the  woman's  desire  for  an  egalitarian 
family,  her  career  orientation,  and  her  perception  of  discrimination  are  used  to 
support  the  "tolerance  of  domestication"  thesis,  (Journal) 


283.  Poloma,  H.  H.,  Pendleton,  B.  F.  &  Garland,  T.  M.  Reconsidering  the  dual-career 

marriage:  A  longitudinal  approach.  Journal  of  Family  Issues.  1981,  ^  20S-224. 
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The  topic  of  dual-career  families  has  been  approached  by  numerous  researchers 
alnce  the  publication  of  Rapoport  and  Rapoport's  (1969)  pioneering  work.  Moat 
have  utilized  a  cross-sectional  research  design.  This  article  attempts  to  add  a 
longitudinal  dimension  by  reporting  data  collected  in  1977  from  45  professional 
women  who  were  originally  interviewed  in  1969.  Their  career  and  family  patterns 
are  investigated  in  terms  of  the  family  life  cycle  proposed  by  Duvall  (1971)  and 
a  fourfold  typology  introduced  here.  It  appears  tliat  the  professional  careers  of 
these  women  have  been  influenced  to  some  extent  by  marriage,  but  to  a  considerable 
extent  by  the  presence  of  children.  Many  of  the  respondents  voiced  the  opinion 
that  while  combining  a  professional  career,  marriage,  and  motherhood  is  very 
appealing  In  ideal  terms,  in  reality  It  may  require  a  "superwoman"  to  do  so  In 
the  face  of  current  American  cultural  horms. 


284.  Pool,  D.  I.  Changes  in  Canadian  female  labor  force  participation  and  some 

possible  implications  for  conjugal  power.  Journal  of  Comparative  Family 
Studies.  1978,_^  41-52. 

In  analyses  of  conjugal  relations,  emphasis  Is  often  laid  on  the  links 
between  female  labor  force  participation  and  the  relative  amount  of  leverage 
enjoyed  by  wives  in  situations  td:ere  bargaining  occurs.  Generally,  the  greater 
the  resources  of  a  wife  the  more  her  power,  and  the  more  egalitarian  the  marriage. 
The  aim  of  this  study  was  to  evaluate  whether  female  labor  force  participation 
has  Increased  in  Canada.  Conjugal  power  was  measured  in  terms  of  decisions 
facing  families:  (a)  relatively  minor  decisions,  such  as  household  expenses 
and  (b)  two  major  decisions,  a  Job  change  by  Che  husband;  and  a  decision  for 
the  family  Co  move.  It  was  found  Chat  changes  In  labor  force  participation  of 
women  were  less  Chan  Is  suggested  by  empirical  data.  In  addition,  at  least  In 
rural  Canada,  female  labor  force  participation  Cook  the  form  of  involvement  in 
family  economic  units.  Thu*;,  the  evolution  Cowards  egalitarian  family  structures 
may  not  be  entirely  valid,  at  least  for  Canada. 
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Pospisil,  V.  C.  Problems  of  dual-career  marriages.  Industry  Week.  Nov.  15.  1976. 
191,  86-89. 


This  article  examines  some  of  the  problems  and  pressures  often  encountered 
by  dual-career  couples.  Transfers,  travel,  and  long  hours  on  the  job  present  a 
great  deal  of  difficulty  in  even  the  most  successful  relationships.  The  author 
stresses  that  it  is  Important  for  couples  to  plan  for  the  demands  of  business 
careers.  Subjects  such  as  learning  to  deal  with  success^  the  impact  of  job 
loss  on  a  family,  travel,  and  relocation  are  important  issues  for  dual¬ 
career  couples  to  discuss. 


Presser,  H.  B.,  Baldwin,  W.  Child  care  as  a  constraint  on  employment: 

Prevalence,  correlates,  and  bearing  on  the  work  and  |fertillty  nexus. 
American  Journal  of  Sociology.  1980,  1202-1213.  | 


This  study  examines  the  extent  to  which  the  unavailability  of  satisfactory 
child  care  is  a  constraint  on  employment  for  mothers  with  children  under  five 
years  of  age.  It  also  explores  some  of  the  social  and  demographic  correlates  of 
constraint  and  the  role  child  care  plays  in  the  relationship  between  labor-force 
participation  and  fertility.  The  analysis  is  based  on  data  from  the  June  1977 
Current  Population  Survey  for  the  United  States.  A  substantial  minority  of 
■others  with  young  children,  both  noncnployed  and  employed,  feel  that  if  child 
care  were  available  at  reasonable  cost,  they  would  seek  employment  or  work  more 
hours.  Child-care  constraint  seems  to  be  most  prevalent  among  mothers  who  are 
young,  black,  single,  with  low  education  and  with  little  ;incoae.  The  relatively 
low  fertility  expectations  among  those  prevented  from  worhiag  by  Che  unavailability 
of  child  care  suggests  that  not  just  current  employment,  but  also  the  intention 
or  desire  to  work,  is  related  to  fertility  behavior.  The  differential  in  births 
expected  by  labor-force  status  is  minimized  by  Che  Inclusion  of  "constrainees" 
with  the  nonemployed.  (Journal)  I 


Preston,  S.  H.  &  Richards,  A.  T.  The  Influence  of  women's  work  opportunities 
on  marriage  rates.  Demography.  1975,  _12,  209-222. 


Several  authors  have  argued  that  increased  work  opportunities  for  women  have 
helped  to  produce  a  reducCicn  in  the  average  age  at  marriage  in  the  United  States. 
This  paper  tests  this  proposition  on  data  for  Che  100  largest  SMSA's  in  1960. 

Using  ordinary  least-squares  regression,  we  find  that  areas  of  relatively  atfac- 
tive  female  employment  opportunities  had  relatively  low  proportions  of  women  ever 
married  in  Che  age  interval  22-24.  Ocher  variables  significantly  related  to  the 
proportion  married  in  an  SMSA  are  its  sex  ratio,  percent  Catholic,  and  number  of 
inhabitants.  A  decline  in  Che  sex  ratio  and  Improvements  in  female  employment 
opportunities  appear  to  have  been  equally  influential  in  producing  declines  in 
proportions  married  between  1960  and  1970.  (Journal) 


288.  Price^Bonhm,  S.  &  Murphy,  0.  C.  Dual  career  marriage:  Implications  for  Che 
clinician.  Journal  of  Marital  and  Family  Therapy.  1980,  _6,  181-183. 


This  paper  discusses  the  unique  characteristics  of  dual-career  marriages/ 
families.  These  familial  units  are  Identified  as  a  high  stress  group  presenting 
unusual  challenges  to  the  clinician.  Specific  Implications  for  the  clinician 
Include  (1)  values  of  therapist  and  clients;  (2)  critical  Issues;  and  (3)  assets 
and  llabUltles.  It  la  concluded  that  while  dual-career  couples  may  be  demanding 
clients,  the  therapist  can  be  sure  he/she  will  have  an  intriguing,  eventful,  and 
meaningful  experience  along  Che  way.  (Journal) 


Propper,  A.  The  relationship  of  maternal  enployment  to  adolescent  roles,  activi¬ 
ties,  and  parental  relationships.  Journal  of  Marriage  and  the  Family.  1972, 
3*^  A17-A21, 


Questionnaires  about  activities  and  parental  relationships  were  administered 
to  metropolitan  secondary  school  adolescents.  The  evidence  from  229  of  these 
questionnaires  suggests  that  adolescents  have  only  slightly  more  responsibility 
for  household  chores  when  Che  mother  Is  employed,  and  that  their  degree  of 
participation  In  social  activities  does  not  differ  consistently  from  respondents 
whose  mothers  are  not  employed.  Reports  of  parent-child  disagreement  over  a  wide 
range  of  Issues  are  more  common  when  Che  mother  Is  employed,  but  perceptions  of 
parental  Interest,  help  with  school  and  personal  problems,  and  degree  of  closeness 
to  parents  are  similar  to  those  of  children  whose  mothers  are  not  employed  outside 
the  home.  (Journal) 


290.  Quinlan,  D.  C.  &  Shackelford,  J.  A.  Labor  force  participation  rates  of  women 

and  the  rise  of  the  two-earner  family.  The  American  Economic  Review,  1980, 
70,  209-213.  1 


The  major  hypothesis  of  this  study  Is  Chad  female  enployment  Is  a  doubly 
derived  demand.  It  is  first  derived  from  Che  demand  for  males,  who  assume 
leadership  and  hlgh-paylng  positions,  the  demanci  for  which  Is  derived  from 
those  secondary  and  tertiary  industries  experiencing  the  greatest  Increase  In 
consumer  demand.  Because  the  greatest  Increase  in  female  labor  force  participa¬ 
tion  since  1950  Is  In  clerical  work.  It  la  hypothesized  that  feualc  labor  force 
participation  In  general  can  be  explained  by  Che  percentage  of  males  In  managerial 
.'nd  professional  work  In  Che  previous  decade  and  by  female  participation  In  Che 
secondary  sector.  The  results  failed  to  support  this  hypothesis  however  and  do 
not  suggest  an  alternative  hypothesis. 


Radloff,  L.  Sex  differences  In  depression:  The  effects  of  occupation  and 
■arltal  status.  Sex  Roles.  1973,  1,  249-269. 


The  role  of  housewife  has  been  hypothesized  as  the  source  of  excess  nental 
Illness  amonK  married  women  as  compared  with  married  men.  The  present  study 
found  both  housewives  and  working  wives  significantly  more  depressed  than 
working  husbands.  Although  working  wives  report  that  they  do  more  housework 
than  husbands,  this  factor  was  not  significantly  related  to  depression  for 
either  wives  or  husbands.  It  Is  suggested  that  the  risk  factors  for  depression. 
Including  marriage  for  women,  may  be  better  understood  In  the  context  of  clinical 
theories  of  depression,  especially  Che  "learned  helplessness”  model.  (Journal) 


292  lapoport,  R.  6  Rapoport,  R.  N.  Men,  women  and  equity.  The  Family  Coordinator. 
1975.  ^  421-432. 


The  concept  of  equity  is  proposed  as  having  advantages  over  chat  of  equality. 
By  equity,  we  mean  a  fair  allocation  both  of  opportunity  and  of  constraints. 

Though  Che  danger  of  abuse  of  this  concept  la  recognized  (e.g.  In  the  possibility 
of  compliance  with  status  quo  conditions  through  low  consciousness),  it  is  put 
forward  as  a  concept  idiich  goes  beyond  that  of  equality;  it  acknowledges  differen¬ 
ces  between  men  and  wt>aen  and  Che  need  to  think  In  terms  of  variations  of  patterns. 
Tto  achieve  equity  la  relationships  between  men  and  women,  different  areas  of 
peoples'  lives  must  be  revised  both  separately  and  in  relation  Co  one  another. 

The  oceupational,  familial,  and  personal  motivational  systems  axe  ell  involved. 

Rew  concepts  of  self,  new  concepts  of  male-female  relationships  and  of  parent- 
child  cclatlonshlps,  and  new  ways  of  structuring  work  and  family  life  are  encallad. 
All  will  require  testing  in  experience.  (Journal) 
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293.  Reed,  F.  H.  4  Udry,  J.  R.  Female  work,  fertility  end  contraceptive  use  la  a 
sample.  Journal  of  Marriage  and  the  Family.  1973,  35,  597-603. 


The  relationship  between  fsnale  work  force  participation  and  fertility  has 
been  well  documented  for  United  States  whites  and  samples  from  other  countries. 

Xt  has  been  asserted  Chat  Che  fertility  differencial  between  working  and  nonwork- 
iag  females  is  a  result  of  Che  more  frequent  use  of  contraceptives  by  the  working 
females.  This  paper  has  two  purposes.  First,  the  relationship  between  work  and 
fertility  is  investigated  for  both  white  and  black  females.  Second,  Che  rela¬ 
tionship  between  female  work  and  fertility  la  found  to  be  strong  and  essentially 
the  same  for  blacks  as  for  whites.  The  only  relationship  found  between  female 
work  and  contraceptive  use  was  among  women  of  zero  parity.  This  finding  was 
weak,  however,  and  required  tenuous  assumptions.  (Journal) 
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tchbcrg,  R.  A.  &  WesCby,  D.  L.  Parental  encouragement,  occupation,  education, 
and  family  aize:  Artifactual  or  independent  deterainanta  of  adolescent 
educational  expectations?  Social  Forces.  1966>1967,  45.  362-374. 


Studies  of  adolescent  career  orientations  provide  consistent  support  for  the 
propositions  that  educational  expectations  vary  positively  with  the  level  of 
parental  occupation  and  education,  the  frequency  of  parental  educational  encourage¬ 
ment,  and  negatively  with  family  size.  Since  each  of  these  four  variables  is 
intercorrelated  it  is  possible  that  one  or  more  of  the  zero-order  associations 
nay  be  totally  or  partially  artifactual  in  nature.  The  use  of  Rosenberg's  test 
factor  standardization  technique  to  generate  third-order  partlals  on  survey  data 
collected  from  2,852  urban  high  school  sophomore  males  indicates  that  this  is  not 
the  case.  From  the  analysis  a  provisional  causal  model  is  constructed.  The  roles 
of  parental  encourr.gement  and  of  family  size  in  the  model  receive  particular  atten¬ 
tion.  (Journal) 


299  tenne,  K.  S.  Correlates  of  dissatisfaction  in  marriage.  Journal  of  Harriage  and 
the  Family.  1970,  32,  54-67, 


A  probability  sample  of  4452  households  in  Alameda  County,  California  yielded 
5163  adult  respondents  who  were  currently  married  and  living  with  spouse.  Their 
responses  to  six  survey  questions  about  their  marriages  were  analyzed  with  race, 
sex,  and  age  controlled.  Black  people  were  more  likely  than  white  to  be  dissat¬ 
isfied  with  their  marriages,  as  were  people  with  low  income  or  little  education. 
Feople  reporting  physical  illness  or  disability,  low  morale,  isolation,  depres¬ 
sion  or  heavy  drinking  and  people  with  few  intimate  associates  were  also  more 
likely  than  others  to  be  dissatisfied  with  their  marriages.  These  ficdlngs 
suggest  that  unhappy  marriage  is  a  disability,  analogous  to  minority  race, 
economic  deprivation  or  physical  illness.  (Journal) 


w  *. 

'  •vv^ 

•irra 


j  ^  - 


V? 

V  ■ 


m*T«" 


.•  *.*  %• 
V  ,1 


•  -V  .V  . 


/ 


I 

{ 


/ 


“236.  Renahaw,  J.  R.  An  exploration  of  the  dynanlca  of  the  overlapping  worlda  of 
work  and  family.  Family  Procesa,  1976,  15.  143'>16S* 


The  relationahip  between  the  working  llvea  and  family  livea  of  people  in 
our  aoclety  ia  a  concern  to  both  familiea  and  ccrporatlona.  Thia  article 
deacribea  a  reaearch  project  that  yielded  theoretical  atatementa  about  the 
Interactiona  between  organization  life  and  family  life  for  meabera  of  large 
eorporatlona;  grounded  theory  methodology  and  a  ayatema  theory  approach  were 
need.  Data  were  obtained  in  a  large  multinational  corporation  from  managers 
and  their  familiea  who  were  undergoing  three  different  kinds  of  organizational 
stress:  international  transfer,  extensive  travel,  and  Job  ch?nge  to  facilitator 
of  personal  and  organizational  change.  The  findings  give  reason  for  viewing 
organization  and  family  as  Interacting  systems  iod  for  considering  the  uniqueness 
of  each  individual's  response  to  stressful  events.  They  also  Indicate  that  an 
individual's  feelings  of  influence  over  stressful  events  at  the  organization- 
family  boundaries  are  significant  for  both  organizational  and  family  effective¬ 
ness.  (Journal) 


297, 


Rice,  B.  Flextime  does  not  flex  family  time.  Psychology  Today.  1980,  20-22. 


A  total  of  700  people  in  two  U.S.  commerce  department  agencies,  one  of  Chen 
on  flextime,  Che  other  not,  were  surveyed.  It  was  found  Chat,  although  Che  flex¬ 
time  workers  had  two  hours  of  leeway  in  when  to  start  and  stop  work,  those  with 
children  spent  no  core  time  with  them  chan  before  they  started  flextime.  People 
on  flextime  generally  reported  less  conflict  between  their  work  and  home  respon¬ 
sibilities  than  Chose  on  standard  schedules.  Those  who  benefited  most  were  Chose 
who  did  not  liave  primary  responsibility  for  children,  indicating  chat  flextime 
does  not  Increase  husband's  willingness  to  share  family  responsibilities  with 
their  wives.  The  significant  benefits  of  flextime  are  improved  morale  and 
productivity. 


298.  Uchardson,  J.  G.  Wife  occupational  superiority  and  marital  troubles:  An 
examination  of  Che  hypothesis.  Journal  of  Marriage  and  Che  Family. 
1979,  41,  63-72.  — 


Implicit  in  much  theoretical  literature  on  marital  relations  in  dual-career 
families  la  Che  hypothesis  that  marital  stress  and  dissatisfaction  would  be  atten¬ 
dant  if  working  wives  were  to  be  higher  in  occupational  prestige  Chan  their  husbands. 
Two  sources  of  the  hypothesis  are  reviewed:  sociological  functionalism  and  recent 
economic  analyses  of  marital  status.  The  empirical  merit  of  the  hypothesis  is 
examined  with  NORC  General  Social  Survey  data.  No  support  is  found  for  Che 
hypothesis.  Reasons  for  the  persistence  of  this  theoretical  assumption,  in  Che 
absence  of  empirical  support,  are  discussed.  (Journal) 


•  •  •  •  ■  *  • 


^ mV  /w  _  •  ••  -V  _%  ••  •-  *•  -  •  _  -  •.  •-  _*•  .’V  ••  .%  ••  .  •  ' 


299.  Blchardaon,  J.  G.  &  Hahoney,  E.  R.  The  perceived  aoclal  staCus  of  husbands 
and  wives  la  dual-work  fanilles  as  a  function  of  achieved  and  derived 
eccapacional  status.  Sex  Roles.  1981,  7,,  1189-1198. 


The  perception  of  the  general  social  standing  of  husbands  and  wives  in  dual- 
work  fswllies  as  a  function  of  their  respective  achieved  and  derived  occupational 
statuses  was  examined  experimentally.  The  results  indicated  that  both  the  wife's 
MttA  husband's  general  social  status  was  a  function  only  of  the  husband's 
occupational  -status;  the  wife's  occupational  status  had  no  effect  on  either 
her  general  social  status  or  that  of  her  husband.  The  one  exception  to  this 
was  the  ease  of  the  high  achieved  occupational  status  wife  depressing  the  social 
status  of  the  low  occupational  status  husband.  The  results  are  discussed  in  terms 
of  their  implications  for  recent  critiques  of  male-determined  stratification  •aodels, 
(Journal) 


300.  Ridley,  C.  A.  Exploring  the  impact  of  work  satisfaction  and  Involvement  on 

marital  interaction  when  both  partners  are  employed.  Journal  of  Marriage 
and  the  Pamilv.  1973,  33,  229-237. 


This  study  attempts  to  assess  the  relationships  between  Job  satisfaction. 

Job  involvement,  and  marital  adjustment  for  married  female  teachers  and  their 
husbands.  The  two  major  conclusions  of  this  study  weret  (1)  teachers  and  their 
husbands  follow  different  patterns  concerning  the  Job  satisfaction-marital 
adjustment  relationship,  and  (2)  teachers  and  their  husbands  were  more  than 
moderately  successful  at  preventing  their  Job  involvement  from  interfering 
with  their  marital  adjustment.  The  results  suggested  the  continued  importance 
of  distinguishing  between  attitudes  (Job  satisfaction)  and  behavior  (Job  Involvs- 
sent)  when  assessing  the  Impact  of  work  on  family  life.  (Journal) 
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301.  Roberto,  W.  R.  Executives'  wives— and  trouble.  Pun's  Review.  1965,  85,  34+. 


This  article  investigates  what  role  the  executive  wife  should  pla”  in  her 
husband's  career.  Three  hundred  top-ranking  executives  of  the  Pun's  Review 
Presidents'  Panel  were  presented  with  this  question  and  they  generally  agreed 
that  the  executive  wife  should  be  well-oannered,  gracious,  and  even-tempered 
during  business  negotiations  in  order  to  enhance  her  husband's  career. 
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302.  Bosen,  B.,  Jerdee,  T.  H.  &  Prestvlch,  T.  L.  Oual'-career  marital  adjustaeac: 

Potential  effects  of  discriminatory  managerial  attitudes.  Journal  of 
Marriage  and  the  Panily.  1975,  37,  565-572. 


A  survey-experiment  was  conducted  with  a  national  sample  of  managers  and 
executives  to  assess  the  influence  of  discriminatory  managerial  attitudes  on 
dual-career  marital  adjustment  problems.  The  design  consisted  of  five  brief 
incidents,  depicting  problems  of  family-job  conflicts,  in  which  the  sex  of  the 
employee  tuis  manipulated.  Results  reflected  a  pattern  of  discrimination  based 
on  (1)  less  managerial  confidence  In  the  ability  of  women  to  balance  home  and 
career  responsibilities;  and  (2)  less  expoctatlon  that  career  women's  husbands 
should  sacrifice  for  the  sake  of  their  careers.  Findings  are  discussed  In  terms 
of  their  potential  effect  on  dual-career  marital  adjustment.  (Journal) 


/ 

I 


t  .  ■ 


303.  Rosenthal,  D.  &  Hansen,  J.  The  Impact  of  maternal  employment  on  children's 
perceptions  of  parents  and  nersonal  development.  Sex  Roles.  1981.  7. 
593-598.  “■ 


This  study  assessed  the  impact  of  maternal  employment  on  young  adolescents' 
self-concept,  i^chool  achievement,  vocational  development,  and  the  perceptions  of 
their  parents.  It  also  assessed  the  Impact  of  maternal  employment  la  non- 
Intact  homes.  Multivariate  F  tests  Indicated  no  significant  differences  la 
the  subjects'  perceptions  of  either  parent  or  In  their  educational  and  voca¬ 
tional  development  that  could  be  attributed  to  maternal  employment.  Similar 
results  were  reported  In  nonintact  families.  (Journal) 


3Q4  Rosow,  X.  A  Rose,  K.  D.  Divorce  among  doctors.  Journal  of  Marriage  and  the 
- 1 _  Family.  1972,  34,  587-599.  _  - 


Analysis  of  California  divorce  petitions  of  1968  shows  that  doctors  have 
very  low  divorce  rates.  'They  are  married  later  and  longer  than  other  divorcing 
professionals,  and  marriages  break  up  at  the  height,  not  the  outset  of  their 
careers.  The  highest  divorce  rates  In  the  profession,  each  posing  special 
problems,  appear  among  women,  blacks,  and  small-town  doctors.  Blacks  may 
reflect  unusual  mobility  strains  because  of  sharp  racial  differences  In  the  sex 
veClos  of  the  college— educated.  Peripheral  specialists  who  see  few  patients  have 
Bcte  stable  marriages;  those  in  more  stressful  specialties  nay  Incur  a  greater 
divorce  risk.  Divorce-prone  persons  do  not  gravitate  to  particular  kinds  of 
professions  or  medical  specialties.  (Journal) 


305.  Boy,  P.  Maternal  eoploymenc  and  adolescent  roles:  Rural-urban  differences. 

Marriage  and  Fantly  Living,  1961,  23.  340-349. 

"Participation  of  married  %x>men  In  the  nation's  labor  force  continued  to 
Increase  In  1958,  despite  the  slowdown  In  economic  activity  In  the  first  half 
of  the  year. ...The  number  of  working  wives  rose. ..to  a  record  spring  level  of 
13.0  million  In  March  1953.... Currently,  a  little  over  half  of  the  women  In  the 
labor  force  are  working  wives  living  with  their  husbands,  whereas  only  one-fourth 
are  single.  Before  World  War  II,  on  the  other  hand,  only  30  per  cent  were  married 
women,  while  close  to  half  were  single  women. 

"Women  In  all  marital  classes  In  urban  areas  were  more  likely  to  be  In  the 
labor  force  In  1958  than  those  In  rural  areas;  and,  within  rural  areas,  nonfaim 
residents  were  more  likely  to  be  labor  force  members  than  those  living  on  farms 
(per  cent  In  labor  force  for  women  14  years  and  over:  urban,  38.7  per  cent;  rural 
nonfarm,  30.1  per  -lent;  and  rural  farm,  24.4  per  cent.)”  (Journal) 
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306.  Rubensteln,  C.  Real  men  don't  earn  leas  than  their  wives.  Psychology  Today, 
November,  1982,  16,  36-41. 

Problens  of  dual-career  couples  are  exacerbated  when  the  wife  earns  more 
than  the  husband.  Studies  show  that  couples  of  this  sort  have  higher  rates  of 
divorce  and  of  physical  and  psychological  abuse.  Men  la  this  group  suffered 
a  rate  of  heart  disease  11  times  greater  than  other  men.  They  also  reported 
less  satisfaction  with  marriage,  more  unrequited  love  for  their  spouses  and 
poor  sex  lives  than  other  men.  The  findings  are  discussed  in  terms  of  women’s 
earning  power  and  occupational  status  as  a  threat  to  male  self-esteem.  Case 
Studies  of  successful  and  unsuccessful  marriages  of  this  type  are  presented. 


■••I  -  e -  W'^ 


307.  Safillos-Rothschlld,  C.  The  influence  of  wife's  degree  of  work  commitment  upon 
some  aspects  of  family  organization  and  dynamic.  Journal  of  Marriage  and 
the  Family.  1970,  3^  681-691. 

The  Introduction  of  the  variable  of  work  commitment  In  the  analysis  helps 
clarify  the  nature  of  the  relationship  between  the  wife's  working  status  and 
different  aspects  of  family  structure  and  dynamics.  It  has  been  found  that 
working  women  with  high  work  commitment  (HUC)  are  more  satisfied  with  their 
marriage  than  nonworking  women;  perceive  themselves  as  generally  prevailing  In 
decision-making,  as  giving  In  In  disagreements  less  often  than  their  husbands 
and  as  having  more  freedom  of  behavior  In  and  outside  their  home.  On  the 
contrary,  women  with  low  work  commitment  (LUC)  perceive  by  necessity  rather 
than  by  choice  a  more  "equal Itar Ian”  model  of  family  dynamics  In  which  their 
husbands  help  them  often  with  many  household  tasks  (while  this  Is  not  true  for 
HUC  women),  they  jointly  compromise  In  case  of  disagreements,  jointly  decide 
about  different  family  decisions  but  have  a  restricted  amount  of  personal  freedom 
In  or  outside  the  home.  (Journal) 
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303.  Sasse,  J.  A.  Flexible  schedules  for  «rooen  accountants.  Journal  of  Accountanc' 
1980,  150,  45-47. 


Bnployers  often  hesitate  to  hire  women  accountants  because  of  anticipated 
interruptions  in  their  careers  due  to  family  obligations.  This  article 
suggests  that  flexible  work  schedules  for  women  professionals  will  work  to  the 
advantage  of  the  CPA  firm.  The  author  presents  several  types  of  flexible 
schedules  which  can  be  tailored  to  the  woman  accountant's  schedule. 


309.  Scanzoni,  J.  Resolution  of  occupational-conjugal  role  conflict  in  clergy  marriages. 

Journal  of  Marriage  and  the  Family,  1965,  27,  396-402. 

The  problem  of  structural  conflict  between  occupational  and  conjugal  roles 
among  clergy  couples  is  investigated.  It  is  found  that  church-type  couples  resolve 
this  conflict  by  allowing  occupational  roles  at  certain  times  to  go  unfulfilled 
while  they  carry  out  expressive  conjugal  roles.  Sect-type  couples  are  not  as  apt 
to  consider  it  legitimate  to  allow  occupational  roles  to  "cool  off,"  and  therefore 
they  tend  to  experience  less  expressive  conjugal  Interaction  than  do  church-type 
couples.  It  is  suggested  that  further  research  into  conflict  resolution  between 
other  occupations  and  the  family  might  investigate  the  presence  or  absence  of 
orientations  analogous  to  Chose  within  church  and  sect  groups.  For  example,  a 
"total-work"  orientation  night  result  in  behavior  similar  to  Chat  of  sect  clergy, 
whereas  a  "work-home"  outlook  might  result  in  the  mode  of  resolution  practiced 
by  church  clergy.  (Journal) 


310.  Scanzoni,  J.  &  Fox,  G.  X..  Sex  roles,  family  and  society:  The  seventies  and _ 

beyond.  Journal  of  Marriage  and  the  Family.  1980,  42.  743-756, 

The  decade  literature  is  divided  into  studies  of  children  and  preteens, 
adolescents  and  young  adults,  and  marrleds.  The  amorphous  nature  of  Che  tens 
"sex  role"  is  discussed,  and  a  model  of  gender-based  decision  making,  applicable 
at  both  macro  and  micro  levels,  is  offered  as  one  way  to  specify  relations  between 
Che  sexes.  Existing  literature  is  Chen  subsumed  within  the  oodel;  while  sugges¬ 
tions  are  made  to  increase  the  sophistication  of  the  next  decade's  sex  role 
studies.  (Journal) 


3tl.  Schraa,  R.  U.  P«rcnts,  klda,  and  coopanics:  New  rulea  for  bualnaaa.  Personnel 
Journal.  1981.  436- 


The  rlae  in  number  of  dual-career  faaillea  and  single-parent  faiallles  in 
the  1970's  has  served  to  etnphasizc  the  childcare  needs  of  enployees  with  young 
children.  Several  corporations  have  already  begun  to  develop  effective  policies 
and  programs  regarding  childcare  assistance,  yel  the  future  calls  for  more 
flexible  and  family-conscious  work  practices,  flexible  scheduling,  part-time 
work,  child-rearing  leaves,  and  childcare  assistance. 


312.  Schwarts.  J.  I.  IWo  faces  of  Janus:  Women  as  parents  and  providers. 
Educational  Horizons.  1980.  58.  162-168, 


The  author  provides  a  review  of  literature  on  working  women.  She  concludes 
that  while  attitudes  toward  the  employment  of  married  women  have  become  core 
positive,  these  women  still  face  major  obstacles.  The  primary  problem  of  working 
■others  is  role  conflict,  which  is  caused  by  role  overload,  fear  of  succe.,8,  and 
sex-role  stereotyping  by  many  sources.  The  author  suggests  several  ways  of 
alleviating  this  career/famlly  conflict.  These  center  around  close  examination 
of  sources  of  sex-role  stereotyping  with  the  goal  of  overcoming  stereotypes, 
and  around  practical  issues  such  as  childcare  and  quality  vocational  guidance 
for  girls. 


313.  Seegm^ller,  B.  R.  Sex  role  differentiation  in  preschoolers:  Effects  of  maternal 
employment.  Journal  of  Psychology.  1980.  104.  185-189. 


The  purpose  of  the  present  study  was  to  determine  whethar  maternal  employment 
affects  sex-iole  differentiation  in  preschoolers,  and  whether  this  relationship 
varic.«  as  a  function  of  the  sex  of  the  child,  father's  presence  or  absence,  and/ 
or  the  sex  of  the  child's  siblings  (N  ■  398  boys  and  girls,  mean  age  51.2  months). 
The  dependent  measure  consisted  of  a  maximally  reliable  coiaposite  S  score  derived 
f rim  five  tests  tUraw-A-Person  Occupational  Preference.  Nadlcnan  Recall,  Toy 
Preference.  It  Scale  for  Children).  The  fact  of  the  mother  working  and  the 
social  status  of  her  occupation  were  unrelated  to  sex-role  differentiation, 
regardless  of  whether  the  child  was  a  girl  or  a  boy,  had  brothers,  sisters,  lath, 
or  was  an  only  child,  or  come  from  an  Intact  or  nonintact  family.  However,  the 
■min  effect  for  sex  and  the  sex  of  child  x  sex  of  sibling  interaction  were 
significant.-  (Jour  tail) 
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314.  Salilao,  A.  Ovcrrlcwt  Research  on  Che  psychology  of  uonen  II.  Wonen  In  families, 
work  and  psycho Cherapy.  American  Journal  of  Psychiatry.  1976,  133.  1111-1123. 


Zn  the  first  part  of  this  overview  the  author  reviewed  research  on  gender 
differences  in  behavior  and  women's  sexual  and  reproductive  lives,  and  discussed 
the  aoclal  and  intellectual  context  of  Che  recent  knowledge  explosion  in  women's 
atudles.  In  this  second  part  she  reviews  recent  research  on  selected  aspects  of 
the  aoclal  psychology  of  women's  lives.  Highlighted  themes  Include  women  In 
relationship  to  family  structure  and  child  rearing,  work  and  achievement  motlva- 
Clon,  and  Implications  for  the  psychiatric  treatment  of  wonen  that  can  be  drawn 
from  the  psychotherapy  research  literature.  She  briefly  assesses  the  possible 
impact  of  research  In  these  araas  on  psychiatric  theory  and  practice.  (Journal) 


315.  Shclmea,  M.  The  working  wife  and  mother— a  "new"  woman.  American  Journal 
of  Psychotherapy.  1981,  34,  374-386. 


Determined  efforts  by  women  to  bring  about  social,  economic,  legal  and 
other  changes  have  met  with  definite  chough  limited  success,  but  also  brought 
increased  violence  coward  women.  Hives  and  mothers  with  careers  still  carry 
the  major  burdens  of  household,  child  care,  and  social  responsibilities,  stress 
causing  slippage  Into  more  gender-stereotyped  roles.  Highly  achieving  and 
successful  women  appear  to  have  a  greater  sense  of  Independence  and  detemlni- 
tlon  that  career  success  la  more  Important  chan  any  other  aspect  of  life. 
(Journal) 


316.  Sharada,  B.  D.  6  Nangle,  B.  E.  Marital  effects  on  occupational  attalnmei.t. 
Journal  of  Family  Issues.  1981,  2,  148-163. 


Zn  this  article  we  propose  and  ceclmace  a  status  attainment  model  for 
married-working  couples  using  data  from  Lenawee  County,  Michigan.  Our  findings 
Indicate  that  when  both  spouses  pursue  career  paths,  the  attainment  of  each  Is 
■oderated  by  Che  efforts  of  the  ocher  to  pursue  his  or  her  own  career.  As  Is 
veil  known,  women's  career  chances  are  generally  compromised  In  favor  of  the 
®*>f**>f  advancements  of  their  husbai.ds.  However,  our  data  Indicate  that  husbands 
•ra  also  not  lamtune  from  Che  effects  of  the  career  pursuits  of  their  wives. 

Both  husbands  and  wives  tend  to  accommodate  each  other  by  restricting  tbelr 
own  mobility.  (Journal) 
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317.  Silverman,  W.  &  Hill,  R.  Task  allocation  In  marriage  In  the  United  States  and 
Belgium.  Journal  of  Marriage  and  the  Family.  1967,  29,  3S3-373. 


Three  miniature  theories  constructed  to  account  for  patterns  of  task 
allocation  in  marriage  are  compared  for  their  explanatory  power  on  data  collected 
from  similarly  designed  samples  of  American  and  Belgian  families.  Cultural 
prescriptions  theory  fails  to  explain  either  American  or  Belgian  findings. 
Availability  theory,  namely,  that  the  more  available  a  spouse  is  to  perform 
family  tasks,  the  more  tasks  he  is  likely  to  perform,  best  explains  American 
task  allocation  but  does  less  well  in  explaining  the  Belgian  findings.  Family 
development  theory  which  puts  availability  theory  into  time  perspective  over  the 
family's  life  cycle  explains  best  both  .^fflerlcan  and  Belgian  variations  in  task 
allocation.  Task  performance,  task  specialization,  and  adherence  to  gender 
definitions  of  task  assignments  are  shown  to  vary  in  both  settings  with  changzs 
la  Che  size  and  composition  of  the  family  over  its  life  cycle.  (Journal) 


31 M.  Siaoa,  J.  L.  Pussies  and  further  explorations  in  Che  interrelationships  of 
successive  births  with  husbands'  income,  spouse's  aducaClon  and  race. 
Demography.  1975,  12,  259-274. 


When  fertility  is  examined  la  Che  detail  of  individual  parity  progressloDS 
and  birth-order  transitions.  Important  interaecioos  between  the  effects  of 
income  and  education  are  seen.  Among  Che  findings  arei  Che  negative  affect  I 
of  education  on  fertility  is  stronger  at  all  parities  for  less  educated  compared  j 
to  more  highly  educated  women.  Additional  income  has  a  more  positive  effect  for  | 
more  highly  educated  than  for  less  educated  women.  For  women  with  0-8  years  of 
adneation  the  effect  of  more  income  is  positive  when  the  family  has  no  children 
but  negative  thereafter,  but  for  college-educated  women  Che  effect  of  more  income 
la  positive.  And  additional  income  has  a  less  positive  (more  negative)  effect  on  ! 
fertility  among  nonwhites  chan  among  whites.  (Journal)  j 


319.  Simpson,  X.  H.  4  England,  P.  Conjugal  work  roles  and  marital  solidarity. 
Journal  of  Family  Issues.  1981,  180-204. 


Ha  propose  a  role  homophlly  theory  which  posits  chat  marriages  are  enhanced 
when  spouses'  roles  are  similar.  We  use  cross-sectional  survey  data  to  determine 
bow  respondents'  marital  solidarity  is  affected  by  whether  wives  are  employed, 
and  by  the  occupationally  derived  socioeconomic  status  of  both  husbands  and  wives. 
He  find  that  wives'  employment  has  a  positive  effect  on  marital  solidarity  as 
perceived  by  both  husbands  and  wives.  This  finding  is  consistent  with  role  homo- 
phlly  theory,  but  inconsistent  with  Che  predictions  of  both  sex-role  differentia¬ 
tion  and  bargaining  theories.  When  we  examine  effects  of  husbands'  and  wives' 
aocioeconomic  status  on  marital  solidarity  we  find  little  support  for  sny  of  Che 
three  theories.  He  conclude  chat  role  homophily  theory  is  Che  best  supported  of 
the  three  theories.  (Journa') 
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320.  Singh*  S.  &  Aurora*  B.  Motives,  work  values  and  child-rearing  practices  of 
fcBiales  with  full-time  employnent  and  full-time  housekeeping.  Indian 
Journal  of  Social  Work,  1980*  41.  157-163. 


This  study  investigated  a  number  of  psychosocial  variables  that  differentiate 
working  wives  from  housewives.  Nineteen  different  psychological  variables  were 
reliably  measured  on  232  working  wives  and  housewives  together  with  four  indices 
of  basic  sociological  variables.  Parent  Attitude  Research  Instrument  (PARI)  was 
also  given  to  working  wives  and  housewives  equivalent  in  terms  of  intelligence 
and  formal  education.  Quantitative  differences  were  found  between  working  wives 
and  housewives  on  motives,  work  values  and  child  rearing  practices.  (Journal) 
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221 .  Skinner*  D.  A.  Dual  career  family  stress  and  coping:  A  literature  review. 
Family  Relations,  1980*  29.  473-480. 


The  literature  concerning  dual-career  family  stress  and  coping  is  reviewed. 
Sources  of  dual-career  strain  are  delineated*  and  the  coping  patterns  anployed 
by  couples  in  managing  the  stress  are  summarized.  Although  acknowledging 
stressful  aspects  of  dual-career  living,  it  was  found  that  most  participants 
defined  their  iife-style  positively.  Achieving  a  balance  between  the  advantages 
and  disadvantages  of  the  lifestyle  appears  to  be  the  overriding  concern  of  most 
dual-career  couples.  Some  Implications  for  family  practitioners  arc  discussed. 
(Journal) 


322. 


Smith*  E.  J.  The  working  mother:  A  critique  of  the  research.  Journal  of 
Vocatlotial  Behavior.  1981*  19,  191-211. 


This  article  provides  a  critique  of  the  research  on  the  working  mother. 
Three  major  areas  of  research  are  reviewed:  (1)  the  effects  of  maternal 
employment  on  preschoolers;  (2)  the  working  mother  and  school  age  children; 
and  (3)  working  mothers*  identity  development,  and  life  satisfaction.  It  was 
concluded  that  the  research  on  maternal  employment  provided  very  few  definitive 
aiMwers  regarding  the  effects  of  a  mother's  working  on  her  family,  children* 
and  herself.  Guidelines  for  conducting  future  research  on  maternal  employment 
are  presented.  (Jouriul) 
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323.  Saitli,  M.  J«  The  social  consequences  of  single  parenthood:  A  longitudinal 
perspective*  FanHy  Relations,  1980,  29,  75—81. 

Loneliness  and  the  lack  of  social  support  have  been  described  as  the  more 
serious  social  consequences  of  the  single-parent  family  status.  Secondary  analysis 
of  Interviews  with  a  national  sample  of  families  over  alx  years  revealed  many 
shifts  in  the  household  composition  of  one  parent  families  over  time,  a  slightly 
lower  level  of  community  participation,  and  a  feeling  of  powerlessness  among 
single-parent  family  heads.  These  findings  cast  some  doubt  on  the  usefulness 
of  natural  support  systems  for  single  parents.  The  findings  seem  reflective  of 
the  societal  burdens  placed  upon  lone  parents.  (Journal) 


324. 


Sobol,  M.  G.  A  dyisnlc  analysis  of  Ubor  force  participation  of  Mrriirf  wroen 
of  child  bearing  age.  The  Journal  of  Human  Resource,  1973,  497-305. 


The  study  for  the  first  time  relates  labor  force  behavior  of  a  panel  of 
married  »iooen  of  childbearing  age,  over  a  ten-year  period,  to  economic  and 
noneconomic  variables.  The  dependent  variable,  labor  force  attachment.  Is 
measured  by  current  work  behavior,  work  plans,  and  actual  labor  force  partlci- 
natlon  for  each  woman  over  a  decade.  When  this  variable  la  related  by  multiple 
regression  analysis  to  economic  and  sociological  variables,  the  most  la^rtant 
Influences  on  a  wife's  labor  force  participation  are  found  to  be  expected  f^iiy 
size  and  wife's  education.  Since  education  for  women  is  Increasing  and  family 
size  is  expected  to  decrease,  there  should  be  an  important  increase  la  the  laW 
force  participation  of  younger  married  women  In  the  coming  decades.  (Journal) 


325.  Spltza,  G.  D.  t  Waite,  L.  J.  Wives'  employmenc:  The  role  of  husbands' 
perceived  attitudes.  Journal  of  Marriage  and  the  Family.  19S1,  43, 
U7-124. 


Using  data  from  the  national  Longitudinal  Study  of  the  Labor  Market  Exper¬ 
iences  of  Young  Women,  the  relations  between  husbands'  perceived  attitudes  toward 
their  wives'  working  and  the  early  employment  attitudes  and  behavior  of  wives  are 
examined.  Revisions  In  husbands'  perceived  attitudes  during  the  early  years  of 
marriage,  to  conform  with  wives*  employment  attitudes  and  behavior,  are  found. 

In  turn,  wives'  employmenc  behavior  Is  Influenced  by  husbands'  perceived  prefer¬ 
ences,  tot  only  among  black  respondents  are  wives'  attitudes  Influenced  by 
perceived  etcitudee  of  husbands.  Impllcatloas  of  our  findixigs  are  discussed. 
(Joumel) 
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326.  SpralCzcr,  E.,  Snyder,  E.  E.  &  Larson,  0.  L.  Multiple  roles  and  psychologies! 
twU-belng.  Sociological  Focus.  1979,  12.  141-148. 


Sols  theory  generally  views  the  perforeance  of  multiple  roles  ss  s  source 
of  psychological  stress.  Recently,  however,  the  concept  of  role  strain  resulting 
from  multiple  roles  has  been  criticized.  Marks  (1977)  and  Selber  (1974)  argue 
that  multiple  roles  nay  lead  to  positive  personal  well-being.  The  present 
research  Is  a  test  of  these  recent  Ideas.  Measures  of  subjective  well-being  are 
correlated  with  the  quantity  and  quality  of  roles  enacted.  Five  role  spheres  arc 
specified:  Spouse,  parent,  worker,  frlet^,  and  church  member.  The  findings  offer 
some  support  for  the  proposition  that  Involvement  In  multiple  coles  dees  not 
necessarily  lead  to  role  strain.  Instead,  well-being  Increases  with  ths  number 
of  roles  enacted,  and  satisfaction  In  one  role  can  help  to  compensate  for  depri¬ 
vation  In  another  role  sphere.  Support  la  thus  found  for  both  Marks'  (1977) 
"expansionist"  theory  and  Selber 's  (1974)  role  accumulation  theory.  (Journal) 


327.  Stafford,  R.,  Backman,  E.  &  Dlbona,  P.  The  division  of  labor  among  cobabltatlng 
and  married  couples.  Journal  of  Marriage  and  the  Family.  1977,  43-54. 


The  time  spent  on  household  labor,  and  the  tradltlonallty  and  role  special¬ 
ization  In  the  division  of  such  labor  are  compared  using  matched  samples  of  married 
and  cohabiting  college  men  and  women.  Women  of  both  groups  are  still  taking  most 
of  the  responslblllcy  for,  and  performing  most  of,  the  household  Casks.  Married 
couples  are  significantly  more  traditional  in  the  performance  of  household  tasks 
than  cohabiting  couples,  although  they  are  not  different  in  the  distribution  of 
responsibility.  Three  hypotheses,  ideology-socialization,  power-authority  and 
time  available,  are  proposed  to  explain  the  division  of  labor.  It  seems  clear 
that  Che  persistence  of  Che  traditional  division  of  labor  among  both  cohabiting 
and  married  couples  Is  neither  the  outcome  of  a  power  struggle,  nor  Che  dlffecr 
enclal  availability  of  time.  Rather,  it  is  Che  nonconscious  ideology  developed 
from  parental  modeling  chat  preserves  traditional  sex  roles.  (Journal) 
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328.  Sulaes,  G«  L*»  Pleck,  J.  H.,  Shepard,  L.  J.  4  O'Connor,  P.  Wives*  employment 
status  and  marital  adjustment:  Yet  another  look.  PsycholoKv  of  Women 
Quarterly.  1978,  3..  90-120. 


The  effects  of  wives'  employment  status  on  wives'  and  husband's'  evaluations 
of  their  own  marital  adjustment  are  examined  in  two  recent  national  surveys. 

Working  wives  whose  husbands  also  work  report  having  wished  they  had  married 
someone  else  and  having  thought  of  divorce  significantly  more  often  than  house¬ 
wives,  but  do  not  score  significantly  lower  on  ratings  of  marital  satisfaction  or 
marital  happiness,  or  on  four  other  specific  components  of  marital  adjustment. 

Wives'  employment  status  does  not  significantly  affect  husbands'  reports  of  oarltal 
adjustment.  The  negative  effects  of  wives'  employment  on  wives'  reports  of  marital 
adjustment  are  then  found  to  be  restricted  specifically  to  mothers  of  preschool 
children,  and  to  wives  with  less  than  a  high  sc'iool  diploma.  No  empirical  support 
emerges  for  two  major  hypotheses  to  account  for  the  negative  effects  of  wives' 
employment  on  wives'  marital  adjustment  in  these  two  subgroups,  one  hypothesis 
concerning  wives'  role  load  and  the  second  concerning  wives'  and  husbands'  attirudes 
toward  wives'  employment.  There  is  some  evidence,  however,  that  these  factors  ark 
moderators  of  the  negative  effects  of  wives'  employment  on  wives'  marital  adjust¬ 
ment,  in  particular,  that  high  role  load  moderates  the  negative  effects  of  employ¬ 
ment  among  mothers  of  preschool  children.  (Journal) 


329.  Stela,  A.  H.  The  effects  of  maternal  employment  and  educational  attainment 
on  the  sex-typed  attributes  of  college  females.  Social  Behavior  and 
gersonality.  1973,  111-114. 


The  etudy  tested  the  hypothesis  that  differences  in  matcmal  sex-typed 
behavior  manifested  by  oiployment  outside  the  home  and  by  advanced  educational 
attainment  would  be  related  to  the  sex-typed  characteristics  of  daughters. 
Subjects  were  43  female  undergraduates.  The  amount  the  a»ther  had  worked  was 
positively  related  to  the  daughter's  masculine  personality  characteristics,  her 
plans  for  attending  gradiuite  school,  plans  for  working  after  marriage,  and  nega¬ 
tively  related  to  some  feminine  personality  characteristics.  These  relationships 
did  not  depend  on  the  amount  of  Identification.  The  mother's  educational  attain¬ 
ment  was  not  related  to  any  of  the  daughter's  characteristics.  (Journal) 
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330.  Sc.  John-Paraona,  D.  ConCinuoua  dual-caraer  faalllea:  A  caae  atudy. 
Paychology  of  Women  Quarterly.  1978,  3_,  30-42. 


Intensive  studies  of  the  careers,  family  backgrounds,  marital  relationships, 
and  domestic  patterns  of  *10  continuous  dual-career  families  (i.e.,  those  where  the 
wives  interrupted  their  professional  careers  only  minimally  to  have  children)  were 
made  through  an  in-depth  gulded-lnterview  approach.  It  was  found  that  there  was 
little  integration  of  work  sltuationa,  that  Che  parents  experienced  severe  overload 
problems,  that  kinship  ties  loosened  and  social  life  decreased.  The  wives, 
usually  only  children,  came  from  a  higher  social  and  economically  wealthier 
class  than  their  husbands;  they  reverted  to  traditional  sociocultural  perceptions 
of  their  roles  at  home  but,  despite  multiple  role-cycling  dilesuBas,  found  that  Che 
intellectual  and  psychological  benefits  of  their  lifestyles  far  outweighed  any 
disadvantages.  Financial  gain  was  not  of  motivational  significance,  and  the  dual- 
career  pattern  was  not  always  financially  rewarding.  The  families'  child-rearing 
philosophies  were  similar,  and  there  was  no  evidence  to  suggest  that  Che  children 
experienced  any  disadvantages  caused  by  their  parents*  career  pattern.  All 
families  were  noticeably  healthy  and  physically  active.  (Journal) 


331 .  Strober,  M.  H.  &  Weinberg,  C.  B.  Strategies  used  by  working  and  nonworking 
wives  to  reduce  time  pressures.  Journal  of  Consumer  Research.  19b0, 
338-348. 


There  appear  to  be  limited  differences  between  employed  and  nonemployed 
wives  in  their  use  of  strategies  to  relieve  time  pressures.  Holding  income 
and  life-cycle  stage  constant,  neither  wives'  employment  nor  recent  entry  into 
Che  labor  force  are  significant  determinants  of  the  purchase  or  ownership  of 
labor-saving  durables,  such  as  microwave  ovens  and  dishwashers.  Although  working 
wives  prepare  fewer  meals,  if  Income  or  life  cycle  is  held  constant,  working  wives 
and  nonworking  wives  are  generally  similar  with  respect  to  method  of  meal  prepara¬ 
tion  and  shopping  behavior.  (Journal) 


332. 


Surette,  R.  F.’,  Career  versus  homenaklng:  Perspectives  and  proposals. 
Vocational  Guidance  Quarterly,  1967 ,  16.  82-86 . 


Xlie  work  pattems  of  young  women  have  undergone  notable  changes  within 
the  last  three  decades.  They  seek  more  schooling,  earlier  marriages,  and  more 
employment  than! ever  before.  Investigators  arc  now  devoting  more  attention  to 
the  Issues  of  career  versus  homemaking  preferences  among  young  women.  Hopefully, 
Mi4«  research  will  foster  an  attitude  of  inquiry  among  school  counselors,  inquiry 
into  the  dynamics  of  a  young  woman's  vocational  decisions. 
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333.  SttMiun,  M*  B«  &  Cogswell,  B.  £•  Fanlly  Influences  on  Job  novemenc. 
Human  Relations.  1971,  24,  477-487. 


The  authors  question  the  salience  of  the  economic  model  of  Job  mobility. 
Several  relevant  variables,  which  Interact  with  economic  concerns  arc  presented. 
These  Include:  family  structure  (nuclear,  extended,  children,  etc.),  family  life 
cycle  and  situational  factors.  In  addition,  values  have  changed  since  the  "long 
arm  of  the  Job”  explained  the  Influence  of  work  over  family,  with  work  no  longer 
playing  so  central  a  role  in  qtullty  of  life.  The  authors  advance  the  hypothesis 
that  the  greater  the  demand  for  workers  In  any  occupational  system,  the  greater 
the  consideration  given  to  familial  concerns;  linkages  with  kin,  friends  and 
voluntary  associations;  physical  and  social  environment;  and  conditions  in  the 
work  situation. 


334.  Sxlnovacx,  M.  E.  Bole  attraction,  family  structure  and  faaale  employment. 
Journal  of  Marriage  and  the  Family.  1977,  39,  781-791. 


Earlier  studies  on  the  effects  of  female  amployaent  on  family  task  alloca- 
Cloa  and  decision-making  patterns  failed  to  Incorporate  existing  evidence  regard¬ 
ing  interrelations  between  closeness  of  contacts  with  kin  and  family  interaction 
patterns.  It  is  hypothesized  that  a  wife's  gainful  employment  will  have  differ¬ 
ential  effects  on  fanlly  interaction  patterns,  depending  on  the  relative  avail¬ 
ability  and  Che  relative  effcetlvenecs  of  family-internal  and  fanlly-excemal 
support.  Austrian  data,  based  on  a  sample  of  1370  blue-collar  and  white-collar 
working  wives,  indicate  that  reliance  upon  outside  help  from  relatives  is  related 
Co  a  high  degree  of  role-segregation  between  the  spouses  on  both  cask  allocation 
and  decision-making.  These  data  confirm  Che  assumption  that  female  employment 
does  mot  necessarily  recult  in  Che  development  of  ^alitarian  role-relations  between 
the  spouses.  (Journal) 


335.  Ssinovaez,  M.  E.  Female  retirement:  Effects  on  spousal  roles  and  marital 

adjustment:  A  pilot  study.  Journal  of  Family  Issues.  1980,  1,  423-440. 


- Fast  research  on  retirement  has  nearly  exclusively  centerad  on  the  adjustment 

problems  of  male  retirees.  This  trend  is  particularly  obvious  in  studies  on  the 
effects  of  retirement  on  Che  marital  relationship.  Data  from  a  pilot  study  of  25 
female  retirees  and  their  husbands  Indicate  Chat  female  retirement  can,  ixuleed. 
Influence  a  couple's  marital  satisfaction  and  task  allocation  patterns.  The 
retirement  of  the  wife  does  not  always  lead  Co  a  redlscrlbutlon  of  household 
Casks,  nor  do  all  female  retirees  experience  a  full-time  household  role  after 
retirement  In  entirely  positive  ways.  Effects  of  the  wife's  retirement  on  the 
■arital  relationship  are  often  described  as  positive:  Many  couples  feel  relieved 
From  the  stresses  associated  with  their  dual  work  and  family  obligations  and  enjoy 
their  new  togetherness  and  Joint  leisure  time  activities.  Negative  effects  on  the 
■ariCal  relationship  can  occur,  however,  if  the  wife  experiences  serious  retire¬ 
ment  adjustment  problems  or  if  the  spouses  feel  irritated  by  each  other's  continuous 
presence  at  home.  (Journal) 
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336.  Taylor,  H.  G.  &  Hartley,  S.  F.  The  t«o-pcrsoa  career.  Soelolony  of  Work  and 
Occupations,  1973,  2^  334-372. 


After  fitting  the  Protestant  ministry  to  a  model  of  Papanek's  "two-person 
career,"  this  paper  utilizes  data  from  a  survey  of  448  ministers'  wives  to  examine 
hypotheses  relating  to  some  of  Papanek's  contentions.  As  expected,  respondents 
showed  a  high  acceptance  of  the  principle  of  vicarious  achlevement-fulf Ulment 
through  Che  husband  and  his  work.  Further,  higher  rates  of  partlclpatloa  in 
ministry-related  activities  were  accompanied  by  lessening  races  of  participation 
In  the  work  force,  thus  supporting  the  notion  of  occupational  "derailment." 
However,  the  hypothesis  that  the  educational  system  socialized  women  Into  the 
vicarious  achievement  of  the  two-person  career  was  not  supported  and  a  mora 
complex  analysis  of  Che  functions  of  higher  education  la  suggested.  (Journal) 


337.  Thomas,  L.  E.,  HeCabe,  E.  &  Berry,  J.  E.  Vnemployment  and  family  streaat 
A  reassassment.  Family  Relations.  1980,  29.  317-324. 


Past  research,  particularly  that  dating  from  Che  Depression  of  the  1930s, 
suggests  Chat  unemployment  tends  Co  precipitate  crises  for  many  families.  Two 
small-scale  studies  are  reported  In  which  it  was  found  that  incmployed  managers 
and  professionals  did  not  report  strain  on  family  relatlontnlps.  A  review  of 
other  studies  conducted  in  Che  present  decade  Indicate  Chat  for  a  majority  of 
families.  Including  white-  and  blue-collar  workers,  crisis  does  not  accompany 
husbands'  unemployment.  Three  causes  for  Che  apparent  changes  the  impact  of 
unemployment  has  upon  families  are  discussed:  improved  financial  support  for 
the  unemployed;  erosion  of  Che  psychological  importance  of  work;  and  changing 
sex  coles.  (Journal) 


338.  Thomson,  E.  The  value  of  employment  Co  mothers  of  young  children.  Journal  of 
Marriage  and  the  Family.  1980,  331-366. 


taployment  expectations  of  378  white,  married  mothers  of  young  children  are 
axamined  In  terms  of  Che  rewards  and  costs  associated  with  Che  employment  role. 
Percelvad  rewards  and  costs  of  employment  were  expressed  In  teems  of  subjective 
expected  utUiCles.  Regression  analyses  of  employment  expectations  shoved  that 
the  value  of  employment  for  mothers  of  young  children  Is  dominated  by  opportunity 
costs  for  Che  current  parental  role.  The  primary  differences  between  the  findings 
for  full  time  and  part  time  employment  expectations  were  Che  greater  importance  of 
extrinsic  and  Intrinsic  rewards,  respectively.  Other  differences  Indicate  that 
part  time  employment  is  considered  to  be  more  compatible  with  Che  parental  cole 
than  full  time  employment.  (Journal) 
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339.  Turner,  C.  Dual-work  households  and  marital  dissolution.  Hunan  Relations, 
1971,  535-548. 


The  author,  by  contrasting  16th  and  17th  century  semi-subsistence  fans 
households  with  20tii  century  dual-career  households,  analyses  the  implications 
of  different  forms  of  dual  work  household  structure  on  marital  dissolution. 
According  to  Turner,  the  interdependence  between  home  and  trork,  men  and  women, 
and  integration  of  social  structures  with  family  and  work,  led  to  low  divorce 
rates.  In  contrast,  work  and  family  spheres  are  separated  for  modem  dual 
career  couples  who  work  outside  thn  home,  with  work  commitments  decreasing 
both  the  quantity  and  quality  of  tine  available  for  the  family.  Structural 
constraints  reinforcing  these  marriages  are  low,  home-centered  activity  is  low, 
and  conjugal  division  of  labor  is  Joint  rather  than  complementary.  All  these 
factors  Increase  the  importance  of  personal  choices  by  husband  and  wife  and  lead 
to  higher  rates  of  divorce  than  those  found  in  semi-subsistence  farm  households. 


340.  Urls,  A.  Your  business  is  her  business,  nation’s  Business.  1970,  58.  72-74. 

A  survey  was  conducted  to  determine  how  successful  the  ex€tcutive-wife 
relationship  really  is.  A  series  of  questions  was  asked  of  117  executive  wives 
in  the  printing  industry.  It  was  found  that  the  executive's  wife  does  not 
resent  her  husband's  job  because  she  feels  very  deeply  involved  in  it.  The 
article  also  suggests  some  moves  executives  may  make  to  get  their  wives  to 
assist  in  developing  their  careers. 


341 .  Vaughn,  L.  S.  &  Wlttlg,  H.  A.  Occupation,  competence  and  role  overload  ax 

evaluation  determinants  of  successful  women.  Jourual  of  Applied  Social 
Psychology.  1980,  10,  398-415. 

In  order  to  determine  what  variables  contribute  to  or  detract  from  the 
interpersonal  attraction  of  a  successful  career  woman,  80  male  and  80  female 
Introductory  psychology  students  at  a  large  western  state  university  viewed 
one  of  eight  different  videotapes  of  a  female  stimulus  person  discussing 
aspects  of  her  career  and  homelife.  Two  levels  of  occupation  (traditional 
vs.  nontradltlonal) ,  two  levels  of  competence  (high  vs.  low),  and  two  levels  of 
role  overload  (high  vs.  low)  were  factorially  varied  for  each  videotape.  The 
Attitudes  toward  Women  Scale  (AWS)  was  used  as  a  covariate,  thereby  equalizing 
attitudes  between  the  sexes.  A  multivariate  analysis  of  covariance  was  perfozmed 
on  the  data.  Results  indicated  that  all  main  e-fects— competence,  role  overload, 
occupation,  and  sex  of  subjects  were  significant.  Also  significant  was  a  sex  of 
subject  by  occupation  Interaction  and  two  three-way  Interactions.  These  results 
were  discussed  in  the  context  of  how  they  Increase  our  understanding  of  college 
students'  perceptions  cf  successful  career  women.  (Journal) 
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VArzAro^Lawrence,  M.,  LeBlanc,  D.  &  Hennoiit  C.  Industrial— related  day  care* 
Trends  and  options.  Young  Children.  1982,  4-10. 


The  next  decade  will  be  characterised  by  an  Increased  need  for  childcare 
options  In  the  U.S.  As  child  and  family  advocates  plan  for  this  projected  need, 
the  specific  nature  of  the  demands  which  could  be  made  on  the  caregiving  system 
will  have  to  be  determined.  This  article  provides  an  examination  of  the  current 
needs  and  trends  of  childcare  as  a  necessary  first  step  in  the  process. 


343.  Viclmo,  F.  L.  &  Bass,  B.  M.  Llfespace  variables  and  managerial  success. 
Journal  of  Applied  Psychology.  1978,  jM,  81-88. 


Llfespace  measures  were  correlated  with  the  discrepancies  between  original 
test  battery  forecasts  and  subsequent  managerial  success  on  the  Job.  Variables 
such  as  the  manager's  perceived  task  challenge  on  his  entry  job,  his  1. '  change 
between  teat  and  criterion  measurement,  his  personality  match  with  his  first 
supervisor,  and  the  success  of  hla  first  supervisor  served  In  combination  for 
150  Ejocon  managers  to  account  fcr  an  additional  22. 7Z  of  the  variance  In  success 
after  5  to  7  years  on  the  job  when  added  to  the  validity  of  prediction  (.63)  by 
Che  Exxon  Early  Identification  of  Management  Program  battery  of  aptitude  and 
personality  assessments  administered  during  the  first  18  months  of  employment. 
The  equivalent  of  a  multiple  correlation  of  .79  was  attained.  (Journal) 
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344.  Vincent,  C.  E.  Famllla  spongla:  The  adaptive  function.  Journal  of  Marriage 
and  the  Family.  1966.  28.  29-36. 


Adaptation  has  been  overlooked  as  a  vital  function  of  the  family  in 
industrial  society.  The  traditional  functions  of  the  family  have  not  been  lost, 
but  have  changed  content  and  form.  The  family  serves  as  a  mediator  by  trans¬ 
lating  change  in  the  larger  society  Into  the  on-golng  child  and  adult  socialization 
process.  Its  ready  adaptability  Is  In  part  a  consequence  of  Its  lack  of  an 
institutional  organization  through  which  to  resist  change.  The  adaptive  function 
■ay  be  viewed  as  having  functional  or 'dysfunctional  consequences.  (Journal) 
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345.  Voydanoff,  ?.  Work  roles  ea  stressors  la  corporste  fsarlles.  Family  Relations. 
1980,  29,  489-494. 


This  paper  discusses  the  lapact  of  several  uork  role  stressors  on  corporate 
families}  employment  Insecurity  and  career  mobility.  Job  content  and  satisfaction, 
amount  and  scheduling  of  wrk  time,  geographic  mobility,  and  the  corporate  wife 
role.  Coping  strategies  and  tmpports  used  by  corporate  families  are  analyzed 
briefly.  (Journal) 


346.  Waite,  L.  J.  Working  vlvest  1940-1960.  American  Sociological  Review.  1976, 
^  65-80. 


Changes  since  1940  In  the  rates  and  patterns  of  labor  force  participation 
of  married  women  are  examined  using  retrospective  work  histories  of  wives  taken 
from  the  1960  Growth  of  American  Families  Study.  The  effects  of  certain  predictor 
variables  such  as  Income  of  the  husband,  wage  potential  of  the  wife,  and  number 
of  children  under  six,  on  the  probability  of  a  woman  working  are  determined  for 
life  cycle  stages.  Changes  slues  1940  In  the  effects  of  these  predictors  arc 
examined  using  a  single-equation,  additive  linear  model  and  analysis  of  covariance 
techniques.  The  aujor  hypothesis  tested  In  this  research  Is  that  significant 
changes  have  occurred  since  1940  In  the  effects  of  the  factors  Influencing 
working  by  wives.  The  research  aupports  this  hypothesis  for  the  early  stages 
of  marriage  and  childbearing  only.  No  changes  la  cither  probability  of  work 
activity  between  olrtha  or  the  effects  of  all  predictors  when  these  are 
considered  together  on  this  activity  are  found  for  wives  with  three  or  more 
children.  When  each  causal  variable  Is  considered  separately,  a  significant 
decrease  Is  noted  la  the  effects  of  those  factors  which  tend  to  Inhibit  wives* 
working.  Among  these  are  the  presence  of  children  under  six,  the  age  of  the  wife 
and  her  educational  level.  The  factors  which  tend  to  facUltate  wrklng  past 
labor  force  activity  and  wife's  earning  power,  have  tended  to  Increase  In  effect 
or  have  remained  strongly  positive  Influences.  (Journal) 
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347.  Viilte,  L.  J.  Working  wives  and  the  family  life  cycle.  Anerican  Journal  of 

Sociology.  1980,  272-294. 

The  concept  of  the  "family  life  cycle"  provides  a  valuable  context  within 
which  to  study  labor  force  participation  of  married  women.  This  article  tests 
the  hyiHsthesls  that  the  process  by  which  wives  make  the  decision  to  supply  labor 
to  the  market  varies  with  position  in  the  life  cycle.  Data  from  the  National 
Longitudinal  Survey  of  the  Education  and  Labor  Market  Experiences  of  Young  Women 
are  used  in  an  examination  of  market  activity  during  the  early  stages  of  the 
cycle,  from  marriage  through  the  completion  of  childbearing.  The  effects  of  the 
most  important  determinants  of  married  women's  labor  force  involvement  are  found 
to  depend  on  life-cycle  stage.  Wives  who  consider  their  families  complete  tend 
to  be  more  responsive  to  family  financial  circumstances  and  the  characteristics 
of  Che  labor  market  in  which  they  live  than  do  childless  women  or  mothers  who 
expect  more  children.  History  of  employment  is  found  to  be  most  important  in 
predicting  current  market  activity  for  mothers  who  expect  more  children  and  least 
important  for  Chose  who  do  not.  Implications  of  Che  findings  are  discussed. 
(Journal) 


348.  Waite,  L.  J.  &  Scolzenberg,  R.  M.  Intended  childbearing  and  labor  force 
participation  of  young  women:  Insights  from  nonrecursive  models. 
American  Sociological  Review.  1976,  235-252. 


The  relationship  between  women's  fertility  and  labor  force  participation 
plans  has  commanded  much  attention  recently.  Some  analysts  have  .rgued  chat 
women  reduce  their  desired  fcrcUlCy  in  order  to  accommodate  their  desires  for 
labor  force  participation;  others  have  suggested  that  women's  plans  for  labor 
force  participation  are  modified  to  accommodate  their  expected  fertillC/; 
still  others  have  argued  that  women's  fertility  expectations  and  labor  force 
participation  plans  both  affect  each  other  simultaneously;  and  at  least  one 
analyst  has  suggested  that  the  commonly  observed  inverse  relationship  between 
women's  childbearing  and  labor  force  activity  is  spurious  and  is  caused  by 
common  antecedents  of  both  variables.  In  this  paper,  we  investigate  these 
and  other  related  hypotheses  by  examining  simultaneous  equation  models  of 
young  wome  's  fertility  expectations  and  plans  for  future  labor  force  partici¬ 
pation  (l.e.,  plans  for  labor  force  participation  when  they  are  35  years  old). 

Our  analyses  are  ba.sed  on  a  larga  national  sample  of  women  in  their  mid  twenties 
•'(n  •  3589  after  deletion  of  cases  with  missing  data).  We  find  that  the  number 
of  children  a  woman  plans  to  bear  has  only  a  small  effect  on  the  prohaoillty  that 
she  plans  to  participate  in  the  labor  force  when  she  is  35  years  old.  However, 
we  find  that  a  woman's  plans  t''  participate  in  the  labor  force  when  she  is  35 
have  a  substantial  effect  on  the  total  number  of  children  she  plans  to  bear  in 
her  lifetime.  We  find  this  relationship  for  presently  married  and  for  never- 
married  women.  We  also  find  the  same  relationship  for  married  women  when  their 
husbands'  Income  and  their  husbands'  attitudes  toward  their  labor  force  partici¬ 
pation  are  Included  in  the  model.  We  discuss  the  methodological  implications  of 
our  findings  for  other  studies  of  women's  fertility  and  labor  force  activity. 
(Journal) 
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3*9.  Ualdnun,  E.  Marital  and  faaily  character lac lea  of  the  U.S.  labor  force. 

Monthly  Labor  Review.  May  1970,  18-27* 

This  article  dlacusaea  the  reaponae  of  wlvea  and  ocher  faaily  aeabers  to 
the  Increased  need  for  workers,  under  the  tight  labor  market  conditions  of  the 
l*te  1960'a.  The  labor  force  activity  among  mothers  who  are  divorced,  widowed, 
or  separated  from  their  huabanda  Is  also  examined.  Although  this  group  Is  not 
•  large  proportion  of  the  female  labor  force,  their  situation  Is  of  Interest 
because  current  proposals  for  social  welfare  legislation  concern  them  and  the 
well-being  of  their  children. 
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Wallston,  B.  S.,  Foster,  M.  &  Berger,  M. 
I  forced  choice.  Psychology  of  Women 


I  will  follow  him:  Myth,  reality  or 
Juarterly.  1978,  3,  9-21. 


Recent  Ph.D.s  In  psychology  and  biological  sciences  with  spouses  who  were 
also  professionals  were  surveyed;  the  focus  was  on  their  Joint  Job-seeking, 
tuples  frequently  described  egalitarian  decision  rules.  But  traditional  patterns 
were  also  evident,  particularly  among  the  blologlcal-sclence  sample.  Egalltarianisa 
decreased  In  the  actual  Job  decisions  made,  but  here  the  traditional  alternative 
was  frequently  cited  as  a  forced  choice.  Responses  to  simulations  showed  cgali- 
Utlan  decisions  to  be  common  under  low  constraint  conditions.  Constraints  such 
as  the  need  for  a  Job  and  tine  pressure  produced  more  nonegalltarlan  decisions. 
However,  under  these  hypothetical  conditions,  Che  constraints  were  as  likely  Co 
produce  noncradltlonal  as  traditional  following.  It  Is  suggested  that  Che  high 
CradlClonallcy  of  actual  Job  decisions  Is,  at  least  In  part,  a  result  of  institu¬ 
tional  constraints.  (Journal) 
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Well,  M.  W.  An  analysis  of  the  factors  Influencing  married  women's  actual  or 

planned  work  participation.  American  SocloloRical  Review.  1961,  2^,  91-96. 

The  purpose  of  this  research  was  to  attempt  to  discover  the  factors  Chat  are 
related  to  actual  or  planned  particlpatlor  of  married  women  with  children  In  the 
labor  force.  All  hypotheses  tested  were  within  the  framework  of  the  study's 
orientation  of  a  workable  arrangement  being  establichcd  between  performance  in 
the  labor  force  and  performance  as  a  housewife  and  mother.  It  was  found  that 
career  orientation  of  the  wife  and  the  favorable  attitude  of  the  husband  were 
determining  factors  in  influencing  actual  or  planned  participation.  In  ad '.i- 
tion,  children  being  of  school  age  was  a  variable  which  affected  participation  In 
the  labor  force. 
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352.  W«lBgartu,  K.  The  oyaanc  pactarn  at  profaaalonal  eouplaa  aod  thalr 

diatrlbuCion  of  Involvcaane  in  Cha  faally.  PaycholoRV  of  Woman  Quarterly. 
1978,  2»  ♦a-si. 


Thirty-two  two-profaaaion  eouplaa  in  threa  diffarant  aga  groupa  with  children 
vara  intarviawad  together  to  dateraina  if  there  waa  a  relationship  between  their 
aaployaant  pattern  and  their  diatribution  of  family  involvcaant  in  the  hoaa. 
lha  couples  followed  one  of  two  cnployaant  patterns:  a  siailar  cnploymcnt 
history  (SEU)  in  which  both  people  had  worked  full-time  and  continuously  and  a 
diaslailar  eaployacnt  history  (OEH)  in  which  tba  husband  had  worked  full-tlna 
and  continuously  but  the  wife  had  worked  part-tiaa.  Their  involvcnent  in  tba 
home  waa  naaaurad  by  an  80-lecm  interview  that  covered  two  nodaa  of  interaction 
in  four  task  areas.  Significant  differences  were  found  in  the  ways  SEU  and  OEU 
couples  allocated  tasks.  Of  particular  interest  was  the  breakdown  of  an  ci|uicabls 
distribution  of  tasks  in  the  area  of  childcare  for  SEH  couples.  It  was  suggested 
that  couples  "negotiate**  a  division  of  labor  that  allows  wonen  to  conpensata 
for  the  time  they  spend  away  from  the  children  and  nen  to  chooaa  the  family  work 
Chat  is  less  threatening  to  their  naaculina  ael\es.  (Journal) 


353,  Weir,  T.  4  Burke,  R.  J.  Two  people,  two  careers,  and  one  relationship: 
Making  it  work.  Business  Quarterly.  1979,  47-53. 


This  article  identifies  and  discusses  five  social  dllcnmaa  which  are 
faced  by  isdividuals  in  dual  career  families.  These  Include  overload  dUeamas, 
discrepancy  between  personal  and  social  noma,  identity  dileisiias,  social  network 
dilemmas,  and  role  cycling  dilemmas.  The  auttors  maintain  chat  good  planning, 
organising,  scheduling,  problem-solving,  decision-making,  and  other  activities 
or  skills  are  the  only  way  to  make  a  du^-career  couple  relationship  work  la  a 
oompllcated  world. 


354.  Welssmaa,  H.  M.  4  Paykel,  E.  S.  Moving  and  depression  in  women.  Soclet 
July/Auguac  1972,  2.  24-28. 


This  article  addresses  Cha  stressful  effects  of  geographical  mobility  on 
women.  Most  studies  of  Che  psychological  effects  of  mobility  have  focused  on 
groups  that  make  up  only  a  small  portion  of  Che  people  who  move  (such  as  working- 
class  families  who  are  forced  out  of  their  homes  by  urban  renewal  or  military 
fcalllcn  who  are  regularly  reassigned  to  new  posts);  this  study  covers  the  impact 
of  moving  on  wonen  of  all  classes.  The  authors  iwce  chat  the  corporate  wife  is 
often  a  victim  of  this  forced  migration  since  the  decision  to  relocate  is  usually 
due  to  Che  husband *s  career  plans. 
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359.  Ucllsr,  R.  N.  Th«  aaiploTacnC  of  trivca,  doalnaaco  and  fartUlty.  Journal  of 
Marrlaga  and  the  Family.  1968,  30.  437-642. 


Ualng  aurvcy  data  collected  la  predoainantly  lower-  and  alddle-lncome 
nalghborhoods  of  San  Juan,  Puerto  Rico,  the  author  teats  three  propositions. 

(1)  Participation  la  the  labor  force  Is  associated  with  Increased  Influence  by 
the  wife  In  fanlly  declslon-naklng,  particularly  with  respect  to  having  addi¬ 
tional  chlldran.  (2)  This  Increased  Influenea  in  declslon-aaklng  Is  associated 
with  lower  fertility  among  working  women.  (3)  The  negative  relationship  between 
labor-force  status  and  fertility  Is  stronger  among  wlfa^omlnant  and  egalitarian 
than  among  husbapd-domlnsnt  couples.  Empirical  support  Is  present  for 
oach  proposition.  (Journal) 


356.  Hhyte,  W.  H.  Jr.  The  wives  of  management.  Fortune.  October  1951,  44,  86-88f. 


Tha  author  discusses  the  Importance  of  a  "good**  corporate  wife  In  aiding  an 
executive's  career,  while  warning  that  the  wrong  wife  may  Inhibit  corporate  success. 
According  to  Whyte,  the  Ideal  wife  Is  adaptable,  sociable,  not  controversial,  group- 
minded,  attractive,  not  meddling,  and  Intelligent  but  not  too  outstanding. 

Presented  without  analysis  or  consideration  of  Its  Implications,  the  article 
la  a  startling  historical  document. 


357  VUlmott,  P.  Family,  work,  and  leisure  conflicts  among  mala  employees.  Hunan 
'  Ralatloos.  1971,  2±,  575-584. 


This  paper  discusses  some  of  the  Ideas  suggested  by  a  recent  preliminary 
ln<|ulry.  They  are  being  tested  la  a  larger  scale  study  still  In  progress,  %d>ich 
la  being  carried  out  by  Michael  Young  and  myself  at  the  Institute  of  Community 
Studies,  London.  A  central  purpose  of  the  main  study  Is  to  examine  the  Inter¬ 
relationship  between  work,  family  life  and  'leisure'— defined,  for  this  purpose, 
as  'non-work'  and  covering  the  other  (non-family)  aspects  of  life  outside  work. 
One  of  the  consequences  of  speclallxatlon  among  sociologists  has  been  that, 
though  there  are  fairly  established  'sociologies'  of  the  family,  of  Industry 
and  (In  a  rudimentary  form)  of  'leisure',  there  has  been  little  attempt  to  link 
Chma  to  each  other  (see  Rapoport  6  Rapoport,  1965).  Yet  It  Is  obvious  on  the 
face  of  It  that  the  demands  cf  different  kinds  of  occupation  arc  likely  to 
Influence  life  outside  work  In  general  and  family  patterns  In  particular.  We 
sought  to  explore  these  Intcrrclstlonshlps.  (Journal) 
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358.  UlncCt,  R.  A.  &  Neale,  M.  S.  Flexible  work  schedules  and  faally  tlae  allocation; 

Assessment  of  a  system  chan<;e  on  individual  behavior  using  self-report  logs. 
Journal  of  Applied  Behavior  Analysis.  1981.  14.  39-A6. 


This  study  assessed  the  effects  of  a  flexible  work  schedule  ("flextime")  on 
Cine  allocated  to  children  and  spouse  by  federal  workers.  Direct  behavioral 
observations  of  family,  home,  and  work  functions  were  precluded  because  of  the 
cost  Involved  in  observing  many  people  for  long  periods  of  time.  In  order  to 
obtain  detailed  individual  data,  partlci,  nts  completed  hour-by-hour  activity 
logs  a  mean  of  twice  per  week  for  33  weeks.  Participants  received  prior  training 
on  log  completion,  initial  feedback  on  the  detail  of  their  log  entries,  and  were 
prompted  to  complete  the  forms.  Pour  different  procedures  assessing  reliability 
indicated  a  corroboration  rate  of  80Z  with  other  sources.  Log  data  were  reliably 
reduced  to  nine  categories  such  as  "PM  tine  with  children"  and  37  subcategories 
such  as  "time  at  dinner."  The  log  data  were  presented  in  time-series  form  and 
Che  use  of  a  <|uaai-exparimental  design  showed  that  participants  who  altered  their 
work  schedule  were  able  to  spend  more  PM  time  with  their  families.  The  log  data 
demonstrated  that  the  capacity  exists  to  assess  closely  the  effects  of  large-scale 
changes  at  a  micro-behavioral  level,  but  other  methods  are  needed  to  make  complex 
self-reporting  systess  less  expensive  and  more  capable  of  immediate  monitoring  of 
the  intervention's  effects.  (Journal) 


359.  Winter,  0.  C..  Stewart.  A.  J.  &  McClelland,  D.  C.  Husband's  motives  and  wife's 
career  level.  Journal  of  Personality  add  Social  Psychology.  1977,  35. 
139-166.  I 

In  a  longitudinal  study  of  31  male  college  graduates,  the  level  of  their 
wives'  careers  in  1974  is  predicted  negatively  by  power  motivation  (measured  in 
1960)  and  by  their  being  business  executives  and  is  predicted  positively  by 
social  status  of  family  of  origin  and  affiliation  motivation.  Couseguences  of 
wife's  career  level  are  presented,  and  alternative  interpretations  of  the  results 
in  terms  of  choice  of  marital  partner  or  encouragement/ discouragement  after 
marriage  are  discussed.  (Journal) 
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360.  Wolff,  L.  Working  nothers  ra;iy  not  liberate  their  «l.iu;»lit>Tri. 
1980,  13,  101. 


"'otj  J  V , 


Feminists  occasionally  sav  that  when  mothers  to  work,  their  clilldreii  will 
come  to  h.ave  less  tradltlcn.il  views  ot  p.ale  and  fen.ile  role..  Sore  resc.irch  l.as 
supported  tills  clalr..  liowevcr,  a  roeoiit  study  of  niotiiers  and  d.iu'.iiter s  tre;.i  J 
working  class  rural  Ohio  co-:.ninltics  sun’est-s  that  tlie  1  tt-<'r.ite«i  v.ilne.s  o£ 
children  In  previous  studie.s  may  have  been  Influenced  by  f.ieters  in  tlieir  middle 
class  back^trounds,  and  not  by  their  anthers'  ennlovaent  sLat'j.-i.  but  .Meyer 
interviewed  150  first,  second,  fifth  and  sixth  crade  e.irls  In  ne.irt-y  comr.unitles. 
She  found  that  dau.ihters  of  workinj;  ootliers  and  dainjiters  cf  i'oae;;ijKers  had 
essentially  the  sane  attitudes  about  sucii  issues  as  uiieti.er  r.er,  wenen,  or  both 
should  be  the  bos.s,  cle.in  the  house,  etc,,  and  whether  men  it  women  perfora 
certain  duties  better.  .Mever  notes  th.il  because  nidule-ciass  woren  note  often 
choose  to  work,  find  sttruliCln"!  Jobs,  and  hire  o.iicstie  t  :eir  daue/nters 

nrobably  view  workin>»— and  ott.or  "liberated"  beliavii:r— as  .i  r  ire  ii.terestl i-,; 
responsibility  than  do  working, -class  nirls,  whose  mothers'  Joi  ■;  my  simply  le 
»  way  to  make  ends  meet. 


561.  Yarrow,  M.  Haternal  eaployment  and  child  rearing.  Children,  1‘ibl,  2d3-22.1. 


Prior  rese.»rch  In  the  area  of  r.aternal  enploycent  and  child  dcvelopaent  lias 
focused  on  practical  social  issues  rather  than  an  understand itn*.  of  parental 
contributions  to  child  development.  This  study  attempts  to  d'-r.ostr ate  the 
futility  of  the  "social  issue"  approach  whicit  ifitiorcs  the  nece.i.sity  .^or  compre¬ 
hending  the  psychological  and  social  qualities  of  tlie  maternal  eiapioyment  variable. 
The  author  also  Indicates  arca.s  In  which  more  theoretically  based  research,  using 
maternal  employment  as  a  setting,  could  contribute  to  bisic  knowled  ;c  of  the 
influences  in  child  development. 


Yarrow,  M.,  Scott,  P.,  Deleevw,  L.  &  Melnlg,  C.  Child-rearing  in  families  of 
working  and  nonworking  mothers,  Sociometry.  1962,  122-160. 


Child-rearing  practices  are  investigated  in  families  in  which  the  mother  is 
employed  and  in  comparable  families  in  which  Che  mother  is  not  employed.  Mothers 
from  intact,  white,  economically  sjcable  fa.'allies  were  interviewed.  Child-rearing 
prsctlces  are  not  related  to  work  Status.  Wlien  mothers'  motivations  and  education 
are  considered  along  with  work  sc.itus,  associations  with  child-rearing  appear. 
Mothers  who  prefer  to  work  but  out  'of  a  sense  of  "duty"  do  not  worn  report  the 
■oat  problmas  in  child  rearing.  Children  are  under  firmer  control  and  are  given 
■ore  responsibilities  by  working  mothers  than  by  nonworking  notbers  in  groups 
with  high  school  training.  This  difference  does  not  exist  between  working  a.''.d 
Bonworklng  college-trained  mothers.  College-trained  families  tend  to  compensate 
for  ■other's  esiployncnt  away  from  hojne  by  more  planned  activities  with  the  children. 
(Journal)  ' 


/ 


363.  S.  Do  profession;)!  women  have  eecallcarien  .■marital  relationships? 

Journal  of  Marriage  and  the  Family,  1981,  43,  865-8/2. 


KarlCal  dynamics  of  106  faculty  women  at  Northwestern  University  were  studied, 
focusing  on  a  division  of  housework  and  childcare  that  Indicates  a  traditional 

on  wives'  perceptions  of  different  -cODparisons  between  them  and  their 
husbands  that  suggest  an  egalitarian  pattern.  The  study  also  offers  a  possible 
explanation  for  these  phenomena,  l.e..  In  order  not  to  cross  identity  tension 
lines,  today's  professional  women  arc  going  through  a  process  of  role  expansion 
(adding  new  responsibilities  with  rclln.iulshing  old  ones),  rather  than  a  process 
of  role  redefinition  which  may  be  what  tomorrow's  professional  women  will  exper¬ 
ience.  (Journal) 


364.  Toung,  C.  M,  Work  sequences  of  women  during  the  family  life  cycle. 
Journal  of  Marriage  and  the  Family,  1978,  40,  401-411. 


This  study  Identifies  the  main  work  sequences  of  women  during  the  first  three 
stages  of  msrrlage— before  having  children,  when  the  children  are  preschool  age, 
and  when  the  children  have  begun  school.  Also  considered  is  the  Influence  of 
level  of  education,  birthplace  and  year  of  marriage  on  work  sequence,  and  an 
A,I.O.  analysis  Illustrates  the  characteristics  of  women  most  likely  to  adopt 
a  given  pattern  of  ta>rk.  The  discussion  also  relates  to  the  continuity  of  work¬ 
force  partlclpa'tlon  during  marriage,  patterns  of  part-time  work,  and  the  effect 
of  the  timing  of  births  on  the  choice  of  work  sequence.  (Journal) 


355.  Zalusky,  J«  Shiftwork— A  complex  of  problems.  AFL-CIO  Amertcan  Federatlonist. 
May  1978,  1-6. 


In  all  Che  current  discussion  on  alternate  work  plans  .and  schedules  little 
attention  Is  given  to  the  oldest  form,  shift  work,  and  the  physical,  psychological 
snd  social  problems  it  poses  for  Individual  workers.  Sew  research  into  the  various 
aspects  of  shift  work  could  bring  change  and  improvement  If  consideration  Is  given 
Co  factors  beyond  chose  of  United  economic  advantage.  (Journal) 


